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Teacher/Administrator Contract
2017 - 2019

The City ou a Hill Charter Public Schools Board of Trustees, represented by the Fxecutive Director
or Delepate, on behalf of Ciry on a Hill Chareer Public Schools (hereinafter. “Lmployer” or “School”)
hereby extends emploviment to the emplovee listed in table below (hereinatrer. ] mplovee”) and by
confirmation hereof, Lhe Emplovee accepis emplovinent with the Employer. The Emplovee agrees
' serve as an Lmployee at City on a Hill Charter Public Schools beginning and contnuing unnl the
fmal day menuoned m the table below, as marked by the offical school calendar or otherwise by
mutual agreement of the Employer and the Employcee, unless sooner terminated for cause as provided
under the by-laws of the Employer and the statutes of the Commonwealth. For the purposes of this
Agreement, “cause” shall be decimed to exist upon a finding by the I'mplover of {a) the Emplovees
failure to petform anv of his/her duties and responsibilities hereunder; (b; the Employec's engaging
in conduct which is mjurious to the emplover; (c) the Fimplovee’s commission of a breach of this
Agteement or of any other agreement o which the Employee and the Employer are both parues; (d)
violauon of the standard of conduct m the School’s personnel handbaok; and/or {e) the commission
by the Employee of any crime {other than routne traffic violadons). In additon, the School reserves
the right in the case of a negauve change in the public or private tunding to the school durig the
2018 fiscal year, to consolidate ot climinate positions due o lack of funding. The term of this
agreement, as it may be terminated or extended hereunder, 15 hereinafter referred to as the
“Lmplovment Period.”

The Employee shall fahfully and diligently perform such duties as reasonably requested by the
Employer, or any such vfficial acting through the authority of the Jixecutive Dirocre r or Delegate of
Ciry on a Hill Charter Public Schools, in accordance with the Frployer’s policies and procedures.
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L Contract Start Date g Monday, July 1, 2017

{—— _ ConmuctEndDate | Friday, June 28, 2019 !

i___Employee Tide and I'TE Breakdown ) _ L0 FTE Principal o |

| ___Contract Terms . L 24 Months —

i Annual Salary ‘pavable over 12 months) N . =

Semi Monrhly Pay Rate ] - o o

jL ___ First Pay Dare L Scptember 15,2017 _:

i Employer Nanic r City on a Hill Charter Public Schools |
o — Dudley Square I

L Job Loeation | 2179 Washington Stseet, Boston MA 02119 |

ok See eifa_pendix A for the employee’s job description®*

Employer Inital M6 -7 -I?“



——— i T

The Emplovee will be paid in semi-monrhly mstallments over 12 months or for as long as ths
agreement shall remain in effecr. The Linployer reserves the nght ro amend the non-salary benefits
provided to the Employee upon norice ro the Employee.

The Emplovec shall devote lis/her entire contracted time, ability and aventon to fulfill e
responsibilines associated with being an Lmplovee at City on a Hill Charter Public Schools. The
Employee agrees to abide by the rules, regulations, mstructions, personnel practices and polictes of
the Employer and any changes therem which may he adopted from time to time by the Lmplover. All
Full I'ime Contracted Employees are enutled to benefits deseribed in the Employec Handbook and
are subject to all pohicies and procedures listed therewn. Fmplover rescrves the rght to make changes
to benefits, policies, and procedures without or with priot notice,

The Emplovee shall not ehigage m or accept anv other paid or unpaid employmenc or occupation
during the Employment Pertod, or directly or indirectly become associated with any other person or
enrits, without the imployer’s writen consent, st such employment, occupation or association nught
wterfere in any way wirh the 1 ‘mployec’s performance of his/ her duties hereunder.

Voluntary resignation from the employee’s contracted role(s) specified herein, before the
aforementioned contract termination date will be decned a Breach of Contract. As a result
City on a Hill has the right to classify the resignation as voluntary with Ineligibility for rehire,

ecline to provide future references and employment verifications on the employees’ behalf

and deem the employec ineligible for unemployment compensation under Commonwealth of
Mussachusetts Iaw-

The Lmployec hereby tepresents and warrants to the School that the execution of this agrecment by
the Emplovee, his /her employment wath the School, and the performance of lus/her duties hereunder
will not violate any agreement with a former emplover, client, or any other person.

Ihe Employee agrees not to disclose, cither during the time he/she is cmployed or following the
termination of his/her cmployment, fo amy petson or entity, or to use for the Emplovee’s own benerir,
any confidential information concernimng the conduct of the business affaits of the Lmplover. The
Lmployee acknowledges that all recotds, data, communicanons and other property ot the Lmployer
entrusted or loaned to the Lmployee or prepared by the Dmployec during the term of this agreement
are the Limployer’s property and the Employee agrees to return auy material entrusted or loaned to
the Emplovee immediately upon tertunation of lus/her employment.

The Immigration Reform and Control Act requires employers to verify the cmployment eligibility and
identity of new employees The School will not be able 1o employ anyone who fails 1o comply with
this requirement. In addition, City on a Hill Charter Public Schools completes background checks on
behalf of all of its emplovees, and may nut be able to employ individuals who have 2 cruninal history
or who refuse to provide the information necessaty to complere this background check. The
Lmployee will be asked to fil) out T.9 and background check paperwork on his/her first day and to

furn i 1o this paperwork to the Human Resource € )fice by the end of lus/her first day of
emplovinent.
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Duning the Employee’s engagement, the Emplovee shall not, directly or mdireetly, on lus/her pwn
behalf ot on Lehalf of any other person or entiry, call upon, solicir, or attempt o solicit any staff of
the Limplover to work for another Chitity.

The LEnployee agrees that this agreement is in force from the date of signing to the last official day as
indicated on page 1,0t for as long as, in the judgment of the Employer, the 'mployee continues to be
in good standing.

This agreement constitutes the entire agreement berween the partes telating to the subject matter of
this Agreement and supersedes all prior agreements and understandings, whether written or oral,
hetween the patties relating to such subject matter.

This agrcement mav be amended of modified only by a written mstrument exceuted by both the
School and the Emplovee.

In case any provision of this agreement shall be invahd, Mllegal or otherwise unenfe sreeable. the valdate,
legaliry and enforceability of the tematiung provisions shall in 1o way be affected or mmpaired thereln.

By signing below vou acknowledge that you have read this agreement In its enurety and that
You understand and are in agreement with the terms and conditions set forth herein,

Please indicate your acceptance of this contract by signing and dating one copyv of this letter
within three (3) business days of teceipt,

Respectfully,
LOM /U cwv&—ﬂ“b
Wanda Nascimento
- Chief Fiancial Officer
. T . - = City on a Hill Charter Public Schools
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Appendix A
Principal

The Princapal ss responsible for all academic and soctal outcomes for the 17 18 school vear as outhined
in the accountabilin plan. The Principal will:

*  Be responsible for all applicable school-based accountability plan outcones and all established
anuual network goals,

* Supervise the day-to-day operations of the school, as well as the personnel involved, including
{but not limired t0): town meeting, advisory. athledes and extracuriculars, the front uttice,
summet school and treshman academy, classroom mstruction, college and career, student
services (mcluding the Leaming Nerwork and Response to Intervenuon), faculty meetgs,
disciphne and culture, local commumty telatuons, parent and school council, \cademic
Commuttee, Admin l'eam, taculty committees, and the Coab(C -orps,

* Dstablish and maintain the hyghest qualin of teaching, including hiring qualified teachers,
seting  student-outcome-centered goals, and mentoring teachers  toward nsrractional
profictency: evaluate all faculty and statf (cither ditectly or through one or more designees’
according to the network calendar and protocol.

* Implement school-wide assessment of students’ learning, and professional development of all
faculty and staff to improve student outcornes,

*  Work directly with the CAO to unplement the Network Curticulum and interim assessment
system according to establshed standards, protocol, and calendar ensuring hgh quality is
mamtained, high student outcomes achieved, and state and federal programs ate comphant

¢ Collaborate wath the HR Director to cusure all hiring and human resources policies and
practices are consistent with best practices and Cury on a Hill procedures.

* Collaborate with the Student Recruitment Coordinator o ensure entollment that meets the
needs of the school budger

*  l.ead the schoaldevel budget development process, and collaborate with the ClO to ensure

all budget and spendug pobicies and pracrices are consistent with best practices and City on a

Hul procedures.

Responsible tor state testing implementation ordering and securin

Responsible for adherence ta network’s DESE enrolliment and rerention policies

Mantam, monitor, and act upon nerwotk FFWI dara system

In partership with Development & ( ommunuty Relatons, design, implement, and provide

required teporting for tederally & privately tunded programs

* @ & @
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