




















A. Assignments. Every teacher will be informed by the principal, before the end of the
school in June of his/her tentative assignment for the coming school year. Assignments
will be made consistent with past practice. Academic teachers shall receive the list of
courses they will be teaching in the upcoming school year no later than August 1st. The
parties understand that unexpected or emergency situations ( e.g. illness, long term
absence, loss of a teacher after August 1st) could necessitate a change in one or more
teacher's schedules after the August 1st deadline.

B. Vacancies. Whenever any vacancy in a professional position in the bargaining unit
occurs or a new position in the bargaining unit is created, it will be adequately publicized
by the superintendent on the District website and by e-mail.

The qualifications for the position, its duties, and the rate of compensation will be clearly 
set forth. The qualifications set forth for a particular position will not be changed 
arbitrarily, capriciously or without basis in fact when such vacancies occur in the future. 
No vacancy will be filled, except on temporary basis, within ten (10) school days during 
regular sessions and twenty (20) calendar days during the summer months from the date 
the notice is posted in the faculty rooms. 

C. Transfers and Promotions. Whenever a vacancy in a professional position outside the
bargaining unit occurs, the superintendent shall, as soon as is practicable, post a notice of
the vacancy in accordance with VIII B. Such notice shall set forth the minimum
qualifications for the position, its duties, anticipated range of compensation to be paid and
application deadline. Applications for such positions shall be accepted from professional
personnel within and without the school system. The superintendent agrees that he shall,
in his selection consider the professional background, attainments and experience of each
applicant, together with such other factors he shall deem to be relevant. If, in the
judgement of the superintendent, the professional background, attainments and experience
of the applicants deemed by him to be most qualified are, in his opinion, substantially
equal, he will give preference to an applicant then currently employed by the district
unless, in the opinion of the superintendent, the grant of such preference shall not be in the
best interest of the school system.

ARTICLE IX - SPECIAL ASSISTANCE FOR TEACHERS 

The Committee and the Association recognize the fact that classroom teachers may require 
the assistance of certain specialists in order to effectively carry out their assigned duties. 
When such assistance is in order, the teacher shall discuss same with the principal and 
appropriate action, if deemed necessary or required by the superintendent, shall be taken. 

ARTICLE X - SICK LEAVE 

Sick leave shall be granted at the rate of one and one-half days for each month of 
employment, same to accumulate to a maximum of 300 days for those covered by this 
Agreement. Members of the unit with more than 225 days of accumulated sick leave as of 
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