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Appendix B (Grievance Form) 

NGQME LDCiA.� ---

l"EP __ _ 

OFFICIAL GRIEVANCE FORM 

NAME CF EMPLOYEE------------ DEPARTMENT 

CLASSIFICAT�ON 

'NORK LOCA110N _______ JMMEOIAT£ SUPERVISOR ______ _ 

TITLE-----------------------------

STATEMElfi" DF GRIEVANCE: 

List applicable violation:-----------------------

Ad]uslmen11equtrecl:-----------------------

I authorize 1he A.F..S-C.M.I!. Local • my "'PftSentatl¥efD act for me In the dlsposl•
ton af fhls grievance 

Cate �naNte OT Em�lo.,_ _____________ _ 

Signa:ture Qf Union Reprelilell'lative ----------- TiltB------­

o.ate Prese11ted to Manaoe,nent Raprasentat1ve ----------------

Signawre __________________ irtie ______ _ 

Dlsposltforl of Grievance:----------------------

'nilS STATSIIENT OF GRIEVANCE IS TO BE MADE OUT IN 1RIPUCA1E. AU. THREE AflE TC BE 
81GNED BV THE EMPLOYEE AND/OR 1HE AFSCll&IE REPRESeNTA11Ve HANDLIKG THE CASE. 

ORIGINAL 10--------------------------

COPY-------------------------------------

COPY� LOCAL UNION GRIEVANCE FILE 

NOTe: ONE COPY' OF lHH!i GRIEVANCE AND IT$ D1&P015ITEON TO BE KEPT IN GRIEVANCE 
FLE OF LOCAL UNION, 

1HE AME:IUCAN FEDERATION OF 6TA1E. GOU,!ISTY AND MUNJCIPAL �o'IIE!es 
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AppendixC 
Vacations 

Employees hired and continuously employed since before July 1, 2016 shall receive 
vacation on the terms set forth in Article 24, according to the schedule set forth below. 

Years Days 
Oto 5 10 
5-10 15 
10-15 20 

15+ 25 

An employee who on 7 /1/16 had 6 weeks of vacation will retain that benefit. An 
employee who on 7/1/16 had more than the amount of vacation specified above for their years of 
service will retain the higher benefit and will be frozen at that level until their years of service 
permit them to move to a higher level based on the above schedule. All other employees shall be 
governed by the terms of Article 24. 

AppendixD 
Shift Differential 

Employees hired and continuously employed since before July 1, 2016 shall receive a shift 
differential of 8% of their base pay in lieu of the shift differential set forth in the Shift 
Differential provisions contained in Article 21, Section C, ( as it may be amended or relocated 
from time to time). The applicable terms of the contract shall govern shift differential for all 
other employees. 
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