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The contract is made the 8th day of February, 2021 between the Nashoba Regional School District, hereinafter referred to as the “Employer” and (name), hereinafter referred to as the “Principal”.

In consideration of these promises herein contained, the parties hereto mutually agree as follows:

1. Employment:  The Employer hereby agrees to employ (name) as a full time, full year Principal in the Nashoba Regional School District and (name) hereby agrees to accept full time employment on the following terms and conditions.

2. Terms of the Agreement:  The term of the contract for the Principal shall commence on July 1, 2021, and continue through June 30, 2024, subject to annual appropriations. The term may be extended on an annual basis by the Superintendent based on the Principal’s evaluation and subject to annual appropriations, by a written addendum signed by the Principal and the Superintendent.  A notice of non-renewal will occur on or before April 15th if being considered.  

3. Compensation:  Effective July 1, 2021, the Principal shall have an annual salary of $150,000 for fiscal year 2022.  The schedule of pay periods shall be in accordance with the school district’s uniform payroll plan.  The Principal shall receive fourteen and a half (14.5) paid holidays each year.  The salary for subsequent years of this agreement shall be determined by the superintendent.

4. Duties:  (Name) is engaged by the Nashoba Regional School District as Principal and shall faithfully perform all the duties and responsibilities of a full time Principal.  In addition, the Principal shall carry out any and all related duties and responsibilities assigned pursuant to the policies, procedures, practices or regulations of the Employer.

5. Termination, Demotion, and Suspensions:  

In the event that (name) desires to terminate the contract before the term of services shall have expired, at least ninety (90) days written notice of intent to do must be given to the superintendent of schools.  

The superintendent may dismiss, demote or suspend the principal for good cause and in accordance with the procedures contained in Massachusetts General Laws, chapter 71, section 41 and 42D, if the principal is eligible to elect such procedures by virtue of service for three or more consecutive years of service.

As used herein, “good cause” shall mean any grounds put forth by the superintendent that are not arbitrary, irrational, unreasonable, in bad faith or irrelevant to the operation of the school system.  No arbitrator may apply a definition of the words “good cause” other than the definition appearing immediately above and arbitral review shall be limited to the question of whether such grounds were put forth in good faith.

The superintendent may dismiss, demote or discharge the principal who has not worked in the district as such for three full, consecutive years for any reason rationally related to the operation of the district.  In such cases the principal may not seek review of such decision by filing a demand for arbitration, with any agencies.  The sole remedy shall be by court proceedings.  The judicial dispute, if any, shall be limited to a determination of damages under the contract. 

6. Fringe Benefits:  (name)  shall be entitled to the following fringe benefits:

a. Insurance:  The principal shall be entitled to participate in the health, dental and life insurance plans

      offered by the district and to be paid by the district according to district protocol.  

b. Vacation and Paid Time Off:  For the term of the contract, the Principal will be entitled to twenty-five (25) days vacation per fiscal year. The Principal may carry over five (5) vacation days from the previous work year upon written request by June 1 of the current year.  There shall be no accumulation of vacation days from year to year other than as set forth above without prior approval of the Superintendent.  If for any reason the contract is terminated prior to June 30 of any year, vacation will be pro-rated according to the number of days worked.   

c. The Principal will be entitled to fifteen (15) days per fiscal year of sick leave.  Unused sick leave may be accumulated from year to year to a maximum of 190 days. 

d. Sick Leave Bank:   A sick leave bank will be established for all non-union personnel.  The District will contribute one hundred twenty days to this bank and will replenish the number of days to one hundred twenty if in any year it goes below this amount.  If you wish to belong to the bank you will be asked to contribute one day per year to the bank. 

e. Personal Days:  The Principal is eligible for three (3) personal days per year.  Personal days are to be used for personal business needing to be conducted during a time normally required to be at work.   

f. Long Term Disability:  The Principal will be eligible for long-term disability insurance for disabilities  which exceed a six (6) month period and meet the requirements of the carrier.  Said plan shall be determined by the Health Insurance Advisory committee and approved by the School Committee.  The cost of this long-term disability will be 100% paid by the Principal.  The Superintendent, or designee, shall keep records of the Principal’s usage of the above leaves.

g. Bereavement:  The Principal will have up to three (3) days per event with approval of the Superintendent.  If there is a need of an extension, the Principal must request the extended time from the Superintendent.

h. Jury Duty:  The Principal, when required to perform jury duty, shall be compensated in the amount of the difference between regular pay and jury duty pay (exclusive of mileage).

i. Indemnification:  The Principal shall be covered under the Employer’s indemnification policy for the District’s Errors and Omissions.

7. Professional Development:  The Principal shall be reimbursed for the reasonable expenses associated with attending conferences (airfare, mileage, registration fees, hotel, etc.) or for graduate coursework subject to the prior approval by the Superintendent of Schools.  A sum not to exceed $2000 will be expended for this purpose. It is the expectation of the Nashoba Regional School District that the Principal, in consultation with the Superintendent of Schools, will be attentive to continued professional development. 

8. Goals and Objectives:  Prior to October 1 of each year, the Principal and the Superintendent shall establish goals and objectives for the ensuing school year.  These goals and objectives shall be reduced to writing and shall become a part of the criteria by which the Principal is evaluated by the Superintendent.  

9. Evaluation:  Prior to 15 June of each year, the Principal shall be evaluated by the Superintendent of Schools.  The Principal shall be given a copy of any evaluation report prepared under the provisions of the Agreement, shall have the right to discuss the report with the evaluator, to submit a written reply, and to review the content of the personnel file.  The Principal agrees to meet monthly to formally discuss his progress toward meeting stated goals.  Failure of the Superintendent to establish goals pursuant to paragraph 8 above or to annually evaluate the Principal for any reason shall not be a material breach hereof. 

10. Certification:  The Principal shall furnish and maintain throughout the term of this Agreement a valid and appropriate certificate qualifying to be Principal at the appropriate grade level in the Commonwealth, as required by M.G.L. Chapter 71, Section 38G and any applicable regulations of the Massachusetts Department of Elementary and Secondary Education.

11. Interpretation: This Agreement shall be interpreted in accordance with Massachusetts’s laws and consistent with any applicable provisions of M.G.L. Chapter 71, as amended by the Education Reform Act of 1993.  

12. Arbitration:  Any and all controversies or claims, however denominated or described, arising out of the Principal’s compensation, employment, or termination by the District, or relating to this Agreement or the alleged breach hereof, shall be settled and determined by arbitration in accordance with the Voluntary Rules of Arbitration of the American Arbitration Association and judgment of decision by an arbitrator selected pursuant to such rules shall be final and binding.  Any claim for arbitration hereunder shall be made within thirty (30) calendar days of the act or incident alleged as a basis for the claim or controversy.  

13. Entire Agreement:  This Agreement embodies the entire agreement between the Employer and the Principal and there are no inducements, promises, terms, conditions, or obligations made or entered into by either party other than those contained herein.  The Agreement may not be changed by either party except by agreement in writing signed by both parties.  A waiver by either party of a breach of any provision of this Agreement shall not operate or be construed to be a waiver of any subsequent breach by either party.  Further, this Agreement supersedes any other contract or agreement between the parties; such prior agreements are null and void upon execution of this Agreement.  

14. Invalidity:  If any paragraph of this agreement is invalid, it shall not affect the remainder of said Agreement, but said remainder shall be binding and effective against all parties. 
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