o . istrict

Superintendent Contract

This contract made by and between the Gill-¥Montague Regional Schosl Commitice,
hereinafter referred to as the "Committee,” and ’ , hereinafter referred to as the
"Superintendent”

Emplovment

This agreement shall commence July [, 2020 and shall terminate June 30, 2023.

Both the Superintendent and the Committee shall give notice in writing, on or before October 31,
2022, indicaling their desire to commence ncgotiations for a successor agreement in the event the
Superintendent and Committee wish to renew the agreement.

Compensation
Initia! or Base Salary

The Commiittee shall pay the Superintendent an annual salary of one hundred and twenty-cight
thousand dollars ($128,000) for the 2020-2021 fiscal year. This aanual salary rate shall be paid
to the Superiniendent in accordance with the schedule of twenty-six (26) salary payments in
effect for other certified employees, and shall be set by the Committee each year thereafter
following the Commiltee’s review of the Superintendent's performance as outlined in the
Evaluation section, and after salary negotiation with the Superintendent.

Salary Incrcase

The Superintendent shall be eligible for a salary increase annually based upon the results of o
performance cvaluation conducted by the Commitiee under the terms of this contract and subject
to negotiation of the partics. On or before the fiftcenth day of May, of each calendar year, the
parties shall meet in executive session for the purpose of negotiating the Superintendent's
compensalion.

At no time during the life of this agreement. or any extension hereof, shail
the Superintendent’s salary be reduced.

Certification

The Superintendent shall furnish and maintain throughout the tenure of his Contract a valid and
appropriatc certificate qualifying him to act as a Superintendent in the Commonwealth, as
required by M.G.L. Chapter 7{, 8380, or a waiver approved by the Department of Elementary
and Sccondary Education. Loss or revocation of this certificate at any timc shall avtomatically
void the contract, and the Superintendent shall automatically be terminated.
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The Superintendent shall diligeatly, faithfully, and competently perform the duties and
responsibilities of Superintendent of Schools. The Superintendent shall serve as the Executive
Officer of the Commitee as provided in M.G.L. Chapter 71, Section 59, and all other laws and
regulations of the Commonwealth. To that end, the Superintendent will comply with the policies,
procedures, and directives of the Committee and shal) act in compliance with all applicable
regulations and contracts that are legally binding on the Committee and the Schools.

The parties hereto agree that:

The Superintendent shall administer curriculum and instruction and decide all matters having to
do with selection, appointment, assignment, transfer, promotion, organization, reorganization,
reduction, or termination of personnel employed or to be employed by the School District
consistent with State Law and contract obligations. Where state law delegates to the Committee
the specific hiring authority, the Committec agrees to receive a recommendation thereon from
the Superintendent. [f the Commitiee rejects the Superintendent’s recommendation, it shall state
at the meeting at which the appointment is made the basis therefore, which basis shall be part of
the minutes of the meeting.

The administration of policy, the operation and management of the schools, including utilization
of and regular accounting for funds appropriated for the school budget, and the dircction of
employecs of the School District shalt be through the Superintendent. Duties and

onsibilities thercin shall be performed and discharged by him or by his staff under his direction.
The District shall conduct an audit of all books and accounts as of the Superintendent's first date
of employment and annually thereafier.

The Superintendent and/or his designee(s) shall have the right to attend all regular and special
meetings of the Committee and all committee meetings thereof, and shall serve as advisor to said
committecs and make recommendations on all matters affecting the School District. The
Superintendent shall be consulted and have the right to speak on all issues before the Schoal
Commitiee and have a seat at the Commitice table.

Criticisms, complaints, and suggestions called 1o the attention of the Committee shall be
promptly referred to the Superintendent for study, disposition, or recommendation as appropriate
to facilitate the ordesly administration of the District, ensure responsiveness to the public and
fairness to the Superintendent.

The Committee shall make no agrcement with any other employce group or individual that
would interfere with the Superintendent's carrying out statutory, managerial, administrative or
supervisory rcsponsibilitics.

The Superintendent is assured that Committee nules, regulations, or policies, are not in conflict
with this Agreement and state law, Where such conflict exists, this Agreement or state law shall
supersede such policy.



Perfo f v ion

The Commiltee shall evaluate the performance of the Superintendent in writing annuaily in

accordance with the Department of Elementary and Secondary Education’s Model Administrator
Evaluation System.

A consensus of the individual evaluations compiled by committee members shall be prepared by
the Committee Chair, approved by the Committee, signed by the Superintendent and placed in
the Superintendent's personne! file on or about April 30th of each year. Such signature shall not
necessarily indicate agreement with the conient thereof. but rather acknowledgment of receipt of
the document. The Superintendent may respand to the evaluation in writing and may attach his
response to the evaluation in bis file. The Superintendent shali be provided copies of individual
Committee member’s cvaluations.

The Committce shal! devotc at least one meeting annually with the Superintendent 1o a
discussion of the working relationship between the Superintendent and the Committee, and to an
evaluation of the Supcrintendent.

Insurapce
Health lasurance

The Superintendent shall be eligible 1o participate in the same health and life insurance benefits
provided 10 other employees employed by the Committez, subject to the same terms and
conditions of said coverage, and at the same rate of contribution applicable to those employecs.

Other Insurance Benefits

In addition to the compensation specified in this Agreement, the Superintendent shall be cntitled
to receive all bencfits which now are, or which during the tenn or any extension of this
Agreement may hereafier be, received by any other District employee including, but not limited
to, vacation leaves, iliness benefits and sick leaves, health, dental, disability, life and other forms
of insurance protection, personal leaves, retirement programs; Lax sheliered annuities, and other
employee benefits Said employee benefits shall be received by the Superintendent to at least the
same extent 2nd amount as such benefits are provided to other District employecs, and without
the necessity to comply with any collective bargaining unit membership conditions which might
be applicable to such other cmployees.

Retirement

The Supcrintendent shall be a member of the Teachers' Retirement System. as requircd by
Massachusetts General Laws, Chapter 32, Section 2.
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The Superintendent shall be credited with ejghteen (18) sick days annually commencing on the
first day of this contract and on the first day of each fiscal year thereafter. Sick leave may be
accumuiated up 1o a maximum of one hundred twenty five (125) days.

In the event such days are not utilized, the Superintendent will receive on his resignation,
retirement, lermination or death a sum of money equal to the number of unused sick days up to a
maximum of fifty (50) multiplied by his then current per diem rate of pay, calculated based on
the actual number of days in each ycar the Supcrintendent is required to work.

Vacation

The Superintendent shall be entitled to twenty-five (25) days of vacation during each contract
year of this agreement, which shali be credited on the first day of each contract year, 10 be taken
in the year in which it is eamed. A maximum of ten (10) vacation days may be carried over into
the following contract year. At the end of each contract vear, the Superintendent will be paid his
then current per diem pay rate for any unused vacation days beyond the ten (10) carry over days,
up to a limit of five days. Any unused vacation days shall be reimbursed upon termination of the
contract to the Superintendent based upon his current per diem rate of pay calculated based on
the actual number of days in cach year the Superintendent is required to work.

The Superinizndent shall schedule his vacation in consultation with the Committee Chair, with
the understanding that the Superintendent’s vacation must not interfere with the budget process,
or other major initiatives of the District.

The Superintendent shall be entitled to alf holidays and one-half days before holidays recognized
by the Committce made available to any other Commitice employee.

Dereavement Leave

The Superintendent shali be allowed up to five (5) consecutive work days for bereavement.
Additional days may be granted by permission of the Commitiee Chair.

Personal Leave

The Superintendent shall be entitled to 2 maximum of three (3) days per contract year for
personal reasons. The Committee Chair shall be notified of all personal leave days in advance.

Day re Ceria lida

The Superintendent shall not be required to work on December 24 or December 31.
Expense Reimbursement

The Superintendent shall be reimbursed for all approved expenses reasonably incurred in the
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performance of his duties. Such expenses, subject (o appropriation up to 57,500 annually, shalil
include, but not be limited to, $300 per month for mileage, costs of transportation and attendance
at appropriale state and national meetings and conferences. All out of staie cxpenscs must be
approved in advance by the Commiticc Chair. The District shall supply the Superintendent with
a District owned cell phone iPad and laptop for District business use and the District shall pay
for an appropriate monthly cell phone plan. The cell phone, iPad and lapiop shall, at the
conclusion of the employment relationship, be returned to the District.

Professional Membershi

The Committee shall pay the Superintendent's dues for membership in the Massachusetts
Association of School Superintendents (MASS), the New England Association of School
Superintendents (NEASS), the American Association of School Administrators fAASA) and the
Association for Supervision and Curriculum Development (ASCD). Other professional
memberships may be funded, subject to appropriation upon request by the Superintendent.

The Commilice and the Superintendent recognize the complexity of the position of
Superintendent requires regular and continuous professional development.

Discharge

Where good cause exists, which shail include but not be limited to an overall unsatisfactory or
lower rating on the annual performance evaluation, the Committee may discharge the
Superintendent upon a majority vote of the School Committee, thereby terminating this contract
prior to the expiration date stated above, provided the Superintendent has been informed in
writing of the charge or charges and cause or cavses for his/her proposed discharge and has been
given an opportunily for a hearing before the Committee prior to official action being taken. Said
hearing shall be convened in Executive Scssion, at the discretion of the Superinicndent, as
discharge invariably affects a Superintendent's reputation and character which, given the duties
of a Superintendent are inextricably linked to performance. The Superintendent may be
represented by counsel at such Executive Session. The Committee shalt provide thirty (30) days
writicn notice of said hearing with a statement of charges in sufficient detail to place the
Superintendent on notice of the basis for such intended action and copies of all relevant
documents on which the Committee intends to rely for such action.

Resignation

There shall be no penalty for retease or resignation by the Superintendent from this contract
provided no resignation shall become cffective until the close of any school year in which this
contract is in effect, or upon sixty (60) days notification from the Superintendent, uniess the
Committee fixes a lesser period of time at which the resignation or release is to t2ke effcct.

Judemnificalion

The Commitice shall indemnify, defend and hold the Superinicndent harmless from any legal
claims arising out of his duties as Superintendent, in accordance with, and to the extent permitted
by Massachuscits General Laws, Chapter 258, Section 9. Legal representation in such cases will
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be provided by the School Committee's insurance carrier or legal counsel. If the Superintendent
wishes to chooss his own counscl, any legal fees or expenses must be approved in advance by
the Committee Chair. The Superintendent shall diligently assist in any litigation orin the
defense of any claim to which this indemnification applies.

Arbitration

Scope of Controversy

Any controversy or claim against the Committee arising out of their capacity or the
Superintendent relating to any term or condition of this agreement or employment practices or
policies of the Committee, or the breach thereof shall be settled and determined by arbitration in
accordance with the American Arbitration Association, The filing party must provide to the other
party a copy of the demand st the time it is filed. In order for the arbitrator 1o have jurisdiction
over controversy or claim arising under the tenants of this Agreement, the demand must be
submitted in writing within thirty (30) calendar days of the cvent giving rise to the demand. An
award by an Arbitrator appointed pursuant to such rules

hall be final and binding on the pasties and may be entered into any court, tribunal or
commission otherwise having jurisdiction thereof, for enforcement pursuant to the provisions of
M.G.L. c. | SOC, or if c. | SOC is determined to be inapplicable, then pursuant to the provisions
of c251 of the General Laws relative to arbitration of commercial disputes.

Arbitrator's Authority

The parties agree to submit to subpoenas issued by the arbitrator. The Committee shall not
consider any evidence relating to complaints or criticisms which have not been previously
forwarded to the Superintendent. The arbitrator may enter any and all appropriate relief
including, but not limited 10, compensatory damages due under the contract, costs and reasonable
attorney’s fees necessary to prosecute the action if the termination was not affected with good
cause, but in no case shall such award order or require the reinstatement of the Superintendent to
his position.

WHEREFORE, the parties hereby sign this contract of employment for Superintendent of
Schools:

GILL-MONTAGUE REGIONAL SCHOOQL DISTRICT

“chool Committee Chair

Dated: ?;/_,4?/ /ZZO .

Superintendent of Schools

Dated: 3/30/9\0*




