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ARTICLE I - Definition

A. The school committee, acting in accordance with the authority of Section 12 of Chapter 150 E of
the Massachusetts General Laws, recognizes the Dudley-Charlton Teachers' Association for the
purpose of collective bargaining as the exclusive representative of the Dudley-Charlton Regional
School District employee unit.

B. The school committee recognizes as the employee unit all professional teaching employees of the
Dudley-Charlton Regional School District including teachers, department coordinators, teaching
specialists, speech therapists, school psychologists, school adjustment counselors, occupational
therapists, physical therapists, behavioral specialists, directors of alternative educational programs
such as SOAR, SHARP, STARS, ACES, guidance counselors, and teachers of ESL/ELL, but
excludes superintendent, finance director, principals, assistant principals, director of student
resources, director of athletics, director of curriculum and student assessment K-12, special
education administrator(s), director of technology, computer technicians, network computer
technicians, instructional assistants and technicians, substitute teachers, and Title I personnel.

C. For the purpose of this contract, the following are hereby defined:
I. Teacher - any employee recognized by this agreement
2. Evaluator - principal or assistant principal, department coordinator (where applicable), director

of student resources (limited to evaluating guidance staff), administrator of special needs
(limited to evaluating special education staff), superintendent or assistant superintendent.

ARTICLE 1II - Grievance Procedure

A.

Purpose - This grievance procedure is established for the purpose of granting employees recognized
by this Agreement a formal channel for the presentation of grievances to their employer, and to
provide them with a fair and orderly procedure for the processing of said grievances through the
various administrative levels of the regional school district and regional school committee, including a
right of appeal at each stage of the process to the next higher level, to the end that said employees will
receive an expeditious resolution of the said grievance.

Definition of Grievance - For the purpose of this contract, a grievance is defined as an allegation by
an employee or a group of affected employees of a violation concerning the interpretation or
application of the provisions of this contract relating to the wages, hours and other terms and
conditions of employment of said employee or group of employees (hereinafter referred to as the
aggrieved).

Procedure
1. Anemployee who elects to use the grievance procedure shall first discuss the matter with his/her
principal or immediate supervisor with the object of resolving the matter informally.

2. If this informal consultation does not result within five days in a resolution of the matter which is
satisfactory to the aggrieved, he/she may submit the grievance in writing to his/her principal or
supervisor, provided he/she does this within 10 days of the occurrence of the matter giving rise to
the grievance. (For the purpose of this agreement, "days" are defined as calendar days exclusive of
Saturdays, Sundays, and legal holidays.)



10.

11.

A hearing shall be granted by the principal at a time and place set by him/her outside regular
school hours convenient to both parties, but no later than four days after the submission of the
grievance.

Within three days afier the date of the hearing, the principal shall deliver or mail his/her decision
in writing to the aggrieved.

If the principal's decision is not satisfactory to the aggrieved, the aggrieved may, if he/she so
elects, submit his grievance to the superintendent of schools, provided he/she does so within seven
days following the receipt of the decision from the principal. A copy of the written grievance,
together with a copy of the principal's decision shall constitute the entire grievance record at this
point.

if a grievance involving substantially identical violations is made by one or more employees from
two or more schools, Sections C2, C3 and C4 will not apply and such grievances will be submitted
directly to the superintendent with a copy to each affected principal. All communications on the
grievance will be made directly between the superintendent and all signed parties, with copies to
the affected principals and all parties representing those making the grievance.

The disposition of said grievance will apply to all affected parties whether or not they signed the
original grievance.

A hearing shall be granted by the superintendent outside regular school hours at a time and place
set by him/her convenient to both the aggrieved and the superintendent, but no later than seven
days after the filing of the grievance with the superintendent.

Within five days of the date of said hearing, the superintendent shall deliver or mail his decision in
writing to the aggrieved.

If the superintendent's decision is not satisfactory to the aggrieved, the aggrieved may submit the
grievance to the school committee, provided he/she does so at the next regularly scheduled school
committee meeting following the receipt by the aggrieved of the superintendent's decision,
provided such meeting does not take place less than three days after the receipt of the
superintendent's decision. A copy of the written grievance, the principal's decision, and the
superintendent's decision shall constitute the entire grievance record at this point.

Upon receipt of such a grievance, the school committee and the superintendent shall confer as to
whether the issue presented is one within the jurisdiction of the school committee under the
Education Reform Act of 1993. If so, the grievance shall be processed as provided in the
following steps. In the event the school committee determines that the grievance is not within its
jurisdiction, the association may apply to arbitration within 10 days, In the event that the school
comnitiee determines that the grievance is within its jurisdiction a closed hearing shall be granted
by the school committee outside regular school hours at atime and place set by the school
committee convenient to both the aggrieved and the school committee, but no later than the
regularly scheduled meeting of the full school committee following submission of the
grievance to it.

The school committee shall make its decision within seven days of the termination of said hearing,
or at its next regularly scheduled meeting following the hearing, whichever occurs first. A written
copy of the decision shall be delivered or mailed to the aggrieved within five days of the date on
which the decision is made.



D. Arbitration

l.

If the school committee's decision is not satisfactory to the aggrieved and the association elects to
submit a grievance to arbitration it must, within seven days of receipt of the decision of the school
committee, notify the school committee in writing of its intention to seek arbitration and request
from the American Arbitration Association a list of arbitrators to be presented to both the school
committee and the association. The arbitrator will then be selected under the provisions of the
AAA Voluntary Labor Arbitration rules.

The fees of the American Arbitration Association and of the arbitrators and the expenses of any
required hearings shall be shared equally by the school committee and the Association, but each
party shall bear the expenses of its representatives, participants, and witnesses, and for the
preparation and presentation of its own case. The obligation of the school committee to pay shall
be limited to the obligation that the school committee shall legally undertake, and in no event shall
any present or future member of the school committee have any personal obligation for payment
under the provisions of this agreement.

The arbitrator's award shall be in writing and shall set forth his/her findings-of-fact with reasoning
and conclusions. He/she shall arrive at his/her decision solely upon the facts, evidence, and
contentions presented by the parties through the arbitration proceedings. The arbitrator shall have
no power to add to, subtract from, or modify any of the terms of this agreement, and in reaching
his/her decision shall interpret the agreement in accordance with the commonly accepted meanings
of words used herein and the principle that there are no restrictions intended on the rights or
authority of the school committee other than those expressly set forth herein. Subject to the
foregoing, the decision of the arbitrator shall be submitted to the school committee and the
Association and shall be final and binding upon the school committee, the association, and the
teacher or group of teachers who initiated the grievance, subject, however, to judicial review by a
court of competent jurisdiction.

No teacher covered by this agreement shall be dismissed except in accordance with the provisions
of Massachusetts General Laws, Chapter 71, Section 42, which is hereby incorporated by
reference and made part hereof. No claim that the dismissal of any teacher covered by this
agreement is in violation of the said statutory provision or of this agreement shall be subject to the
arbitration provisions of this agreement.

E. Miscellaneous Provisions

L,

All decisions rendered under the grievance procedure must be in writing.

2. Forms for submitting grievances, giving notice of decisions and making appeals, as well as other

necessary documents, will be prepared by the superintendent of schools after consultation with and
agreement of the Dudley-Charlton Teachers' Association and will be made available at reasonable
times in every school in the district so as to facilitate operation of the grievance procedure.

The failure of an administrator at any level or of the school committee to hold a required hearing,
make a decision or give notice of a decision to the aggrieved within the prescribed time limits
shall enable the aggrieved to proceed to the next step as though the hearing had been held and
decision made or notice of the decision given within the prescribed time limits.



4, If the aggrieved fails to follow the grievance procedure, including time limits, as specified in
Article I, Section C above, the grievance will be deemed to have been waived.

5. In the processing of a grievance, the aggrieved may be represented or accompanied by an officer
or member or representative of the Association. When appearing before the full school committee,
the apgrieved may be represented in the handling of his/her grievance by an attorney of his/her
own choosing, provided he/she notifies the full school committee in writing within three days of
the submission of his/her grievance to the school committee that he/she will be so represented.

6. All arbitration hearings will be held after regular school hours, except by mutual agreement of the
school committee and the Association, At Arbitration hearings held after school hours, both the
aggrieved and the school committee may call witnesses and present testimony and evidence
pertinent to the grievance.

7. All grievance hearings will be held in closed session.

8. No grievance application forms and records of grievance proceedings shall be filed in the
personnel file maintained by the Dudley-Charlton Regional School District for any employee
involved in presenting such grievance.

¥. Effect of Grievance Decisions

1. This grievance procedure shall not be regarded as a delegation of authority to any administrative
official of powers said official does not otherwise possess. It is understood that no grievance can
be settled by any administrator in violation of the terms of this Agreement or established school
committee policy.

2. Unless such decision falls within the authority of the person making the decision, said decision
shall not be binding. If the decision is within the scope of the authority of the person making said
decision, then said decision shall be final and binding subject to the right of the aggrieved
employee to appeal said decision to the next higher level as provided for in this agreement.

ARTICLE 111 - Salaries

A. The salary schedule of all persons covered by this agreement is set forth in Appendix A, which is
attached hereto and made a part hereof. Annual increments are automatic provided the teacher
displays satisfactory teaching performance as determined by the administration and department
coordinators in accordance with the evaluation procedures established in Article IX of the
agreement. Such increments shall be effective on the first pay date of each school year. No teacher
shall be denied an increment without just cause.

B. The salary schedule for extra-pay positions is set forth in Appendix B, which is attached hereto
and made a part hereof. Any Appendix A negotiated wage increase would automatically be
applied to any stipends in the agreement.

C. Teachers appeinted to full-time positions will be placed on the salary schedule according to their
education and years of experience. Teachers will be given credit for each full year of teaching
experience, and in the superintendent's discretion for experience in industry or such other
occupation as the superintendent deems to be of at least equivalent value to the school system as



prior teaching experience, for placement. Under extenuating circumstances, the superintendent
may hire a veteran teacher at a lower step salary than his/her respective years of experience would
warrant. At the conclusion of the school year, teachers initially placed at the lower step salary may
request in writing consideration for salary advancement. Teachers appointed to a less than full-
time position will receive salary pro-rated in accordance with the proportion of a full-time
schedule for which they are employed.

. For the purposes of determining the proper step on which to place teachers returning from
approved leaves of absence, except as otherwise indicated in Articles XV, and XVI, 135 work
days or more completed in any one school year shall be credited on the salary schedule as one full
work year of teaching experience.

. Teachers may be advanced to the Bachelor's plus 30 column (for employees hired prior to the
2019-2020 school year), Master's plus 30 or Master's plus-60 column of the salary schedule once
they have obtained 30 or 60 credits/equivalents in addition to those required for their respective
degree. The credits/equivalents need not have been obtained subsequent to the receipt of their
respective degree, but for salary advancement purposes, the superintendent must approve them as
credits/equivalents which pertain to the teacher's area of teaching or as credits/equivalents which
both enhance the teacher's professional qualifications and contribute to his/her capacity to perform
his/her school assignments. As an alternative, four credits/equivalents may be earned as in-service
credits awarded by the district in any five-year period. These district credits may be earned
through active participation in in-service programs, curriculum study committees, grant writing,
special curriculum projects and other activities approved in advance, in writing, by the
superintendent. In order to receive one credit, the program or project should involve a minimum of
15 hours. A minimum of 30 hours involvement would be necessary to earn two credits, 45 hours
to earn three credits, and 60 hours to earn four credits.

In order to be eligible for such credits the teacher must submit in writing to the superintendent
his/her desire to use such credits for advancement purposes prior to February 1. The teacher will
be notified in writing by the superintendent if the request has been approved and the number of
credits that will be received upon successful completion. Regular attendance and active
participation will measure successful completion.

. All documentation, such as official transcripts or other college and university documents,
submitted as verification of course/equivalent and degree completion for purposes of advancing on
the salary schedule, must be delivered to the superintendent by September 1 of each school year
for adjustment of the teacher's salary for that school year. The superintendent may also approve
courses/equivalents retroactively if said documents of course completion are not available from
the college or university by the teacher's first workday.

. Teachers will have the option of receiving their salary in 22 or 26 equal payments, with payment
to be made every other Thursday. Selection for salary option payments must be made prior to the
school year and may not be changed until the following school year. Teachers who wish to elect
the 22-payment mode will so notify the superintendent by August 1. Teachers who elect the 26-
payment mode may elect to receive the remainder of their pay in a paycheck to be issued no later
than five business days after the official closing of school.

All employees will receive their pay through Direct Deposit to their bank account. Employees are
responsible for providing payroll with current banking information and for keeping payroll
updated if changes occur.



H. Extra-curricular salaries for full year positions will be received in two payments, one with the first
paycheck in November and the second with the first paycheck in June.

Seasonal athletic positions will receive full payment as follows:
Fall Positions: first paycheck in December

Winter Positions: second paycheck in March

Spring Positions: last paycheck in June.

ARTICLE IV - Teaching Hours and Teaching Load
A. The quality of an education program reflects the ideals, motives, preparation and conduct of the
members of the teaching profession. It is important, therefore, for the teachers of our school
system to recognize their great responsibility and to work together to accomplish the goals of the
schools.

B. Since a teacher is a professional person, the school committee expects him/her to exhibit the
qualities of ability, personality and integrity.

C. The professional task of teachers involves considerably more than actual classroom instruction.
Some of these duties are:
¢ Study and research to keep abreast of new knowledge and techniques.
e Evaluation of students' needs and performance.
e Individualized Educational Plans (IEP)
e Lesson planning and preparation.

Conference with students and parents and principal

In-service training meetings

¢ Pupil supervision outside the classroom.

¢ Special education evaluation, report writing

e After school or evening events

D. It is most unlikely that a professional, competent teacher can accomplish these tasks in a 40-hour
work week. A rigid regulation of duty hours of teachers would tend to imply that there was a
specific amount of time within which the job could be done.

E. All teachers will strive to exhibit the District Performance Standards.

F. The school day of the employees recognized by this agreement will begin at the employees’
assignment 15 minutes before the students' school day starts and will end 15 minutes after school
is dismissed. Said employees may leave school immediately after students leave on Fridays and
the day preceding a holiday or vacation. However, the building principal may require additional
time whenever the safety and protection of students require such. If extra help is deemed necessary
by a teacher and/or by a student, a time and place in the school will be mutually agreed upon for
such help.

G. Full faculty meetings will be held the 2™ Monday of the month throughout the year, or Tuesday of
the same week if Monday is a holiday, to discuss building procedures, curriculum, methods of
instruction, and other items relating to the education of pupils. Department or grade level meetings
will be held the 1% or 3" Monday of the month throughout the year or Tuesday of the same week
if Monday is a holiday.



No staff meetings shall start more than one-half hour before the start of the school day or more
than 15 minutes after the end of the school day, and will not exceed one hour except by mutual
agreement between staff and administrators.

. The teachers' association will be given an opportunity to meet and discuss with the superintendent
its views on the following year's calendar prior to its adoption. If any changes are recommended
by the association they should be put in writing and will be given consideration but it is agreed
that the final determination of the calendar will remain the decision of the school committee.

The school year for teachers (other than new personnel or personnel assigned to a new school who
may be required to attend additional orientation days) will be three days more than 180 days when
pupils are required by the school committee to be in attendance. All full-time and part-time
professional employees are required to work the three additional days beyond the 180 days when
pupils are required by the school committee to be in attendance. Teachers under contract for less
than a full year will have the annual salary pro-rated based on 183 days. All absences for reasons
other than those specifically provided for in the agreement shall be deemed unexcused. Reductions
in salary shall be made on the basis of 1/183rd of annual salary for each day of unexcused
absence.

Teachers who agree to a request by the school committee or the superintendent to work in excess
of the above dates will be compensated for each day at a rate of 1/183rd of their yearly salary. To
qualify for this rate a day shall consist of at least seven hours of actual work; for any such day not
consisting of at least seven hours of actual work a teacher shall be paid for such hours actually
worked at the school committee's or superintendent's direction at the rate of 1/183+7 x number of
hours actually so worked. Voluntary participation in curriculum or other study groups, which meet
on days outside or beyond the school year, shall be without pay over and above the teacher's
annual salary. This does not preclude payment of stipends available from grants received by the
district.

Teachers will have a duty-free lunch period of at least the same length as the students. All full
time and part-time professional employees are required to work the three additional days beyond
the 180 days when pupils are required by the school committee to be in attendance.

. All professional staff members will have, in addition to their lunch period, one preparation period
daily during which they will not be assigned to any other duties. Any assignment other than this
will be by mutual agreement between the teacher and the administrator. All teachers shall have
one continuous preparation period of no less than 40 minutes daily during the professional
employee's workday.

. Academic subject area teachers at Shepherd Hill will not be assigned to more than five teaching
periods per day except by mutual agreement. Academic subject area teachers at the middle schools
will not be assigned to more than four teaching periods (each period 1 hour on average) per day,
except by mutual agreement. Unified arts, reading/literacy and foreign language teachers will not
be assigned to more than six teaching periods (40 minutes each on average) per day, except by
mutual agreement. Responsibilities will consist of a daily team collaborative (40 minutes) and
either an exploratory class (40 minutes) or a duty assigned by the administration. Teachers may be
assigned an exploratory or duty per quarter.

. In accordance with Massachusetts Department of Elementary and Secondary Education
regulations, teachers may be assigned up to 20% of their schedule outside their licensed area.
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. Teachers will not be required to hand score standardized group placement tests that are required
by the administration, except by mutual agreement.

. In-service workshops conducted on released time will not be scheduled for more than 30 minutes
beyond the length of the regular teaching day as defined in this Article. District wide professional
development days will run 8:00 AM - 3:00 PM.

. The school committee shall schedule early release days when parent-teacher conferences are
scheduled as permitted by Department of Elementary and Secondary Education Time and
Learning Regulations.

. The teachers’ association will be given an opportunity to meet and discuss, with a building
principal, its view on a proposed master schedule change prior to final adoption. If adjustments to
the proposal are recommended by the association they will be put in writing and will be given
consideration but it is agreed that the final master schedule change will remain the decision of the
building principal.

. Any teachers who accept an additional class/prep in lieu of their duty period or preparation period
will receive remuneration equal to one-fifth of their current salary for the duration of the time that
they do not have a preparation period or duty period.

. Preschool Sessions, Duties, Preparation, and Student Assessment/Evaluations

a. For half-day preschool programming, sessions with students will be two-hours and thirty
minutes

b. One day per week will be dedicated to Play Based Assessments, Assessments/Evaluations,
Team Meetings and classroom setup.

¢. Preschool duties are inclusive of the preschool program and other building-based duties
will not be assigned unless by mutual agreement between the teacher and the administrator.

. Members will be required to attend parent teacher conferences (2) during the school year
(fall/spring). All parent teacher conferences will be held by appointment only. Conferences for
elementary level will be held on the same date and time in all elementary schools. Conferences for
middle schools will be held on the same date and time for both schools. All parent teacher
conferences will be held either in-person or virtually, based on parent/guardian requests.

. Every effort will be made to distribute all duty assignments equitably.

. Special educators can request discretionary time as needed. Discretionary time is for assessments
and report writing only. Discretionary time is not team meeting time, preparation time, or lunch
time. Special education staff will work with their building principal and special education
coordinator to access up to 12 hours of discretionary time to conduct assessments annually.
Discretionary time may be taken in a manner determined by a mutually agreed upon schedule with
the special educator, building principal, and special education coordinator.
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ARTICLE V - Assignment and School Calendar
A. Teachers will be notified in writing of their program for the coming school year, including the
school to which they will be assigned, the grades, and/or subjects that they will teach as soon as
possible, but not later than August 1, and a copy of the calendar for the school year shall be
included. The assignment will be subject to change by the superintendent (whenever necessary to
provide for an adequate, educational program, or in cases of emergency).

B. Although changes in grade assignment in the elementary schools are discretionary with the
superintendent or the superintendent's designee, no involuntary transfers shall take place without
prior discussion with the teacher to be transferred, who upon request shall have the right to have a
representative of such teacher's choice present during the discussion.

ARTICLE VI - Reimbursement for Inter-School Travel
A. In arranging schedules for teachers who are assigned to more than one school, an effort will be
made to limit the amount of inter-town travel. Such teachers will be notified of any changes in
their schedules as soon as practical. Teachers who are assigned to more than one school in any
school day will receive the IRS approved rate per mile for all inter-school driving.

B. The system rate will be the IRS approved rate per mile.

ARTICLE VII - Non-Teaching Duties

A. The school committee and the association acknowledge that a teacher's primary responsibility is to
teach and that his/her energies should, to the extent possible, be utilized to this end. Therefore,
they agree as follows:

1. Teachers will not be required to collect money from students for non-educational purposes,
except in sealed envelopes. Teachers may collect and transmit money to be used for approved
educational purposes.

2. Teachers will not be required to keep attendance registers.

B. Teachers will not be required to drive pupils to activities that take place away from the school
building. Teachers may voluntarily do so, however, with the advance approval of their principal or
immediate supervisor.

ARTICLE VIII - Vacancies and Promotions
A. Whenever any vacancy in a professional position occurs during the school year, it will be
adequately publicized by the superintendent by means of a notice emailed to all staff. During the
months of July and August, written notice of any such vacancy will be emailed to all staff. In both
situations, the qualifications for the position, its duties, and the rate of compensation will be
clearly set forth. No vacancy will be filled, except on a temporary basis, within 5 school working
days from the date the notice is posted and emailed to all staff.

B. All qualified teachers will be given opportunity to make application for such positions and the
principal shall give due weight to the professional background and attainments of all applicants. In
filling such vacancies, preferential consideration will be given to qualified teachers already
employed by the district.
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ARTICLE iX - Teacher Evaluation

Purpose: The Dudley-Charlton Regional School Committee and Dudley-Charlton Teachers Association
agree and recognize that the purpose of evaluation is to provide information to promote professional
effectiveness and growth. The process will be a continuous, constructive, and cooperative one stressing
the need for interaction and communication between the administration and the teachers. The evaluation
will be accomplished through an exchange of information between the person being evaluated and the
evaluator to provide a record of facts and assessments.

A.

G.

H.

All monitoring and/or observation of the work performance of a teacher will be conducted openly
and with the knowledge of the teacher. While it is not the intent of this article that any evaluation
be conducted covertly, and it is agreed that such shall not be the case, it is understood that the task
of evaluating a teacher is a day-to-day ongoing, continuous process, which goes far beyond the
system of periodic formal, written evaluations. Teachers will be given a copy of any evaluation
report prepared by their supervisors through formal and informal observations and will have the
right to discuss such report with their evaluator. Teachers will be given a copy of their summative
evaluation by May 15th.

The performance of each professional employee shall be evaluated by his/her supervisor(s) in
accordance with the evaluation process set forth in the document entitled, Dudley-Charlton
Regional School District Planning and Impiementation Guide. A copy of the guide is available to
all staff on the district website under Staff Access.

No one may evaluate a teacher who is an immediate relative or spouse.

In the case of a summative evaluation report relative to a teacher's classroom performance rating,
the evaluator(s) making the report must consider multiple categories of evidence.

Teachers have the right, upon request, to review the contents of their personnel file.

Teachers will be notified of all new material, of which the teacher would otherwise have no
knowledge, to be placed in their personnel file which relates to the teacher's conduct, service,
character or personality. The teacher will, upon request, have the opportunity to meet with the
appropriate administrator, review the material and submit a written response to it for the file. The
teacher will be required to sign the material placed in the file by the administration and the
superintendent will be required to sign the teacher's response. Neither signature will indicate
agreement with the other's material but will only signify that each has had the opportunity to
review it

Any complaint regarding a teacher from a parent, student or any other person shall be brought to
the attention of the teacher within five days.

No teacher shall be reprimanded or suspended without cause.

ARTICLE X - Teacher Facilities

A,

Each school will have the following facilities:

1. Space in each classroom in which teachers may safely store instructional supplies.

2. A teacher work area containing adequate equipment and supplies to aid in the preparation of
instructional materials.
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3. An appropriately furnished room to be reserved for the exclusive use of the teachers as a
faculty lounge. Said room will be well-lighted and clean.

4. A telephone will be installed at the cost of the school committee. The Dudley- Charlton
Teachers' Association must pay for any toll calls. Primary use of the telephone shall be for
school business.

5. A serviceable desk and chair for the teacher in each classroom.

6. An adequate portion of the high school parking lot will be reserved for teacher parking.

ARTICLE XI - Use of School Facilities

A.

The association will have the right to use school buildings without cost at reasonable times for
association meetings. The principal of the building in question will be notified in advance of the
desire for such a meeting and will cooperatively arrange for time and place of all such meetings.

There will be one bulletin board in each faculty lounge for the purpose of displaying notices,
circulars, and other material pertaining to education and association business.

The association will have the right to use district athletic facilities and equipment without cost
once each week. The schedule and other related matters will be arranged in advance with the
superintendent. The association will assume any further cost.

ARTICLE XII - Sick Leave

A.

Teachers will be entitled to 15 sick leave days each year. Sick leave days may be accumulated
from year to year up to 180 sick leave days. On or before September 30 of each school year,
teachers shall be notified of the amount of accumulated sick leave they possess.

An employee may use up to eight of his/her sick days per school year to tend to the emergency
illness or injury in the employee's immediate family.

A medical certificate may be required for sick leave of any duration, if a teacher's absence from
duty recurs frequently or habitually, and when in the judgment of the principal evidence indicates
reasonable cause for requiring such a certificate.

If a teacher works for less than one-half of a teaching day, a full day shall be deducted from his or
her sick leave if his or her partial absence is due to illness, and a full day shall be deducted from
his or her total personal days if the partial absence is for reasons other than illness. If a teacher
works for more than one-half of a teaching day, but less than a full teaching day, only one-half
sick or personal day will be deducted.

The number of sick days provided for a teacher in a year will be prorated for those teachers who
begin employment after the start of the school year and for those who go on leave or resign before
the school year is completed.

Teachers will be entitled to a sick leave incentive based upon the following: Teachers will be paid
$400 if no sick leave has been used during the school year, and $200 if no more than two days of
sick leave has been used during the school year. Teachers who are eligible will receive their
attendance incentive either at the end of the fiscal year or at the start of the following school year
at the discretion of the school committee.
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G. A Sick Leave Bank ("Bank") shall be maintained for DCTA unit members ("members") as
recognized in Article I. Section B. Unit members who have used up their personal sick leave to
which they are entitled and who are "members" of the "Bank™ may apply to draw on the bank after
they have been an employee of the district for 90 days. The operations of the bank and
withdrawals there from shall be carried out by the Bank Committee composed of an equal
numbers of persons, not to exceed more than three members on each side, designated by the
superintendent and by the Association and in accordance with the following guidelines:

1. All deposits in the "Bank” are to be voluntary; however, any "member" who desires not to
participate in the "Bank" must affirmatively notify the superintendent's office using the Sick
Leave Bank Non- Participation Form as listed in Appendix C ("Non-Participation Form")
within the time Iimits set forth herein.

2. Each newly hired "member" shall be provided the Sick Leave Bank Non- Participation Form
upon which the newly hired " member" may select to designate his/her desire not to join the
"Bank" and thus not donate his/her personal sick day(s) in accordance with this section. Any
newly hired "member" must submit the Sick Leave Non - Participation Form no later than
thirty (30) school days following the first day of the school year for unit membets. If the newly
hired employee does not submit the Sick Leave Non-Participation Form to the
superintendent's office within the 30-school day time period, he/she shall have two sick days
deducted from his/her sick leave entitlement and deposited into the "Bank."

3. Unit members who are already members of the "Bank" need not deposit on an annual basis to
retain membership unless the "Bank" falls below 400 days. If the "Bank" falls below 400 days,
the superintendent's office shall provide all unit members who are already "members" of the
"Bank" with the Sick Leave Non-Participation Form. If a unit member desires to terminate
his/her participation in the "Bank," he/she shall submit the Sick Leave Non-Participation
Form to the superintendent's office no later than thirty (30) school days after being provided
with the Non- Participation Form. If the unit member elects not to submit the Non-
Participation Form within the timelines specified above, the unit member shall have one (1)
sick leave days deducted from his/her sick leave entitlement and deposited in the Bank.

a. Only those who have joined and maintained their membership in the "Bank" by making
deposits to the "Bank" in accordance with the above may be permitted to withdraw
from the "Bank."”

b. All requests for withdrawal from the "Bank" must be accompanied by the reason and
approved by the Sick Leave Bank Committee ("SLBC").

c¢. The number of days requested from the "Bank" must be specified at the time of the
initial request. An initial request of days from the "Bank" shall be limited up to forty -
five (45) days. Any subsequent request for additional time shall contain a specified
number of days to be borrowed by the member.

d. Any subsequent request for additional days after the initial request from the "Bank"
will be reviewed by the "SLBC" and granted accordingly.

e. The "SLBC" will request an attending physician's statement regarding the nature of the
illness of the applicant and the anticipated period of time of the absence.
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f.  All decisions of the "SLBC" regarding the operations of the "Bank" and withdrawals
there from shall be final and shall not be subject to grievance and arbitration.

g. No days may be withdrawn from the Sick leave Bank for use for any other reason than
illness of the unit member. Days may not be withdrawn to permit a professional
employee to stay home for other member of a family. In the event of a new contract
and/or extension of the existing one, the balance of days in the Sick Leave Bank is to
be carried over into succeeding contracts.

h. Unit members will be notified of their accumulated sick leave by October 1st of each
year.

ARTICLE XIII - Retirement, Death
A. A teacher's estate will be paid the sum of $1,000 for each four-year period of service in the school
district, up to a maximum of $4,000, upon the teacher's death while in the service of the Dudley-
Charlton Regional School District.

B. A teacher who, after 25 years overall or 15 years or more of consecutive service as a teacher in the
Dudley-Charlton Regional School District, gives a written three- year non-revocable notice of
his/her intent to retire by December 15 of the prior year will $1,500 additional compensation
during the final year of service and $1,000 additional compensation per year for each of the two
years preceding such final year.

C. A teacher who, after 25 years overall or 15 or more consecutive years of service as a teacher in the
Dudley-Charlton Regional School District, gives a written two- year non-revocable notice of
his/her intent to retire by December 15 of the prior year will receive $2,000 additional
compensation during the final year of service and $1,000 for the year preceding the final year.

D. A teacher who, after 25 years overall or 15 years or more consecutive years of service as a teacher
in the Dudley-Charlton Regional School District, gives a one- year written non-revocable notice of
his/her intent to retire by December 15 of the prior year shall receive an additional $2,500 in
his/her final year of service.

E. To qualify for the benefit as stipulated in items B, C or D, teachers must retire at the end of the
first semester to receive 50% of this benefit, or at the end of the full academic year to receive
100%.

F. Any employee covered by this agreement who has completed 20 years or more of full-time service
or its part time equivalency in the Dudley-Charlton Regional School District and retires, shall,
upon retirement or death be entitled to a Sick Leave Compensatory Benefit of an amount of money
equal to $25 per day, multiplied by the number of days accumulated up to an including 90 days
and $50 per day multiplied by the total number of accumulated days between 91 and 180 days.
Teachers who retire during the period Jan.1-July 31 will receive payment by Aug. 31. Those
retiring between August 1 through December 31 will receive payment by March 31 of the next
year.

G. Teachers selecting Section B will not qualify for Section C. The years in the Charlton or Dudley
systems will be transferred to the district and be counted toward these years.

H. Unusual situations may be judged by the Dudley-Charlton Regional school committee and
superintendent on their own merits.
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ARTICLE XIV - Temporary Leaves of Absence

A.

10.

Teachers will be entitled to the following temporary leaves of absence with pay each school year.

Personal Leave: The partics recognize that the regular attendance of professional employees
contributes significantly to the quality of the educational program; therefore, personal leave should
be held to a minimum and utilized for the purpose of transaction of personal business that cannot
be handled in any other way/or in case of emergency. Teachers will be entitled to three personal
days per year. Such days of personal leave days are non-vacation days. Personal days cannot be
accumulated and used in the next year. Personal days may be taken consecutively or immediately
preceding or following a vacation or holiday with prior superintendent approval. Professional
employees should submit their requests in writing to the superintendent at least two weeks in
advance, except in the case of an emergency or in extenuating circumstances. The superintendent's
decision cannot be grieved.

Time necessary for appearance in a Court of Law, connected with the teacher's employment or
with the school system.

One day for appearance in court if summoned as a witness. Appropriate written documentation
will be required.

A maximum of 10 days per school year for persons called into temporary active duty of any unit
of the United States Reserves or the State National Guard, provided such obligations cannot be
fulfilled when school is not in session. Teachers will be paid the difference between their regular
pay and the pay they receive from the state or federal government. Notice of such time must be
given to the superintendent as far in advance as possible.

An additional two days shall be granted for major religious holidays upon which the tenets of the
person's religion prevent the teacher from working. Application for the additional days shall be
made to the superintendent at least three days in advance.

When the death of a wife, husband, father, mother or child occurs in the family of a teacher, such
teacher is entitled to a leave of absence of up to five working days without loss of salary.

When the death of a mother-in-law, father-in-law, son-in-law, daughter-in-law, brother, sister,
grandmother, grandfather, grandchild or relative living in the same household, or someone who
has acted in loco parentis occurs in the family of a teacher, such teacher is entitled to a leave of
absence of up to four working days without loss of salary.

Two working days leave of absence to attend the services of a brother-in-law, sister-in-law, aunt,
uncle, nephew or niece.

In the case of the funeral of an employee, present or past, or student, a delegation of a limited
number of teachers may attend the funeral services at the discretion of the principal or
superintendent,

Each employee, pursuant to M.G.L.C. 234A, "the Act" as of 1/1/85 is entitled to up to three days
leave with regular pay from the district if selected and summoned for service on a grand jury or a
trial jury, for any day, or part thereof, actually spent performing such juror service. According to
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"the Act" each employee would also be entitled to leave, without pay from the district, for the
fourth day of juror service and each day thereafter actually spent in such service. The district shall
pay each employee, selected and summoned for service on a federal grand jury or federal trial
jury, for any day, or part thereof, actually spent performing such juror service, the difference
between the government's payments for service and the teacher's regular pay.

"The Act" provides that the employer shall pay regular wages for the first three days of juror
service, and that the Commonwealth shall pay for the fourth and subsequent days at the rate of
fifty dollars ($50) per day. Notwithstanding "the Act," the district shall pay any teacher not only
the teacher's regular pay for the first three days or part thereof actually spent serving such jury
service, but also the difference between the Commonwealth's payments for the fourth and
subsequent days or part thereof spent in such service and teacher's regular pay.

a. Leaves taken pursuant to Section A above will be in addition to any sick leave to which the
teacher is entitled. No teacher will be required to arrange for his own substitute.

b. Persons receiving summer grants by any federal, state, municipal, or private agency may be
granted a leave with pay by the superintendent for up to 10 days for attendance at such
programs when such programs commence in June or extend into the period between August 15
and September 15 when attendance is required.

c. The association president and the superintendent agree to work together in a cooperative
relationship to benefit the children and staff of the district and to promote the district
throughout the community and state. In that endeavor, periodically, the president may request
an accommodation to assist in accomplishing the above. Such accommodation may be
provided at the discretion of the superintendent after consideration of the effect such
accommodation would have on the instructional program.

11. An authorized unpaid leave of absence shall be calculated at one-one hundred and eighty-three
(183) of the teacher’s annual salary for each day of authorized unpaid leave.

ARTICLE XYV - Extended Leaves of Absence
A. The school committee agrees that teachers elected to full-time offices by the MTA, NEA & AFT
will, upon request, be granted a leave of absence for up to two years without pay for the purpose
of engaging in association activities.

B. A leave of absence without pay of up to two years will be granted to any teacher who joins the
Peace Corps, Vista, or serves as an Exchange Teacher, and is a full-time participant in either of
such programs. Upon returning from such leave, a teacher will be considered, for salary
purposes, as if he/she were actively employed by the school committee during the leave and
will be placed on the salary schedule at the level he/she would have achieved if he/she had not
been absent.

C. Military leave of up to three years will be granted to any teacher who is inducted or enlists in any
branch of the armed forces of the United States. Upon return from such leave, the teacher will be
placed on a salary schedule at the level he/she would have achieved had he/she remained actively
employed in the system during the period of his/her absence up to a maximum of three years.

D. A leave of absence without pay of up to the termination of the current school year may be granted
at the discretion of the superintendent for the purpose of caring for a sick member of the teacher's
family. Additional leave may also be granted at the discretion of the superintendent.
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E. The superintendent will grant a leave of absence of no more than four years without pay or
increment to any teacher to serve in a full-time public office.

F. After five years' continuous employment in the Dudley-Charlton Regional School District, a
teacher may be granted a leave of absence for up to one year for health reasons, without pay, but
upon return will be placed on the salary level he/she would have achieved if he/she had not been
absent from the system. Request for such leave will be supported by appropriate medical evidence.

G. Any teacher whose personal illness extends beyond the period compensated may be granted a
leave of absence without pay or increment for such time as is necessary for complete recovery
from such illness. Requests for such leave will be supported by appropriate medical evidence,

H. All unused accumulated sick leave will be restored to the teacher upon his/her return from a leave
of absence and he/she will be assigned the same or substantially equivalent position he/she held at
the time said leave commenced, subject to the provisions of Article XX VI,

I. All requests for extensions or renewals of leaves will be applied for and replied to in writing.
J. Other leaves of absence without pay may be granted by the superintendent.

K. Leaves of absence beyond the initial extended leave without pay may be granted by the
superintendent.

L. A teacher with seven or more years of experience in the district, who so requests in writing, may
be granted a leave of absence for one year for the purpose of study and research, including
preparation for employment in another field. I.eave will be unpaid. Requests for such leave will be
submitted to the superintendent by June 1 of the school year preceding the leave. A leaves taken
under this section must be for the full school year. Teachers will be limited to one request under
this section, if the leave is for a field other than education.

M. All leaves taken under this article require that the teacher give written notification to the
superintendent by April 15 of the year in which the leave expires of the intention to return or
resign. All leaves taken under this article must be approved in advance by the superintendent.

N. Active employees in an extended unpaid leave of absence that continues beyond 12 weeks,
cumulative and on a rolling 12-month calculation, may continue group insurance coverage as
provided professional employees of the bargaining unit by paying 50% of the premium.

ARTICLE XVI - Parental Leave
A. A professional employee who has worked for the district for at least three (3) consecutive months

on a full time basis or who has professional teacher status shall be granted up to eight (8) weeks of
leave for the purpose of giving birth or for the placement through adoption of a child under the age
of 18, or under the age of 23 if the child is physically or mentally disabled pursuant to the terms
and conditions of the Massachusetts Parental Leave Act, under the terms and conditions of
Chapter 149 Section 105D of the Massachusetts General Laws. Accumulated sick days may be
used subject to the following limits:

I. The birth parent may use accumulated sick days up to eight (8) calendar weeks from the day
that the baby is born. If the employee does not have enough sick days, unpaid days may be
used.
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2. The non-birth parent may take a total of up to ten (10) days using a combination of sick and
personal days.

3. An adoptive parent(s) may use accumulated sick days for up to eight (8) weeks from the day
the child is placed in the home of the adoptive parent If the employee does not have enough
sick days, unpaid days may be used.

4. 1If the employee qualifies for the Family Medical Leave Act (FMLA), a birth, adoptive, or non-
birth parent may extend the leave outlined above as unpaid leave for up to twelve (12) school
weeks (which would include the period of leave under the Parental Leave Act). If an employee
takes leave under this Section in circumstances where FMLA leave could also be taken, the
two leaves shall run concurrently, rather than one after the other. If the employee qualified for
health insurance, the health insurance shall be maintained at the employee rate during the
twelve (12) week leave.

5. Active employees in unpaid leaves of absences that continue beyond the approved FMLA
leaves may continue group insurance coverage as provided to professional employees of the
bargaining unit by paying 50% of the premium.

. Family and Medical Leave Act (FMLA) - All professional employees shall, in addition to the
provisions of the above Article, be eligible for leaves of absence in accordance with the Family
and Medical Leave Act of 1993. FMLA currently includes leave for the following:

The birth of a child and in order to care for the newborn;

The adoption or placement of a child for foster care with the employee;

The care of a child, spouse, or parent with a serious health condition;

The employee's own serious health condition that makes the employee unable to perform the
essential functions of his/her positions.

5. Qualifying exigency arising out of the fact that a spouse, son, daughter, or parent is a military
member on covered active duty or call to covered active duty status; An eligible employee
may also take up to 26 workweeks of leave during a "single 12-month period" to care for a
covered service member with a serious injury or illness, when the employee is the spouse, son,
daughter, parent, or next of kin of the service member.

e I =

All full-time professional employees shall presumptively be considered to have met the 1250-hour
eligibility threshold on an annual basis. In the case of a part- time employee, the district shall bear
the burden to establish the employee did not meet the 1250-hour eligibility threshold.

. Child Rearing Leave - In the case of the birth or adoption of a child, a professional employee
may take a child rearing leave of absence without pay for up to two (2) years provided written
notice is delivered to the superintendent at least eight (8) weeks prior to the predicted birth or
adoption, where feasible. Eligibility for this benefit shall be extended to any birth or adoptive
parent.

A professional employee who chooses an extended leave of absence for the purpose of
childrearing in accordance with Article XVI, shall return to active employment either on the first
day of school of the following year or on the first day of school of the second year following the
birth or adoption. Upon written notice to the superintendent of the employee's intent to take a child
rearing leave, the employee must identify the length of the leave as either for the remainder of the
school year or for the remainder of the school year plus the entire following school year. An
employee who takes child rearing leave may not return during the school year.
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In determining the placement on the salary schedule of the professional employee who returns
from a child rearing leave of absence, credit for a full year of teaching will be given on the
schedule for the school year during which the leave began if the professional employee completed
at least ninety-one (91) days of teaching during said school year. Otherwise, the professional
employee shall return to the step on the salary schedule which s/he held prior to the
commencement of such leave, The professional employee shall be restored as soon as practicable
to the position held when the leave began, or fo a substantially equivalent position for which the
professional employee is licensed.

Nothing in this section shall be interpreted to limit an employee's right to utilize sick leave
benefits as provided elsewhere in this agreement or to require an employee to use sick leave or
personal leave during any leave period.

A professional employee who has completed a child-rearing leave shall not be eligible to
commence another childrearing leave under this article until the teacher has completed at least one
full school year of active employment as a teacher following the earlier leave.

D. Spousal Partner Leave - A professional employee whose spouse or partner has given birth or
adopted shall be granted spousal partner leave up to ten (10) days using a combination of sick and
personal days to be used within twelve (12) weeks of the birth. A request for spousal leave must
be made in writing at least two (2) weeks before the anticipated date of birth or adoption, when
feasible. Such leave must be taken as consecutive days of leave.

ARTICLE XVII - Sabbatical Leave

A. A sabbatical leave of absence not to exceed one year may be granted to members of the
professional staff subject to the approval of the superintendent when in his/her judgment the
professional competence of the staff member and the general welfare of the public schools will be
benefited.

B. A maximum of three percent of the professional staff may be on sabbatical leave at one time.

C. Any member of the professional staff may be eligible for sabbatical leave after six consecutive
years of service.

D. Sabbatical leave must be used for formal study.

E. Payment for sabbatical leave shall be one-half the salary of the members on sabbatical.

F. Any staff member receiving a sabbatical leave must agree to repay the salary paid during the
sabbatical leave if he/she does not stay for a minimum of two years after the sabbatical has been

completed, unless he/she is terminated by the school committee prior to the conclusion of the two-
year period.

ARTICLE XVIII - Substitute Teachers

A. In the case of absence substitute teachers shall be provided for all teachers, including specialists.

B. In those cases where regular substitutes are not available and a regular teacher voluntarily agrees
to serve as a substitute during his/her non-teaching time, said teacher will be paid an additional
$50.00 for each period substituted. Such agreement will be made by the principal of the school.
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ARTICLE XIX - Professional Development and Educational Improvement

A.

The committee will pay the reasonable expenses (including fees, meals, lodging and/or
transportation) incurred by teachers who attend workshops, seminars, conferences, or other
professional improvement sessions at the request and/or the advance approval of their principal
and superintendent.

To ensure that each teacher covered by the agreement has an equal opportunity to attend
workshops, conferences and other professional development activities, the school committee will
allocate a minimum of $150 per teacher per agreement year, for the term of this agreement for this
purpose.

Each teacher covered by this collective bargaining agreement shall comply with all rules and
regulations to obtain or maintain an appropriate licensure from the Massachusetts Department of
Education.

The committee shall reimburse each teacher covered by the collective bargaining agreement for
the cost of any professional development activity, which is reviewed by the building principal and
then approved in advance by the superintendent, and is successfully completed, in an amount
equal to the cost of such course.

Teachers will receive reimbursement for courses as follows:
a. Teachers not in a degree program will receive up to a maximum of $900 each fiscal year.

b. Teachers in a first Master's degree program will receive up to a maximum of $1,250 each
fiscal year. Teachers in a degree program beyond the first Master's will receive up to $1,000
each fiscal year.

District-wide reimbursement of courses will be capped for each year as follows:
2022-2023: $75,000
2023-2024: $75,000
2024-2025: $75,000

a. Unusual situations may be judged by the superintendent of their own merits.

b. Such reimbursement for college credit/equivalent credit work shall not include materials fees,
textbooks, mileage or meals. It will be the responsibility of teachers to submit complete
documentation for reimbursement of professional development work. Such documentation
needs to include proof of any payment, participation in the activity, and evidence of successful
completion of the work; all of which shall be submitted prior to October 1 for movement on
the salary schedule. Members must submit in writing, to the superintendent, their intent to
provide evidence of movement on the salary schedule, for the next fiscal year, by March 1 of
the current fiscal year. The fiscal year runs from July 1 through June 30. Submissions for
reimbursement shall be filed within two months of the completion of the activity.

A committee will be formed consisting of three members from the Dudley-Charlton Teachers
Association and three members of the administration that will meet as needed to develop
professional development for the upcoming year. The committee shall be formed by Sept.1%.

Teachers will be provided one-half Early Release Day (ERD) within the first two months of the

school year to complete the mandatory training and trainings required by the Dudley-Charlton
Regional School District and to work on educator evaluation goals.
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ARTICLE XX - Protection

A.

Teachers will immediately report all cases of assault suffered by them in connection with their
employment to their immediate supervisor,

This report will be forwarded to the building principal, school committee, and police.

Teachers will be made aware of any information that could be considered a threat to that teacher
or a member of his‘her family.

ARTICLE XXI - Insurance and Annuity Plan

A.

B.

C.

The school commitiee agrees to pay 75% of the following types of insurance:

1. A $10,000 Term Life Insurance Plan of the type presently available to teachers.
2. Individual or family coverage, whichever applies in the teachet's particular case, for Harvard

Pilgrim Health Care (or equivalent).

3. Individual or family coverage, whichever applies in the teacher's particular case, for Blue
Cross and Blue Shield Dental Plan (or equivalent) (Type I 100%, Type Il 50%, Type i 50%,
$1,500 maximum per year).

Teachers will be eligible to participate in a tax-sheltered annuity plan established pursuant to
United States Public Law No. 37-370.

1.) The Dudley-Charlton Regional School District will make a 50% contribution toward retirees’
health insurance plans as voted and accepted by the Dudley- Charlton Regional School Committee
on September 9, 1998.

2.) Surviving spouses may continue coverage until remarriage or death at a contribution rate as
determined by the school committee.

ARTICLE XXII - Personal Injury Benefits

A.

Whenever a teacher is absent from school as a result of an assault and injury by a student, or a
suspended or expelled student, or a parent, such assault occurring at school functions or on the
school premises, he/she will be paid his/her full salary for the period of such absence, and no part
of such absence will be charged to his/her annual or accumulated sick leave, provided the teacher’s
absence is not a result of wrongful conduct on the teacher's part, and subject to paragraph D.,
below.

The school committee will reimburse teachers for the cost of medical, surgical, or hospital services
(less the amount of any insurance reimbursement) incurred as the result of any assault and injury
sustained under provisions of paragraph A., subject to paragraph D. below.

Employees who become ill as a result of any school environmental situation shall not have any
resulting absences charged to their individual sick leave, subject to paragraph D., below.

The Worker's Compensation Act ("the Act'), Massachusetts General Laws, Chapter 152, Section
69, which has been accepted by the district, provides that the district shall pay its employees the
compensation provided by "the Act” for medical and hospital expenses and for work time lost as a
result of injuries received which arise out of and in the course of their employment. A teacher so
injured shall be paid by the district the difference between the compensation provided under "the
Act" and the teacher's full salary or wages, such payment to be paid from any accumulated sick
leave to which the teacher is entitled.
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The parties, in agreeing to this article, are aware that Section 69 of "the Act" provides in pertinent
part that no cash salary or wages shall be paid by a district to any person for any period for which
weekly total incapacity compensation under this chapter is payable, and that "the Act" is not one
of the statutes enumerated in Massachusetts General Laws, Chapter 150E, Section 7(d) as being
overridden in the event of a contrary provision in a Collective Bargaining Agreement, and the
parties therefore agree that to the extent any provision of this Article is in conflict with "the Act,"
such provision shall be null and void, but that the remainder of the Article shall remain in full
force and effect.

Employees requesting benefits under Sections A, B, or C of this article for a period of time greater
than five days, agree to an evaluation of injury by an evaluator who is agreeable to both parties. If
administration makes such a request it shall be in writing.

ARTICLE XXIlI - Enrollment of Children

A.

B.

Teachers who reside in the district will be allowed to enroll their children or stepchildren in a
school or existing program within the district appropriate to the child's age, grade level and ability.

Teachers who reside in Massachusetts but outside of the district will be allowed to enroll their
children or stepchildren in a school or existing program within the district appropriate to the
child's age, grade level and ability. The number and location of openings under this section will be
set by the school committee by May 1 of the preceding school year. Expenses in excess of the
district per pupil costs shall be borne by the parent or guardian.

ARTICLE XXIV - Textbooks

Recognizing the professional competence and skills of all DCRSD staff in relation to selection of
high-quality instructional materials, the Committee agrees that the selection process to be used in the
Dudley-Charlton Regional School District shall be cooperatively arrived at through joint consultation
with teachers. An equal representative group from Dudley and Charlton for prekindergarten through
middle school is the standard. At the high school, the department chairperson will form a committee
of teachers to review and select high-quality instructional materials for their particular subject area.

It is agreed that the final decision to select grade level high-quality instructional materials rest with the
school committee.

ARTICLE XXV- Payroll Deduction

A.

B.

The school committee agrees to deduct from the salaries of its employees’ dues for the local
association and Massachusetts Teachers Association and the National Education Association, and
monies for MTA Credit Union and to transmit these monies promptly to the treasurer of the local
organization each pay day.

Teacher authorizations will be in writing on an approved form.

ARTICLE XXVI - Reduction in Force

A.

The school committee retains the right to reduce the number of teachers on its staff. The decision
to reduce staff shall not be subject to the grievance and arbitration procedures under this contract.

Teachers without professional status shall be laid off prior to teachers with professional status
subject to applicable state statutes and regulations.
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. In the event that it becomes necessary to layoff teachers with professional status, the least senior
teacher in an affected area shall be the first to be laid off and subsequently Jay-offs shall proceed
in the reverse order of seniority. An annual seniority list by license and level will be prepared by
the superintendent and forwarded to the President of the Association no later than October 31 of
each year, If no challenge to the list is made within 30 days of the receipt of this list, the list will
stand and the order thereon be followed for any staff reduction to take place during that year. The
list will be in the following format:

Name Date of Hire License(s) Level(s)

. Seniority under this article shall be determined by continuous professional employment (in years,
months and days) in the Dudley-Charlton Regional School District. Paid leaves of absence (such
as long-term disability or sabbatical) shall count toward seniority. Unpaid leaves of absence shall
not constitute a break in continuous service but shall not count toward seniority.

. Cases of identical seniority in the same area will be resolved by granting preference to the teacher
with the highest academic degree (in descending order: Doctorate, CAGS, Master's, Double
Bachelor's). If these are identical, the decision will be made by the superintendent upon review of
evaluations. If no significant difference exists in the evaluations, the superintendent will exercise
his/her discretion.

. Licensure shall mean that the teacher has on file with the office of the superintendent, evidence
that he/she possesses from the Massachusetts Department of Education license in the appropriate
arca. Evidence must be furnished to the superintendent's office no later than the expiration date for
challenges to the official seniority list.

. Recall Procedure:
1. Teachers laid off under provisions of this article shall be entitled to recall to the district as
positions for which they are qualified under Section C become available. Recall shall proceed

in reverse order of lay-off.

2. Recall privileges shall extend for two years following the effective date of the lay-off.
"Effective Date of Lay-off" shall mean the first school day in which the teacher does not
perform services in the district in accordance with his/her lay-off notice.

3. Employees laid off may continue group health insurance coverage during the recall period at
full premium, (subject to statutes and regulations).

4. Upon return to work, teachers shall be credited with all previously accrued benefits, including
professional status, sick leave and seniority.

5. Employees shall be placed on the salary schedule one step higher than the step at which they

left, provided that they had served in excess of 90 continuous days in the year directly
preceding lay-off.

25



ARTICLE XXVI11 - General

A. Copies of this agreement will be provided electronically to each member of the bargaining unit.
The cost of this provision will be borne by the school committee.

B. If any provision of this agreement or any application of the agreement to any employee or group
of employees shall be found contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law, but all other provisions or
applications will continue in full force and effect.

C. This agreement constitutes school committee and association policy for the term of said
agreement, and the school committee and association will carry out the commitments contained
herein and give them full force and effect as school committee and association policy.

D. The superintendent will meet with the Dudley-Charlton Teachers' Association president once in
the fall before November 15, and once in the spring before May 15 to review Appendix B of this
agreement.

ARTICLE XXVIII - Duration

A. This agreement shall take effect on September 1, 2022 and except as provided herein, shall remain
in effect to and including August 31, 2025. It shall thereafter automatically renew itself to
successive terms of three years unless either party shall have given the other a written notice, on or
before the November 15 just prior to the end of the contract term, of its election to terminate the
contract as of the 31st of August next.

B. In the event of a notice by either party of its election to terminate the contract under paragraph "A"

above, the parties shall make themselves available, at reasonable times, for the purpose of
negotiating a successor contract.

C. Nothing herein contained shall preclude the parties from negotiating or renegotiating at any time

or times all or any part of this contract, provided that both parties mutually agree to do so, and
provided that dates set for the negotiation sessions are also mutually acceptable.

In witness thereof, the parties hereto have caused these present to be executed by their agents hereunto

duly authorized, and their seals to be affixed hereto, as of the day and year first written above.

| Dud)’ey-Ch,prl,tgn Regional School Committee

I
h Pdﬁllnﬁgglﬁ%halr( IU//fW) %Ma(}f" % ’4’4‘0‘“’%

i /¢ AN Kenneth Laferriere
Jami Lynn Terty, che Cha}: d

ostello

[’fWLEMJ /\ if(/\ﬁ.ﬂ//‘v‘ Jordiiy /7/
Catherine Kabala

Cathleen Carmignani

| Dudley-Charlton Teachers’ Association <

L]l <F=— R

David Derem1an DCTA President
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Appendix A
Salary Schedule
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Appendix B

Extracurricular Salaries - High Schools,
Middle Schools, Elementary Schools, and
District-wide positions

The following stipends will be paid to DCRSD staff members who accept the assignments to
supervise the following activities. It should be noted that all of the activities are not offered
every year. Offerings are subject to student interest and budget appropriations.

An annual budget will be set and the building principal will manage the fulfillment of stipend
positions based on student interest and budget appropriations.



es's s | 080'S S| 8rs'y S§Tiv's s | vs6'v s | 9zv'y s {9ze’s S| Tee'y S { B0E'Y 3 LmEeS_l . {z) 4oB0D 3joE1), 100pL)
. ADig)p1Rld pu
2TEC s lgest S1Z12¢ s | ezT'e s | oov'T H BS54 SyEpT'E s | ¥6EC $ {6602 3 Bundg (Z) yoro?) yoel ._,Emym_mm,q
9g/'s s|eet's $ | 6ESY s | egs’s s | ¢s0's s | sty 3 BT S| ey B EGR 5 BULIdg {z) yoron PI3Ld B oelL
. G
165°E sl ovo's S 06T $ | tos'e S| 6962 s | gev'e ${0v'E S| 088 $§85€C S Hed Yoeo) A3MooH RIBId Al
9€L's 5| I6ES S 1 6ESY S Ezes’s S | 2s0's s | sty S ] ggp's S| L16F S 1v6e'y [ He-t YoB0T) ASHIOH pietd z_mhm>
786'7 HIExE S| T06'T $ 1206 s gt s | osg’t s | res’c s | sos'e $]003'T 3 buudsg :>3¢Bm_mm<
£165°¢ S | ovo'e S| 06%'C H s s | 656 s|cer'z s | cov'e 5| o088% $ | BSET S pudg | AlEISIssSY
9¢L's s |161°s S| 6g9v HEEE s | ze0's s | S1S'Y s | gsv's S| 6% S | vegy [ buuds YIBor) [lequos 3_Em>
786'7 S| 9E¥'T s|toet $1z06't $ | 1ee $ | osgt s | vee't s | soge S | 008T g ouudg — :>§:mﬁ_mw<
[65E $ | Ov0's s | os¥ < tose 5| es6 s|sav S| iov's S [osee $ [ 8aeT S Buidg | ATAURISISSY
9e4's s}161g S | BESY sl zes’s S 1 Z50'S 5| ste'y B IEXE AT S| vee'y S Suudg Yoeog |legsseq 3_m=_m>
9eT'E S 178eT s [ reo’T S [ zvo'e $1ge? S | 820°C $|196C B EEAA S{PL6T S iled Zhn >Eﬂcﬂm_wm<
L65°E S 1 0v0'E S1oev'e 5 105'E $1656C S| eev'e s | Lov'e S 1 088%C S | gse g Ied4 (Z) 1 Ar/SiuB)SISSY
9EL’S S11I61S HEER S| z8s’s S | zel's S 1 GISY S| eer's ST S| reer 3 e LoBO:) |[eqAsijon Ausiep,
g1E'E $|825C $e1Le S e $josrz $1ESTT s|evre $ | ¥6EC 5| sB0 S ied4 ANI_>JaEm,Fw_mw<
LB6SE $ | ov0’s S| 06%'C s ToS'E $| 656 S | E2v'C s|ove s | oggT S | 85€C S jled (2) | Ar/siuelsissy
9€L's s | 16t's S 689y S §zes’s S | zso's S| SISY S fEer's $|2t6'y s | vesy 5 ired {Z) yaeon ._mooow bnm._m>
{65'E $ | ovo's $ ] 06¢°2 5§ TOS'E 5 | 6562 s lezpe s | L0v'E S| 0887 $ 1 85EC [ puudg ANV Emwm_mmd.
9£L'S S | tet's S| L9y S §zes’s S | s0's B S eEr's s |16’y S| Z6EY S bundg {2) yoeos) assoloeT AlSiEA,
€809 S1904% S |sige  Sl0ees  S]08sv S| viLE S |eoLs S| Zsv S|eoe 3 TE5 . 100UP8 = o0 EISISSY
££L°L s |06t s | ges's 3 EXHA s | gog'a s|sie’s B B2 s | teb'e s | 182 S les ) |ooyog Uoeos) mﬁ_vmm_._mwso a_whm>
8IE'E $8est slete'e S i622'E S | cor't sleste S| Evl'e $ | v6ET s | s60C S ISJUIAA () =>_.<mucmﬁ_mm<
898'C S | 6IEE S{79L'T S EE $ | ogT'E HEEN H EEE s | vpTE s |91 S JEITY (2) | AT/SIESISSY
8817 S | T9£9 S ] 8ZS'S S 19660 S| 1619 S 108E'S S | 6089 $ | 5209 s | 9gz’s S FESITYY {z) uyoeon legievseq B_Em>
vTv | 465€ o | Ov0E  S|osov S| 105€ S |6s6z S |sieE S| Z0vE <loggz S g () SlUeISISSY
8956 s | zov'e S 1 SS¥L s 70g’s HES4 s | 5522 $§€50%6 s | 9108 s {1907/ S Hed yoeor ||eqioc a_em>
70 e =
%SLT e wmﬁm%
GZ0Z-¥202 $Z0Z-S20Z £202-2202 _oo:om __m_: jeuoibay JitH Emﬁm:w- g x__z_w%«

UDIIBII0SSY ,5431dea |, UoIRY)-A3|png
ay3 pue
PUISI jooLs [eucifay uouey)-Aapng
3y} uzamiag LWLy




S6T'T S | 968 s | 865 sleott S| z8 S| z8s sfzert S| ev8 S | 995 S 1BaA |00UdS JOSIAPY |12Un0Y) JUSpnS
1482 s | oLz s|zeLt s|veLz s | 60Z'T S| vrL'T slers’c s|oste S| 69T S JEB A |00Y2S JoSIApY saljoqoy
0E9'T S| 1681 S|s6TT S| 9851 S| ¥SE'T S|E9t1T S| #vST S| 81ET slzett S lea) |ooyog J0SIApY @ouel||y Wbiens Aeg
vT'y s | 65 S | ov0'e s | 90t $ | Tos'e $| 6562 s | sz6'e s | LOV'E S| 088 S 1BaA |ooyog losinjadng uonualag
87S'S S | o086 s | ozv'y S | ogg’s S| Lv8'y S | zog'y s |ocge’s S| L1L'y S| L81'% 5 leaA |00yos JojoaliQ |1PuUnog Juspnig
88T, S| 19g’9 s | 8zs's S | 9669 S| T6T9 S | 08g’s S | e089 $ | szo’'s S | ogT's S 1Ba ) |0oyos JOSIAPY YOOQJBa A
066T s | sost S | 0201 S| g6 S| sov't s | €66 S| s8s8t S| 9zv'1 $ | 996 S lea A |00yog 10SIAPY QQVYS
SZ6'T S | ssv'T S| 886 S|eet HEZS S| zos S| Ez8T S| 8eT S| ot6 S iea A |00YoS losinpy JedjeH Jead
£BS'E s | ovo'e $ | o6¥'C $ | Tose S| 656C s | gz s | cov'e S| 088t K 5 iBaA |00Yog JosiApY EIpaj|
v/N V/N Y/N v/N v/N V/N V/N Y/N V/N 1B8A 00428 JosIApY Jadedsmapn
ov0's S| 8yt S |oveT S|eset S| ozv'e S | 8881 3 EERS S| sse't S| £e8'T S lesj jooyag 10siApy Aj2100g J0UOH [BUOlEN
ov0‘s S| L8v'T s | ove't S| 656 S| ozv'e S| 8881 S| 088C S| SSEC S| LE8T S JEaA |00OYDS JOSIAPY Wea | Uie
898'E S| LIE'E S|7aL't S| vaL'e S| 8tz'e S| 889t S| €99t S| zvt'e S|ot8'e S lea\ |00Yag (2) slosinpy sse|D Jojuag
898'E s | L1e'e s | oLt s | voL's s | sez'e S | 889z HEES s | evt'e $ 9197 S Jea ) |00yag JOSIApY SSB|Q Jolunp
0661 S| sosT s | ozot S| Le6'T s | s9v'1 S| €66 S| s881 S| 9Tr't S| 996 S Jea\ |00yag JosiApY sse|g aiowoydos
066'T $ | s0sT s | ozot S| ie6T s | sor't S | €66 s |ssst $ | 9zv'T $ | 996 3 FEENEENES 10SIApY SSB|D Uswysaid
6’9 S | svT9 S | zve's S| 8sLe S | 186'S s | e6T's S| 2159 s | 1E8's S | 090's S iBaj |ooyss 10303110 SUY bulwioysd
9007 S| siv'e S| 6E6°C S | 668t s | z8e’e $ | 098¢ s|seLe S| 162°€ S| E8LT S ieaA |00ydg 10}02.41Q JUEISISSY SUY Buluioysd
T18'T S| €8T S| LLET SfeoL't S| TES'T S| ovET sjotLt S| 06v'T S | POET S ieaj |ooyss uojeyiesa( JlWwspeoy|
S8y
S61'T S | 968 S | 865 S| E9T'T S| 78 S| z8s S|zET'T S | 6v8 $ | 99s S yoeo) peaH Buimog
buipmog
SITTZ S| sTT'tE S| StTte S | 0ss'oz S | 0S50z S | 0ss'0z S | ooo‘oz S | ooo'oz s|ooo'oz S punoy JeaA Buluies] pue yibuang ‘yoeon
Buiuiea] pue yjbuensg
6L S| 26L S| 26L S| TLL S| TLL S|tiL S |osL S | 054 S| oss $ JSIUIN llegisyseqg payiun 'yoeod juejsissy
£85'T S| €E8sT S| €85T S| Ivs'T S| IPST S| TesT S | 00sT S | 00S'T s | 00s'T S JBIUIAN ||eqi@yseg pauiun ‘yoeod
lleqlayseg pauiun
005 s | oos s | 0os s | oos s | oos s | ooss 00s s | oos s | oos S lled 4109 'yoeog juejsissy
LBS'E s | oro'e S | 06v'T s|tose S | 6562 S| cer'e S| Lov'e S| o088 S| 8sET S lled yoE0] 4|09
J109
898°E S| 6TEE S|aL't S|vaLe S| ogg'e s | 8892 S| g99'e S| wrT'E $ | 919 3 Buudsg (2) yoeoq siuua]
(9/g) siuua]
7317 S | zeo's $ | 980t sl o0y S | ses’e s | €00'e GG s | ovp'e s | €6t 3 lled (Z) yoeod Anunog ssoi
(9/g) Aqunog ssoip
165'E s | ov0'e s | o6v'z s | tos's 5|6s6 s | szv'T s | zove s | o83z s | 8sez 5 12JUINA Uoeon Buipsaipy IUBISISSY
9€L’S $|T6T'S S| 6e9'y S| ess's S | zs0's S | s1S'Y $ | €Ev'S S| L6 HEG3 3 JSUIpA yoeon Bulsaipn
Buisaim
8IE'E $|szse s|zie’t s |6z s | 09rT slestz s|evt'e § | veeT HET S 18lUIM (Z) yoeoD JUB}SISSY Yoel | Joopu|
£ deig FACETS L daig| ¢ deig Z dais | dsis ¢ deig Z deis Ldsig | uonisod adA] UoR(Sod Je|nouing-enxy
%USL'T %SL'T %0S°T ‘pajou aseym jdaoxe Jusuquiodde aug
2027202 ¥202-£202 £202-2202 [ooyas ybiH [euoibay jiiH Pseydays- g xipuaddy

uoI1BId0SSY ,SJayaea] uoleyd-A3jpng

3yl pue

1UISI] [00YdS [euoiSay uoljieyd-Asipng

a3 usamiag 1uawdy



SUO|1BAIBSHO
104 JRGWIW
wswpedap
Jad pgs wies
SI101RUIPI0OD)

SAPNIS [B100S
2ausIg

sonewBLEN

SouEpInG

spy BujuLiopa p aul

ys)bug

uoneonpg Abojouyoa | f ssauisng

uoneanpd |enads

"1daq@ BOUBDG Jawnsucy) YA EsH/Ad

1050z s lose's $ | zsey $ §rog'e $ 1965°G S | ey s | 229 s 19%p's s|iey $]  Jeaj) jooyog abenBue ublaiog
6YT'T S | 968 $ 1865 S|8IT'T s {8 S| es $]880°T S | 6v8 $ 1995 ) JSJUIAA PJEND) J0[07) JSJUIN
6¥T'T $ | 968 S | 865 S E1C sieg $|z8s S |01 $16t8 $ | 995 S Jes ) {00Uag 40U Moyg Juelsissy
28T'L S| I8E9 R IEE] $ 19669 S{I6T'9 s | oge’s s | 6089 s { SZ0'9 s 19g7's 3 Ialupp JOIONISU] UQISSND JBJUIAL
PT'Y S| LBSE S | oro's s logoy S 1 T0S'E $1696°C S| 8z6’E S LOV'E $1088%¢ [ Jjes )\ jooyog 10J0NASU[ LOISSNIS PUBH
LyT'y s | 165 S { Ov0'E 5l EE ${T05°E S | ese’t S EEE S{L0v'E s 1 088¢C S iea ) 00U 1030N1ISU| pleng) pueg
825°S S| 086y slor'y S | 08e's Siive'y S | 20w S | ogz’s S1LTLY S|i8TY 3 iBOA JOOUOS JoypBig pueg zzer
8Ye'E S| evLs S1LeL's S 11198 S |8esL $ | iv59 s | t8es HEX S| CLED g Jea A jOoyog 10341 puegj
88’ 7 A S{E19'8 B EET s | Lvs'e s 18¢'8 R EEY s | zig9 S 122\ 100LDg 1013311 HOUD) MOUS
28T°L R $]8es’s S { 9669 S 41619 s | 08g's $ | sog’s S 15zZ0°9 s | 9g2's 3 13\ |0oyog 1012831 SnioyD)
LYE'Y s | z658°€ S | OVOE S § 980y $ {105t S| 656z s 18z6's $ 1 L0¥'E S | o8 [ 123\ 100108 juesissy 2oy
. ,

T4 S | 099 S | 828 $ §208 s | Zv9 s | vis S 1182 $|st9 s | 00s S Jea ) jooyog 10S1ApY A13120S JOUOH [EUOHEN A-LIL]
T4 s | 0s9 S| ges $ 51208 s]zre SIS 5|18z s | sz9 S | 00s 5 Jea A OOU2S JosiApY A131205 JOUOH MY |eudien
5Z8 N IGEE] $18es S § €08 SR R4L] s | vIs $118L s {579 $ | oos s I3 j004os 10SIAPY MOYS 1Y
000 S 10002 S | 000T $1000T s | 000z $ | ooo'z $ 10002 $ | 000°C S | ooo'z s 123 )\ |00Ydg JOSIAPY LOYROJIAU]
EELE : e e : LD T

1A g £ A A

ye0e-£202

£202-2202

[ooyag ybiy feuorbiay JjiH preydayg- g xipusddy

g 2 e A

uolleII0SsY SJaydea] uojueyd-Aajpng
ay) pue
121351 jooYdS {euolday uolaeld-Aajpng
3] U9IMmlag Juswaa.dy



(sjooyog Arejusiua|3/8]PPIA) J1WBPEDY
S6lL'l  $]968 $ | 865 N ENE $ | 28S $lecl't $|6¥8 $ | 995 $ Ies A |00YdS piengy Jojo)
oro'e $]|osre ¢$|8ee’L ¢$|esez $|6LFC $[988'L $]088T $|¥SeT $|9e8'L $ JB3 A 00425 Jopailg pueg abeig
G6L'L  $ 968 $ | 86S $lesL’L $|ci8 $ | 28s $lzel’L $|6v8 $ | 995 $ JB3 A |00YOS J1oyd moyg Juelsissy
ov0'c $|o8k'z ¢$|sce'L ¢$|6s6Z $[6L¥Z $|9881L $|ossc $|psec $|9e8L § JeaA |ooyos 1010811 JioyD mMouys
L'y $|oes'e $|or0'c ¢$|950 $|00s'c ¢$|e6s6C ¢$|seec $|ooke $[088c $ ies\ |00Yyog JojoaJig snioyp
pl'y $|oes'c $|ovo'e ¢$|ocor $|oos'e $16s6T $|s8eee $|oovre $|088T § 1E3 A |00YOg Jojoalig pued
(s10042s BIPPIN) 1SNl
Ges $ | 099 $ | 825 $ 1208 $ | Zr2 $| LS $]L82 3| 529 $ | 00S $ JE3A 0025 A21008 JOUOH [euonReN Jolunp N-1L
oP0'c $|98rc &|9ce'lL ¢|6S6c $|6LFc $/988°L ¢|o8ez $|vsee $[{9e8L $ Buuds [einwesnu| buuds
or0'e $|98rz $|sc6'L ¢$|696Z $ |6l $|988'L $]088T $|wseT $|9e8L $ JSUIAA [BANLUEIU| JOIUIAA
oP0'e $|98rc $|0ce'L $|656C $|6lFe $/988'1 $|o088T $|vsee $19e8L § led [einweny) |ed
or0'c $l98rc $|8c6'L ¢$|e6S6'c $|6lFC $/988'L ¢$|088T $|vSec $19e8L $ JE3\ |00Y2S JOSIARY YOO0QIE3 A
z/c'c $llo0c $|lssz $|19/¥c $|6/6'C $|e8Fc S|legce $|668C $livE S les\ |00Yds Sispea’] Wea |
0/8'c $]z1e'e $|los'z ¢$]99/c $|szee $|/89¢c $]|s99c $|evle $]SL9C 0§ IE3A |00YOS [IdUNoD juspnis
ST4°] $ | 099 $ | 8¢5 $]co8 $12r9 $|vLS $]L8L $ | 529 $ | 00S $ Jeaj |jooyos J0SIAPY 20uBl|lY AJllEnxag pue Jopusg
oro'e $|9sk'z ¢$|sce'L ¢$lesez $[6l¥'e $]988'L $|0ssT S| psee $|9e8L $ JBgA |00UoSg 10SIAPY QN|D NTLS
200y $|giv'e $|ove'c $|Loee $|6/8€ $|1982 ¢$li6Lc $|68Cc $([¥8LT $ B3 A |00UDS Jopalig suy Bululoyed
or0'c ¢$|98r'c ¢$|8c6'L ¢|6s6 $|6LFZ $|988'L ¢$|o8szc $|vse'c $[9s8’L $ JEBA |00UOS Ay@1008 JOuoH Jolunp [euoneN
o¥0'c $|98r'z $|9e6'L $|6se'c $|6l¥e $]988'L $|08ecC ¢$|vsec $|9€gl $ JB3 A |00Yos I0SIAPY BIPS\
(sjooyag aIPPIN) SSIHAIRY
YIN YIN YIN YIN YIN Y/N Y/IN VIN V/N Bunds OB L
YiIN VIN VIN YIN YIN YIN VIN WIN Y/N Bunds Sluus |
or0'c $|98¥rz ¢$[8c6’L $|e6sec $ |6z $|998'L $|088T $|vsec $[9e8L $ bunds [lequog/llegeseg
VY/IN V/IN VIN VIN YIN VIN V/N V/IN V/IN JBJUIAA yoeo Buipsaipp
Y/N Y/IN YIN YN YiIN YIN YIN YIN YIN JBJUIN 3oel] loopu|
or0'c ¢$|osrc ¢$|ece’L ¢|esez $|6lrz $/988'L ¢$|osez $|vseC $[(9e8L $ JSJUIM [leqisyseg
oP0's $|o98vr'e $|ece'L ¢|656'Cc $|6LFZ $/988'L ¢$|o8ez $|vsee s[o9e8L $ lled 182205
VIN VIN YIN YIN YIN YIN YIN VIN YIN lled yaeoJ Jioo
or0'c $|98rz $|8cB'L $|BSeC $|sBL¥e $[988°L $]|088C $|¥SEC $[9e8L $ l1ed Aaxo0H piaid
ob0's $losr'z $|8eB'L ¢$|6GeC $|6lkZ $/988'L $|o088T $|vsec $19e8L $ led Aunog ssoi1
op0's $losre $|8ee'L $|656C $|6lLFE $/988'L $losez $vsee s19e8L $ B3 A |00Yog yoeog Buipesiissyy
(sj00u2s 3IPPIIN) S2N2IWY
%SLC %SL'e %08°¢ uonisod adAL uonIsod Je[nawng-2axg
gdals | zdaig | i daig gdelg | zdaig | |daig gdejs | gdmig | pdeis "siapes| Wesj jdeoxs 'ooLas sjppil Jad Juswiuiodde sug
§202-¥202 ¥202-£202 £202-¢e0C sjooyog Aiejuaws|3/3|ppIN - g xipuaddy

uojjeloossy siayoea] uojleyd-As|png

ay) pue

101381 |ooy2s [euoiBay uoyieyd-As|png sy} usemieg jusweaiby




€52'L $1€sZ'L $ieseL sjozgt ¢$|ocel $lozgt slz811 $148LL €8t % JEs )\ [00U0g ¥ 0}
M-8id - (Z1) stoyeupoe ] [euoiondisy) Aeluswa|g
pB8°L  $iv88'L  $iveg'l $|reet $|pegl $lvee'l ¢ 8L ) $168/°L $1g8/t 8 IBYA [00L0S SIOJRUIRIOOD) | S| 8- SopelD)
€82 $1esz’L sieszl siozgy $|ozzL s$ioczt $[ie1h sligl /9L $ 1B |00U0S W&
N ._O pue ANV _‘-m‘_n_ SJojel|ioe uoneanpy _m_omaw

e
SZ0E-reie

vNoN mNcN

£202-2202

m_oosum EmEmEmum__m_uEs_ g x_ucmn%q

uoljeID0ssY Seysea ] uoyleyn-Aspna
|y} pue

puIsIq 1o0yog Jeucifey uoleyD-Aalpng AUyl usamiag Juslusalby




00s'L ¢ JESA |00YdS uoseri 114

000’ $ lea A |[00Yog 3g3Q Jad siojus|y Jayoses |

00S $ JBeaA |00yos SJ0}JBUIPI00Y JOoJUsi\ |2A8T Bulpjing

jusunuioddy jedioutid

gdayls | gzdeig | ydeis 1013S1Q 2413Ud ayj Joj Judwijujodde suQ

apimjougsid - g xipuaddy




AGREEMENT BETWEEN THE

DUDLEY-CHARLTON REGIONAL SCHOOL COMMITTEE

AND THE

DUDLEY-CHARLTON TEACHERS’ ASSOCIATION

Addendum: Evaluation

September 1, 2022 - August 31, 2025

Ratified
SC -08.24.2022
DCTA - 08.30.2022
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“....to advance the knowledge and well-being of
our children and our community”
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Section 1 - Purpose of Educator Evaluation

A. This contract language is locally negotiated and based on M.G.L., ¢.71, § 38; M.G.L.
¢.150E; the Educator Evaluation regulations, 603 CMR 35.00 et seq.; and the Model
System for Educator Evaluation developed and which may be updated from time to time
by the Department of Elementary and Secondary Education. See 603 CMR 35.02
(definition of model system). In the event of a conflict between this collective bargaining
agreement and the governing laws and regulations, the laws and regulations will prevail.

B. The regulatory purposes of evaluation are:

1. To promote student learning, growth, and achievement by providing Educators
with feedback for improvement, enhanced opportunities for professional growth,
and clear structures for accountability, 603 CMR 35.01(2)(a);

2. To provide a record of facts and assessments for personnel decisions, 35.01(2)(b);

3. To ensure that every school committee has a system to enhance the professionalism
and accountability of teachers and administrators that will enable them to assist all
students to perform at high levels, 35.01(3); and

4. To assure effective teaching and administrative leadership, 35.01(3).

Section 2 - Definitions

(* indicates definition is generally based on 603 CMR 35.02)

A. *Artifacts of Professional Practice: Products of an Educator’s work and student work
samples that demonstrate the Educator’s knowledge and skills with respect to specific
performance standards.

B. Caseload Educator: Educators who teach or counsel individual or small groups of
students through consultation with the regular classroom teacher, for example, guidance
counselors, school adjustment counselors, school psychologists, speech and language
pathologists, occupational therapists, physical therapists, reading specialists, special
education teachers, and English language learner teachers.

C. Classroom teacher: Educators who teach preK-12 whole classes, and teachers of
special subjects such as art, music, library, and physical education. May also include
special education teachers and reading specialists who teach whole classes.

D. Categories of Evidence: Multiple measures of student learning, growth, and
achievement, judgments based on observations and artifacts of professional practice,
including unannounced observations of practice of any duration; and additional evidence
relevant to one or more Standards of Effective Teaching Practice (603 CMR 35.03).

E. *Educator(s): Inclusive term that applies to all classroom teachers  and caseload
educators, unless otherwise noted.
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F. *Educator Plan: The growth or improvement actions identified as part of each
Educator’s evaluation. The type of plan is determined by the Educator’s career stage,
overall performance rating, and the rating of impact on student learning, growth and
achievement. There shall be four types of Educator Plans:

1. Developing Educator Plan shall mean a plan developed by the Educator and the
Evaluator for one school year or less for an Educator without Professional Teacher
Status (PTS); or, at the discretion of an Evaluator, for an Educator with PTS in a
new assignment.

2. Self-Directed Growth Plan shall mean a plan developed by the Educator for one
or two school years for Educators with PTS who are rated proficient or exemplary.

3. Directed Growth Plan shall mean a plan developed by the Educator and the
Evaluator of one school year or less for Educators with PTS who are rated needs
improvement.

4. Improvement Plan shall mean a plan developed by the Evaluator of at least 30
calendar days and no more than one school year for Educators with PTS who are
rated unsatisfactory with goals specific to improving the Educator’s unsatisfactory
performance. In those cases where an Educator is rated unsatisfactory near the
close of a school year, the plan may include activities during the summer
preceding the next school year.

G. *ESE: The Massachusetts Department of Elementary and Secondary Education.

H. *Evaluation: The ongoing process of defining goals and identifying, gathering, and
using information as part of a process to improve professional performance (the “formative
evaluation” and “formative assessment”) and to assess total job effectiveness and make
personnel decisions (the “summative evaluation”).

I. *Evaluator: Any person designated by a superintendent who has primary or
supervisory responsibility for observation and evaluation. The superintendent is
responsible for ensuring that all Evaluators have training in the principles of supervision
and evaluation. Each Educator will have one primary Evaluator at any one time
responsible for determining performance ratings.

1. Primary Evaluator shall be the person who determines the Educator’s
performance ratings and evaluation. Additionally, the primary evaluator shall be
the person responsible for supporting the educator's progress through the evaluation
cycle including the approval of educator plans, goals, and evidence submission.

2. Supervising Evaluator shall be the person responsible for conducting additional
observations that will contribute to the Educator’s performance and evaluation. The
supervising evaluator may make recommendations to the primary evaluator
regarding performance ratings and feedback.

3. Teaching Staff Assigned to More Than One Building: A primary evaluator will
be designated at the beginning of each evaluation cycle for educators who are
assigned to more than one building. The primary evaluator will be a school-based
administrator as opposed to a district-level administrator.

4. Notification: The Educator shall be notified in writing of his/her primary Evaluator
and supervising Evaluator, if any, at the outset of each new evaluation cycle. The
Evaluator(s) may be changed upon notification in writing to the Educator.
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J.  Evaluation Cycle: A five-component process that all Educators follow consisting of 1)
Self-Assessment; 2) Goal-setting and Educator Plan development; 3) Implementation of
the Plan; 4) Formative Assessment/Evaluation; and 5) Summative Evaluation.

K. *Experienced Educator: An educator with Professional Teacher Status (PTS).

L. *Family: Includes students’ parents, legal guardians, foster parents, or primary
caregivers.

M. *Formative Assessment: The process used to assess progress towards attaining goals
set forth in Educator plans, performance on standards, or both. This process may take place
at any time(s) during the cycle of evaluation, but typically takes place at mid cycle.

N. *Formative Evaluation: An evaluation conducted at the end of Year 1 for an
Educator on a 2-year Self-Directed Growth plan, which is used to arrive at a rating on
progress towards attaining the goals set forth in the Educator Plan, performance on
Standards and Indicators of Effective Teaching Practice, or both.

O. *Goal: A specific, actionable, and measurable area of improvement as set forth in an
Educator’s plan. A goal may pertain to any or all of the following: Educator practice in
relation to Performance Standards, Educator practice in relation to indicators, or specified
improvement in student learning, growth and achievement. Goals may be developed by
individual Educators, by the Evaluator, or by teams, departments, or groups of Educators
who have the same role.

P. *Measurable: That which can be classified or estimated in relation to a scale, rubric,
or standards.

Q. Multiple Measures of Student Learning: Including classroom assessments, common
assessments comparable across grade or subject district-wide, and state-wide growth
measures where available, including the MCAS Student Growth Percentile (SGP) and
ACCESS for English Learners.

R. *Observation: A data gathering process that includes notes and judgments made
during one or more classroom or worksite visits(s) of any duration by the Evaluator and
may include examination of artifacts of practice including student work. Classroom or
worksite observations conducted pursuant to this article must result in feedback to the
Educator. Normal supervisory responsibilities of department, building and district
administrators will also cause administrators to drop in on classes and other activities in
the worksite at various times as deemed necessary by the administrator. Carrying out these
supervisory responsibilities, when they do not result in targeted and constructive feedback
to the Educator, are not observations as defined in this Article.

S. Parties: The parties to this agreement are the local school committee and the employee

organization that represents the Educators covered by this agreement for purposes of
collective bargaining (“Employee Organization/Association™).
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T. *Performance Rating: Describes the Educator’s performance on each performance
standard and overall. There shall be four performance ratings:

1. Exemplary: the Educator’s performance consistently and significantly exceeds the
requirements of a standard or overall. The rating of exemplary on a standard
indicates that practice significantly exceeds proficient and could serve as a model
of practice on that standard district-wide.

2. Proficient: the Educator’s performance fully and consistently meets the
requirements of a standard or overall. Proficient practice is understood to be fully
satisfactory.

3. Needs Improvement: the Educator’s performance on a standard or overall is
below the requirements of a standard or overall, but is not considered to be
unsatisfactory at this time. Improvement is necessary and expected.

4. Unsatisfactory: the Educator’s performance on a standard or overall has not
significantly improved following a rating of needs improvement, or the Educator’s
performance is consistently below the requirements of a standard or overall and is
considered inadequate, or both.

U. *Performance Standards: Locally developed standards and indicators pursuant to
M.G.L. c. 71, § 38 and consistent with, and supplemental to 603 CMR 35.00. The parties
may agree to limit standards and indicators to those set forth in 603 CMR 35.03.

V. *Professional Teacher Status: PTS is the status granted to an Educator pursuant to
M.G.L.c. 71, 841.

W. Anticipated Student Learning Gains. Evaluators will consider evidence of an
educator’s expected impact on student learning when determining performance ratings in
Standard Il: Teaching All Students. For Educators who are responsible for content
assessed by statewide student growth measures such as MCAS or ACCESS for ELSs, these
measures must be considered in the assessment of impact on student learning. Other
educators should use benchmark or similar common assessments that are used district-
wide. If these measures still do not apply to the educator, the educator and evaluator
should identify appropriate growth measures at the beginning of the evaluation cycle.
Educator developed assessments must be approved by the curriculum director and/ or
his/her designee. (The District with the Professional Development Committee will identify
timely professional development opportunities to help professional staff meet Anticipated
Student Growth Gains.)

X. Rating of Overall Educator Performance: The Educator’s overall performance
rating is based on the Evaluator’s professional judgment and examination of evidence of
the Educator’s performance against the four Performance Standards and the Educator’s
attainment of goals set forth in the Educator Plan, as follows:

Standard 1: Curriculum, Planning and Assessment
Standard 2: Teaching All Students

Standard 3: Family and Community Engagement
Standard 4: Professional Culture

Attainment of Professional Practice Goal(s)
Attainment of Student Learning Goal(s)

U~ wd P
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Y. *Rubric: A scoring tool that describes characteristics of practice or artifacts at
different levels of performance. The rubrics for Standards and Indicators of Effective
Teaching Practice are used to rate Educators on Performance Standards, these rubrics
consists of:

1. Standards: Describes broad categories of professional practice, including those
required in 603 CMR 35.03

2. Indicators: Describes aspects of each standard, including those required in 603
CMR 35.03

3. Elements: Defines the individual components under each indicator

4. Descriptors: Describes practice at four levels of performance for each element

Z. *Summative Evaluation: An evaluation used to arrive at a rating on each standard, an
overall rating, and as a basis to make personnel decisions. The summative evaluation
includes the Evaluator’s judgments of the Educator’s performance against Performance
Standards and the Educator’s attainment of goals set forth in the Educator’s Plan.

AA. *Superintendent: The person employed by the school committee pursuant to M.G.L.
c. 71 859 and 859A. The superintendent is responsible for the implementation of 603 CMR
35.00.

BB. *Teacher: An Educator employed in a position requiring a certificate or license as
described in 603 CMR 7.04(3)(a, b, and d) and in the area of vocational education as
provided in 603 CMR 4.00. Teachers may include, for example, classroom teachers,
librarians, guidance counselors, or school nurses.

Section 3 - Rubric

A. The rubrics are a scoring tool used for the Educator’s self-assessment, the formative
assessment, the formative evaluation and the summative evaluation. The Dudley-Charlton
Regional School district will be using the following rubrics provided by DESE:

1. Teacher Rubric — Used for educators who provide instruction directly to whole-
groups of students

2. Specialized Instructional Support Personnel (SISP) Rubric — Used for educators
who provide instruction/supporting services to students including but not limited to:
guidance counselors, school adjustment counselors, school psychologists, speech
and language pathologists, occupational therapists, physical therapists, reading
specialists, special education teachers, and English Language teachers.

3. Through mutual agreement between the educator and evaluator, a rubric other than
the SISP may be utilized.

B. In cases where an educator’s work assignment involves elements of both rubrics, a

rubric will be agreed upon at the start of an educator’s evaluation cycle by the evaluator
and educator.
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Section 4 - Evaluation Cycle: Training

A. All new educators, administrators, and evaluators to the district will receive an
evaluation system overview training during the New Teacher Orientation day(s) provided
by the district prior to the start of the new school year.

B. New educators will attend two after school workshops with their mentors, the 1% school
workshop must be prior to the September professional development % day and the 2"
school workshop must be prior to December 15. The first will focus on self-assessment and
goal setting and the second will focus on evidence collection and submission. Mid-year
hires, after November 1%, shall complete the self-assessment and goal setting within three
months.

C. Educators hired after the above listed training has occurred will receive training from
their Evaluator to include section A and B.

Section 5 - Evaluation Cycle: Annual Orientation

At the start of each school year, the superintendent, principal or designee shall conduct a
meeting for Educators and Evaluators focused substantially on educator evaluation.

A. At such meeting, the superintendent, principal or designee shall:
1. Provide an overview of the evaluation process, including self-assessment and goal
setting.

2. Provide all Educators with directions for obtaining a copy of the forms used by the
district. These may be electronically provided.

Section 6 - Evaluation Cycle: Self-Assessment

A. Completing the Self-Assessment.

a. The evaluation cycle begins with the Educator completing self-assessment by October
15" of a one-year cycle or the first year of a two-year cycle. The self-assessment
process is required by all educators; however, the self-assessment does not have to
be formally submitted to the evaluator. Educators in DCRSD are required to provide
only the data and analysis for the targeted areas of growth. Electronic forms:

1. DCRSD - Student Data Analysis and Student Goal Setting Form
2. DCRSD - Professional Practice Self-Assessment and Goal Setting Form

B. The self-assessment includes:

1. An analysis of evidence of student learning, growth and achievement for students
under the Educator’s responsibility.

2. An assessment of practice against each of the four Performance Standards of effective
practice using the DESE rubrics.
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3. Proposed goals to pursue:

a. (1st) At least one goal directly related to improving the Educator’s own
professional practice.
b. (2nd) At least one goal directed related to improving student learning.

C. Proposing goals

1. Educators must consider goals for grade-level, subject-area, department teams, or
other groups of Educators who share responsibility for student learning and results,
except as provided in (2.) below. Educators may meet with teams to consider
establishing team goals. Evaluators may participate in such meetings.

2. For Educators in their first year of practice, the Evaluator or his/her designee will
meet with each Educator by November 1 (or within four weeks of the Educator’s
first day of employment if the Educator begins employment after October 1%) to
assist the Educator in completing the self-assessment and drafting the professional
practice and student learning goals which must include induction and mentoring
activities.

3. Unless the Evaluator indicates that an Educator in his/her second or third years of
practice should continue to address induction and mentoring goals pursuant to 603
CMR 7.12, the Educator may address shared grade level or subject area team goals.

4. For Educators with Professional Teacher Status (PTS) and ratings of proficient or
exemplary, the goals may be team goals. In addition, these Educators may include
individual professional practice goals that address enhancing skills that enable the
Educator to share proficient practices with colleagues or develop leadership skills.

5. For Educators with PTS and ratings of needs improvement or unsatisfactory, the
professional practice goal(s) must address specific standards and indicators identified
for improvement. In addition, the goals may address shared grade level or subject
area team goals.

Section 7 - Evaluation Cycle

Goal Setting and Development of Educator Plan

A. Every Educator has an Educator Plan that includes, but is not limited to, one goal
related to the improvement of practice; one goal for the improvement of student learning.
The Plan also outlines actions the Educator must take to attain the goals established in the
Plan and benchmarks to assess progress. Goals may be developed by individual Educators,
by the Evaluator, or by teams, departments, or groups of Educators who have similar roles
and/or responsibilities. Educators who are on a two-year Self-Directed Growth Plan have
the option, with the approval from the evaluator, to establish SMART goals that measure
over the course of two years, or they may establish one-year goals, creating new goals in
each year of the Plan. See Sections 15-19 for more on Educator Plans.

B. To determine the goals to be included in the Educator Plan, the Evaluator reviews the
goals the Educator has proposed in the Self-Assessment and the action steps included in the
Educator Plan. The Evaluator retains final authority over the Educator’s goals and the
content of the Educator’s Plan.
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C. Educator Plan Development Meetings shall be conducted as follows:

1. Educators in the same school may meet with the Evaluator in teams and/or
individually at the end of the previous evaluation cycle or by November 1% of the
next academic year to develop their Educator Plan. Educators shall not be expected
to meet during the summer vacation.

2. For those Educators new to the school, the meeting with the Evaluator to establish
the Educator Plan must occur by November 1st.

3. The Evaluator shall meet individually with Educators with PTS and ratings of needs
improvement or unsatisfactory to develop professional practice goal(s) that must
address specific standards and indicators identified for improvement. In addition, the
goals may address shared grade level or subject matter goals.

D. The Evaluator will approve the Educator Plan, as indicated by their signature, by

November 1st. Educators will sign the Evaluator approved plan by November 8th
indicating that they acknowledge the final plan.
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Section 8 - Evaluation Cycle: Observation of Practice

Educators will be observed a MINIMUM number of times annually as follows:

Educator Plan

Unannounced
Observation

Announced
Observation

Developing Educator Plan
(Years 1-3) Non-PTS Educators

Two - 15 minutes or
more

One - 30 minutes or
more

Self-Directed Growth Plan

One - 15 minutes or

PTS Teacher with Overall more
Rating of Proficient or
Exemplary
Directed Growth Plan Two - 30 One - 30 minutes or

PTS Teacher with Overall
Rating of Needs

Improvement

minutes or more
and

One - 15 minutes or
more

more

Improvement Plan
Less Than 6 Months
PTS Teacher with Overall

Rating of Unsatisfactory

Two - 30 minutes or
more

One - 30 minutes or
more

Improvement Plan
No More Than 1 Year
PTS Teacher with Overall

Rating of Unsatisfactory

Two - 30
minutes or
more and

Two - 15 minutes or
more

Two - 30 minutes or
more
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Section 9 — Observations

The Evaluator’s first observation of the Educator should take place by November 15th for
non-Professional Status Teacher (NPST) and by January 15th for PST. Observations
required by the Educator Plan should be completed before a Formative or Summative
Evaluation is shared. The Evaluator may conduct additional observations after this date.
The Evaluator is not required nor expected to review all the indicators in a rubric during an
observation.

A. Unannounced Observations (minimum 15 minutes)

a.

Unannounced observations will be conducted according to the Observation of
Practice Chart in Section 9. Instructional Rounds, Walkthroughs, Learning Walks,
or any other means deemed useful by the Evaluator, principal, superintendent or
other administrator may be considered for observation.

The Educator will be provided with feedback via the “Observation Form” from the
Evaluator within 5 school days of the observation. The written feedback shall be
delivered to the Educator electronically through an evaluation management system.

B. Announced Observations (minimum 30 minutes)

a.

b.

All non-PTS Educators, PTS Educators on Improvement Plans and other educators at
the discretion of the evaluator shall have at least one Announced Observation.

The Evaluator will work with the Educator to select the date and time of the lesson or
activity to be observed and discuss with the Educator any specific goal(s) for the
observation.

Within 5 school days of the scheduled observation, the Evaluator and Educator shall
meet for a pre-observation conference.

The Evaluator will provide the Educator feedback via the “Observation Form” within
5 school days of the post observation conference.

C. Observations in which contradictory evidence is indicated

a.

1
2
3.
4

b.

For any standard where the Educator’s practice was found to provide contradictory
evidence, the feedback must:

Describe the basis for the Evaluator’s judgment.

Describe actions the Educator should take to improve his/her performance.
Identify support and/or resources the Educator may use in his/her improvement.
State that the Educator is responsible for addressing the need for improvement.

Any observation in which contradictory evidence is indicated by the evaluator in one
or more standards at least one observation of at least 30 minutes in duration within
30 school days must be conducted.

D. After any observation an Educator or Evaluator may request to meet before the written
observation is finalized.
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Section 10 - Artifacts/Evidence of Practice

Following the time lines listed in subsequent sections regarding Formative Assessment,
Formative Evaluation, and Summative Evaluation, Educators will submit artifact/evidence
of practice using the DCRSD Evidence Collection Form.

A. The following items should be submitted on the Evidence Form.

a. Evidence of progress toward or achievement of goal completion (both student
learning and professional practice)

b. Evidence for District “Look-For” indicators in standards I and Il. (This item may be
omitted if “clear evidence” or “partial evidence” was indicated on observation forms)

c. Evidence for the anticipated student learning gains agreed upon at the beginning of
the evaluation cycle.

d. A summary and/or highlights and reflection of the Student Survey Feedback

e. Two to three pieces of evidence for standard Il (in total by/for Summative
Evaluation).

f. Two to three pieces of evidence for standards 1V (in total by/for Summative
Evaluation).

B. When using the Evidence Collection Form, Educators shall:

a. Explain using a bulleted list what each piece of evidence is and, if necessary, make it
clear how this relates to the standard
b. Attach documents or provide links for any evidence you are submitting.

C. When using the Evidence Collection Form, it is recommended that educators:

a. Highlight new or updated practices in addition to current student data.

b. Start with evidence supporting goal progress toward or achievement of goal
completion as many of these pieces of evidence could also be used for Evidence in
Standards I-1V.

D. Using Student Survey Feedback as Evidence

a. Inaccordance with 603 CMR 35.07(1)(c)(2), the parties agree that student feedback
shall be used as evidence relevant to one or more Performance Standards in the
evaluation of each educator. The instruments used to collect student feedback shall
include safeguards necessary to protect student confidentiality from the onset.

b. The district will provide state created student feedback surveys. See Appendix D.
Should an educator/educator group wish to use a different survey instrument, they
must present the instrument to their primary evaluator. The primary evaluator will
bring forward the instrument for approval to his/her peers. Consistent survey
instruments should be used for job-alike educators and therefore must be approved
by all primary evaluators in a grade-span. E.g. both middle school principals must
agree to approve a tool for grade 7 mathematics.
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C.

Full survey data is not required to be shared by Educators with Evaluators.
Educators will share a summary and/or highlights of their survey findings and their
reflection upon said findings as evidence on the DCRSD evidence form at least
once per evaluation cycle. The Educator’s student survey summary and reflection
may be attached to the Evidence Form under either standard 1 or 2, whichever the
educator deems most appropriate.

Section 11 - Evaluation Cycle: Formative Assessment

A.

Formative Assessment may be ongoing throughout the evaluation cycle but
typically takes place mid-cycle when a Formative Assessment report is completed.
For an Educator on a two-year Self-Directed Growth Plan, the mid-cycle Formative
Assessment report is replaced by the Formative Evaluation report at the end of
year one. See section 13, below.

The Formative Assessment report provides written feedback to the Educator about
his/her progress towards attaining the goals set forth in the Educator Plan,
performance on Performance Standards and overall performance. Additionally, for
each standard and overall performance, the Evaluator will indicate which rating the
Educator is on track to receive given the maintenance of their current level of
performance.

By January 15th, Educators on a one year plan fill out and share a new Evidence
Collection Form in which the Educator shall provide to the Evaluator
artifacts/evidence in accordance with Section 9 above.

The Evaluator shall complete the Formative Assessment report and provide a copy
to the Educator by February 1st. All Formative Assessment reports must be signed
by the Evaluator and delivered electronically through the evaluation management
system.

Evaluator and the Educator will meet by February 15th to discuss the Formative
Assessment Report.

The Educator may reply in writing to the Formative Assessment report via the
Response box on the Formative Assessment form, through the evaluation
management system, within 5 school days of receiving the report.

The Educator shall sign the Formative Assessment report within 5 school days of
receiving the report. The signature indicates that the Educator received the
Formative Assessment report. The signature does not indicate agreement or
disagreement with its contents.

If the agreed-upon plan is altered between the pre-observation meeting and the
observation, the Educator will provide the Evaluator with a copy prior to the
observation.

The Educator will be notified as soon as possible if the Evaluator will not be able to
attend the scheduled observation. The observation will be rescheduled with the
Educator as soon as reasonably practicable.
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J. Within 5 school days of the observation, the Evaluator and Educator shall meet for
a post-observation conference. This timeframe may be extended due to
unavailability on the part of either the Evaluator or the Educator, but shall be
rescheduled within 24 hours if possible.

K. As a result of the Formative Assessment Report, the Evaluator may change the
activities in the Educator Plan.

L. If the rating projection in the Formative Assessment report differs from the last

summative rating the Educator received, the Evaluator may place the Educator on a
different Educator Plan, commensurate with the new rating.

Section 12 - Evaluation Cycle

Formative Evaluation for Two-Year Self-Directed Plans [Only]

A. Educators on two-year Self-Directed Growth Educator Plans receive a Formative
Evaluation report near the end of the first year of the two-year cycle. The Educator’s
performance rating for that year shall be assumed to be the same as the previous summative
rating unless evidence demonstrates a change in performance in which case the rating on
the performance standards may change, and the Evaluator may place the Educator on a
different Educator plan, commensurate with the new rating.

B. The Formative Evaluation report provides written feedback and ratings to the Educator
about his/her progress towards attaining the goals set forth in the Educator Plan,
performance on each performance standard and overall, or both.

C. By May 1st, Educators in the first year of a two-year plan fill out and share a new
Evidence Collection Form in which the Educator shall provide to the Evaluator
artifacts/evidence in accordance with Section 9 above. Collection of End of Year
Benchmark assessment evidence may be finalized outside of above-mentioned timelines as
discussed in Section 10 C.

D. The Evaluator shall complete the Formative Evaluation report and provide a copy to the
Educator by May 15th. All Formative Evaluation reports must be signed by the Evaluator
and delivered electronically through the evaluation management system.

E. Upon request of Educator or Evaluator, a meeting will be scheduled to review
Formative Evaluation within 5 school days of Evaluation share date.

F. The Educator may reply in writing to the Formative Evaluation report via the Response
box on the Formative Evaluation form, through the evaluation management system, within
5 school days of receiving the report.

G. The Educator shall sign the Formative Evaluation report within 5 school days of
receiving the report. The signature indicates that the Educator received the Formative
Evaluation report. The signature does not indicate agreement or disagreement with its
contents.
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H. As aresult of the Formative Evaluation report, the Evaluator may change the activities
in the Educator Plan.

I. If the rating in the Formative Evaluation report differs from the last summative rating

the Educator received, the Evaluator may place the Educator on a different Educator Plan,
commensurate with the new rating.

Section 13 - Evaluation Cycle: Summative Evaluation

A. The evaluation cycle concludes with a summative evaluation report.

a. For Educators on a one-year Educator Plan and Educators on a two-year plan who
will be receiving an overall rating of Needs Improvement or Unsatisfactory, the
summative report must be written and provided to the educator by May 15th via the
electronic evaluation management system.

b. For Educators on a two-year Educator Plan who will be receiving an overall rating
of Proficient or Exemplary, the summative report must be written and provided to
the Educator no less than 5 days before the end of the school year.

B. The Evaluator determines a rating on each standard and an overall rating based on the
Evaluator’s professional judgment, an examination of evidence against the Performance
Standards and evidence of the attainment of the Educator Plan goals.

C. The professional judgment of the primary evaluator shall determine the overall
summative rating that the Educator receives.

D. By May 1st, Educators add evidence to their existing Evidence Collection Form
previously started in this evaluation cycle. Using this form, the Educator will provide the
Evaluator artifacts/evidence in accordance with Section 9 above. Collection of End of Year
Benchmark assessment evidence may be finalized outside of above-mentioned timelines as
discussed in Section 10 C.

E. The Summative Evaluation report should recognize areas of strength/commendations
as well as identify recommendations for professional growth.

F. For Educators on a one-year Educator Plan and Educators on a two-year plan who will
be receiving an overall rating of Needs Improvement or Unsatisfactory, the Educator and
Evaluator will meet to discuss the Summative Evaluation report by June 1st.

G. Educators on a two-year Educator Plan who receive an overall rating of Proficient or
Exemplary, may meet to discuss the Summative Evaluation report at the request of either
party within the last two weeks of the school year.

H. The Educator shall sign the final Summative Evaluation report within 5 school days of
receiving the report. The signature indicates that the Educator received the Summative
Evaluation report. The signature does not indicate agreement or disagreement with its
contents.

17|Page


https://docs.google.com/document/d/17D8outXpVVZgAGVzfmArfsfoeNMucJ2eE4NxJEg8Rs4/edit?usp=sharing

I.  The Educator shall have the right to respond in writing, through the evaluation
management system, to the summative evaluation via the educator response box on the
summative evaluation form which shall become part of the final Summative Evaluation
report.

J. A copy of the signed final Summative Evaluation report shall be filed in the Educator’s
personnel file.

Section 14 — Educator Plans

Educator Plans: Developing Educator Plan
A. The Developing Educator Plan is for all Educators without PTS, and, at the
discretion of the Evaluator, Educators with PTS in new assignments.
B. Educators shall be evaluated at least annually.

Educator Plans: Self-Directed Growth Plan
A. A Two-year Self-Directed Growth Plan is for Educators with PTS who have an
overall rating of proficient or exemplary.

Educator Plans: Directed Growth Plan

A. A Directed Growth Plan is for Educators with PTS whose overall rating is needs
improvement.

B. The goals in the Plan must address areas identified as needing improvement as
determined by the Evaluator.

C. Through the Formative Evaluation Process, Educators receiving an overall
performance rating of Proficient or better will be moved to the Self-Directed Growth
Plan for the following cycle.

D. Through the Formative Evaluation Process, Educators receiving an overall Needs
Improvement or Unsatisfactory will be moved to an Improvement Plan for the
following cycle.

Section 15 - Improvement Plan

A. An Improvement Plan is for those Educators with PTS whose overall rating is
unsatisfactory.

B. The parties agree that in order to provide students with the best instruction, it may be
necessary to place an Educator whose practice has been rated as unsatisfactory on an
Improvement Plan of no fewer than 30 calendar days and no more than one school year. In
the case of an Educator receiving a rating of unsatisfactory near the close of one school
year, the Improvement Plan may include activities that occur during the summer before the
next school year begins.

C. The Evaluator must complete a summative evaluation for the Educator at the end of the
period determined by the Evaluator for the Plan.
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D. An Educator on an Improvement Plan shall be assigned a Primary Evaluator (see
definitions). The Primary Evaluator is responsible for providing the Educator with
guidance and assistance in accessing the resources and professional development outlined
in the Improvement Plan.

E. The Improvement Plan shall define the area(s) of practice identified through the
observations and evaluation and detail the improvement goals to be met, the activities the
Educator must take to improve and the assistance to be provided to the Educator by the
district.

F. The Improvement Plan process shall include:

1. Within ten school days of notification to the Educator that the Educator is being
placed on an Improvement Plan, the Evaluator shall schedule a meeting with the
Educator to discuss the Improvement Plan. The Evaluator will develop the
Improvement Plan, which will include the provision of specific assistance to the
Educator.

2. The Educator may request that a representative of the DCTA attend the meeting(s).

3. If the Educator consents, the DCTA will be informed that an Educator has been
placed on an Improvement Plan.

G. The Improvement Plan shall:

1. Define the improvement goals directly related to the performance standard(s) and/or
student learning outcomes that must be improved,

2. Describe the activities and work products the Educator must complete as a means of

improving performance;

Describe the assistance that the district will make available to the Educator;

4. Articulate the measurable outcomes that will be accepted as evidence of
improvement;

5. Detail the timeline for completion of each component of the Plan, including at a
minimum a mid-cycle formative assessment report of the relevant standard(s) and
indicator(s);

6. Identify the individuals assigned to assist the Educator which must include minimally
the Primary Evaluator; and,

7. Include the signatures of the Educator and Primary Evaluator.

w

H. A copy of the signed Improvement Plan shall be provided to the Educator. The
Educator’s signature indicates that the Educator received the Improvement Plan. The
signature does not indicate agreement or disagreement with its contents. Decision on the
Educator’s status at the conclusion of the Improvement Plan.

I.  All determinations below must be made no later than June 1. One of three decisions
must be made at the conclusion of the Improvement Plan:

1. If the Evaluator determines that the Educator has improved his/her practice to the
level of proficiency, the Educator will be placed on a Self-Directed Growth Plan.

2. Inthose cases where the Educator was placed on an Improvement Plan as a result
of his/her summative rating at the end of his/her Directed Growth Plan, if the
Evaluator determines that the Educator is making substantial progress toward
proficiency, the Evaluator shall place the Educator on a Directed Growth Plan.
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3. Inthose cases where the Educator was placed on an Improvement Plan as a result
of his/her Summative rating at the end of his/her Directed Growth Plan, and if
the Evaluator determines that the Educator is not making substantial progress
toward proficiency as a result of the Improvement Plan, the Evaluator may
recommend to the superintendent that the Educator be dismissed.

4. If the Evaluator determines that the Educator’s practice remains at the level of
unsatisfactory, the Evaluator will recommend to the superintendent that the
Educator be dismissed.

Section 16 - General Provisions

A. Should there be a serious disagreement between the Educator and the Evaluator
regarding an overall summative performance rating, the Educator may meet with
the Evaluator’s supervisor to discuss the disagreement. Should the Educator
request such a meeting, the Evaluator’s supervisor must meet with the Educator.
The Evaluator may attend any such meeting at the discretion of the superintendent.

B. Violations of this article are subject to the grievance and arbitration procedures.
The arbitrator shall determine whether there was substantial compliance with the
totality of the evaluation process. When the evaluation process results in the
termination or non-renewal of an Educator, then no financial remedy or
reinstatement shall issue if there was substantial compliance.
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Appendix A:
DCRSD Evaluation Timelines
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Non-PTS Educators

PTS Educators

Prior to the start of school Educators who are new to the district
participate in an Evaluation System overview as part of the New

Educator Orientation activities

Date Due

Prior to start of school

Educators receive written notification of their primary Evaluator and

supervising Evaluator (if applicable)

September 10th

Evaluators supply/identify student data relevant to data analysis
toward student goal setting and are provided with an overview of
the Evaluation System by administrators.

Prior to September PD
Day

District Administration identifies and notifies Educators of District

“Look-for” Indicators.

Prior to September PD
Day

After-school workshop for all
Non-PTS Educators and their
mentors for Self-Assessment and
Goal Setting

[=] After-school workshop
required for non-PTS Educators
offered as optional to PTS
Educators.

Prior to September PD
Day

Educators use early release professional development time to September PD Day
analyze data, complete self-assessments, and craft goals.
Educators complete Self-Assessment and Goal Setting forms (2) and | by October 15th

“share” in Teach Point (Vector):

1.DCRSD - Student Data Analysis and Student Goal Setting Form

2.DCRSD - Professional Practice Self-Assessment and Professional

Practice Goal Setting Form

Educator and Evaluator meet to
review Self-Assessment and Goal
Setting Forms.

Upon request of either
Educator(s) and Evaluator, the
aforementioned meet to review
Self-Assessment and Goal
Setting Forms.

November 1st

Evaluators sign off on all plans in Teach Point (Vector)

November 1st

Educators sign off on Educator Plan in Teach Point (Vector) November 8th
First observation completed November 15th
After-school workshop for all After-school workshop by December 15th

Non-PTS Educators and their
mentors for Evidence Collection/
Submission

required for non-PTS Educators
offered as optional to PTS
Educators.
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Educators fill out and share a by January 15th
NEW Evidence Collection Form
in Teach Point (Vector)

First observation completed by January 15th
Formative Assessment shared in by February 1st
Teach Point (Vector) by Evaluator
Educator and Evaluator meet to by February 15th
review formative assessment
Educators fill out and share an Evidence Collection Form in Teach by May 1st
Point (Vector). (If this is the beginning of your evaluation cycle, start
a NEW form. If you have one started in this cycle already, continue
on the existing form.)
Summative Evaluation shared in | Formative Evaluation (year May 15th
Teach Point (Vector) by Evaluator | 1)/Summative Evaluation (year

2)shared in Teach Point (Vector)

by Evaluator for Educators

receiving an overall rating of

Needs Improvement or

Unsatisfactory
Educator and Evaluator meet to by June 1st

review Summative Evaluation

Formative Evaluation (year
1)/Summative Evaluation (year
2) shared in Teach Point
(Vector) by Evaluator for
Educators receiving an overall
rating of Proficient or
Exemplary

no later than 5 school
days prior to the last
day of school

Upon request of Educator or
Evaluator, the aforementioned
meet to review Formative/
Summative Evaluation

within 5 school days of
Evaluation share date

Non-renewals will be notified
on or around June 1st if such
instances occur

On or around June 1st
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Appendix B: Forms

Models — Teach Point (Vector) formatting may look different
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DCRSD - Student Data Analysis and Student Goal Setting Form

Student Data Analysis

e |dentify student data sources appropriate to your teaching/instructional assignment.

e Analyze the data looking for potential areas of growth in student learning, performance,
or behavior.

e Target an area for growth.

e Use data to explain why this area is being targeted for growth.

What student data source will inform your instruction in this evaluation cycle?
e List student data sources being examined
e Attach data documents and/or links to this box.

After analyzing the above listed student data sources, identify an area for growth.
e This area must be a Massachusetts framework, or widely accepted national or
international educational or developmental standard used in your field.

What points in the student data led you to identify this area for growth?

Student Learning Goal

Write a student learning goal which addresses the area for growth in student learning,
performance, or behavior identified in your student data analysis.

Your goal should be specific, measurable, action-oriented, rigorous, realistic, and results-
focused, timed, and tracked. Use the following questions to guide your goal writing.

Which students will make this growth?

What growth will these students make?

How will you know that they made this growth?/ How will this growth be measured?
What will the status of your growth be by the mid-cycle assessment (formative).
What will the status of your goal be by the end of the evaluation cycle (summative).

Scaffold: In the [years of cycle] school years, [percentage measurement] of _ students will be
able to [action for improvement] according to [measure being used] when [degree or condition
under which action will be assessed]. (See DCRSD Eval Handbook Exemplar 1.)
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What Student Learning Goal do you propose during this evaluation cycle?

Educator Plan:

List the actions that you will take in order to attain these goals, including but not limited
to professional development activities, self-study, and coursework, as well as other
supports and resources for completing these actions.

Anticipated Student Learning Gains

Anticipated Student Learning Gains.
Evaluators will consider evidence of an educator’'s expected impact on student learning when
determining performance ratings in Standard II: Teaching All Students.

For Educators who are responsible for content assessed by statewide student growth measures
such as MCAS or ACCESS for ELLs, these measures must be considered in the assessment of
impact on student learning. Other educators should use benchmark or similar common
assessments that are used district wide. If these measures still do not apply to the educator, the
educator and evaluator should identify appropriate growth measures at the beginning of the
evaluation cycle. Educator developed assessments must be approved by the curriculum director
and/ or his/her designee.

In the box below identify the student growth measures you will be using during this evaluation
cycle and the anticipated growth for each.

Evaluator’s signature indicating goal & plan approval

Educator’s signature indicating acknowledgement of goal & plan approval
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DCRSD - Professional Practice Self-Assessment and
Professional Practice Goal Setting Form

Professional Practice Self-Assessment

e Use the DESE rubric appropriate to your teaching/professional assignment to assess
yourself

e Identify an indicator or indicators to target for growth

e Support the identification of this area for growth with evidence (or cite a lack thereof)
from your professional practice

Which Rubric are you using to self-assess your professional practice?
e Classroom Teacher OR Specialized Instructional Support Personnel

After using the rubric to self-assess your professional practice, identify one or more
indicators to target for growth.

e Specifically list the indicator and description of proficient. (E.g. 1I-B-2. Collaborative
Learning Environment and Proficient: Develops students’ interpersonal, group, and
communication skills and provides opportunities for students to learn in groups with
diverse peers.)

What evidence (or lack thereof) from your professional practice supports the
identification of this indicator(s) to be targeted for growth?

Professional Practice Goal

Write a professional practice learning goal which addresses the indicator(s) identified for growth
in your professional practice self-assessment.

Your goal should be specific, measurable, action-oriented, rigorous, realistic, and results-
focused, timed, and tracked. Use the following questions to guide your goal writing.

e What new or improved skill or practice will you develop?
e To what degree will you develop this skill/practice?
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e What will the evidence of goal attainment be?

e What will the status of your goal progress be by the mid-cycle assessment (formative)?

e What will the status of your goal progress be by the end of the evaluation cycle
(summative)?

Scaffold: During the [years of cycle] school year(s), | will [action leading to improvement] by
[what you will do within a specific timeframe] as documented [how you will measure and when].
(See DCRSD Eval Handbook Exemplar 2.)

What Professional Practice Goal do you propose during this evaluation cycle?

Educator Plan:

List the actions that you will take in order to attain these goals, including but not limited
to professional development activities, self-study, and coursework, as well as other
supports and resources for completing these actions.

Evaluator’s signature indicating goal & plan approval

Educator’s signature indicating acknowledgement of goal & plan approval
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DCRSD - Evidence Collection Form

DCRSD - Evidence Collection Form

Educators should submit:

e Evidence of progress toward or achievement of goal completion

e Evidence for District “Look-For” indicators in standards | and II. (This item may be
omitted if “clear evidence” or “partial evidence” was indicated on observation forms)

e Evidence for the anticipated student learning gains agreed upon at the beginning of the
evaluation cycle.

e A summary and/or highlights AND reflection of the Student Survey Feedback

e 2-3 pieces of evidence for standard Il (in total by Summative Evaluation).

e 2-3 pieces of evidence for standards IV (in total by Summative Evaluation).

e Please explain using a bulleted list what each piece of evidence is and, if necessary,
make it clear how this relates to the standard
e Please attach documents or links for any evidence you are submitting.

It is recommended that educators:
e Highlight new or updated practices in addition to current student data.
e Start with evidence supporting goal progress toward or achievement of goal completion
as many of these pieces of evidence could also be used for Evidence in Standards I-IV.

Ask Teach Point (Vector) to have Student Learning Goal populate here:

Student Learning Goal Evidence:

Ask Teach Point (Vector) to have Professional Practice Goal populate here:

Professional Practice Goal Evidence:

STANDARD | Evidence: Curriculum, Planning, and Assessment
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DCRSD - Observation Form

DCRSD - OBSERVATION FORM

Date of Observation: O Announced O Unannounced

Observation Start Time: Observation End Time:

In 2-4 sentences describe what was observed:

STANDARD I: Curriculum, Planning, and Assessment

I-A-1. Subject Matter Knowledge.

Proficient: Demonstrates sound knowledge and understanding of the subject matter and the
pedagogy it requires by consistently engaging students in learning experiences that enable them
to acquire complex knowledge and subject-specific skills and vocabulary, such that they are
able to make and assess evidence-based claims and arguments.

[ ] Clear Evidence [] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

I-A-2. Child and Adolescent Development.

Proficient: Demonstrates knowledge of the developmental levels of students in this grade or
subject and the different ways they learn by providing differentiated learning experiences that
enable all students to exercise self-management, make responsible decisions, and progress
toward meeting intended outcomes.

[ ] Clear Evidence [] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.
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Comments:

I-A-3. Well-Structured Units and Lessons.

Proficient: Adapts as needed and implements standards-based units comprised of well-
structured lessons with challenging tasks and measurable outcomes; appropriate student
engagement strategies, pacing, sequence, resources, and grouping; purposeful questioning;
and strategic use of technology and digital media; such that students are able to learn the
knowledge and skills defined in state standards/local curricula.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

I-B-1. Variety of Assessment Methods.

Proficient: Uses a variety of informal and formal assessments methods, including common
interim assessments, to measure students’ learning, growth, and progress toward achieving
state/local standards.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

I-B-2. Adjustments to Practice

Proficient: Analyzes results from a variety of assessments to determine progress toward
intended outcomes and uses these findings to adjust practice and identify and/or implement
differentiated interventions and enhancements for students.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

I-C-1. Analysis and Conclusions.
Proficient: Draws appropriate conclusions from a thorough analysis of a wide range of
assessment data to inform instructional decisions and improve student learning.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

I-C-2. Sharing Conclusions With Colleagues.
Proficient: Regularly shares with appropriate colleagues (e.g., general education, special
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education, and English learner staff) conclusions about student progress and seeks feedback
from them about instructional or assessment practices that will support improved student
learning.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

I-C-3. Sharing Conclusions With Students

Proficient: Based on assessment data, provides descriptive feedback to students, engages
them in constructive conversation, and seeks feedback that focuses on how students can
improve their performance.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

STANDARD II: Teaching All Students

II-A-1. Quality of Effort and Work.

Proficient: Consistently defines high expectations for the quality of student work and the
perseverance and effort required to produce it; often provides exemplars, rubrics, and guided
practice.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

[I-A-2. Student Engagement.
Proficient: Consistently uses instructional practices that are likely to motivate and engage most
students in the content of the lesson.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

II-A-3. Meeting Diverse Needs.

Proficient: Uses appropriate inclusive practices, such as tiered supports and scaffolded
instruction, to accommodate differences in students’ learning needs, abilities, interests, and
levels of readiness, including those of academically advanced students, students with
disabilities, and English learners.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:
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[I-B-1. Safe Learning Environment.

Proficient: Uses rituals, routines, and appropriate responses that create and maintain a safe
physical and intellectual environment where students take academic risks and most behaviors
that interfere with learning are prevented.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

II-B-2. Collaborative Learning Environment.

Proficient: Develops students’ relationship and communication skills by providing opportunities
for students to learn in groups with diverse peers and facilitating meaningful academic
discourse.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

II-B-3. Student Motivation.

Proficient: Regularly creates learning experiences that guide students to identify their strengths,
interests, and needs; problem-solve; ask for support when appropriate; take academic risks; and
challenge themselves to learn.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

Indicator II-C. Student Learning.

Proficient: Demonstrates expected impact on student learning based on multiple measures of
student learning, growth, and achievement. For teachers who are responsible for direct
instruction, these measures must include student progress on common assessments and,
where available, statewide student growth measures.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

II-D-1. Creates and Maintains a Respectful Environment.

Proficient: Establishes an environment in which students demonstrate respect for and affirm
their own (self-awareness) and others’ (social awareness) differences related to background,
identity, language, strengths, and challenges, and responds appropriately if/when conflicts or
misunderstandings arise related to such differences.

[ ] Clear Evidence [ ] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.
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Comments:

lI-E-1. High Expectations.

Proficient: Clearly communicates high standards for student work, effort, and behavior, and
consistently reinforces the expectation that all students can meet these standards through
effective effort, rather than innate ability.

[ ] Clear Evidence [ ] Partial Evidence [ | No Evidence [ ] Contradictory Ev.

Comments:

lI-E-2. Access to Knowledge.
Proficient: Consistently adapts instruction, materials, and assessments to make challenging
material accessible to all students, including English learners and students with disabilities.

[ ] Clear Evidence [] Partial Evidence [ ] No Evidence [ ] Contradictory Ev.

Comments:

STANDARD llI: Family and Community Engagement

Summary
Overall Commendations:
Overall Recommendations:
Date of Written Feedback: Date of Oral Feedback:

Evaluator Signature:

Educator Response

Staff Member Signature:
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Appendix C: Form Exemplars

36|Page



EXEMPLAR 1: DCRSD - Student Data Analysis and Student Goal Setting Form

Student Data Analysis

e |dentify student data sources appropriate to your teaching/instructional assignment.

e Analyze the data looking for potential areas of growth in student learning, performance,
or behavior.

e Target an area for growth.

e Use data to explain why this area is being targeted for growth.

What student data source will inform your instruction in this evaluation cycle?
e List student data sources being examined
e Attach data documents and/or links to this box.

J  Grade 4 and 5 ELA MCAS Data Folder
J Notes/Data from Grade 4-5 transition Meeting

After analyzing the above listed student data sources, identify an area for growth.
e This area must be a Massachusetts framework, or widely accepted national or
international educational or developmental standard used in your field.

Massachusetts ELA Framework, Grade 5 Writing:

1. Write opinion pieces on topics or texts, supporting a point of view with reasons and
information

a. Introduce a topic or text clearly, state an opinion, and create an organizational structure in
which ideas are logically grouped in paragraphs and sections to support the writer’s purpose.

b. Provide logically ordered reasons that are supported by facts and details.

c. Link opinion and reasons using words, phrases, and clauses (e.g., consequently,
specifically).

d. Provide a concluding statement or section related to the opinion presented.

What points in the student data led you to identify this area for growth?

Last year's MCAS data shows that only 58% of incoming 4th grade students are meeting or
exceeding the above listed standard. This was the lowest percentage across ELA MCAS scores
for the grade level as a whole.

Data shared by 4th grade teachers show that 93% of students have a DIBELS composite score
at or above benchmark and 89% of students score 80% or above in their last CKLA unit
assessment, indicating that reading fluency and comprehension are not areas for growth.

Student Learning Goal

Write a student learning goal which addresses the area for growth in student learning,
performance, or behavior identified in your student data analysis.
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EXEMPLAR 1: DCRSD - Student Data Analysis and Student Goal Setting Form

Your goal should be specific, measurable, action-oriented, rigorous, realistic, and results-
focused, timed, and tracked. Use the following questions to guide your goal writing.

Which students will make this growth?

What growth will these students make?

How will you know that they made this growth?/ How will this growth be measured?
What will the status of your growth be by the mid-cycle assessment (formative).
What will the status of your goal be by the end of the evaluation cycle (summative).

Scaffold: In the [years of cycle] school years, [percentage measurement] of students will be
able to [action for improvement] according to [measure being used] when [degree or condition
under which action will be assessed].

What Student Learning Goal do you propose during this evaluation cycle?

In the 2022-2023 and 2023-2024 school years 85 % of 5th grade ELA students will be able to
score a 3 or 4 according to the 2021 Grade 5 MCAS Scoring Guide (to be used by the 5th grade
team) for Idea Development when writing an opinion essay in response to a teacher provided
writing prompt about a recently read text.

J 2021 Grade 5 MCAS Scoring Guide for Idea Development

Educator Plan:

List the actions that you will take in order to attain these goals, including but not limited
to professional development activities, self-study, and coursework, as well as other
supports and resources for completing these actions.

1. Attend professional development on providing effective feedback on writing to middle
school students.

2. Bring strategies on providing effective feedback to my department meeting to share with
colleagues (monthly PLC)

3. Begin using feedback strategies in class for each piece of writing

4. Monitor student writing for revisions based on feedback (biweekly)

5. Support students in class with self-assessment of writing using the class rubric (ongoing)

6. Look at writing samples with colleagues across the discipline in fall, winter and spring to
calibrate assessment and problem solve student challenges

7. Obtain feedback from students via survey on if and how writing feedback has helped

improve their writing (midyear)
8. Use information from survey to inform future feedback choices (ongoing)

Evaluator’s signature indicating goal & plan approval

Educator’s signature indicating acknowledgement of goal & plan approval
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EXEMPLAR 2: DCRSD - Professional Practice Self-Assessment and Professional
Practice Goal Setting Form

Professional Practice Self-Assessment

e Use the DESE rubric appropriate to your teaching/professional assignment to assess
yourself

e Identify an indicator or indicators to target for growth

e Support the identification of this area for growth with evidence (or cite a lack thereof)
from your professional practice

Which Rubric are you using to self-assess your professional practice?
e Classroom Teacher OR Specialized Instructional Support Personnel

SISP

After using the rubric to self-assess your professional practice, identify one or more
indicators to target for growth.

e Specifically list the indicator and description of proficient. (E.g. II-B-2. Collaborative
Learning Environment and Proficient: Develops students’ interpersonal, group, and
communication skills and provides opportunities for students to learn in groups with
diverse peers.)

[I-A-2. Student Engagement

Proficient: Consistently uses instructional and clinical practices that are likely to motivate and
engage most students during the lesson, activity, or session.

[I-B-3. Student Motivation

Proficient: Consistently creates learning experiences that guide students to identify their
strengths, interests, and needs; ask for support when appropriate; take risks; and challenge
themselves to succeed.

What evidence (or lack thereof) from your professional practice supports the
identification of this indicator(s) to be targeted for growth?

In the past several years, | have had some students that have had to be cajoled into doing work

on a daily basis. So far, I've tried reward systems, holding them accountable to finishing at some

time, and parent involvement. | would like to see if | can diversify my strategies for student
engagement so those reluctant learners are taking a more active role in our time together and
their own education.

Professional Practice Goal

Write a professional practice learning goal which addresses the indicator(s) identified for growth
in your professional practice self-assessment.

Your goal should be specific, measurable, action-oriented, rigorous, realistic, and results-
focused, timed, and tracked. Use the following questions to guide your goal writing.
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EXEMPLAR 2: DCRSD - Professional Practice Self-Assessment and Professional
Practice Goal Setting Form

What new or improved skill or practice will you develop?

To what degree will you develop this skill/practice?

What will the evidence of goal attainment be?

What will the status of your goal progress be by the mid-cycle assessment (formative)?
What will the status of your goal progress be by the end of the evaluation cycle
(summative)?

Scaffold: During the [years of cycle] school year(s), | will [action leading to improvement] by
[what you will do within a specific timeframe] as documented [how you will measure and when].
(See DCRSD Eval Handbook Exemplar 2.)

What Professional Practice Goal do you propose during this evaluation cycle?

During the 2022-2023 school year, | will increase my knowledge of engagement strategies by
participating in a minimum of 3 professional development experiences (I'm looking at books,
workshops, and site visits) as documented in a self-created engagement strategy menu.

During the 2023-2024 school year, | will increase my use of student engagement strategies by
using at least 1 new strategy per month (October -May) from the self-created menu as
documented in my lesson plans and an engagement strategy Google Doc (and possibly a
student engagement survey).

Educator Plan:

List the actions that you will take in order to attain these goals, including but not limited
to professional development activities, self-study, and coursework, as well as other
supports and resources for completing these actions.

e Attend district-provided UDL Workshops during the 2022-2023 and 2023-2024 school
years

e Read one book on engagement strategies for my age group (22-23)

e Do site visit to a Groton Dunstable school where UDL was adopted several years ago
23-24)

e Use student preference/learning style survey to help select strategies that will best meet
students’ needs (22-23, 23-24)

e Create student engagement menu (22-23)

e Use student survey and engagement menu to select 1 strategy for implementation per
month.

Evaluator’s signature indicating goal & plan approval

Educator’s signature indicating acknowledgement of goal & plan approval
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EXEMPLAR 3: DCRSD - Evidence Collection Form

DCRSD - Evidence Collection Form

Educators should submit:

e Evidence of progress toward or achievement of goal completion

e Evidence for District “Look-For” indicators in standards | and Il. (This item may be
omitted if “clear evidence” or “partial evidence” was indicated on observation forms)

e FEvidence for the anticipated student learning gains agreed upon at the beginning of the
evaluation cycle.

e A summary and/or highlights AND reflection of the Student Survey Feedback

e 2-3 pieces of evidence for standard Il (in total by Summative Evaluation).

e 2-3 pieces of evidence for standards IV (in total by Summative Evaluation).

e Please explain using a bulleted list what each piece of evidence is and, if necessary,
make it clear how this relates to the standard
e Please attach documents or links for any evidence you are submitting.

It is recommended that educators:
e Highlight new or updated practices in addition to current student data.
e Start with evidence supporting goal progress toward or achievement of goal completion
as many of these pieces of evidence could also be used for Evidence in Standards I-1V.

Student Learning Goal Evidence:

- Formative: Writing Rubric Score Chart

- Formative: Student Writing Sample from Beginning of Year
- Formative: Student Graphic Organizer

- Summative: Student Writing Sample from End of Year

- Summative: Student Self-Assessment

- Summative: Writing Rubric Score Chart 2024 (with new scores)
Writing Rubric Score Chart(doc)

Student Writing Sample from Beginning of Year(image)

Student Graphic Organizer(doc)

Student Writing Sample from End of Year(image)

Student Self-Assessment (gcdoc)

Writing Rubric Score Chart 2024(doc)

DD

Ask Teach Point (Vector) to have Professional Practice Goal populate here:

Professional Practice Goal Evidence:

- Formative: PD Certificate from Workshop

- Summative: New Unit Outline

- Summative: New Unit Lesson 5

- Summative: New Unit Assessment Data (Shows unit was implemented, including

assessment.)
PD Certificate from Workshop(image)
New Unit Outline(gcdoc)
New Unit Lesson 5(gcdoc)
New Unit Assessment Data (doc)

DD
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EXEMPLAR 3: DCRSD - Evidence Collection Form

- See Professional Practice Goal Evidence
- See Student Learning Goal Evidence: Writing Rubric Score Charts

- Summative: See Student Learning Goal Evidence

- Summative: Photos of student projects (essay, slide show, small group skit) shows
multiple means of representation

- Summative: See Professional Practice Goal Evidence: New Unit Lesson 5 (note student
engagement options and multiple means of presentation used in background and demo

in first portion of lesson)
0 December Project Samples (gcimage)

iReady Class Growth Report EQY 2022-2023(gcimage)
iReady Class Growth Report EQY 2023-2024(gcimage)
MCAS ELA Results 2022 (gcimage)
MCAS ELA Results 2023 (gcimage)

[ = =)

- Formative: Scope and Sequence Parent Summary and Class Expectations (shared with
families by email at beginning of year and after any updates)

- Formative: Notes from conference with J.C.’s dad (Student struggled with work
completion. Met with parent and then parent & student)

- Formative: Email strand with J.C.’s dad (ongoing communication to support student in
1st per class)

Term 1 Scope & Expectations Parent Version (gcdoc)
JC Conf notes (image)
Email Strand JC Dad(gcimage)

=)= =]

- Summative: Dept. Meeting notes 2022-2023

- Summative: IST Forms for PK
Dept. Meet Notes 2022-23 (gcdoc)

=)=}

IST Form PK(doc)
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EXEMPLAR 3: DCRSD - Evidence Collection Form

Appendix D: Sample Surveys

These surveys are recommended for PreK-12.
See Section 10 D. to request the use of a different survey
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DESE Model K-2 Discussion Prompts and Administration Protocol
(DCRSD identifies this as a prompt for preschool discussion as well.)

Overview

The K — 2 discussion prompts represent a subset of items that were piloted with students in Kindergarten, first, and
second grades during the ESE Model Pilot Survey Project. These items are intended to serve as discussion prompts
for early elementary teachers to use with their students to collect feedback about their practice.

The following items may be used by teachers in a conversational setting with individual students or small groups of
students. They are listed in no particular order. A teacher may choose to use them in any way that he/she and
his/her evaluator deem helpful. Teachers may want to record notes as students respond.

K-2 Discussion Prompts

1. Students help each other to learn.

1. When asked, | can talk about what | am learning.

1. When | am stuck, my teacher wants me to try again before she or he helps me.

1. | have to explain my thinking when | write, answer questions and talk about my work.

1. When my teacher is talking, he or she asks us if we understand.

1. After | talk to my teacher, | know how to make my work better.

Instructions for Administering

Districts should work with their K — 2 teachers to determine the best way to administer the discussion prompts —
whether it is soliciting responses from individual students, small groups of students, or a full class. If a teacher or
school wants to preserve student confidentiality in the solicitation of verbal feedback, another staff member familiar to
the students may engage them in responses to these discussion prompts. However, steps must be taken to ensure
that younger students are clear about the subject (their teacher) of the discussion.

It is important to make students feel comfortable responding to the discussion prompts. Prior to beginning the
discussion, classroom teachers or proctors should inform students of its purpose. Communicate to students that they
are having this discussion to help their teacher learn how they feel about being a student their (the teacher’s) class.
The reason for the discussion is to help their teacher make their class even better. Students should be assured that
there are no right or wrong answers, and that they should answer honestly.

Students in Grades K — 2 will require guidance and support when engaging in discussion about the prompts. The
classroom teacher or survey proctor may clarify or rephrase words if a student does not understand.

The following table provides a crosswalk between discussion prompts and the Standards and Indicators of Effective
Teaching Practice. You may sort the table differently by selecting it and finding the Sort function in the Table Layout
tab.
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http://www.doe.mass.edu/lawsregs/603cmr35.html?section=03
http://www.doe.mass.edu/lawsregs/603cmr35.html?section=03
http://www.doe.mass.edu/lawsregs/603cmr35.html?section=03

Standard I: Curriculum, Planning & Standard Il: Teaching All Students

Assessment

I.A: Curriculum & Planning 11.B: Learning Environment
1.B: Assessment II.E: Expectations
1.C: Analysis

Standard/ | # Item

Indicator

11.B 1. Students help each other to learn

ILE 2. When asked, | can talk about what | am learning.

11.B 3. When | am stuck, my teacher wants me to try again before she or he helps
me.

LA 4. I have to explain my thinking when | write, answer questions and talk about
my work.

1.B 5. When my teacher is talking, he or she asks if we understand.

1.C 6. After | talk to my teacher, | know how to make my work better.
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DESE Model Student Feedback Survey
Grades 3-5: Mini-Form Standard Il

Name of Teacher: Date:

Directions: Read each statement and then choose one answer choice that you think fits best. There are no
right or wrong answers. Your teacher will use your class’s answers to better understand what it’s like to be a
student in this class. Your teacher will not see your individual answers.

Strongly
Strongly . )
Agree Agree Disagree Disagree
1. g
My teacher uses our mistakes as a
chance for us all to learn. O O O O
2. i
My classwork is hard but not too hard
for me. O O O O
3. My teacher uses things that interest me O O O O
to explain hard ideas.
4, T
| can show my learning in many ways
(e.g., writing, graphs, pictures). O O O O
5. i
| can do more challenging work when |
am waiting for other students to finish. O O O O
6. ;
In this class, students help each other
learn. O O O O

7. When my class does not understand

something, my teacher explains it O O O O

another way.
8.

My teacher encourages me even when

my work is not my best. O O O O
9 Inclass, | teach other students how |

solved a problem. O O O O
10.

My teacher shows us how to respect
different opinions in class. O O O O

OPTIONAL: If you have any additional feedback for your teacher, please share it here.
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This item key is not intended for distribution to students. The following table
provides a crosswalk between survey items and the Standards and Indicators of
Effective Teaching Practice addressed in the model survey. You may sort the table

differently by selecting it and finding the Sort function in the Table Layout tab.

[LA: Curriculum & Planning [LA: Instruction

1.B: Assessment 11.B: Learning Environment

I.C: Analysis I1.D: Cultural Proficiency
IL.E: Expectations

11.B 1. My teacher uses our mistakes as a chance for us all to learn.

ILE 2. My classwork is hard but not too hard for me.

I.A 3. My teacher uses things that interest me to explain hard ideas.

I.A 4. | can show my learning in many ways (e.g., writing, graphs, pictures).

LA 5. | can do more challenging work when | am waiting for other students
to finish.

I1.B 6. Inthis class, students help each other learn.

ILE 7 When my class does not understand something, my teacher explains
it another way.

I1.B 8. My teacher encourages me even when my work is not my best.

ILA 9. Inclass, | teach other students how | solved a problem.

I1.D 10. My teacher shows us how to respect different opinions in class.
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DESE Model Student Feedback Survey
Grades 6-12: Mini-Form Standard Il

Name of Teacher:

Directions: Read each statement and then choose one answer choice that you think fits best. There are no
right or wrong answers. Your teacher will use your class’s answers to better understand what it’s like to be a
student in this class. Your teacher will not see your individual answers.

Strongly
Disagree

1. My teacher demonstrates that mistakes are a O
part of learning.

2. | can show my learning in many ways (e.g., O
writing, graphs, pictures).

3. The work in this class is challenging but not too O
difficult for me.

4. if I finish my work early in class, my teacher has O
me do more challenging work.

5. In this class, students work together to help each O
other learn difficult content.

6. My teacher encourages us to accept different O
points of view when they are expressed in class.

7. In this class, students teach other classmates a O
part or whole lesson.

8. My teacher supports me even when my work is O
not my best.

9. During a lesson, my teacher is quick to change
how he or she teaches if the class does not o
understand (e.g., switch from using written
explanations to using diagrams).

10 1o help me understand, my teacher uses my O
interests to explain difficult ideas to me.

OPTIONAL: If you have any additional feedback for your teacher, please share it here.

48| Page



This item key is not intended for distribution to students. The following table provides
a crosswalk between survey items and the Standards and Indicators of Effective Teaching

Practice addressed in the model survey. You may sort the table differently by selecting it
and finding the Sort function in the Table Layout tab.

[.A: Curriculum & Planning ILA: Instruction

I.B: Assessment I1.B: Learning Environment

[.C: Analysis I1.D: Cultural Proficiency

IL.E: Expectations

1.B 1. My teacher demonstrates that mistakes are a part of learning.
IL.A 2. | can show my learning in many ways (e.g., writing, graphs, pictures).
IL.E 3. The work in this class is challenging but not too difficult for me.
ILA 4 If | finish my work early in class, my teacher has me do more

challenging work.

In this class, students work together to help each other learn difficult

8 > content.

D 6. My teacher encourages us to accept different points of view when
they are expressed in class.

A 7= In this class, students teach other classmates a part or whole lesson.

Il.B 8. My teacher supports me even when my work is hot my best.

During a lesson, my teacher is quick to change how he or she
I.E 9. teaches if the class does not understand (e.g., switch from using
written explanations to using diagrams).

LA 10 To help me understand, my teacher uses my interests to explain
difficult ideas to me.
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