Global Learning Charter Public School
New Bedford, MA
CONTRACT OF EMPLOYMENT

The AGREEMENT is made this 8th day of March, 2021, by and between the BOARD OF TRUSTEES of the GLOBAL LEARNING CHARTER PUBLIC SCHOOL, hereafter referred to as “Board of Trustees” and Stephen Furtado Sr., hereinafter referred to as “Executive Director”.

Whereas, the Board of Trustees desires to employ the services of said Stephen Furtado Sr. as Executive Director of the Global Learning Charter Public School; and

Whereas, it is the desire of Board of Trustees to provide certain benefits and establish certain working conditions of said Executive Director; and

Whereas Stephen Furtado Sr desires to accept employment as the aforesaid Executive Director; therefore

In consideration of the mutual covenants and promises herein contained, the parties hereto mutually agree as follows:

1.
EMPLOYMENT
The Board of Trustees hereby employs Stephen Furtado Sr as Executive Director of the Global Learning Charter Public School and Stephen Furtado Sr hereby accepts employment as Executive Director of said school.

2.
TERM OF EMPLOYMENT
The term of employment, commencing July 1, 2021 continue until terminated in accordance with the provisions of section 9 of this Agreement.  Should the Executive Director not be notified of non renewal prior to March 31 of each year this contract will automatically be extended for one (1) additional year. No modification or changes in the provisions of the Agreement shall become effective and binding upon the parties unless and until they shall be set forth in writing and signed by the parties hereto.

3.
DUTIES OF THE EXECUTIVE DIRECTOR
The Executive Director reports directly to the Board of Trustees. He shall at all times faithfully, industriously and to the best of his ability, experience, and talents perform all the duties and functions of the Executive Director pursuant to all applicable federal, state, and local laws, by-laws and regulations and all policies and regulations including those of the Massachusetts Board of Education and the Board of Trustees of the Global Learning Charter Public School providing same are not in conflict with any law or regulation.


The Executive Director shall faithfully and effectively perform the duties contained in the job description of Executive Director, as well as such other tasks and/or duties as may reasonably be assigned by the Board of Trustees, in accordance with state laws and regulations.

4.
EVALUATION OF PERFORMANCE: 
The Board of Trustees shall, at least annually, evaluate and assess, in writing, the performance of the Executive Director. Following each evaluation, the Board of Trustees shall then promptly meet for the purpose of reviewing the evaluation and for making suggestions relative thereto. As a part of this process, the Board of Trustees and the Executive Director shall formulate goals and objectives for the coming year. Said evaluation shall include a review of the previous year’s goals, objectives and accomplishments as well as other relevant performance duties or criteria imposed by the Board of Trustees, by law or regulation.

5.
COMPENSATION

Effective July 1, 2021 and for Fiscal year 2022 (July 1, 2021 to June 30, 2022) the Executive Director shall be paid an annual salary of One hundred and three thousand five hundred dollars ($103,500.00). After the annual performance review, the Board of Trustees and the Executive Director will meet to discuss the Executive Director's annual salary for the following year. Any salary adjustments shall be put in writing and executed by the parties. This same process shall occur each year of the Executive Director's employment. Salary shall be paid in weekly installments.

6.
WORK YEAR
The Executive Director's work year shall not exceed 960 hours in accordance with the regulations of the Massachusetts Teachers Retirement Board.   Any hours beyond the 960 will be unpaid.
7.
HOURS OF WORK: 
Please see section 6.

8.
BENEFITS
In addition to the annual salary provided to the Executive Director, he shall be entitled to receive the following benefits, prorated in any year in which the Executive Director does not complete a 12-month work year:


Upon termination of employment made in compliance with the provisions of this Agreement, or upon retirement into the Massachusetts or other applicable public retirement system, or upon the death of the Executive Director, the Board of Trustees shall pay to the Executive Director or his estate, as the case may be, the amount due for any earned but unused vacation days at the applicable per diem rate of pay.

INSURANCE BENEFITS

The Board of Trustees shall provide and pay the premiums for all insurance policies (other than health), at the same rate it is then paying for these policies or benefits for other New Bedford Public Schools employees.

SICK LEAVE AND OTHER MEDICAL BENEFITS
The Executive Director will not accumulate any sick time during his terms of employment.
Physical (Medical) Exams: 
The Executive Director shall receive, at his own request or at the request of the Board of Trustees a routine physical examination, not more often than annually, from a licensed physician and/or medical facility of her choice; upon reasonable cause the Board of Trustees may require additional medical and/or psychological examinations of the Executive Director to be performed by a licensed physician or medical facility of the Board of Trustees  choice for the following reasons: a) lengthy or repeated absences; b) examination prior to return to work after a lengthy absence; c) work performance which appears to be affected by Executive Director's health. The Board of Trustees shall pay for any submitted but non-reimbursed expenses for any of these exams, and further provided that the Executive Director shall provide the Board of Trustees with a copy of a summary report of each exam.

AUTOMOBILE 
The Executive Director shall have the right to use his personal automobile for official school business. He shall be reimbursed for all such use at the City of New Bedford rate.

PROFESSIONAL ACTIVITIES
The Executive Director is encouraged and is expected, at times approved by the Board of Trustees to attend seminars, professional meetings, conventions and educational courses, either within or without the Commonwealth of Massachusetts but only with the prior consent of the Board of Trustees, when applicable whose consent shall not be unreasonably withheld, and provided further that the Board of Trustees shall pay for (registration fees, travel, lodging and food expenses).

PERSONAL LEAVE  The Executive Director may take up to three (3) separate days annually as “annual leave” days. These days are in addition to any other benefits in the Agreement. Theses days may be taken with notice to the Board of Trustees.
9.
TERMINATION OF EMPLOYMENT
This agreement may be terminated by mutual consent at any time upon conditions mutually agreed upon.


The Executive Director may resign, for good cause, at any time by submitting to the Board of Trustees a written notice of his intent to do so at least sixty (60) days in advance thereof.


This Agreement may also be terminated by the Board of Trustees upon sixty (60) days for any reason(s) which are not arbitrary, irrational, unreasonable, in bad faith or irrelevant to the sound operation of the school system, or for

1. Death of the Executive Director.

2. Disability of Executive Director as defined as follows:

“Disability” is an illness, injury or other incapacity for a period of six (6) months in any twelve (12) month period of time which results in the inability of the Executive Director to substantially perform all of her normal duties and responsibilities. In such case, the Board of Trustees may terminate this Agreement with ninety (90) days written notice to the Executive Director.

If the employment of the Executive Director is terminated for any reason, the Board of Trustees shall not be obligated to make any further payment to the Executive Director other than accrued and unpaid base salary to the date of termination or continue to provide any benefit (other than the benefits which have accrued pursuant to any plan or by law) to the Executive Director under this agreement.

10. RESPONSIBILITIES AFTER NOTICE OF TERMINATION
The Board of Trustees is responsible to comply with all of its financial and other obligations to the Executive Director following proper notification of termination or resignation as provided herein, provided that the Executive Director complies faithfully with all of her obligations and responsibilities following the giving of the termination or resignation notice. 


During the period of time after the giving of the resignation or termination notice and prior to the actual termination of employment date, the Executive Director in addition to performing all of his customary functions, will work with the Board of Trustees for the purpose of ensuring a smooth transition. He shall, among other obligations, assist in the planning for the future, provide the Board of Trustees with an “exit” interview(s), help to provide continuity, and assist in the process of selecting her successor, if so requested by the Board of Trustees.

11.
ENTIRE AGREEMENT
This Agreement constitutes the entire agreement between the Board of Trustees and the Executive Director. There are no inducements, promises, terms, conditions or obligations made or entered into by either party other than those contained herein.

12. 
WAIVER
The parties agree that any waiver of any term or provision of this Agreement, by either party, shall not be binding upon the parties, unless said waiver is in writing and signed by both parties.

13.
VALIDITY
This Agreement shall be governed by the laws of the Commonwealth of Massachusetts. If any paragraph or provision is found by a court of competent jurisdiction to be invalid, such a finding shall not affect the remainder of the Agreement and said remainder shall continue to be binding upon the parties.

IN WITNESS WHEREOF, the parties have hereunto signed and sealed this Agreement in duplicate on the date and year first above written.

EXECUTIVE DIRECTOR



for the BOARD OF TRUSTEES


________________________________

______________________________

Stephen Furtado Sr




Paul Correia, Chairperson
_______________________________________________

_____________________________________________

Date
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