AGREEMENT
THIS AGREEMENT, made this       day of __________2020 by and between the WEST BOYLSTON SCHOOL COMMITTEE, hereinafter referred to as the “Committee”, andr, hereinafter referred to as the ‘Superintendent.”
In consideration of the promises herein contained, the parties hereto mutually agree as follows:
1.    EMPLOYMENT: Pursuant to the provisions of Chapter 71 of the General Laws of the Commonwealth of Massachusetts, the West Boylston School Committee hereby employs  as Superintendent of the public schools of West Boylston, Massachusetts for a three (3)-year term commencing July 1, 2020 and ending on June 30, 2023. If the School Committee fails to notify the Superintendent of the non-renewal of this agreement or any subsequent agreement at least one hundred and eighty days prior to its expiration, it shall be automatically renewed for an additional one-year period. Nothing in this Agreement shall preclude the Committee from dismissing the Superintendent for any cause set forth in Section 42 of Chapter 71 of the Massachusetts General Laws during the term or extended term of this Agreement. The Superintendent hereby accepts said employment on the following terms and conditions.
2.    COMPENSATION: The Superintendent shall be paid an annual salary of $135,000 for the period from July 1, 2020 through June 30, 2021, $137,700 for the period from July 1, 2021 through June 30, 2022, and $140,452 for the period from July 1, 2022 through June 30, 2023. The Superintendent’s salary shall be payable in each such twelve-month period in equal installments convenient to both parties. It is agreed that the Committee may increase the foregoing annual salaries, upon review of the Superintendent’s duties and/or performance, at any time during the term of this Agreement. Also, the Committee shall pay the Superintendent $100.00 per month for cell phone and internet access outside of the office. Compensation is predicated upon a 260 day work year inclusive of holidays and vacation.
3.    TERMINATION: In the event that said Superintendent desires to terminate this Agreement before the term of service shall have expired, he may do so by giving at least one hundred and eighty (180) days’ notice of his intention to the Committee.
4.    DUTIES: The Superintendent shall perform faithfully, to the best of his ability, the duties of Superintendent of Schools, and shall serve as Chief Executive Officer for the Committee and Executive Secretary as provided in Chapter 71 of the Massachusetts General Laws.
5.    CERTIFICATE: The Superintendent shall furnish and maintain throughout the term of his contract a valid and appropriate certificate qualifying him to act as a Superintendent of Schools in the Commonwealth of Massachusetts as required by M.G.L. c. 71, s. 38G.
6.    PROFESSIONAL ACTIVITIES: The Superintendent may accept speaking, writing, lecturing or other engagements of a professional nature as he sees fit, provided they do not derogate from his duties as Superintendent of Schools.
7.    PUBLIC RELATIONS: The Committee, individually and collectively, shall promptly refer to the Superintendent for his study and recommendation all criticisms, complaints and suggestions brought to their attention.
8.    REIMBURSEMENT FOR EXPENSES: The Committee shall reimburse the Superintendent for expenses reasonably incurred in the performance of his duties under this contract, including but not limited to mileage to and from West Boylston and necessary business meetings and trips (i.e., trips other than commuting to work during normal business hours) for attendance at School Committee meetings and other school-related events and activities.
Such expenses shall also include costs of transportation, meals, room, and fees for attendance at appropriate local, state, national meetings and conferences, and other directly related business expenses which, in the Superintendent’s professional judgment, serve to enhance his performance and skills, provided, however, that any international travel must be approved in advance by the Committee in order to be reimbursable.
During the first year of the contract, from July 1, 2020 through June 30, 2021, the Committee shall provide up to $10,000 for the Superintendent to engage in mentoring activities or professional development. 
9.    FRINGE BENEFITS: The Superintendent shall be entitled to all insurance (medical, hospital and life) benefits and all other fringe benefits currently available to other professional School Department employees, such benefits not to reduce benefits expressly provided for in this contract or to be agreed upon in the future.
10.    ANNUAL VACATION: The Superintendent shall receive thirty (30) working days as annual vacation, exclusive of legal holidays. While the Superintendent will be allowed to access vacation days before they are actually earned, he will accrue vacation days at the rate of one-twelfth of his annual vacation day allotment each calendar month of the contract year, July 1st-June 30, at the rate of two and one-half (2.5) vacation days per month. The Superintendent may carry forward up to ten (10) unused vacation days from one contract year into the next. Excess days not able to be carried forward are forfeited. Upon separation from service, the Superintendent shall be paid out for all unused, accrued vacation days he has accumulated as of the day of his separation from the District. The value of any vacation days paid out upon the Superintendent’s separation from the District will be paid out at his then current per diem rate based upon a 260-day work year.  In the event that the Superintendent has already used more vacation days in the contract year of separation than he actually accrued (or carried forward) that year, the District will forgive the excess days taken and will not seek to recover payment for the days Superintendent was advanced. 
11.    SICK LEAVE: The Superintendent shall be entitled to sick leave in an amount equal to, but not in excess of, twenty (20) days of sick leave for each twelve-month period of this Agreement. Unused sick leave shall be cumulative. In the event of catastrophic illness, the Committee shall, after utilization of all accrued sick leave for illness, grant to the Superintendent an extension of sick leave of not more than sixty (60) days, provided that the Committee may, in its sole discretion, grant an additional extension of such sick leave for an additional period.
12.    OTHER LEAVE: Personal leave: The Superintendent shall receive two (2) days per year for the transaction of personal business that cannot be transacted outside of the workday. Bereavement leave: When an immediate member of the Superintendent’s family dies, the Superintendent may take a paid leave of absence for up to four (4) days.
14.    RELATIONSHIP BETWEEN THE COMMITTEE AND SUPERINTENDENT: 

A.  The "Committee" shall evaluate the performance of the "Superintendent" in writing in accordance with a mutually agreed upon evaluation instrument which clearly articulates the goals, objectives and standards by which the Superintendent's performance will be measured.  The purpose of such evaluation is to review progress towards mutually established goals and form the basis for personnel decisions, including but not limited to, annual salary or compensation adjustments.
 In furtherance thereof, upon receipt of test results upon which the Superintendent’s goals are contingent, in each contract year, the Committee shall prepare a written evaluation of the Superintendent.   

B.  Such instrument shall be considered as part of and incorporated by reference in this document and shall require the Committee to speak in one voice as a consensus by voting as an entire board rather than "averaging" the feedback of each member regarding each aspect of the evaluation.   In the event the Committee consensus determines that the performance of the Superintendent is unsatisfactory in any respect, it shall describe in writing, in reasonable detail, the specific instances of unsatisfactory performance.

C.  A summary or composite of the individual evaluations compiled by committee members shall be prepared by the Committee Chair, signed by the Superintendent and placed in her personnel file.  Such signature shall not necessarily indicate agreement with the content thereof but rather acknowledgment of receipt of the document.  The Superintendent may respond to the evaluation in writing and may attach his/her response to the evaluation in her file.
D.  The performance assessment shall be used for the following purposes:
1. to strengthen the working relationship between the District and Superintendent and to clarify for the Superintendent and individual members of the Committee the responsibilities the Committee relies on Superintendent to fulfill;

0. to discuss and establish goals for the ensuing year, including Statewide Performance Standards.

E.  The Superintendent shall meet with the Committee after compilation of the composite referred to above in Executive Session for the purpose of discussing his/her evaluation and his/her response, if any, among other factors and considerations utilized by the Committee.

F.  The Committee, individually and collectively, shall promptly and discreetly refer to the Superintendent, in writing for his/her study, review and response of any and all criticism, complaints, suggestions, narrative or comments regarding the administration of the schools or his/her performance.

15.    PERFORMANCE: The Superintendent shall fulfill all aspects of this contract. Any exceptions thereto shall be by mutual agreement between the Committee and the Superintendent.

16.    ENTIRE AGREEMENT: This Agreement embodies the whole agreement between the Committee and the superintendent and there are no inducements, promises, terms, 
The Agreement may not be changed except by a writing signed by the party against 
whom enforcement thereof is sought.

17.    INVALIDITY: If any paragraph, part of or rider to this Agreement is invalid, it shall not affect the remainder of said Agreement, but said remainder shall be binding and effective against all parties.

18.    INDEMNIFICATION: The School Committee hereby indemnifies and shall at all times defend, save and hold harmless from any and all demands, claims, actions, suits and legal proceedings, and attorney fees, if any, brought against the Superintendent in his/her individual capacity, or in his/her official capacity, as an agent or employee of the School Committee, provided the incident, event or facts giving rise to the legal action arose while the Superintendent was acting within the scope of his/her employment and was acting neither maliciously, nor with gross negligence, subject also to the limitations in Massachusetts General Laws Chapter 258, section 9. This indemnification shall endure and survive the expiration of the employment contract between these same parties. Notwithstanding any other language or provision in this Agreement or elsewhere, this indemnification shall not be effective or binding on the Town or School Committee unless the Superintendent provides reasonable cooperation to the Town or School Committee and their legal counsel in the defense of any claim or litigation arising out of such incident, event or facts occurring during his/her employment or service as Superintendent.

19.    This Agreement shall be executed in two counterparts, each of which shall be deemed to be an original, and both of which taken together shall be deemed one and the same instrument.

IN WITNESS WHEREOF, the parties have hereunto signed and sealed this Agreement and a duplicate thereof this _____ day of _______ in the year Two Thousand and Twenty.
WEST BOYLSTON SCHOOL COMMITTEE
By_________________________________
Chairman
SUPERINTENDENT
By _______________________________
Superintendent
    
