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3. In the event that teachers are required to collect money from their homeroom
students for insurance, pictures, etc., the teacher will be given sufficient time
immediately following the homeroom period to deliver such monies to the school
safe.

4. Teachers shall not be required to keep an Official Attendance Register.

5. Teachers shall not be assigned more than one non-teaching duty per day. One extra
non-teaching duty may be assigned in a day under extenuating circumstances at the
discretion of the building principal, without establishing a practice or precedent.
Non-teaching duties shall be assigned on an equitable basis within each building.
Such provision shall in no way interfere with teaching duties.

6. Beginning September 1, 2007, teachers who volunteer for office detention shall be
paid thirty dollars ($35.00) per diem for each day worked. Teachers shall be
appointed by the school principal who shall distribute the duty equitably among the
pool of teachers who apply.

F. Curriculum Instructional Leaders (CILS)

1. Curriculum Instructional Leaders (CILs) will perform their current duties as outlined in 
the job description and in Appendix B of the collective bargaining agreement.

2. CILs will teach three (3) class periods per day and will not be assigned a
non-teaching duty. P.E.and Art CILs will teach four (4) class periods per day and will 
not be assigned a non-teaching duty.

3. In addition to the duties outlined in the job description, curriculum CILs may be asked 
to contribute to the evaluation process as outlined below:

a. Curriculum Instructional Leaders (CIL) may be assigned at the request of the 
Primary Evaluator, or the Educator, and shall be a person who plays a support 
role in the evaluation process. While not necessary, a CIL will normally have 
expertise in the subject matter and/or area being evaluated. A CIL may conduct 
classroom observations; collect and analyze other evidence as allowed under 
state regulations; and provide feedback and support to the Educator.

b. A CIL may assist the Primary Evaluator by doing unannounced and announced 
observations and then drafting observation reports

c. Should the primary evaluator use observation reports completed by the CIL to 
form their opinion on a formative or summative evaluation, the Employer shall 
ensure that:

i. The evaluation shall differentiate between different authors; and

ii. The feedback given in the evaluation is explicitly derived from direct 
observations and/or evidence within the evaluation file.

4. An Evaluation Review Committee shall be established consisting of two members of 
the North Attleborough Federation of Teachers selected by the Federation President,
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two representatives from North Attleborough Public Schools selected by the 
Superintendent, and one representative from a third party institution (such as a 
university) mutually selected by both groups. 

A bargaining unit employee can appeal to the Evaluation Review Committee for a 
secondary review if he or she was downgraded to needs improvement or 
unsatisfactory. The Committee will examine the appeal and within two weeks shall 
make a recommendation as to whether a secondary review is warranted. The 
Superintendent shall select the secondary evaluator for any case recommended for 
secondary review. 

5. Clls will also have the following duties and expectations added to the job 
description:

a. Supporting and approving individual teacher goals;

b. Collecting evidence;

c. Providing meaningful feedback; and

d. Sharing feedback and evidence-based perceptions via our digital evaluation 
platform (e.g., Teachpoint).

6. Clls shall receive the following compensation:

a. Three thousand two hundred eighty-five dollars ($3,285.00) annual stipend;

b. Per diem pay for five (5) additional days of work; and

c. Two hundred twenty-five dollars ($225.00) per person supervised, regardless 
if the person supervised is employed on a full time or part time basis.

G. Teacher participation in extracurricular activities will be strictly voluntary and teachers will
be compensated for all such participation in accordance with the provisions of Appendix "B"
of this Agreement.

H. When a teacher of "specials" (Art, Music, etc.) is in charge of an elementary school
teacher's class, the homeroom teacher may leave the classroom once the special's teacher
has taken control of the homeroom teacher's classroom. The homeroom classroom
teacher may use that time as a preparation period or for such other professional purpose
as consultations with parents or personnel providing itinerant or special services. There
shall be five (5) such preparation periods per week for all elementary teachers, grades one
through five.

Exception to Section G above may be made only if it is necessary to do so in the best
interest of the educational process. Disagreement over whether an exception is justified
will be subject to the grievance procedure and will be initiated at Level Two thereof.

I. There shall be a fifteen (15) minute recess period each morning and/or afternoon in the
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(This suggested limitation for Physical Education will apply system-wide; High School, 
Middle School and elementary.) 

D. Caseloads for Special Education, Guidance Counselors, and Related Service Providers will
be evaluated individually and distributed as evenly as possible among the appropriate staff
to ensure that workloads are as practical as possible for meeting the needs of students
assigned, the time needed for case management, and any other additional demands
placed on Special Education, Guidance Counselors, and Related Service Providers. The
educator under this provision maintains the right to discuss concerns of caseloads with
administration.

ARTICLE VII 

BUILDING BASED POLICY HANDBOOKS 

If the Administration decides to make any material changes to the policy handbooks, it will give the 
Federation advance notice and an opportunity to bargain over the impacts that decision may have 
on bargaining unit members. 

ARTICLE VIII 

POSTINGS 

All bargaining unit positions shall be posted for a period not shorter than five (5) business 
days. The Employer shall notify bargaining unit employees via electronic mail of the posting(s). 

ARTICLE IX 

SPRING REASSIGNMENTS 

A. Building Configuration, Reassignments, and Displacements

1. On or before March 15th, in every school building within the District, each Principal shall 
notify that building's teaching staff of the number of teaching positions and the

grade/subject configuration anticipated for the following year.

2. On or before March 15th, In the event of a reorganization of a grade or a subject, the 
principal shall reassign bargaining unit employees, in writing, within his/her building 
within their certification. The least senior teacher, based on the district seniority list, in 
the grade or subject shall be reassigned. If the employer does not notify a bargaining 
unit employee of a change in their assignment, it is understood the employee will remain 
in their current assignment for the subsequent year. The employer shall comply with the 
following:

a. In order to assure that pupils are taught by teachers working within their areas of 
competence, teachers will not be assigned except temporarily and for good 
cause, outside the scope of their teacher certification and/or their major or minor 
fields of study.

b. In arranging schedules for teachers who are assigned to more than one school, 
an effort will be made to limit the amount of inter-school travel. Such teachers will 
be notified of any changes in their schedule as soon as practicable.
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North Attleborough Public Schools 

Salary Schedule 

Teachers & Nurses 

FY 2023 

Step B B15 B30 M M30 CAGS PHD 

1 50,902 51,385 51,764 55,721 57,192 58,402 59,345 

2 52,937 53,440 53,835 57,952 59,478 60,737 61,718 

3 55,056 55,579 55,988 60,268 61,858 63,167 64,187 

4 57,258 57,802 58,228 62,678 64,331 65,692 66,755 

5 59,548 60,115 60,556 65,185 66,904 68,321 69,424 

6 61,930 62,522 62,979 67,793 69,582 71,054 72,201 

7 64,406 65,021 65,499 70,504 72,364 73,898 75,090 

8 66,984 67,621 68,116 73,325 75,258 76,852 78,092 

9 69,663 70,327 70,843 76,257 78,269 79,927 81,217 

10 72,449 73,139 73,677 79,307 81,399 83,122 84,466 

11 75,346 76,065 76,623 82,480 84,657 86,448 87,844 

12 78,362 79,107 79,687 85,781 88,043 89,907 91,356 

13 81,494 82,271 82,876 89,210 91,563 93,500 95,013 

14 84,756 85,563 86,190 92,780 95,227 97,243 98,812 

FY 2024 

Step B B15 B30 M M30 CAGS PHD 

1 52,174 52,669 53,058 57,114 58,622 59,682 60,828 

2 54,261 54,776 55,180 59,401 60,695 62,255 63,261 

3 56,433 56,969 57,388 61,775 63,405 64,747 65,791 

4 58,689 59,247 59,683 64,245 65,939 67,334 68,424 

5 61,037 61,618 62,070 66,814 68,576 70,029 71,160 

6 63,478 64,085 64,554 69,487 71,321 72,831 74,006 

7 66,016 66,647 67,136 72,267 74,174 75,745 76,967 

8 68,658 69,312 69,819 75,158 77,140 78,773 80,045 

9 71,404 72,085 72,614 78,163 80,226 81,925 83,248 

10 74,260 74,968 75,519 81,290 83,434 85,200 86,577 

11 77,229 77,967 78,538 84,542 86,773 88,609 90,041 

12 80,321 81,084 81,679 87,926 90,244 92,155 93,640 

13 83,531 84,327 84,948 91,440 93,852 95,838 97,388 

14 86,875 87,702 88,345 95,100 97,607 99,674 101,282 

FY 2025 

Step B B15 B30 M M30 CAGS PHD 

1 53,348 53,854 54,252 58,399 59,941 61,209 62,197 

2 55,482 56,008 56,422 60,738 62,337 63,656 64,685 

3 57,703 58,251 58,679 63,165 64,831 66,203 67,272 

4 60,009 60,580 61,026 65,691 67,422 68,850 69,963 

5 62,410 63,005 63,467 68,317 70,119 71,604 72,761 

6 64,907 65,527 66,006 71,051 72,926 74,469 75,671 

7 67,501 68,146 68,647 73,893 75,842 77,449 78,699 

8 70,203 70,871 71,390 76,849 78,875 80,546 81,846 

9 73,011 73,707 74,247 79,922 82,031 83,768 85,121 

10 75,931 76,655 77,218 83,119 85,311 87,117 88,525 

11 78,967 79,721 80,306 86,444 88,726 90,603 92,066 

12 82,128 82,909 83,517 89,904 92,274 94,228 95,747 

13 85,411 86,225 86,859 93,498 95,964 97,994 99,580 

14 88,830 89,676 90,332 97,239 99,804 101,917 103,561 
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Student Council, NAMS 

SCAR Advisor 

Building Bridges Advisor - NAHS 
Building Bridges Advisor - NAMS 

Leo Club 

Destination Imagination 

Counselors, IEP Chairpersons, 

School Psychologists 

Guidance Counselors * 
Adjustment Counselors * 

School Psychologists * 
Team Chairperson* 

* In addition to the stipend, the positions of Adjustment Counselor,

School Psychologist, and IEP Chairpersons may be required to work
up to an additional five (5) days outside of the teachers' contract year,

and Guidance Counselors shall be required to work an additional five (5)
days outside the teachers' contract year, at the individual employee's per 

diem rate. Additional time at the individual employee's per diem rate may 
be required upon the recommendation of the Superintendent. Total 

additional time may not exceed three (3) weeks beyond the teachers'
contract year, except by agreement between the Superintendent and

the individual employee.

Supervisor/ Evaluator Positions Days 

Head Nurse* 
Health Coordinator* 
Reading Coordinator* 

Physical Education Director* 
Humanities Coordinator, JHS * 
Head Guidance Counselor* 
English Department Head, HS* 

Foreign Language / Art Dept Head, HS * 

History Department Head, HS * 
Math Department Head, HS * 
Science Department Head, HS * 

Title I Coordinator * 
Technical Occupation Education 

Department Head, HS * 
Music Director K-12 
Art Coordinator K-12 

Curriculum Instructional Leader 

ELA 

World Language 
Humanities (History, Psychology) 
Math/Business 

PE/Health and Wellness 
Science 

Special Education 
Music/Art 

per diem 
5 
5 
5 
5 

10 

20 

5 
5 
5 
5 
5 

10 

5 
5 
5 
5 

* In addition to the above stipend, and the incumbent's per diem
salary for additional days, the incumbent will receive a specific
dollar amount for each full- and part-time person supervised. The
total of full-time and part-time persons supervised will determine
their placement on the scale below, as well as the dollar amount paid.

Total Persons Supervised 

1 - 7 per Full-Time 

8 - 14 per Full-Time 

15 - 21 per Full-Time 

22 - 30 per Full-Time 

1 - 7 per Part-Time 

8 - 14 per Part-Time 

15 - 21 per Part-Time 
22 - 30 per Part-Time 

Example: Supervision of 6 full-time plus 2 part-time totals 8 

persons supervised. The incumbent would be paid at 

the 8 -14 range. 

B2 

1,765 1,809 1,850 
1,061 1,088 1,112 
1,061 1,088 1,112 
1,061 1,088 1,112 
1,061 1,088 1,112 

866 888 908 

1,236 1,267 1,296 
1,236 1,267 1,296 
1,236 1,267 1,296 
1,236 1,267 1,296 

3,706 3,799 3,884 

3,426 3,512 3,591 

258 264 270 
266 273 279 
272 279 285 
280 287 293 

60 62 63 
71 73 75 
76 78 80 
87 89 91 








































































































































	Final Draft NAFT Teachers 2022-2025
	Signature Page NAFT Teachers



