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AGREEMENT BETWEEN THE

NORTH ATTLEBOROUGH SCHOOL COMMITTEE

AND THE

NORTH ATTLEBORO FEDERATION OF TEACHERS

Pursuant to the provisions of Sections 1-15 of Chapter 150E of the General Laws of the
Commonwealth of Massachusetts, this Contract is made this First day of September 2019, by the
NORTH ATTLEBOROUGH SCHOOL COMMITTEE (hereinafter referred to as the Committee)
and the NORTH ATTLEBORO FEDERATION OF TEACHERS (hereinafter referred to as the
Federation). This Agreement shall remain in force until August 31, 2022, as set forth in Article
XXXVII hereof.

In consideration of the mutual covenants herein contained, the Committee and the Federation
agree as follows concerning the matters of wages, hours, standards of productivity and
performance and any other terms and conditions of employment:

PREAMBLE

A. Recognizing that our prime purpose is to provide education of the highest possible quality
for the children of the North Attleborough School District and that good morale within the
staff of professional employees of the North Attleborough School District is essential to
achievement of that purpose, the parties to the Contract declare that:

1.

Under the law of Massachusetts, the Committee, elected by the citizens of North
Attleborough, has final responsibility for establishing the educational policies of the
public schools of North Attleborough.

The Superintendent of Schools of the North Attleborough Public Schools (hereinafter
referred to as the Superintendent) has responsibility for carrying out the policies so
established.

The staff of professional employees covered by this Contract (hereinafter referred to
as employees) has responsibility for providing education of the highest possible
quality in the schools of the North Attleborough Public Schools.

Fulfillment of these respective responsibilities can be facilitated and supported by
consultations and free exchanges of view and information between the Committee,
the Superintendent, and the staff of professional employees in the formulation and
application of policies relating to wages, hours, standards of productivity and
performance and any other terms and conditions of employment for the employees.

Given the effect to these declarations, it is nevertheless understood and recognized
that the School District is a public body established under and with powers provided
by the statutes of the Commonwealth of Massachusetts and nothing in this Contract
shall be deemed to derogate from or impair any power, right, or duty conferred upon
the District by statute or any other rule or regulation of any agency of the
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Commonwealth. The District retains all powers, rights, and duties that it has by law
and may exercise the same at its discretion without any such exercise being made
the subject of a grievance or arbitration proceeding hereunder.

B. In the event that the contract obligates the School District to take some specific action and
there is ambiguity in the Massachusetts General Laws relative to who within the District is
specifically responsible to perform said obligation, the parties hereby stipulate that the
obligation shall rest with the Superintendent of Schools, unless a court of competent
jurisdiction determines otherwise.

ARTICLE |
RECOGNITION

The Committee recognizes the Federation for the purpose of collective bargaining as the
exclusive representative of a unit consisting of all professional teaching employees of the North
Attleborough School System including the following: classroom teachers, guidance counselors,
teachers of extracurricular activities, school psychologists, adjustment counselors, |.E.P.
chairperson, librarian, nurses, PALMS coordinator, K-8 computer coordinator, computer teacher,
computer specialists, and head teachers.

ARTICLE I
NEGOTIATION PROCEDURE

A. Not later than December 1 of the calendar year preceding the calendar year in which this
Agreement expires, the Committee agrees to enter into negotiations with the Federation
over a successor Agreement in accordance with the procedure set forth herein in a
good-faith effort to reach agreement concerning teachers' wages, hours, and other
conditions of their employment. Such negotiations will include but not be limited to, the
handling of grievances, salaries, fringe benefits, specialists, class size, teaching hours and
teaching load, performance of non-teaching duties, teacher facilities, use of school
facilities, teaching assignments, transfers, filling of vacancies, promotions, textbooks,
teacher evaluation, protection of teacher sick leave, severance pay, leaves of absence,
accident benefits, health services, substitute teachers, teaching materials, professional
development and educational improvement. Any agreement so negotiated will apply to all
teachers and will be reduced to writing and signed by the Committee and the Federation.

B. Subject to the provisions of this Contract, the wages, hours and other conditions of
employment applicable on the effective date of this Contract to the employees covered by
this Contract shall continue to be so applicable.

C. The Committee agrees not to negotiate with any teachers' organization other than that
designated as the exclusive bargaining agent pursuant to Chapter 150E of the General
Laws of the Commonwealth of Massachusetts.



ARTICLE llI
GRIEVANCE PROCEDURE

A. Definitions
1. A "grievance" is a claim based upon an event or conditions which affect conditions of
employment of a teacher or group of teachers and/or the interpretation, meaning or
application of any of the provisions of this Agreement or any subsequent agreement
entered into pursuant to this Agreement.
2. An "aggrieved person" is the person or persons making the claim.
3. A "party in interest" is any person who might be required to take action or against
whom action might be taken in order to resolve the claim.
4. The word "teacher" shall be any professional employee covered under the terms of
this Contract.
5. The word "day" shall be construed as a workday rather than a calendar day.
B. Purpose
1. The purpose of this procedure is to secure, at the lowest possible administrative
level, prompt and equitable solutions to the problems which may from time to time
arise affecting the working conditions of teachers. Both parties agree that these
proceedings will be kept as informal and confidential as may be appropriate at any
level of the procedure.
2. Nothing herein contained will be construed as limiting the right of any teacher having
a grievance to discuss the matter informally with his immediate superior, and having
the grievance adjusted without intervention of the Federation, provided the
adjustment is not inconsistent with the terms of this Agreement and that the
Federation has been given the opportunity to be present at such adjustment and to
state its views.
C. Procedure

Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as maximum, and every effort should be made to
expedite the process. The time limits specified may, however, be extended by mutual agreement.
In the event a grievance is filed on or after June 1, which, if left unresolved until the beginning of
the following school year, could result in irreparable harm to a party in interest, the time limits set
forth herein will be reduced so that the grievance procedure may be exhausted prior to the end of
the school term with every effort being made to resolve the same if possible by July 15.

1.

Level One. A teacher with a grievance will first discuss it with his principal or
immediate superior, either directly or through the Grievance Committee
Representative, with the objective of resolving the matter informally.



2. Level Two.

a.

If the aggrieved person is not satisfied with the disposition of his grievance at
Level One, or if no decision has been rendered within ten (10) days after
presentation of the grievance, he may file the grievance in writing with the
Chairman of the Grievance Committee within five (5) days after the decision
at Level One or fifteen (15) days after the grievance was presented,
whichever is sooner. Within five (5) days after receiving the written
grievance, the Chairman of the Grievance Committee will refer it to the
Superintendent of Schools.

The Superintendent will represent the administration at this level of the
grievance procedure. Within ten (10) days after receipt of the written
grievance by the Superintendent, the Superintendent will meet with the
aggrieved person in an effort to resolve it.

If a teacher does not file a grievance in writing with the Chairman of the
Grievance Committee and the written grievance is not forwarded to the
Superintendent within thirty (30) days after the teacher knew or could with
reasonable diligence have known of the act or condition on which the
grievance is based, then the grievance will be considered as waived.

3. Level Three.

a.

If the aggrieved person is not satisfied with the disposition of his grievance at
Level Two, or if no decision has been rendered within ten (10) days after he
has first met with the Superintendent, he may within five (5) days after a
decision by the Superintendent or fifteen (15) days after he has first met with
the Superintendent, whichever is sooner, request in writing the Chairman of
the Grievance Committee to submit his grievance to arbitration. If the
Grievance Committee determines that the grievance is meritorious and that
submitting to arbitration is in the best interests of the North Attleborough
School System, it may submit the grievance to binding arbitration within
fifteen (15) days after receipt of a request by the aggrieved person.

Within ten (10) days after such written notice of submission to arbitration, the
Superintendent and the Grievance Committee will agree upon a mutually
acceptable arbitrator and will obtain a commitment from said arbitrator to
serve. If the parties are unable to agree upon an arbitrator or to obtain such a
commitment within the specified period, a request for a list of arbitrators may
be made to the American Arbitration Association or the State Board of
Conciliation and Arbitration, by either party. The parties will be bound by the
rules and procedures of the American Arbitration Association or the State
Board of Conciliation and Arbitration in the selection of an arbitrator.

The arbitrator so selected will confer with representatives of the
Superintendent and the Grievance Committee and will hold hearings promptly
and will issue his decision promptly, in conformance with the rules of the
American Arbitration Association or the State Board of Conciliation and
Arbitration, whichever is applicable. The arbitrator's decision will be in writing
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and will set forth his findings of fact, reasoning and conclusions on issues
submitted. The arbitrator will be without power or authority to make any
decision which requires the commission of an act prohibited by law or which
is violative of the terms of this Agreement. The decision of the arbitrator will
be submitted to the Superintendent and to the Federation and will be final and
binding.

d. The costs for the services of the arbitrator, including per diem expenses, if
any, and actual and necessary travel and subsistence expense, will be borne
equally by the School Committee and the Federation.

D. Rights of Teachers to Representation

1.

No reprisals of any kind will be taken by the School District or by any member of the
administration against any party in interest, and any School Representative, any
member of the Grievance Committee or any other participant in the grievance
procedure by reason of such participation.

Any party in interest may be represented at all stages of the grievance procedure by
a person of his own choosing, at his or her own expense, except that he may not be
represented by a representative or an officer of any teacher organization other than
the recognized Federation. When a teacher is not represented by the Federation,
the Federation shall have the right to be present and to state its view at all stages of
the grievance procedure.

E. Miscellaneous

1.

If, in the judgment of the Grievance Committee, a grievance affects a group or class
of teachers in more than one building, the Grievance Committee may submit such
grievance in writing to the Superintendent directly and the processing of such
grievance will be commenced at Level Two. If a grievance affects more than one
teacher in a given building, a copy of the grievance initiated at Level One will be
simultaneously forwarded to the Superintendent. The Grievance Committee may
process such a grievance through all levels of the grievance procedure even though
the aggrieved person does not wish to do so.

Decisions rendered at Levels One and Two of the grievance procedure will be in
writing setting forth the decision and the reasons therefore and will be transmitted
promptly to all parties in interest and to the Chairman of the Grievance
Committee. Decisions rendered at Level Three will be in accordance with the
procedure set forth in Section C, paragraph 3c.

The School District reserves the right to institute a grievance based on a violation of
the contract, and the same rights of arbitration contained in Level Three of the
grievance procedure shall be applicable to the School District.

a. In the event that arbitration is available to the employee pursuant to
Massachusetts General Laws Chapter 71, Sections 41 and/or 42D, such statutes
shall pre-empt the provisions of this contractual Grievance Procedure and the
statutory procedure shall control.
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ARTICLE IV
SALARIES

A. Full step credit will be given for previous outside teaching experience within an area of
certification in a public school upon initial employment. Additional credit for business or
military experience or Peace Corps work may be granted upon the discretion of the
Superintendent at the time of initial employment. Should the Employer desire to hire a new
employee at a different rate of pay, higher or lower, the Employer shall make a request to
the Federation and the Federation shall not reject reasonable hiring rates of pay.

B. All persons on the Teachers' Salary Schedule shall be paid in bi-weekly installments during
the school year. Teachers may, no later than June 1, request the balance of their salary
remaining due on the contract for that school year then ending.

C. The salary of a person leaving during the school year will be prorated based on 1/184 of
that person's annual salary.

D. Effective September 1, 2015, eligible employees shall be paid an annual stipend on the first
payday in December in accordance with the following schedule:

After ten (10) years of service $ 315.00
After fifteen (15) years of service $1,155.00
After twenty (20) years of service $1,260.00
After twenty-five (25) years of service $2,100.00
After thirty (30) years of service $3,300.00
E. A uniform allowance of $50.00 per school year will be allotted to each nurse for lab
coats/jackets.
F. Teachers may move on the salary schedule only as of September 30" or January 31%, and

only in conformance with this article.

ARTICLE V
TEACHING HOURS, DUTIES, AND RESPONSIBILITIES

Public education is the responsibility of all citizens in a free society. This is especially true of the
School Committee, administration and the entire teaching profession. This responsibility entrusts
to us the education of the youth of our nation. Each group must provide to the utmost of its ability
those aspects of education, which fall within our ability to provide. The education of our youth is
best provided for in an atmosphere that is clean, wholesome and conducive to the impartation of
knowledge to the students under our direction. This physical atmosphere has been provided at
great expense to the citizens of North Attleborough. We would propose, therefore, that the
Federation join with the School Committee and the Administration in its distaste for the
laissez-faire attitude of students towards the buildings and equipment provided by the citizens of
North Attleborough. The North Attleborough School Committee proposes that the Federation join
with them and assume professional responsibility for the reduction of the indifferent and malicious
acts of vandalism that are perpetrated by a small minority of students under their control.



The starting and dismissal times for students will be as follows:
Elementary Schools:

Falls, Martin 9:00 a.m. - 3:14 p.m.
Amvet, Roosevelt 8:30 a.m. - 2:44 p.m.
Community School 8:30 a.m. - 2:44 p.m.
Early Learning Center 8:30 a.m. - 2:44 p.m.
Middle School 7:45a.m. -2:19 p.m.
High School 7:15a.m. - 1:49 p.m.

Said starting and dismissal times are subject to modification by the Superintendent
of Schools, provided, however, that no such modification will increase the length of
the teacher's workday.

Teachers shall be present in their classroom at least twenty (20) minutes before the
beginning of each session unless otherwise directed by the principal or the
Superintendent. Teachers shall be available after school for a reasonable time to
assist pupils, interview parents, and attend meetings and to perform such other
functions as will promote the welfare of the school.

Teachers will not be required to arrange for substitutes.

Notwithstanding anything herein to the contrary, all full-time nurses shall work seven
(7) hours per day, and part-time nurses' salaries shall be prorated based upon a
seven (7) hour day, with their schedules to be determined by the respective building
principal or, for those nurses who work in more than one building, by the
Superintendent of Schools. In no event shall a nurse's schedule include hours that
are not consecutive.

Subject to the provisions of sub-section 2 below, the work year for teachers (other
than new personnel who may be required to attend additional orientation sessions)
will begin no earlier than August 26, 2019 for the 2019-2020 academic year, August
31, 2020 for 2020-2021 academic year, and August 30, 2021 for the 2021-2022
academic year. Otherwise, the work year for returning teachers will begin no earlier
than two days prior to the opening of school in September, and terminate no later
than June 30, but will in no event be longer than four days more than the number of
days when pupils are required to be in attendance by state law. Two of the four
work days beyond the number of days when students are required to be in
attendance by state law shall be used only for professional development purposes.
The “work year” will include days when pupils are in attendance, orientation days at
the beginning of the school year (excluding orientation days for new personnel), and
any other days on which teacher attendance is required. The addition of another
day before the opening of school shall not be interpreted to modify whether schools
can open prior to Labor Day. If the school year begins prior to Labor Day,
bargaining unit employees shall not be required to work on the Friday preceding
Labor Day nor Labor Day Monday. Prior to the expiration of this agreement, the
parties agree to meet and confer to discuss the work year for the 2022-2023
academic year. Bargaining unit employees may wear professional climate
appropriate clothing.



All individuals recognized in Article | of this Agreement shall be compensated at the
rate of 1/184 of their annual salary for each day they are required to work above four
(4) days beyond 184 days. This additional compensation shall apply only to work
assigned by the Superintendent.

Teachers shall be required to attend two (2) staff meetings per month. In the event
that it is necessary to call an additional meeting during the month, such meeting
shall be called by the Superintendent, his designee or the building principal. Such
meetings shall be held for general staff consultations, curriculum development or
articulation between school levels. The meeting schedule for the entire year,
including the optional third meeting, shall be scheduled prior to the start of the
academic year and shared with bargaining unit members and the Federation. The
Employer shall dedicate one (1) meeting per year for school safety policy updates
and training.

Teachers shall not be required to attend more than two (2) evening meetings each
year for open house and/or parent visitation. However, a third evening meeting may
be called by the Superintendent for a valid purpose. Such meetings shall last no
more than 272 hours.

Attendance at any other meeting extending beyond the normal school day shall be
at the option of the individual teacher, except that new personnel may be required to
attend additional orientation sessions.

At the discretion of the principal, there will be weekly meetings of the high school
principal, assistant principals, curriculum coordinators and department heads. An
agenda will be prepared in advance. Such meetings shall not extend more than one
(1) hour beyond the normal school day.

Classes will be canceled one afternoon in the Fall and Spring for parent conferences
for grades one through twelve. Kindergarten classes will be cancelled one day in
the Fall, in the Spring, and in May also for parent conferences.

Teachers will have a duty-free lunch period of at least the following lengths:

Elementary School:

(Grades K-5) 20 minutes
Middle School 20 minutes
High School 20 minutes

All specialists and itinerant teachers shall be scheduled for lunch within the lunch
schedule established in each building, except in extreme circumstances. In the
event that any such specialist or itinerant teacher is to be scheduled for lunch
beyond the parameters of the lunch schedule established in each building, the
Administration shall first meet with the Federation and the specialist or teacher in an
effort to resolve the scheduling issue.

All secondary school teachers shall, in addition to their lunch period, have at least
one preparation period each day, during which they may not be assigned (except in
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emergency situations) to any other duties without their consent. Disagreement over
whether an emergency is justified shall be subject to the grievance procedure.

1. In addition to homeroom duty, High School and Middle School teachers shall not be
assigned more than five (5) teaching periods and one (1) study period per day
without their consent.

2. Secondary school teachers will not be required to teach more than two (2) subjects
nor more than a total of three (3) teaching preparations within said subjects at any
one time.

3. In the event that teachers are required to collect money from their homeroom

students for insurance, pictures, etc., the teacher will be given sufficient time
immediately following the homeroom period to deliver such monies to the school

safe.
4. Teachers shall not be required to keep an Official Attendance Register.
5. Non-teaching duties shall be assigned on an equitable basis within each building.

Such provision shall in no way interfere with teaching duties.

6. Beginning September 1, 2007, teachers who volunteer for office detention shall be
paid thirty dollars ($35.00) per diem for each day worked. Teachers shall be
appointed by the school principal who shall distribute the duty equitably among the
pool of teachers who apply.

Teacher participation in extracurricular activities will be strictly voluntary and teachers will
be compensated for all such participation in accordance with the provisions of Appendix "B"
of this Agreement.

When a teacher of “specials” (Art, Music, etc.) is in charge of an elementary school
teacher's class, the homeroom teacher may leave the classroom once the special’s teacher
has taken control of the homeroom teacher's classroom. The homeroom classroom
teacher may use that time as a preparation period or for such other professional purpose
as consultations with parents or personnel providing itinerant or special services. There
shall be five (5) such preparation periods per week for all elementary teachers, grades one
through five.

Exception to Section G above may be made only if it is necessary to do so in the best
interest of the educational process. Disagreement over whether an exception is justified
will be subject to the grievance procedure and will be initiated at Level Two thereof.

There shall be a fifteen (15) minute recess period each morning and/or afternoon in the
elementary schools. Each elementary school teacher shall be off duty for one such recess
period each day if there are two. If there is only one recess period each day, an equitable
rotating duty schedule will be posted showing this recess duty.

Exception to Section H above may be made if it is necessary to do so in the best interest of
the educational process. Disagreement over whether an exception is justified will be
subject to the grievance procedure and will be initiated at Level Two thereof.
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No academic subject area teacher shall be assigned the class responsibility, regardless of
the size of his classes, for more than one hundred and twenty-six (126) students where

practicable.
J. Specialists shall be required to evaluate students in their area of specialty.
K. Teachers shall be personally responsible for the maintenance of their professional licenses

and shall notify the Superintendent of Schools of any changes in their professional license
status within ten (10) work days of learning of said changes.

L. If and when the Town of North Attleborough offers dental insurance coverage, or if the
Federation is able to coordinate a group rate dental policy, the Employer shall assist with
payroll deductions.

ARTICLE VI
CLASS SIZE
A. No regular class shall have more than twenty-five (25) pupils as far as practicable within
existing facilities.
B. No special needs class shall have more pupils than is required by the Division of Special

Education of the Massachusetts Department of Education.

C. Special subject classes at the high and middle schools, excluding large group instructional
classes, shall not, as far as practicable, have more than the following number of pupils per
teacher:

Art 25 pupils

Music no limit

Physical Education 35 pupils*

Structured Learning Period Not greater than 50 students
per teacher

Technology/Engineering 25 pupils

(This suggested limitation for Physical Education will apply system-wide; High School,
Middle School and elementary.)

ARTICLE VII
BUILDING BASED POLICY HANDBOOKS

If the Administration decides to make any material changes to the policy handbooks, it will give the

Federation advance notice and an opportunity to bargain over the impacts that decision may have
on bargaining unit members.
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ARTICLE Vil
POSTINGS

All bargaining unit positions shall be posted for a period not shorter than five (5) business
days. The Employer shall notify bargaining unit employees via electronic mail of the posting(s).

ARTICLE IX
SPRING REASSIGNMENTS

A. Building Configurations - On or before April 12, every school building within the District,
each Principal shall notify that building’s teaching staff of the number of teaching positions
and the grade/subject configuration anticipated for the following year.

B. Principal Reassignments - On or before April 12, in the event of a reorganization of a grade
or a subject, the Principal shall reassign bargaining unit employees, in writing, within his/her
building within their certification. The least senior teacher, based on the district seniority
list, in the grade or subject shall be reassigned. If the employer does not notify a
bargaining unit employee of a change in their assignment, it is understood the employee
will remain in their current assignment for the subsequent year. The employer shall comply
with the following:

1. In order to assure that pupils are taught by teachers working within their areas of
competence, teachers will not be assigned except temporarily and for good
cause, outside the scope of their teacher certification and/or their major or minor
fields of study.

2. In arranging schedules for teachers who are assigned to more than one school,
an effort will be made to limit the amount of inter-school travel. Such teachers
will be notified of any changes in their schedule as soon as practicable.

3. Teachers who are assigned to more than one school in any one school day will
receive mileage reimbursement for school-related business at the rate
commonly paid to town employees.

C. Displacements - On or before April 12, in the event a school has fewer positions than
bargaining unit employees with the proper certification, the least senior bargaining unit
employee within the certification being reduced, in that school, shall be identified for
displacement. A more senior employee may volunteer to be displaced first.

On or before April 26, displaced employees shall be given a district wide vacancy list.
Employees who are displaced shall apply and interview for vacant positions within their
certification. No other district transfers shall occur until all displaced employees have been
offered new assignments.

D. Building Shuffle - From April 12 to 19, after any Principal reassignments, teachers may
voluntarily change assignments with the mutual agreement of the Principal and the affected
teachers. No teacher shall be required, nor shall any teacher be entitled to change
assignments for the following year.

11



District Wide Vacancies - From April 26 to May 16, the employer shall post internally all
other vacant positions within the district. Bargaining unit employees may apply for the
vacancies by submitting a letter of interest to the school principal of the vacancy.
Bargaining unit employees will be afforded an interview. The Employer shall continue to
post and notify bargaining unit members of internal vacancies throughout the “District Wide
Vacancies” process. Building principals with vacancies will schedule two (2) after school
interview days that shall be included in district wide postings.

External Postings - On or after May 17, the employer may externally post vacant positions.
The employer may immediately make external postings of vacant positions in the event that
no internal applicant applies for a position outlined in Section 5. Bargaining unit
employees may apply to vacancies that have been posted externally. The employer may
post externally any vacancies, newly created, known or anticipated, of a position that there
is no other internal employee with the certification required to do the position.

Non-Discrimination - Appointments will be made without regard to race, color, national
origin, religion, sex, disability, age, genetic information, marital status, sexual orientation,
military service, gender identify, and Federation membership status or participation.

Federation Notification - The Federation president will be notified, in writing or
electronically, of all non-renewals, reassignments, displacements, and building
configurations covered in this article.

ARTICLE X
TEACHER EVALUATION

All monitoring or observation of the work performance of a teacher will be conducted openly
and with full knowledge of the teacher. The use of eavesdropping, public address or audio
systems, and similar surveillance devices shall be strictly prohibited.

1. Pursuant to Massachusetts General Laws, Chapter 71, Section 42C, a teacher will
have the right, upon request, to review and copy the contents of his/her personnel
file and have the right to have a representative of the Federation accompany him/her
if he/she feels it necessary.

2. No material derogatory to a teacher's conduct, service, character or personality will
be placed in his/her personnel file unless the teacher has had an opportunity to
review the material.  The teacher will acknowledge that he/she has had the
opportunity to review such material by affixing his/her signature to the copy to be
filed with the express understanding that such signature in no way indicates
agreement with the contents thereof. The teacher will also have the right to submit a
written answer to such material and his/her answer shall be reviewed by the
Superintendent, and attached to the file.

Any complaints regarding a teacher made to the administration by any parent, student, or
other person shall be promptly called to the teacher's attention. Any investigation of a
complaint shall follow the established administrative chain of command. The teacher
involved will be advised concerning the investigation at each appropriate level.
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No teacher will be disciplined, reprimanded, reduced in rank or compensation, deprived of
increments in compensation, or deprived of any professional advantage without just cause.

Members of the bargaining unit will be evaluated in accordance with the Teacher
Evaluation instrument, as aligned with 603 CMR 35.00, et seq. a copy of which is attached
hereto and incorporated herein by reference.

Any teacher who feels that he/she has received an unfair evaluation report shall have the
right to have it reviewed.

ARTICLE XI
TEACHER FACILITIES

Each school will provide the following facilities to the extent possible:

1.

10.

11.

Space in each classroom in which teachers may safely store instructional materials
and supplies;

A teacher work area containing adequate equipment and supplies to aid in the
preparation of instructional materials;

An appropriately furnished room which will include a telephone, limited to local
service, to be reserved for the exclusive use of the teachers as a faculty lounge.
Said room will be in addition to the teacher work area.

A serviceable desk and chair for the teacher in each classroom:;

A communication system so that teachers can communicate with the main building
office from their classrooms;

A well-lighted, clean male teacher restroom and a well-lighted and clean female
teacher restroom.

A separate, private dining area for the exclusive use of the teachers;

An adequate portion of the parking lot at each school will be reserved for teacher
parking.

Each department head and coordinator shall have suitable office space with a desk,
chairs, filing cabinets and sufficient space to store materials. A telephone shall be
available for the use of department heads and coordinators.

There shall be a room available in which a teacher may meet in private with parents
or in which conferences may be held during school hours.

The School Committee shall attempt to provide each itinerant teacher with adequate
workspace and with a storage space that is solely for that teacher’s use.
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ARTICLE XiI
USE OF SCHOOL FACILITIES

The Federation will be permitted to use school buildings without cost at reasonable times
for meetings, subject to the current School District Regulations. The Superintendent's
office will be notified 48 hours in advance of the time and place of all such meetings except
in emergencies. In an emergency situation the Superintendent's office will be notified as
rapidly as possible.

The Federation will be permitted to place notices, circulars and other professional material
on a school bulletin board and in teachers’ mailboxes. It is expressly understood that only
a duly authorized building representative of the Federation will assume responsibility for the
putting up or distribution of professional materials for the Federation.

ARTICLE Xl
SICK LEAVE

1. Teachers with professional teacher status shall be entitled to fifteen (15) sick leave
days with full pay each school year. Teachers without professional teacher status
shall be entitled to fourteen (14) sick leave days with full pay for each school year.
Sick leave will be pro-rated for first year teachers. Accrual will be at the rate of one
earned sick day for each thirteen (13) work days. Deadline to contribute a day to the
bank shall be October 1 of each year except for new employees hired after October
1. Such employees will have thirty (30) days beyond the date of hire to contribute a
day. Sick leave days may be accumulated from year to year to one hundred
eighty-four (184) days.

2. Any sick leave that extends beyond five (5) consecutive school days must be
evidenced by a physician's certificate presented to the Principal of the school in
which the employee is working on the day of his/her return, if the Principal so
requires.

A teacher may use seven (7) days of his or her own sick leave for absence due to serious
illness of a member of his or her immediate family. Sick leave is defined as full pay allowed
a teacher for the following causes:

1. Personal illness.
2. Personal injury, non-employment connected.
3. Quarantine due to exposure to contagious diseases, which may endanger the health

of pupils or other personnel.

4. Serious illness of a member of the immediate family.
5. The teacher's immediate family shall be considered:
a. Husband
b. Wife
C. Mother
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6.

7.

Father

Child
Grandchild
Brother

Sister
Parent-in-law
Grandparent
Son-in-law
Daughter-in-law

mRT T T@me o

Serious iliness of a person residing in the household.

Serious iliness of a person for whom the teacher has primary care responsibilities.

Where applicable teachers may use their accumulated sick leave pursuant to
Article XV, E, 4.

A Sick Leave Bank shall be established by members of the bargaining unit each voluntarily
contributing one day of their sick leave days for use by a participating member whose sick
leave is exhausted through prolonged iliness. (A prolonged illness shall be one which has
caused or will cause absence of fifteen (15) consecutive days.) Personal days must be
used by the participating member before being eligible to draw upon the Sick Leave Bank.
The Sick Leave Bank shall accumulate to a number of days equal to the number of
members of the bargaining unit. Deadline to contribute a day to the Bank shall be October
1 of each year. At the end of each year the remaining days in the Bank shall be carried
forward to the following year.

1.

To be eligible for Sick Leave Bank days the applicant must be a member of the
bargaining unit and the Sick Leave Bank.

A dated and signed (physical, stamped, or electronic) doctor’s certificate shall be
required in each instance that an applicant seeks access to the Sick Leave Bank,
including application for extended benefits.

The initial grant of days from the Sick Leave Bank will cover up to twenty-five (25)
working days of any one prolonged illness. Consideration will be given for additional
days beyond the twenty-five (25) in event that the prolonged illness continues. In no
instance shall the applicant receive more than fifty (50) days in one contract year.

If the Sick Leave Bank is exhausted, it will be replenished by one additional day of
sick leave from each participating member.

Whereas there shall be no limit on the number of participating members who may
access the Sick Leave Bank in a contract year, the contribution to the Sick Leave
Bank by participating members in that contract year shall be limited to two (2) days.

The Sick Leave Bank will be administered by a Sick Leave Bank Committee

comprised of four (4) members: one (1) School Committee member; the
Superintendent of Schools; two (2) teachers appointed by Local 4292.
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6. The decision of the Sick Bank Plan Committee with respect to eligibility and
entitlement shall be final and binding and not subject to appeal.

7. No days may be withdrawn from the Sick Bank for use for other than a prolonged
illness. Days may not be withdrawn to permit the individual to be absent to care for
other members of the applicant's family.

8. Application for benefits shall be in writing in the form of a letter to the Superintendent
of Schools accompanied by a doctor's certificate as to the illness and the anticipated
extent of recovery time from illness.

9. The process of signing new employees into the Sick Leave Bank will be handled by
the Superintendent's Office.

10. The sick leave bank committee shall develop internal policies including the
restriction to access sick leave bank time for “normal pregnancy leave”.

ARTICLE XIV
TEMPORARY LEAVES OF ABSENCE

Teachers will be entitled to the following temporary leaves of absence with pay each school
year:

1. Three (3) days leave of absence for religious, legal, business, household or family
matters which require absence during school hours. Application for personal leave
will be made at least seventy-two (72) hours before taking such leave (except in the
case of emergencies). The applicant for such leave will not be required to state the
reasons for taking such leaves other than for five (5) reasons listed in this
paragraph. A personal leave form shall be filed for each leave. Personal leave days
cannot be used to extend a holiday, vacation or weekend. Teachers may carry-over
one personal day from one year to the next, creating a maximum of four (4) personal
days, provided that, no teacher may use personal leave on four (4) consecutive
school days or for over four (4) school days in any single calendar month, without
the Superintendent’s written prior approval, which shall be at his sole discretion.

The Employer will provide employees who need to take a personal day for religious
observance on a day when school would otherwise be in session may have one (1)
additional personal day, for a total of four (4). Bargaining unit members who desire
to take a personal day for religious observance will be required to provide at least
two (2) weeks, or as soon as practical, notice to his or her immediate supervisor.

Bargaining unit members may submit requests to use personal days before a
vacation, weekend, and/or holiday to the Superintendent of Schools with at least two
(2) months notice for the purpose of attending life events. Such events shall include,
but not be Ilimited to, weddings, family reunions, graduations, etc. The
Superintendent of Schools shall not unreasonably deny such requests.

Bargaining unit members may request a personal day on a Friday or a Monday,
provided that such personal day request does not extend a holiday or vacation
period. This request shall be made to the building principal. The building principal

16



shall review the staffing needs of the building and respond to the request within a
reasonable amount of time.

2. Two (2) days leave to attend a conference or workshop as an official delegate of the
Federation for the purpose of engaging in Federation (local, state or national)
activities. This will be limited to two (2) delegates per year. This is an aggregate
total of four (4) days.

3. Four (4) days leave with pay in the event of death of a spouse, parent/in-law,
child/in-law, grandchild, sibling, grandparent, a person residing in the household, a
person for whom the bargaining unit employee has primary care responsibilities.
One (1) additional day may be used for travel, if needed.

Two (2) days leave with pay in the event of death of a niece, nephew, aunt,
uncle, brother-in-law or sister-in-law. One (1) additional day may be used for travel,
if needed.

4. Teachers required to perform jury duty shall receive leave with pay for the
duration of such duty. Compensation shall be the difference between jury duty pay,
exclusive of mileage reimbursement, and the teacher's regular pay, including all or
any part of compensation for stipendiary positions held at the time of such jury duty.

Leaves taken pursuant to Section A above will be in addition to any sick leave to which the
teacher is entitled. No teacher will be required to arrange for his or her own substitute.

ARTICLE XV
EXTENDED LEAVES OF ABSENCE

The Committee agrees that up to one (1) teacher designated by the Federation will, upon
request, be granted a leave of absence for up to one (1) year without any pay for the
purpose of engaging in Federation (local, state or national) activities. Upon return from
such leave, a teacher will be considered as if he or she were actively employed by the
School District during the leave and will be placed on the salary schedule at the level he or
she would have achieved if he or she had not been absent.

A leave of absence without pay of up to two (2) years will be granted to any teacher with
professional teacher status who joins the Peace Corps. A leave of absence without pay for
up to one () year will be granted to any teacher with professional teacher status who
serves as an exchange teacher. Upon return from such leave, a teacher will be considered
as if he or she were actively employed by the School District during the leave and will be
placed on the salary schedule at the level he or she would have achieved if he or she had
not been absent.

Military leave will be granted to any teacher who is inducted or who initially enlists for a
period not to exceed four (4) years, in any branch of the armed forces of the United States.
Upon return from such leave, a teacher will be placed on the salary schedule at the level
which he or she would have achieved had he or she remained actively employed in the
system during the period of his or her absence up to a maximum of three (3) years.
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Members of the National Guard or a reserve branch of the Armed Forces who are ordered
to active duty during the school year shall receive their regular pay for a period of not more
than seventeen (17) days as provided in Chapter 33, Section 58 of the Massachusetts
General Laws.

1.

a. Parental leave of absence, as defined in MGL c¢.149 section 105D, will be
granted to any bargaining unit member without pay for up to two (2) years
provided the teacher has completed ninety (90) days of service in the North
Attleborough Public Schools. Bargaining unit members may use up to twenty
(20) days of his or her accrued sick time while on parental leave. Employees
who are out on Parental Leave may not take additional sick leave as outlined
under Article XIV Section B immediately before or immediately following the
Parental Leave of absence. Bargaining unit employees shall give at least two
(2) weeks notice of his/her anticipated date of departure and of his/her
intention to return. Employees are urged to give earlier notification in order to
provide the Employer with additional time to secure a replacement.
Employees requesting leave must provide a copy of the birth certificate or
adoption paperwork to the Superintendent.

An employee may only return to duty at the beginning of the school year unless
requested and approved by the Superintendent in advance and such requests shall
not be unreasonably denied. The employee must notify the Superintendent in writing
no later than April 1st if he/she wishes to return the following September. If the
employee fails to notify the Superintendent in writing no later than April 1st of his/her
desire to return to duty, or does furnish written notice and fails to return to duty,
he/she shall be deemed to have resigned and the obligation of the School District to
provide a position for him/her shall cease.

In determining the placement on the salary schedule of a teacher who returns from a
parental leave of absence, credit for a full year of teaching will be given on the
schedule for the school year during which the leave began if the teacher completed
at least ninety-one (91) school days of teaching during said school year; otherwise,
the teacher shall return to the step on the salary schedule which she held prior to the
commencement of such leave. The teacher shall be restored as soon as practicable
to the position she held when her leave began, or to a substantially equivalent
position.

Nothing in this Article shall be construed to be inconsistent with the provisions of
Massachusetts General Laws, Chapter 151B, Sections 3 and 4, the rules and
regulations adopted by the Massachusetts Commission Against Discrimination and
Massachusetts General Laws, Chapter 149, Section 105D and the decisions of the
Supreme Judicial Court and the Appeals Court of the Commonwealth of
Massachusetts.

If there are two District employees who give birth or adopt the same child, they
would be entitled to the aggregate of eight (8) weeks total.

A leave of absence without pay or increment of up to one (1) year will be granted for the
purpose of caring for a sick member of the teacher's immediate family.
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G. Any teacher whose personal illness extends beyond the period compensated will be
granted a leave of absence without pay for up to two (2) years. The Superintendent may
request medical proof that the person has completely recovered from such illness.

H. All benefits to which a teacher was entitled at the time his or her leave of absence
commenced, including unused accumulated sick leave, will be restored to him or her on his
or her return, and he or she will be assigned to the same position which he or she held at
the time said leave commenced, if available, or if not, to a substantially equivalent position.
All requests for extended leaves of absences will be applied for and granted in writing.

ARTICLE XVI
SABBATICAL LEAVES

Desiring to reward professional performance and encourage independent research and
achievement, the School District will grant sabbatical leaves for teachers upon recommendation of
the Superintendent for approved scholarly programs in an academic institution empowered to
grant advanced degrees, subject to the conditions listed below.

Sabbatical leave for teachers possessing a master's degree or above may be granted by the
School District upon recommendation of the Superintendent for curriculum development, staff
development, or for an educational activity that will enhance educational opportunity for the
student population of the North Attleborough Public Schools, subject to the following conditions:

A. No more than one (1) percent of the teaching staff will be absent on sabbatical leave at any
one time.
B. Requests for sabbatical leave must be received by the Superintendent of Schools in writing

in such form as may be required by the Superintendent of Schools, no later than December
31, and action must be taken on all requests no later than April 1 of the school year
preceding the school year for which sabbatical leave is requested.

C. The teacher has completed at least seven (7) consecutive full school years of service in the
North Attleborough School System.

D. Teachers on sabbatical leave will be paid at least fifty percent (50%) of their regular salary
rate; provided that such pay when added to any program grant shall not exceed the
teacher's full regular annual salary rate.

E. The teacher shall agree in writing to return to employment in the North Attleborough School
System for two (2) full years in the event of a sabbatical leave being granted. Upon such
return, the teacher shall be placed on the appropriate step on the salary schedule as
though such teacher had not been on leave.

ARTICLE XVII
SUBSTITUTE TEACHERS

Positions which will be vacant for at least one (1) semester will be filled by personnel who have
met the state certification requirement. Such vacancies shall be filled in accordance with Articles
IX, X, and XXIX of this Agreement.
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ARTICLE XVIiI
PROFESSIONAL IMPROVEMENT

A Professional Improvement Committee shall be organized under this Article to approve
courses taken and grant credits under Section B of this Article. The Committee shall
consist of two (2) members of the School Committee, the Superintendent of Schools, or his
designee, one (1) secondary teacher, one (1) elementary teacher and one (1) member of
the Federation at large. The last three named members of this Committee shall be chosen
by the President of the Federation. The Professional Improvement Committee shall meet
as needed. All decisions of this Committee concerning credit toward eligibility for salary
increments shall be final.

Credits

1.

Each teacher below the attainment of a Master's Degree shall be required to
accumulate five (5) credits every five (5) years to be eligible for salary increases or
increments. Three (3) of these credits must be earned by taking a course in an
approved and accredited college or university that grants a degree beyond the
bachelor, or by taking In-Service courses offered by the School Department for
which each ten (10) hours of class shall equal one credit.

Each teacher who has attained a Master's Degree or above shall be required to
accumulate three (3) credits every five (5) years to be eligible for salary increases or
increments. Two (2) of those credits must be earned by taking a course in an
approved and accredited college or university that grants a degree beyond the
bachelor, or by taking In-Service courses offered by the School Department for
which each ten (10) hours of class shall equal one credit.

Credits toward salary increments may be earned by:

a. Successful completion of courses in any approved and accredited college or
university that grants a degree beyond a bachelor's.

b. Publishing an article in a professional journal or periodical. Three (3) credits
at the discretion of the Committee on Professional Improvements.

C. Travel of an educational nature outside New England. To be eligible a
teacher must submit a proposed itinerary prior to the March meeting of the
Professional Improvement Committee prior to the trip and a resume following
the trip to demonstrate benefit to his/her classroom teaching. One (1) week
of consecutive travel shall equal one (1) credit. A maximum of three (3)
credits every five (5) years may be accumulated in this manner.

d. Working as a curriculum committee member shall receive one (1) credit for
each twenty (20) hours of work within a one (1) year period. In addition, the
chairman will receive two (2) credits.

e. Taking an In-Service course. Each ten (10) hours of class shall equal one (1)
credit. This formula shall apply to any workshop, seminar, conference, or
other professional improvement session at the request and/or with the
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advance approval of the Superintendent of Schools, exclusive of such
attendance during a regular school day or exclusive of the requirements for
attendance enumerated in Article V.

f. Service as an officer of an educational organization at the local, state,
national or regional level for the period of one (1) year.

i. Local Level:
President one credit
Vice President one credit
Secretary one credit
Treasurer one credit
Grievance Cmt. Chairperson one credit
Negotiation Cmt. Member one credit

(not to exceed 7 members)
ii. State, Regional and National Officers one credit

g. Supervising a student teacher for a period of at least six (6) weeks shall equal
two (2) credits if no compensation is received.

h. Teaching a college course. Credit will be given only for a particular course
and will be equal to the course credit value issued by the college or university.

4. Credits taken in the summer of the last year of an employee's professional
improvement cycle may be applied to the employee's subsequent cycle.

Teacher requests for credits or approval of courses must be submitted to the Professional
Improvement Committee in writing.

The School District will pay the reasonable expenses (including fees, meals, lodging and/or
transportation) incurred by teachers who attend workshops, seminars, conferences, or
other professional improvement sessions at the request and/or with the advance approval
of the Superintendent of Schools.

1. A teacher below the attainment of a Master's Degree who has completed one (1)
year of service in the North Attleborough Public Schools who enrolls in an advanced
degree program in an accredited college or university will be reimbursed for tuition
and scholastic fees not to exceed the following amounts

2019-2020 2020-2021 2021-2022

$918.00 $936.36 $955.09
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A teacher at the Master's level or above who has completed one (1) year of service
in the North Attleborough Public Schools who enrolls in an advanced degree
program in an accredited college or university will be reimbursed for tuition and
scholastic fees not to exceed the following amounts:

2019-2020 2020-2021 2021-2022

$918.00 $936.36 $955.09

A teacher below the attainment of a Master's Degree who has completed one (1)
year of service in the North Attleborough Public Schools who enrolls in courses,
including in-service courses, outside of or in addition to an advanced degree
program will be reimbursed for tuition and scholastic fees not to exceed the following
amounts:

2019-2020 2020-2021 2021-2022
$918.00 $936.36 $955.09
a. No reimbursement will be made for courses required for initial state
certification.
b. Such courses will be related to the teacher's major field of study or to the

teacher's improvement as a professional.

C. Advance approval of the Superintendent is required; such approval must be in
writing and shall not be unreasonably withheld.

A teacher at the Master's level or above who has completed one (1) year of service
in the North Attleborough Public Schools who enrolls in courses, including in-service
courses, outside of or in addition to an advanced degree program will be reimbursed
for tuition and scholastic fees not to exceed the following amounts:

2019-2020 2020-2021 2021-2022
$918.00 $936.36 $955.09
a. No reimbursement will be made for courses required for initial state
certification.
b. Such courses will be related to the teacher's major field of study or to the

teacher's improvement as a professional.
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a. Advance approval of the Superintendent is required; such approval must be
in writing and shall not be unreasonably withheld.

Said reimbursement will be paid not later than October 1 of the following school year
upon presentation of satisfactory evidence to the Superintendent of a grade of B- or
better in courses taken together with a copy of the tuition and fees payment made by
the teacher.

Reimbursement benefits granted by this Article shall be available to Nurses under
the same requirements.

Nurses shall be granted Professional Leave Days to take courses required for State
Certification Maintenance with pre-approval of the Superintendent of Schools, which
approval shall not be unreasonably withheld.

In no event shall the School District's obligation pursuant to this subsection of Article
XVIII extend beyond the sum of $20,000 (Twenty Thousand Dollars) for the period of
September 1, 2000, through June 30, 2001. Effective July 1, 2001, in no event shall
the School District’'s obligation pursuant to this subsection of Article XVIII extend
beyond the sum of $50,000 (Fifty Thousand Dollars) per contract year. In the event
that the School District receives requests which reach or exceed that limit the School
District shall so notify the Federation and requests shall be paid on a first come/first
served basis. The parties in no way intend that this cap shall deny the right of any
teacher to a no-cost option for re-certification as required by Massachusetts General
Laws Chapter 71, Section 38G.

Consideration will be given to recommendation by the Federation for courses of an
educational nature, to be taught by a qualified person (any person teaching at an
accredited four (4) year college or university). The Committee will grant credit in
accordance with Article XVIII of this Agreement.

1.

In the event that the Massachusetts Department of Education establishes
re-certification guidelines and/or principles/enhanced guidelines for district systems
relative to evaluating teachers, a working committee comprised of Federation
members, the administration, and the School Committee shall be convened with the
objective of revising the present structure of teacher evaluation and professional
improvement. This working committee shall present any ultimate agreement to the
negotiating committees of both the Federation and the School Committee for the
purpose of negotiating said agreement to resolution or impasse, in accordance with
Massachusetts General Laws Chapter 71.

The parties acknowledge that any changes in the processes may involve mandatory
subjects of bargaining relative to other bargaining units within the School District and
may therefore require negotiation with other bargaining units prior to the submission
of any ultimate resolution to the full Federation membership and the full School
Committee membership for ratification.

Until all parties agree to the new elements of professional improvement and
evaluation or until August 31, 1995, there will be a moratorium on the requirements
for vertical salary movement outlined in Section B of this Article. Teachers whose
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salaries have been previously frozen under Section B of this Article shall be entitled
to salary increases or increments and placed at a more appropriate salary and step
only when they acquire the credits outlined in Section B of this Article. The
aforementioned moratorium shall not apply to such "Frozen Teachers".

ARTICLE XIX
PROTECTION

A. Teachers shall immediately report in writing all cases of assault suffered by them in
connection with their employment during school hours or school sponsored activities, to
their immediate supervisor. The immediate supervisor shall then report the same to the
Superintendent of Schools in writing. A copy of this report shall be given or sent to the
teacher; or, the teacher may read and affix his or her signature to said report, thus
identifying that said teacher has seen and read the report.

B. This report shall be forwarded to the School Committee, and the School District shall
comply with any reasonable requests from the teacher for information in the District's
possession relating to the incident or to the persons involved.

C. If a teacher is called upon to defend a civil proceeding alleging that the teacher committed
an assault and battery arising out of or while in the course of his or her employment or
duties as a teacher, and if a court finding or jury verdict is entered in favor of said teacher,
then in such event only, the School District shall reimburse said teacher for reasonable
attorney's fees incurred, but not to exceed the sum of four hundred dollars ($400).

D. If a teacher is called to defend a criminal charge arising out of or while in the course of his
or her employment or duties as a teacher, and if said teacher is found not guilty by a court
of any such crime, then in such event only, the School District shall reimburse said teacher
for reasonable attorney's fees incurred by said teacher, but not to exceed the sum of four
hundred dollars ($400).

E. All teachers shall be informed of communicable diseases of students in their classes in
conformity with State law or regulation.

ARTICLE XX
PERSONAL INJURY BENEFITS AND PROPERTY DAMAGE

Whenever a teacher is absent from school as a result of personal injury not due to his/her own
negligence, sustained while performing his or her school work, the School District shall act in
accordance with General Laws, Chapter 152, Section 69, concerning payment of any allowance
and charging of any accumulated sick leave.

ARTICLE XXI
INSURANCE AND ANNUITY PLAN

A. All teachers shall be eligible to receive Blue Cross Master Plan and Blue Shield Medical
Prolonged Insurance Coverage, or comparable coverage, for themselves and their
dependents in accordance with the provisions of the Blue Cross and Major Medical Plans,
or comparable plans, to the extent permitted by Massachusetts General Laws, Chapter
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32B; such coverage shall be paid for by the municipality and the teacher in accordance with
Massachusetts General Laws, Chapter 32B.

The parties hereby acknowledge that Blue Cross Master Plan and Blue Shield Medical
Prolonged Insurance coverage are not options presently available through the Town of
North Attleborough, and nothing herein shall be interpreted so as to require the town to
offer Blue Cross Master Plan and Blue Shield Medical Prolonged Insurance coverage,
rather than the comparable plans that are presently available. The parties also hereby
acknowledge that the Federation and the Board of Selectmen, which was acting on behalf
of the School Committee, have negotiated the issue of health insurance coverage and have
reached resolution, which the Federation has reported to the School Committee is reflected
in the letter of James C. Moynihan to Annemarie DuBois, dated February 26, 2001, (a copy
of said letter is attached hereto for information purposes). The parties also hereby
acknowledge that said resolution is binding on the School Committee and may not be
amended pursuant to Massachusetts General Laws Chapter 150E and C, 32B, unless first
negotiated between the parties.

B. Teachers will be eligible to participate in a "tax sheltered" Annuity Plan established
pursuant to United States Public Law No. 87-370.

ARTICLE XXII
TEXTBOOKS AND TEACHING MATERIALS

The School District will continue to provide sufficient textbooks. Selection of textbooks shall take
into consideration the reports and recommendations produced under the provisions of Article XVIII
and XXIV.

ARTICLE XXl
DEDUCTIONS

A. The Committee hereby accepts the provisions of Chapter 180 Section 17C of the General
Laws of Massachusetts and, in accordance therewith, shall certify to the Treasurer of North
Attleborough all payroll deductions for the payment of dues to The Federation duly authorized
by employees covered by this Contract.

B. The Employer shall provide new employees during the normal human resource hiring process
a Federation membership and dues authorization form. Should a new employee have
questions about the Federation, the Employer shall direct the employee to the President of the
Federation. The Employer shall forward completed forms to the Federation within a
reasonable amount of time.

C. The Committee accepts the provisions of Chapter 149 Section 178B of the General Laws of
Massachusetts as amended and in accordance therewith, it agrees to certify to the
Treasurer of the Town of North Attleborough the deduction from each payment of salary to
its employees such amount or amounts as such employee in a written authorization to such
Treasurer may specify for purchasing shares of, or making deposits in, or repaying any
loan from the currently accepted credit union(s) of the Town of North Attleborough,
provided that all the provisions and requirements of said Section 178B are fully complied
with to the satisfaction of said Treasurer. It is further agreed that changes in the amounts
to be deducted from the salary of any employee shall be allowed not more than twice in any
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school year and that all amounts deducted from an employee's salary shall be required to
be divisible by five dollars ($5).

ARTICLE XXIV
RESEARCH AND DEVELOPMENT PROGRAM

A research and development program shall exist to take fuller advantage of teacher
resources for the improvement of the schools by affording personnel opportunities to work
on self-initiated proposals. Proposals for projects to be carried out under the research and
development program may include such matters as curriculum planning, evaluation and
selection of new materials, development of original materials, plans for implementing new
teaching techniques, preparation of student reading lists, setting up experimental laboratory
blocks, evaluation of systems, or any other worthwhile endeavor.

Any teacher or teachers may submit to the School Committee through the appropriate
administrators, a proposal in which the following are indicated:

1. The nature of the work to be done and what it might accomplish;

2. The number (and names) of teachers it would involve;

3. The estimated length of time required to complete the project;

4. An estimate of expenses for supplies, materials, travel, etc., which the project might
involve;

5. Whether the project would be done under a "released time" or "extended time" plan.

(See explanation below.)
The released time plan allows a teacher to work on his project during the normal contract
schedule by releasing him from some or all of his teaching duties, as required by the nature
of his/her proposal.

The extended time plan allows a teacher to work on his/her project in a period above and
beyond the normal school calendar or contract schedule.

Teachers who make a proposal for a project under this program must:
1. Submit their proposal, as described in Section B, to the School Committee no later
than October 15, of the school year prior to which the plan will be carried out. Such

proposal must be in writing, but may be in outline form.

2. Such proposal shall be presented to the Committee in final and detailed form no
later than the next December 1 following such October 15.
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F. A teacher or teachers who submit such a proposal will normally receive written notification
of the Committee's action on it by March 15. Action by the Committee may take any of the
following forms:

1. Approval.

2. Delayed approval. (To be used in the event that the Committee favors the proposal,
but lacks sufficient funds for immediate approval, in which case the project will be
given consideration for approval at a future time.)

G. All work on such projects shall be performed on school premises, unless the nature of the
work requires otherwise.

H. The Superintendent of Schools shall be notified as soon as reasonably possible if
unforeseen developments make it impossible to carry out an approved project.

A teacher or teachers responsible for a project shall submit a report, upon completion of the
project, to the Committee and appropriate administrators setting out the results of their
labors.

ARTICLE XXV
NO STRIKE CLAUSE

For the duration of this Agreement, the Federation agrees that no officer, representative or
Federation employee shall conduct, induce, or encourage any strike, work stoppage, or
withholding of services, or engage in any other direct interference with the operation of the school
district.

ARTICLE XXVI
GENERAL

A. If any provision of this Agreement or any application of the Agreement to any employee or
group of employees shall be found contrary to law, then such provision or application shall
not be deemed valid and subsisting, except to the extent permitted by law, but all other
provisions or applications will continue in full force and effect.

A. The School District and the Federation agree to share the cost of printing copies of this
Agreement in a number sufficient for all members of the bargaining unit provided that the
cost to the Federation does not exceed fifty percent (50%) of its actual costs to print the
Agreement.

B. Virtual High School: The High School may utilize the Virtual High School Program, or
similar internet based programs of instruction, to supplement, but not to supplant, the High
School's Program of Study. The North Attleboro School District and the NAFT
acknowledge that the District may amend the Program of Studies from time to time, to
reflect changing student enroliments; graduation requirements; student and faculty
interests, etc. Nonetheless, the parties further acknowledge that the Virtual High School
Program is not intended to reduce the number or variety of courses offered in-house by the
District
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ARTICLE XXVII
REDUCTION IN FORCE

In the event it becomes necessary for the School District to reduce the number of
professional employees in the bargaining unit because of financial limitations, reasons of
economy, decreases in pupil enrollment, changes in curriculum or other similar reasons,
the procedures set forth in this Article will govern the layoff of employees who are affected
by such reduction.

The School District shall have the sole discretion in determining which position or positions
or which type or types of positions are to be eliminated.

No teacher with professional teacher status shall be laid off pursuant to a reorganization or
reduction in force if there is a teacher without such status serving in a position that the
teacher with professional teacher status is presently qualified to fill, except in accordance
with Massachusetts General Laws, Chapter 71, Section 42.

Seniority shall mean an employee's length of continuous uninterrupted service in years,
months and days, commencing with the first date of attendant employment (not hiring) on a
paid basis in the North Attleborough Public Schools. No service shall be credited which
was rendered outside this bargaining unit.

Any leave of absence as defined in Article XV (excluding "D") and XVI shall be construed to
be non-active service and will not be included in determining the total length of service.
However, such leaves will not be construed to break active service and seniority will mean
the total number of years, months, and days preceding the leave, added to the total number
of years, months and days after resuming active duty after the leave of absence.
Employees shall not be credited for seniority purposes for days other than those served in
the regular school year as identified on the school calendar.

In cases of identical date of attendant employment, seniority shall be determined by the
drawing of lots by such employees or their designees, of such.

In the instance where certification has application, possession of such certification shall
have application at the effective date of layoff and not necessarily at the date of notice of
intent.

In determining the order in which employees with professional teacher status pursuant to
M.G.L. c. 71 s. 41 are to be laid off, the School District shall consider only the following
factors which shall be demonstrated:

1. The qualifications of employees;

2. The quality of past performance;

3. Experience within a category or discipline; and
4. The educational needs of the system.
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In the event that two or more teachers are substantially equal according to the above
factors, the least senior of such teachers shall be laid off first.

Employees to be laid off shall be notified, in writing, where possible by May 1, but in no
case later than June 1 of the year preceding the school year in which the layoff will take
effect. Said notice shall include the reason(s) for the layoff.

Employees who have been laid off shall be entitled to recall rights for a period of twenty
(20) months from the effective date of their respective layoffs, during which time they shall
have preference for any vacancy or new position which they are qualified to fill in the
inverse order of their respective layoff.

An "open position”, "vacancy" or "new position" shall be defined throughout this Agreement
as one which will be vacant for at least one semester.

Employees laid off under this Article shall be given priority on the substitute list during said
recall period if they so indicate in writing to the Superintendent.

Employees laid off under this Article may continue group Health and Life Insurance
coverage as provided to the bargaining unit during said recall period, by paying the full
amount of the premium of such insurance to the Town Treasurer. Failure to forward full
premium payments to the Town Treasurer shall terminate this option.

Teachers who have been laid off shall, during their recall period, be notified by letter sent
by certified mail from the Superintendent's office, provided they have left their home
address with the Superintendent, of any open position in the system for which they may be
eligible under the provisions of Section H of this Article.

An offer of employment shall be defined as a full-time position within the bargaining unit
open for at least one semester.

Failure to accept an offer of employment according to the provisions of this Article, within
fourteen (14) calendar days from the date of mailing by certified mail to the teacher shall
terminate the teacher's recall rights.

Certified teachers on recall who fail to accept an offer of employment shall not lose recall
rights unless such vacancy is for a full-time position as described in Section H of this
Article.

All benefits, including salary, to which an employee was entitled at the time of layoff, shall
be restored in full upon reemployment. All teachers recalled under this Article shall retain
whatever rights they held as teachers with professional teacher status prior to layoff.

A list specifying seniority of each member of the bargaining unit shall be prepared by the
Superintendent and forwarded to the President of the Federation annually by April 1. This
list shall specify seniority as of the following June 30. If unchallenged within ten (10) days
this list shall remain in effect for the next twelve (12) months. A separate seniority list shall
be prepared annually for Nurses covered by this Agreement.
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Employees from another bargaining unit shall return to the teachers' unit only after all
teachers on recall who are qualified for a position(s) are placed.

Employees from another bargaining unit shall only return to an open position as defined in
Section H of this Article. Upon return to the teachers' unit, employees from another unit
shall be placed on the seniority list as least senior of the members with the same number of
years of service.

ARTICLE XXVIII
PART-TIME POSITIONS

A. Persons employed by the School District as part-time personnel shall accrue pro-rated
seniority based on total teaching time per day, to the nearest hours. (Example: 4 hours, 20
minutes = 4 hours; 4 hours, 40 minutes = 5 hours.)

B. Each kindergarten session shall be considered a half day.

ARTICLE XXIX
AFTER HOURS WORK

Whenever employees covered by the provisions of this contract receive the pre-approval of the
District to work voluntarily in a District program beyond their base work year, as referred to in
Article V, above, or volunteer to perform professional duties not otherwise included in this contract
before or after their regular hours with the pre-approval of the District in a District program, they
shall be compensated for such work at the rate of $35.00 per hour. Examples of such work
include, without limitation, student enrichment activities; instructional duties performed outside of
regular work hours pursuant to specific grants; curriculum review and development; course review
and development; and, summer school instruction. Such work shall not include any teaching or
non-teaching duties referred to in, or performed pursuant to, this contract, including Appendix B,
or any duties that do not require the professional qualifications possessed by the employees
covered by the provisions of this contract, or any duties that have historically been performed by
teachers as part of their regular job duties, such as lesson planning, preparing student evaluations
or assisting students who require extra help. The District agrees when posting positions it shall
specify the number of hours for which teachers shall be paid for the "after hours" work described
in the posting.

ARTICLE XXX
EARLY RETIREMENT

A. Upon written notice of intent to retire, a professional employee, who has or will have at
least twelve (12) years of service in North Attleborough on the effective retirement date will
receive additional compensation according to the following:

FOR RETIREMENT EFFECTIVE JUNE 30, NOTICE BY DECEMBER 1 FOR YEAR OF
ATTAINMENT AGE: OF YEAR OF RETIREMENT

September 1, 2019 — August 31, 2022

AGE 45-53 $7,500
54-56 $5,500
57-59 $4,500
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B. Notification of retirement must be given, in writing, to the Superintendent of Schools not
later than December 1, of the school year of retirement.

C. Payment of retirement compensation shall be paid in a lump sum by September 30,
immediately following retirement.

ARTICLE XXXI
NON-DISCRIMINATION

The District will not discriminate against any bargaining unit employee because of his or her
being in a class protected by MGL c.151B. While this section is subject to the grievance
procedure, no grievance regarding Article XXXI may be pursued to arbitration.

ARTICLE XXXII
ELECTRONIC GRADING

A. Guidelines
1. Responsibility for back-up of the electronic grading system shall be by the Employer.

2. Afilter shall be used to block all personal information other than a teacher’s email
address and name on the portal.

3. The Employer shall be responsible for providing reasonable training to bargaining
unit employees around electronic grading software. The Employer shall not require
bargaining unit employees to attend trainings during off work hours.

4. All teachers shall have access to computers with grading software installed, both on
their classroom computers and on additional school computers. There is no
requirement that teachers install grading software on their personal computers.

5. Administration shall be responsible for the ‘inputting’ of parent email addresses.

6. Teachers shall be responsible for updating the grades on their students within a
reasonable period.

7. The types of grades (numerical vs alphabetical) and the manner (grouping,
percentages, categories) of inputting assignments/tests grades, is at the individual
teacher’s discretion. Reporting of quarterly grades and final grades shall be
consistent with grade level report cards.

8. The Administration shall be responsible for explaining the electronic grading system
to parents at parent meetings.

9. Progress reports, report cards, and comments shall be made available online.
However, in certain cases, grades will be in paper form and mailed home. If a parent
requests a paper form of the grades, it will be the Administration’s responsibility to
provide this information to the parent.
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10. Teachers shall be required to record attendance on the electronic grading system
within the first 15 minutes of class.

11. Quarterly grades shall be considered tentative until progress reports and final grades
are verified.

12. Questions about student grades shall be addressed to the teacher.
B. Changes to Grading Procedures

1. A standing committee comprised of equal numbers of Federation and Administration
members will be appointed to recommend relevant changes to the Electronic
Grading System. Any changes to working conditions, as it relates to electronic
grading, shall be negotiated with the Federation.

ARTICLE XXXIII
SCHOOL COMMUNITY FREE OF BULLYING

The Federation and the Employer are committed to a school environment free of bullying. There
shall be a standing committee comprised of an equal number of Federation and management
representatives. School department employees who seek assistance with the resolution of an
interpersonal, student, and/or parental conflict shall notify the committee. That committee will meet
with the employees provided recommendations, and where necessary make a written report to the
Superintendent of Schools. This committee shall act confidentially and information gathered from
this committee shall not be disciplinary. Bargaining unit employees who participate on the
committee shall earn the appropriate number of professional development points. This provision
does not prohibit any employee from seeking assistance via any other school department policy or
statute. Any employee who makes a request for assistance from this committee shall not be
subject to retaliation.

ARTICLE XXXIV
STUDENT CODE OF CONDUCT

The Employer shall, as much as reasonably possible, equally and fairly enforce the Student
Code Of Conduct. Bargaining unit employees and principals shall meet to review building-based
discipline trends and expectations.

ARTICLE XXXV
CHANGES TO CURRICULUM

The Employer will seek teacher input during the development of new curriculum and initiatives.
The new curriculum or district initiatives(s) shall be vetted by the Employer and there shall be a
commitment to provide support to bargaining unit members during implementation.

ARTICLE XXXVI
FEDERATION RIGHTS

. New Employee Federation Orientation — The Employer shall provide the Federation at least thirty
(30) minutes if not combined with a meal or sixty (60) minutes if combined with a meal to orient its
members on the new employee day.
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B. Convocation Address — The Employer shall provide the President of the Federation the
opportunity to address the attendees at the convocation assembly. This includes all union and
non-union representatives.

C. President Federation Leave — On an as needed basis, in the sole judgement of the
Superintendent, the President of the Federation may be released to conduct Union business, with
no loss of pay. The Federation shall reimburse the Employer the cost of the substitute teacher.

If and when the Town of North Attleborough mandates bi-weekly pay and/or mandates direct deposit,
the bargaining unit members agree to both of these changes provided that the Town of North
Attleborough provides a two month written notice to the President of the Federation, provides
statements (and should those statements be provided electronically, the Employer shall allow unit
members to print them at work), and any member with a valid hardship may be excused from direct
deposit.

XXXVII
DURATION

This Agreement shall take effect on September 1, 2019, and shall continue in full force and effect
through August 31, 2022.

IN WITNESS WHEREOF, the Parties hereunto set their hands and seals this day

of 2019.

NORTH ATTLEBOROUGH SCHOOL COMMITTEE

BY

NORTH ATTLEBORO FEDERATION OF TEACHERS

BY

Witness to all signatures:
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North Attleborough Public Schools

Salary Schedule
Teachers & Nurses

FY 2020
Step B B15 B30 M M30 CAGS PHD
1 47,374 47,824 48,176 51,859 53,227 54,354 55,231
2 49,269 49,736 50,103 53,935 55,356 56,527 57,440
3 51,240 51,727 52,108 56,091 57,571 58,789 59,738
4 53,289 53,796 54,192 58,334 59,872 61,139 62,127
5 55,421 55,949 56,359 60,667 62,267 63,585 64,613
6 57,637 58,188 58,614 63,094 64,759 66,129 67,197
7 59,941 60,515 60,959 65,618 67,349 68,775 69,885
8 62,341 62,934 63,395 68,243 70,042 71,525 72,679
9 64,834 65,452 65,932 70,972 72,844 74,387 75,588
10 67,427 68,070 68,570 73,810 75,757 77,360 78,611
1 70,124 70,793 71,312 76,764 78,789 80,456 81,756
12 72,930 73,624 74,164 79,835 81,940 83,675 85,024
13 75,845 76,569 77,131 83,026 85,217 87,020 88,427
14 78,881 79,632 80,216 86,349 88,626 90,503 91,964
FY 2021
Step B B15 B30 M M30 CAGS PHD
1 48,321 48,780 49,140 52,896 54,292 55,441 56,336
2 50,254 50,731 51,105 55,014 56,463 57,658 58,589
3 52,265 52,762 53,150 57,213 58,722 59,965 60,933
4 54,355 54,872 55,276 59,501 61,069 62,362 63,370
5 56,529 57,068 57,486 61,880 63,512 64,857 65,905
6 58,790 59,352 59,786 64,356 66,054 67,452 68,541
7 61,140 61,725 62,178 66,930 68,696 70,151 71,283
8 63,588 64,193 64,663 69,608 71,443 72,956 74,133
9 66,131 66,761 67,251 72,391 74,301 75,875 77,100
10 68,776 69,431 69,941 75,286 77,272 78,907 80,183
1 71,526 72,209 72,738 78,299 80,365 82,065 83,391
12 74,389 75,096 75,647 81,432 83,579 85,349 86,724
13 77,362 78,100 78,674 84,687 86,921 88,760 90,196
14 80,459 81,225 81,820 88,076 90,399 92,313 93,803
Note: On 8-31-2021, there shall be a 0.5% increase to the above salary schedule
FY 2022
Step B B15 B30 M M30 CAGS PHD
1 49,534 50,004 50,373 54,224 55,655 56,833 57,750
2 51,515 52,004 52,388 56,395 57,880 59,105 60,060
3 53,577 54,086 54,484 58,649 60,196 61,470 62,462
4 55,719 56,249 56,663 60,994 62,602 63,927 64,961
5 57,948 58,500 58,929 63,433 65,106 66,485 67,559
6 60,266 60,842 61,287 65,971 67,712 69,145 70,261
7 62,675 63,274 63,739 68,610 70,420 71,912 73,072
8 65,184 65,804 66,286 71,355 73,236 74,787 75,994
9 67,791 68,437 68,939 74,208 76,166 77,779 79,035
10 70,502 71,174 71,697 77,176 79,212 80,888 82,196
1 73,321 74,021 74,564 80,264 82,382 84,125 85,484
12 76,256 76,981 77,546 83,476 85,677 87,491 88,901
13 79,304 80,060 80,649 86,813 89,103 90,988 92,460
14 82,479 83,264 83,874 90,287 92,668 94,630 96,157
Note: On 8-31-2022, there shall be a 0.5% increase to the above salary schedule
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North Attleborough Public Schools

Class Advisors

Senior Class
Junior Class
Sophomore Class
Freshman Class

Science Fair

High School Coordinator
High School Assistant(s)
JHS Advisors

Science Club

High School

Science Equipment Maintenance

Yearbook

Music

Theater

High School Advisor

Coordinator
Business Assistants

High School Jazz Band

Middle School Jazz Band

High School Jazz Choir

Middle School Jazz Choir

High School Choir

Marching Band Director

Marching Band Assistant: Color Guard
Marching Band Assistant: Percussion
Winter Guard Instructor

Band Camp Director

HS Spring Musical: Vocal Director

HS Spring Musical: Instrumental Director

High School Percussion Ensemble
Honors Band Dorector, Elementary
Accompanist

Coordinator
Assistants (3 per production)
Technical Advisors (3 per production)

School Store HS

Coordinator
Business Assistant

General Positions

Student Council, HS
Newspaper, HS

National Honor Society
Language Honor Society
College Bowl

Debate Team

Model UN

Model Senate

Math Team

Literary Digest

Video Club

Art Club

Student Awareness Advisor
Peer Mediation Advisor
SADD
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Appendix B
Special Compensation
2.0% 2.0% 2.0%

2019-2020 2020-2021 2021-2022
2,112 2,154 2,197
1,077 1,099 1,121
998 1,018 1,038
955 974 993
3,168 3,231 3,296
1,609 1,641 1,674
1,658 1,691 1,725
1,658 1,691 1,725
3,483 3,553 3,624
5,642 5,755 5,870
998 1,018 1,038
2,042 2,083 2,125
2,042 2,083 2,125
2,042 2,083 2,125
2,042 2,083 2,125
2,042 2,083 2,125
2,042 2,083 2,125
1,325 1,352 1,379
1,325 1,352 1,379
1,325 1,352 1,379
3,984 4,064 4,145
1,162 1,185 1,209
1,162 1,185 1,209
1,004 1,024 1,044
1,004 1,024 1,044
681 695 709
5,805 5,921 6,039
830 847 864
830 847 864
1,658 1,691 1,725
830 847 864
1,658 1,691 1,725
1,492 1,522 1,552
1,325 1,352 1,379
1,325 1,352 1,379
830 847 864
749 764 779
830 847 864
830 847 864
1,077 1,099 1,121
1,824 1,860 1,897
1,492 1,522 1,552
830 847 864
663 676 690
497 507 517
2,490 2,540 2,591



North Attleborough Public Schools
Appendix B
Special Compensation

2.0% 2.0% 2.0%
2019-2020 2020-20201 2021-2022
Peer Leadership 2,490 2,540 2,591
Heritage Day, Middle School 1,858 1,895 1,933
Student Council, Middle School 1,659 1,692 1,726
Yearbook, Middle School 1,659 1,692 1,726
SCAR Advisor 998 1,018 1,038
Building Bridges Advisor 998 1,018 1,038
Destination Imagination 814 830 847
Counselors, IEP Chairpersons,
School Psychologists
Guidance Counselors * 1,162 1,185 1,209
Adjustment Counselors * 1,162 1,185 1,209
School Psychologists * 1,162 1,185 1,209
IEP Chairperson * 1,162 1,185 1,209

In addition to the stipend, the positions of Adjustment Counselor,

School Psychologist, and IEP Chairpersons may be required to work

up to an additional five (5) days outside of the teachers' contract year,
and Guidance Counselors shall be required to work an additional five (5)
days outside the teachers' contract year, at the individual employee's per
diem rate. Additional time at the individual employee's per diem rate may
be required upon the recommendation of the Superintendent. Total
additional time may not exceed three (3) weeks beyond the teachers'
contract year, except by agreement between the Superintendent and

the individual employee.
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North Attleborough Public Schools
Appendix B
Special Compensation

2.0% 2.0% 2.0%
2019-2020 2020-20201 2021-2022
Supervisor / Evaluator Positions Days
per diem
Head Nurse * 5 2,985 3,045 3,106
Health Coordinator * 5 2,985 3,045 3,106
Reading Coordinator * 5 2,818 2,874 2,931
Physical Education Director * 5 3,319 3,385 3,453
Humanities Coordinator, JHS * 10 4,147 4,230 4,315
Head Guidance Counselor * 20 3,483 3,553 3,624
English Department Head, HS * 5 3,319 3,385 3,453
Foreign Language / Art Dept Head, HS * 5 2,985 3,045 3,106
History Department Head, HS * 5 2,985 3,045 3,106
Math Department Head, HS * 5 3,319 3,385 3,453
Science Department Head, HS * 5 3,319 3,385 3,453
Title | Coordinator * 10 3,502 3,572 3,643
Technical Occupation Education
Department Head, HS * 5 2,985 3,045 3,106
Music Director K-12 5 3,319 3,385 3,453
Art Coordinator K-12 5 2,985 3,045 3,106
Curriculum Instructional Leader 5 3,221 3,285 3,351
* In addition to the above stipend, and the incumbent's per diem
salary for additional days, the incumbent will receive a specific
dollar amount for each full- and part-time person supervised. The
total of full-time and part-time persons supervised will determine
their placement on the scale below, as well as the dollar amount paid.
Total Persons Supervised
1 -7 per Full-Time 242 247 252
8 -14 per Full-Time 250 255 260
15 - 21 per Full-Time 256 261 266
22 - 30 per Full-Time 264 269 274
1 -7 per Part-Time 57 58 59
8 -14 per Part-Time 67 68 69
15 - 21 per Part-Time 72 73 74
22 - 30 per Part-Time 81 83 85
Example: Supervision of 6 full-time plus 2 part-time totals 8
persons supervised. The incumbent would be paid at
the 8 -14 range.
Miscellaneous Positions
Head Teachers 4,976 5,076 5,178
Administrative Liaisons 4,147 4,230 4,315
Crisis Intervention Team Coordinator 333 340 347
Crisis Intervention Assistant (9:1 in ea school) 81 83 85
Future Teachers Club 1,193 1,217 1,241
SWAP, HS 2,985 3,045 3,106
Instructional Media, HS 5,224 5,328 5,435
Instructional Media, JHS 2,572 2,623 2,675
MCAS Specialist 9,276 9,462 9,651
Mentor Coordinator 2,818 2,874 2,931
Mentors 2,007 2,047 2,088
Extended Day Detention Supervisor 74 75 77
(per session worked)
Transitional Night School Coordinator 11,907 12,145 12,388
School Committee Video 2,337 2,384 2,432
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North Attleborough Public Schools
Appendix B
Special Compensation

2.0% 2.0% 2.0%
2019-2020 2020-20201 2021-2022
Computer

Maintenance & Repair (per hour) 47 48 49
Technician (per hour) 74 75 77
Attendance & Grades Technician 7,389 7,537 7,688
Grades & Data Entry Technician 4,802 4,898 4,996
Webmaster 454 463 472

Coaches' Salary Schedule

Football
Head Coach 8,791 8,967 9,146
Assistant Coach 5,068 5,169 5,272
JV Coach 4,976 5,076 5,178
Freshman Coach 4,481 4,571 4,662

Cross-Country: Boys & Girls
Head Coach 3,483 3,553 3,624

Basketball: Boys & Girls

Head Coach 6,968 7,107 7,249
JV Coach 4,363 4,450 4,539
Freshman Coach 3,483 3,553 3,624
Grade 8 2,490 2,540 2,591
Grade 7 2,490 2,540 2,591
Gymnastics
Head Coach 4,812 4,908 5,006
Assistant Coach 3,203 3,267 3,332

Indoor Track: Boys & Girls

Head Coach 4,315 4,401 4,489

Assistant Coach 3,203 3,267 3,332
Wrestling

Head Coach 4,976 5,076 5,178

Assistant Coach 3,203 3,267 3,332
Baseball

Head Coach 5,805 5,921 6,039

JV Coach 3,651 3,724 3,798

Freshman Coach 3,235 3,300 3,366
Softball

Head Coach 5,805 5,921 6,039

JV Coach 3,651 3,724 3,798

Freshman Coach 2,789 2,845 2,902

Spring Track: Boys & Girls

Head Coach 5,061 5,162 5,265

Assistant Coach 3,235 3,300 3,366
Field Hockey

Head Coach 5,143 5,246 5,351

Assistant Coach 3,110 3,172 3,235

Freshman Coach 2,789 2,845 2,902

Soccer: Boys & Girls
Head Coach 5,061 5,162 5,265
JV Coach 3,150 3,213 3,277
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North Attleborough Public Schools
Appendix B
Special Compensation

2.0% 2.0% 2.0%
2019-2020 2020-20201 2021-2022

Tennis: Boys & Girls

Head Coach 3,749 3,824 3,900
Golf

Head Coach 2,818 2,874 2,931
Volleyball

Head Coach 4,644 4,737 4,832

JV Coach 3,203 3,267 3,332

Freshman Coach 2,789 2,845 2,902
Ice Hockey

Varsity Coach 5,862 5,979 6,099

JV Coach 4,473 4,562 4,653

Lacrosse: Boys & Girls
Head Coach 5,805 5,921 6,039
JV Coach 3,651 3,724 3,798

Swimming: Boys & Girls
Head Coach 3,871 3,948 4,027

Cheerleaders

Coordinator 1,579 1,611 1,643
Football 1,492 1,622 1,652
Football JV 1,286 1,312 1,338
Basketball 1,492 1,622 1,652
Basketball JV 1,286 1,312 1,338
Soccer 1,413 1,441 1,470
Competition Squad 1,413 1,441 1,470
Weight Room Supervisor 4,976 5,076 5,178
Trainer 32,351 32,998 33,658
Intramurals
Coaches Salaries (hourly) 16 16 16

Hours of service not to exceed thirty (30)
hours per season.

Events Facilitators

Football Ticket Supervisor per game 82 84 86
Ticket Sellers per game 62 63 64
Ticket Collector per game 53 54 55

Soccer Ticket Sellers per game 62 63 64

Basketball Ticket Supervisor per game 62 63 64
Ticket Sellers per game 62 63 64
Ticket Collector per game 47 48 49

Scoreboard Operators
Basketball & Wrestling per game 42 43 44

Track Meet Starter per meet 69 70 71

Track Meet Judge per meet 47 48 49

Van Driver
Golf per meet 33 34 35
Tennis per match 33 34 35
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Appendix C

Teacher Evaluation Instrument

SECTION I: PHILOSOPHY

We believe that all children can learn, and that our main purpose is to educate students to
the maximum of their potential. We also recognize that teachers are life-long learners who thrive in
a collegial, supportive and trusting atmosphere. Teachers and teaching are the heart and soul of the
educational process, and teacher performance makes a difference in the achievement of our
students. The dynamics of what teachers do and how they do it are central to the success of any
educational environment. Through the evaluation process, as established by this document, the
District undertakes the level of commitment to teachers in terms of direction, support and
professional development which is requisite if we are to ensure the continued success of our
students. To that end, the District and the Federation herein adopt standards and procedures
designed to foster continuous examination of professional skills, foster professional growth, to
commend professional achievement, to provide a rational and reliable basis for making
recommendations for the improvement of professional practice and instruction, to identify and
attempt to improve unacceptable performance, and, to provide a basis for making personnel and
employment decisions.

We have prepared this document as a guide for teachers and evaluators to improve instruction for
our students. Evaluation should be a trusting, supportive, collegial and interactive process, by
which we assess teacher performance in an ongoing effort to provide the best education possible for
our students.

SECTION II: PURPOSE

We conduct evaluations because we are committed to improving our schools in order to
provide optimal, effective and quality educational services. The evaluation procedures contained
within this document are provided to:

A. assist the individual teacher in providing a high quality education for
students;
B. provide a means of periodically assessing individual performance

of a teacher over time;

. provide information to identify staff members’ current performance levels, areas in
which improvement is needed, and suggestions that will lead to professional
improvement;

D. identify exceptional educational practices and superior teaching
performance;

E. identify negative educational practices and unacceptable teaching

performance; and,

F. provide data for personnel decisions relating to renewal, promotion, assighment,
remediation and dismissal. Nothing herein shall be interpreted to require the
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utilization of this evaluation process prior to the disciplining of a teacher for
misconduct, rather than for unacceptable performance. The District and the
Federation hereby acknowledge that through the adoption of the rubrics, standards,
indicators, and timelines as shown on the Teacher Evaluation Flowcharts and
process including the five-step cycle provided herein they have achieved the
aforementioned objectives .

SECTION III: GUIDING PRINCIPLES FOR TEACHER EVALUATION

A.

B.

The performance standards are measurable.

The performance standards reflect and allow for significant differences in
assignments and responsibilities. The evaluator shall recognize these differences in
assignments and responsibilities in the evaluation reports.

The performance standards are shared with the person being evaluated in
advance of the evaluation process.

The purpose of evaluation is stated clearly, in writing, to the person
being evaluated.

The evaluation process is free of racial, sexual, religious and other
discrimination and biases as defined in state and federal laws.

Anytime the evaluator makes a negative entry on an Evaluator Record of Evidence
Form the evaluator shall provide a copy to the teacher within two school days of the
observation. Anytime the evaluator makes a positive entry on an Evaluator Record
of Evidence Form the evaluator shall provide a copy to the teacher within five school
days of the observation. In every case the teacher shall sign a copy of the form and
return it to the evaluator within two school days of the teacher’s receipt. The
teacher’s signature acknowledges only receipt and does not necessarily indicate
agreement with the evaluator’s comments.

The person being evaluated shall be entitled to gather and provide additional
information on his/her performance.

The person being evaluated shall be entitled to respond in writing to the Evaluation
Reports/Record of Evidence Form entries. The responses may be attached to the
report as a part of his/her permanent record.

Prior to a teacher signing an evaluation, all information in the Formative or
Summative Evaluation will be reviewed with the teacher at a Post Evaluation
Conference. This process ensures that there are no surprises.

The evaluation process includes systematic methods to empower teachers to be life-
long learners, to recognize teachers whose performance is exceptional, to identify
and support teachers whose performance can be improved, and to replace teachers
whose performance is unacceptable; and ensures that the commitment of the District
and the teachers to the professional development of all staff is ongoing.
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K. As this Appendix C has expressly stated, the District and the Federation agree that
the philosophy and purpose of evaluations focus on the improvement of schools,
student learning opportunities, and teacher and administration growth. Teacher
evaluation must include coherence between any growth objectives noted in a
teacher’s evaluation and the overall District objectives. The individual teacher’s
objectives should connect to those of other teachers on the same team, in the same
school, in the same District and to the District’s overall objectives. The District and
the Federation agree that it is important to foster collaboration and communication,
in multiple forms, between the teacher, other teachers on the same team and in the
same District as well as between the teacher and evaluator and other members of the
District administration, and that individual teacher objectives should accommodate
such collaboration and communication. The parties hereby acknowledge the DESE
regulations at 603 CMR 35.00 et seq. and agree that this Appendix C has been
developed collaboratively, and that it incorporates all of the principles of evaluation
set forth in those regulations and is consistent with those regulations.

SECTION IV: MAKING EVALUATION WORK
The District and the Federation agree that an essential element of the District’s
evaluation process is that all teachers and evaluators receive appropriate training in the
evaluation process, consistent with the terms of this Appendix C. The District and the
Federation shall continue to work collaboratively on the development of appropriate and
effective training and to ensure that training is made available to, and utilized by, all who
require it.

SECTION V: TEACHER EVALUATION PROCESS AND FLOWCHARTS

A. Evaluation Cycle: There shall be a five component process that all teachers follow
consisting of 1) Self-Assessment; 2) Goal Setting and Teacher Plan Development; 3)
Implementation of the Plan; 4) Formative Assessment/Evaluation; and 5) Summative
Evaluation.

B. There shall be four types of Teacher Plans:

i Developing Teacher Plan, which shall mean a plan developed by the
teacher and the evaluator for one school year or less for a teacher
without Professional Teacher Status or, at the discretion of an
evaluator, for an teacher in a new assignment.

ii. Self-directed Growth Plan, which shall mean a plan of one or two
school years for experienced teachers who are rated proficient or
exemplary, developed by the teacher.

iil. Directed Growth Plan, which shall mean a plan of one school year or

less for teachers who are in need of improvement, developed by the
teacher and the evaluator.
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iv. Improvement Plan, which shall mean a plan of at least thirty calendar
days and no more than one school year for teachers who are rated
unsatisfactory, developed by the evaluator with goals specific to
improving the teacher’s unsatisfactory performance.

C. The evaluation process is illustrated on the following flowcharts.

C4



90)

J0J0RIL(T JLR[YIY ‘103031  AJS ISSV 1030211 qIdS ‘siedourid ‘1sissy ‘s[edIourid Sopn[oul J0JeUSIUIUIPY 4 .
Jrun SurureSIeq JO SI9QUSUI [[B SSPN[OUT JOYOBA T

&

JUSWIDAOIA ]
SPoaN e
JUSIOJOIJ e
Arefdwoxy e
Suy.
[Iv424Q 2apVUIUNS

pue SOLIQNI U0 paseqg
pADpUDIS
Yovsg uo suyvy

A10)08JST)BSU() °
JusuaAoxduy
SPOAN e
JUSIOIJOIJ e
Areduwoxy o
sjoejnae Aq payroddns
PUB SOLIqNY UO pasegqg

PADPUDIS
YOV UO SS24504

S[eoD) 1do(q/wea ],
10/ puE TenplAlpuy
S[DOD) UO $SSILF04J

sreon 1deg
/Ures ], 10/pue [enplaIpu]
S|POD) UO SS2LS04J

QOUIPIAS IO e
Sururea| Juepms Jo
SomseayN o[dinjN e
90110RI{ JO S}IoNpoIJ e
ouapiay
Jo d103a1m) yova
woLf spn iy 12yivo

0BqPa9y
1M A[[ensn SuUoneAIdSqo
paounouueun
Jouiq oydnm +
padunouue Quo 1Sed[ 1e
SUOVALIISq()

JNI0MISIN0D
dd ¢80 ‘s10jeo1puUI
pue SpIepue)S dpIMIRIS
Pim poudie ore
ey} S[e0S urepe 0} a)e}
1SNW 19YoLd |, SUOTOY

T010211(J qHdS/[edioutig
AQ POUTULIIRD S

JUAUUSI]Y PUD SUONIT

s[eo3 juownredop
10 Wed) ISPISU0D ISNA
‘[e03 Juo 1SBI[ Je SIYLAI))
‘SpIepue)S 9OURWLIOND
jsureSe 9o110e1d SISSISSY
2011004 [VUOISS2J04J

S|e0B
juountedop 10 Weo)

‘SoA0Idde

1010211 qAJS/Tedoutig
‘sosodoad ayoea],

S|pon

JOpISUO0D JSnjA ‘Teos
QUO }SBI[ 1B $9JBaI)
sjuopn}s
JUSLIND JO BIRD SAZATRUY
SUIUIDIT JUpnIS

4 ) )
QATIRWIIING ( QATIEULIO ] N ( e — 4 pUE S[EOLD) SOpN[OUI X
so1o[dwod pue s3uryer sa19[dwod pue 9[040 Iote] 10U SUTUWIS0q 0USPIAD Jeyq] ue]d Ioydea],
[[eI9AQ pue pIepuelS -prur ssa13o1d 1oyoea ], Joyre3 (oyerdordde se peary QUITLIOOP I0IOII(]
oes uo Juner S31BN[BAD/SISSISSE eg %\H WMMWHWMMM%QI padg,redourig ‘sTe03 sesodoid pue
sauTuLIs}ap [edouLtd [edmournig sueyd o sjuswardur 1oyoes ] pue 1oyoes ], SOSSISSL-][OS JOYIBIT 4
\- AN J \_ J\L AN
07 D7 g qa,] — up[ 0S JIAdy —Jazg 0 —Jao5 RELIIEIELN
Jo uondd[0) K1 GEEIN
uonen[eAy JUSTSSISS Y » ue[g oY) [805) pue ‘sisA[euy
JApeWIING A BULIO ] Jo uonejudwaduwy YuomdopeAd( ue[q JUIWSSISS Y -J[OS

SNJe)S IYI8I |, [BUOISSIJO.IJ INOYIIM SIYILI [, put s1ayded I, Surdopsa(
I[PAD IBI X -U() JIBYIMO[ :UONEBN[EAT JIYILA T,




90

1010911(J ONR/[YIY ‘1030911 HJS

1SSy ‘10300 qddS ‘Sredrourid ‘1s1ssy ‘sjedroulid sepnour J0JeNSIUIPY .y
JIun SurureSreq Jo SIOQUISW [[8 SOpPN[OUl IoYoBa ] ,

A10108JSTIRSU) °
juowoAoIdw] SPeON e
JUSIOIJOId e
Arejdwoxy o

Suy4
[ID424Q 2apvuLUng

PUB SOLIQNI UO Pasey

pADpUDIS
Yoms] uo Suyvyy

A10j08JST)ESU[) °
JuowoAoxduwy
SpoON e
JUSIOIJOIJ e
Arejdwoxy e
syoejnae Aq pauroddns
pue SOLIqNY Uo paseyqg
pivpunis

OUSPIAD IO} o
SurureoT Juepnmig
Jo samseaJp o[dynjy e
9011081 JO S}JoNpoiJ e
2ouapIay
Jo d1052pm) 1yova
woLf spnfildy 12yivo

YOUS] UO SS24504J

s[eon 1do/wrea .
10/ pue [enplaTpu]
SIDOD) UO SS2LS04J

sreon 1do(g

[UEBI], I0/pUe [enprAIpu]
SIDOD) UO SS24504]

JI0MISIN0D
d 3o ‘s1o1eIIpUL
pue spiepueis ‘s[eo3
[O0YOS pue 19LIISIP
‘91e1S )M PIUSI[R I8
1eU] S[eOS UTRYR 0} B}
1SNW I9YOBI ], SUOIOY
JUAUUSI] Y pUD SUONIT

AJrensn SuoIjBAIdSqQO
paounouueun
Jouq srdunN +
paounouue 9uO JSeI] 1Y
SUOYDALISG()

s[eo3 juounsedap
JO WIB3} JOPISUOD ISNIA
"[e0S QU0 ISBI[ JB SA1BAI))
"SpIepue}S 9OUBULIOJIO J
jsurese 9o11081d SISSASSY
2011oD4J [PUOISS2J04T

saaoxdde 1030011(]

adds/redoutig
‘sosodoad oyoeo ],

sjpon

S[eod
Juaulredap 10 wed)
ISPISUO0D ISnJA [e03
oUO 1SBI[ I8 SOJBAID)

SIUSPN)S JUSLIMD
Jo BiRp SazATRUY
SUIIDaT JUapnis

J

uonen[eAy
sAnreIIINg sejerduwod
pue Surjel [[eIoAQ
pue pIepuelS yoee uo
Suryes souruLe)ep [edouri

_J

ASueyo
JUBDIJIUSIS,, SSO[UN 910J0q
Se Sunel owes [ IX
Jo pus Je ‘sserSoxd Joyoea ]
sajen[eAs [edrourig

QOUSPIAL JOYIET
(ererrdoxdde se pesq 1de(q
Jo/pue) I0JeNSIUIWPY 4
puB I9yoea ], Y10q :Ue[q
o syuaure[duur Joyoes ],

pUE S[EOS Sopnjoul
ey} ue[J IoUOLa],
QUITILIJOP J0JOIL(]

qads/redroutig
pUe IoyoBa ],

‘s[eod sesodoid pue
SOSSOSSB-J[9S JOYOBI [ 4

Z AL 0] ‘@unp — Avpy

[ A ‘0] auny — Aoy

Z AL Aopy — [ 4 3dag

[ A 100 — 1dag

[ Af 12quiaidas

uoyenjeAq
JARWWING

uonen[eAy
JAIJBULIO ]

90UIPIAY JO

uond3M[0) % ue[d 97}
Jo uoneyuawd[duy

Sumpoeg
[805) pue ‘sIsA[euy
Yuatndopad(q ue[q

JUIWSSISSY-J[OS

SNJe}S I9YI8d I, [BUOISSIJO.IJ YIIM SI9YILd ], Are[dwax pue JUSIIJOI ]
L) JBIX — OM ], :UONnEBN[EAT JI3YILa T,




LO

"PrepuelS yoes J0 Supjel e 11oddns 01 1010IpU] AI9AS TO 9JUSPIAS JO JUNOUIR J[qRUOSET
€ PaIeys pUE paIdljes OABY SIOJEN[EAS PUEB SI0RONPS ‘9[0A0 UOTEN[EAS 9U JO Pus oyl £q et s1 uoreioadxo oy ‘IOADMOY] "2AOQE
97} JO [[€ 10 “UOMII[[0O F0USPIAS JAISUSYSIdUIOO SIOW 10J SNo0J € “Furyos 203 Sunmnp pejeSie) ‘quowssasse-J[os Sutmp yydop 101e013 UI
pazATeue 9q Ued SJUSWSS 1o/pue s1oyeorpu] Ajuond ySiy ‘odurexs 10,] ‘9[040 uonen[eAd sy} noygnoiy) syusuoduos osey) aziseyduro
0} sAem Jo K)oLIBA B oI8 919U, 'SPaou Surures] juspnys pue sonoeld [euorssojoId IOU/SIY Se [[om SB SanI[IqIsuodsal pue 9[0I §,I0}Bonpa
1By} 01 Surp1odoe senuond Y31y oq PINOYS Jey} SJUSWIS[H pUB SIOJRJIPU] UTelsd uodn Sureaise pue Sulssnosip Aq A[reorejens onqni
943 9sM 0} SIOJEN[EAS PUE SI0)EONPS S33RINOdUS HSH "Area Aew parjdde oq [[1m OLIGNI SIY) WOUM O} SIOYILS} JO SONIIqISuodsar oy

"SISITe10ads Se yons $901 IOY}0 Ul SI0JeINps I0J OLIqnI

SIY) osn 0} 9S00YD OSe ABWI SIOLUSIP {SIOYIES) UOLEINpa [e10ads pue ‘sioures] ofendue ysiSug Jo s1oyoes) Surpnjour ‘a8papmoury
10 SOSSE[O PozI[eroads Yim SIOUDES) SB [[9M SB JUSW0R[J PIOURAPY YSnory) y-o1d WOI SISY0LS) UOTEINDd [2IoUsd 0} o[qeorjdde
99 0] PSUBISIP ST JLIQNI YT, "9A0qE Y} JO UONLUIQUIOd AUE IO ‘SJUSpmIs [enpiarpur ‘sdnois [reuws ‘SWOOISSE[O 9[0YM JO SISUOBI]
Surpnjour ‘s10yoes} [[e 10§ [0£0 uonen[eas dejs ¢ oy INOYSNOIY) Pasn aq 0] POPULIUI ST )] -eonoeld SuUIyoRa) SOQLIOSIP OLIGNI SIY ],
dLIqNY JI9YIBI T, Y} JO 38

‘Aiejdwoaxz 1o ‘Jusioyoid ‘yuswanoidwj spasy

‘Aiojoeysiesun :selobsieo Inoy Jo suo Ul ouewIoLad SARASIUIWpPE Jo Bulyoes) 30 [2A8] 8y} Bulkyuspl o} siseq sy} Se aAI8S pue Jusws|e
yoes 0} psublje siolneysq pue SUOROE JOJEONPS JO SJUSLUSIE)S B|qeINSEsl PUB S|GBAISSTO SIE siojduosep souewlopad :sioyduoseq «

‘Juswanosdw Joy dewpeol e se sanlss 1ey)

>OBQPS8) P3JIEISP U940 0} siolenjeAs Joj Ajunpoddo ue spiroid pue eooeld Jojeonps jo sjoedse oyoads aiowW ojul SIOJEDIPU| SU} umop
81 J8yUny sjusWSle ayL "I0Jedipul yoes 03 pajejal SIOIABYS] PUB SUOROE JOo suoiduosap oyoads aiow e sjuswsle oy :SJUsWwalg =

'sisAjeuy pue Juswssessy ‘Bujuueld pue wnjnowIng :olgnI Jayoes] ay) JO | PIEPUEB)S Ul slojeolpu| @a1y} a1e alay) ‘sjdwexs
104 "piepuels yoes .oy souewliouad pue ‘s|s ‘ebpsimouy oyosds aquosep ‘suoienbal ayy ul psjielep osje ‘sioedipu :si0}edipu] =

'8InjInY [BeuoISS8j0id pue Juswebebusg

Aunwwoy pue Ajwed ‘suspnmis Iy Buiyoes] Juewissassy pue ‘bujuueld ‘wninolng :sISyoes) Joj SPIEPUB)S Jnoj aie aisy)
'suone|nBal sy} ul pajielep sonoeid aaosye Jo souewlopad pue ‘sjis ‘aBpsjmouy Jo selobe)ed peoiq ay) ale Splepuels :Spiepuels

JLIqNY I3 T, Y} JO INIONIIS

"OLIqQIY 194083 I, [OPOIAl HSH Y3} SUIeIuod
xipusdde ST, “[[eI9A0 PUE pIepue)S [oed UO SSUrel SouruLIOfad SANRWIMINS pUe 9ATJEULIOJ JNOqE sjuswpnl [euorssojord powojur
oYew (¢) Pue ‘90USPIAS SZIUBSIO 0} IMONNS pue ASO[OUTULIS) UOWITIOD B dofeasp (7) “eonoerd ur oy1] s300] eoueuriojred jusrorjord
UM JOo Furpuejsiopun pareys quelsisuod e dojoasp () siojen[ess pue s103eonps d[oy 0] PAUSISIP oI SOLIQMY “IOJEONPa AIOAD
10J pa1mbal ore pue JIOMIWEL UOIEN[RAS 101eONPd S)OSNYDIESSE Y} JO JUSUOUI0d [EdLI0 € e — (T0°SE TWAD €09) . eoueuriojrod
JO S[9A9] JUSIHIp Je S)OBINIE 10 90noeId JO SONSHISIOBIBYD QUSSP Jey) [s][00) Surioos,, se suonenSeI oY) UI POUep — SOLIQNY

dLIqNY JIYIBI ], 03 IPINK)




80

C-Y-I] Juswis|37 se 0} paLisjal 8 UeD (Z) Juswa|g Juswabebu juspnis ay; ‘() Joyeslpu| uoionsu] ay Jopun :ABojoulwa) Juawajg

V-I1 403e0lpU| SE 0} pauIsjal 8q ued (V) .Jo}edlpu] uolonysu| U3 (]]) PIEPUE)S SIUSPMIS (I Bulyoes |, ey} Jopun :ABojoulwa) 10jed1pu]

‘ouqnJ ayj jo sped sousisjal 0} MO

Aqisuodsay pue Aufiqersy ‘g
juswspnf ']
103e21puU] sanI[IqIsuodsoy] [BuOISSIFO.IJ “

Annqrsuodsay pareys ‘|
J0yeatpu] ANpiqisuodsay paeys 7y

SunR[eW-UOISIoA(T T
103831pu] SUD[BIA-UOISIA( “(

UOTjRIOqR[[0)) [RUOISSSJOI] ' |
10)BIIPUT UOIIBIOE[[0D) *D)

[IMOID) pue SUILIE T [BUOISS9JOI] |
J03BIIPU]T YIMOI5) [BUOISSIFOLJ “

Sumeg [eoD T
010BIJ SAIO[JY |
J03Bd1IpUT UOLIII[JIY 'V

UONEOIUNWITIO)) JUSIOJOIJ A[[eI[n)) 7
uoneoIuNUWIWO)) e -0M T, ']
103BJIpUT UOIBIIUNWWO)) )

oddng umnoruny) *z
suoneadxy Sururesa '|
103B1pU] UOIBIOQE[0D "

JuowaFe3uy Afrwe,JAusred *|
103Bd1pU] JUIWISEIUT Y

93pojmouy] 03 $S900VY ¢
suoneyoadxy ySIH g
suonejoadxs Ies[) ‘[

{103e31pu] suonedddxy

JUSUIUOIIAUY [NJ309dsay SUIBIUIBIAL *T

SOOURIRJJI( S109dsay [
103ed1pu] ASUdIdO.IJ [BANI[n)) *)

UOTIBATJOJA] JUSPIYS *€

JUSWUONAUF SUIUILST SAIRIOR[[0)) ‘T

JUSUIUOIIAUY SuruIes| 9jes ‘[
10)BIIPU] JUIWIUOIIAUT SUIUIBd| °g

SPO3N 9SIOAI( SUNRSI €

Juowegeuy Juspnig "7

oA\ pue oI Jo Arfend
10)B31PU] UOINIISU] Y

SJUSpMIS YA\ SuoIsn[ouo)) Surreys ‘¢
sanges[[0) YA, suorsnjouo)) SuLeys ‘7
SUOISN[oU0)) pue SIsA[euy |

103B21pU] SIsA[euy *D)

991081 01 SUdUISNPY 7
SPOYIRIA JUSTUSSISSY JO KJOLIBA [
J03JEDIPU] JUIWSSISSY “g

SUOSSOT PINIONIS-TOM “+
u31sa(J J1u) paseg-spIepue)s snoIosry ‘¢
Juowdo[aAs(] JU0SI[OPY PUB PIIYD) T
93papmouy] JeyelA 102(qng 1

10JEd1pU] SUIUUR[J PUB WN[NILLINY) 'Y

alny|ny [euoissajold
‘Al plepue)s

juswabebuz Ajunwwon pue Ajiwey
il plepuelg

sjuspnig | Buiyoes |
Il prepuels

JUBWISSaSSY
pue ‘Buluueld ‘wnjnouIng
| plepuels

OUL[D-V-1V ILIqNY YL |




60

“JUSWISIS SIY} |epowl

0] 9|ge S| "Sewo2ino pajels bunssw
psemo} ssaibold jueoyiubis syew o}
sjuspnis ||e 8|qeus ey} sadusauadxa
Buiutes| puedxs pue ajenuaiayip

0} abpamouy| siy} sesn pue

Ajjesouab aiow 109[gns 1o apelb siyy ul
SJUSpPN]S puB SJUSPNIS UMO S Jayoes)
9y} JO s[an9| [ejuswidojanap ey}

10 ebpaimouy padxa sejelisuowag

*Sawo93no papusjul Bupsaw
piemo} ssaibouid o3 sjuspnys

lIe ojqeus jey} sasualiadxa
Buiuies| pajenuaiayp Buipinosd

Aq utes| sjuspnys asay} shem
JuSlayip 9y} pue WOoOoISSE|D Ay}

ul sjuapnjs jo Ss|aAd] [ejuswdojanap
ay3 jJo abpajmouy sajelsuowaq

"S9W00]N0 papua)ul
Buneaw plemo} anow o} sjuapnys ‘e
jJou Ing ‘swos ajqeus ey} seousuadxe
Buiuies| sdojansp Jo/pue ssejo

ayj ul syuspnjs ay) Buowe Bulules)

10 sAem pue sjans| [ejuswdojarap
Ayuspi jou saop Inq abe

SIY} SjUSpN}S JO S|9A3| [eyuawdojanap
10 abpajmouy| ssjensuowag

*S3WO2IN0 papuslul

9y} J98W 0} SjUSpNIS JSoW d|qeus jou
S90p Jey} sjuspn)s |[e Joj souauadxe
Bujuies| suo sdojenap AjjealdA] ‘uies)
Sjuspn}s Moy Ul saoualayip Jo abe
SIY} SjuSapnis Jo S|aAs| |eluswdoljanap
10 abpajmousy| ou Jo apyl| sejelisuows

juswdojanag
JUS9S3|0pY

pue pliyd
v

“Juswia|e SIy}

[opow 0} a|qe s| "Jos(qns 8y} ul SIS
pue abpajmouy| xa|dwoo azisayjuAhs
0] Way} ajgeus ey} saousadxe
Bulutes| uj syuapnis ||e Buibebus Aq
salinbai )1 ABobepad ay) pue Jenew
109[gns ul ssipadxa sajelisuowaq

‘J08lqns sy} ul s|njs pue abpajmouy
x9]dwod aiinboe 03 way}

a|qeus jey} sesuauadxas Bululea| ul
sjuspnjs Buibebua Apjuaysisuod Aq
salinbau }1 ABobepad ayj pue Japew
193[qns sy} Jo Buipuejsiapun pue
abpajmouy punos sajelsuowa(

"Joalgns ayy ui

S||IIS pue abpamouy| xa|dwoo punole
saousadxe Bujuies| ul sjuspnis
Buibebus sawpawos Aq salinbal

} ABobepad ay; pue Jepew joslgns
10 abpa|mouy| [enjoe} sajessuowag

"Joalqns ay} ul s|iis

Jo abpsjmouy xa|dwoo uo pasnooy
soousadxe Bujuies| ul syuspnys
sabebus Ajaley "Jusjuod [enjoey

9y} Jo Juswdo|anap 10} $824N0Sal 10
S)00qIxa} uo Ajineay saljal ‘Abobepad
S}l Jo/pue Jajjew j103lqns ay}

10 abpajmouy pajiwi| sajelisuowaq

abpasimouyy
leyel joslgns
L

Arejdwiaxg

jusIoyoId

juswanoldw] spasN

Aioyoejsnesun

Sjuswe|g "v-|

"'SOWO023N0 djqeinseall

YIM SUOSS?| palnjoniis-[|dMm Jo Buiisisuod uoroniisul Jo sjun paseq-spiepuels snolobil pue aanoaye subisap pue
‘ules] spusapnis moy pue JuswdojaAsp pjiyd jo dselb poob e sey ‘[|am Japew 3a3fgns ayj smouy :Buiuue|d pue wnnaLINg  “y-| 10}ealpuj

"SeAjoslqo bullies) buiuijad Ajsnonupuod pue

‘siseq bujobuo ue uo xoeqpsas) sAoNJSUOD YliM sjuspnis Buipiroid ‘uononiisul eaoidwi o} ejep siy) Buisn ‘ejep yimo.b pue souewouad
juepnys buizAjeue ‘sjuswissasse juspnis [njbuiues pue opusyine buus)siuiwpe pue Bulubisep ‘Uoonsul Juaiayoo pue Ajenb
-yb1y buipinoid Aq syuspnys e Jo yimoub pue Bujuies| 8y} sejowoid joyoes] oy JUSWISSISSY pue ‘Bujuueld ‘WnnaLLIng ;| piepuels

ouqny Jayosea]

:991j0kId Bulyoses] aA}09g JO Siojeslpu] pue spiepuels




01D

JUSWdI Sy}

|[9pow 03 3|ge S| *spasu s,uapnis Alans
01 puane 03 Suidnous pue ‘sa180jouydal
‘s921n0sal ‘s|eusiew papinodd
19143S1p 8uisn ‘sanAnoe ‘@uanbas
‘Buioed ‘saidaneuys Juswasesus uspnis
a1endoudde pue saA303[qo 3|qelnseaw
‘Bu1Bua||eyd yum suossa| SuiSesus
Aly8iy pue paunioniis-jjam sdojpaag

‘Buidnolb pue

‘sa1bojouyosy} ‘seoinosal ‘sieusew
papinoid jouysip Buisn ‘saniaijoe
‘oousnbaes ‘Buioed ‘seibsjel)s
swabebus juspns sjeudoidde pue
saAlslqo s|gelnseaw ‘Buibus|ieyo
UlMm suossa| painioniis-jjom sdojensg

‘3uidnous
pue ‘sd21nosal ‘sjelsiew papiaoid
10113sIp 8uisn ‘sa1Aoe ‘@ouanbas

‘Buioed ‘sai8a1e43s JUsWSeSUD
juspnis aedosdde jo syuswsje
awos Ajuo yum suossa| sdojanaq

*SSB[D BY3 Ul S3UBPNIS 3y}

104 10 3W02IN0 papualul oyl 404 Suidnos
Jo/pue ‘sa2inosau ‘sjelslew papiroad
1013s1p Buisn ‘saniAizoe ‘@auanbas
‘Buded ‘sa1e1e43s JUsWaSeSus Juspnis
a1eudoaddeur yum suosss| sdojanag

SU0ssaT
P3INIONS-|3M
el

"JUSWS[D SIYl [9pOW 0] 3|qe S| “B|NdLIIND
|BJ0|/SpJepuels 31e1s Ul pauLap s||iys
pue a3pa|mou syy Ajdde pue uies| 03
S1U3PNIS dgeus 1.yl s||iys Supjulyl Japio
-49y31y Suiinbau sysey Suigusjjeys pue
S9W0IIN0 3|qISSBII. ‘D|qeINSEIW UM
uoI3dnJisul JO syun palesdaiul sudisaq

"B|NoLIND

[BOO|/SpJepue)s S]e]s Ul pauyap S|Iys
pue sbpajmouy ay} ules| o} sjuspnis
8|qeus Jey} s|Iixs Bunjuiyy Jepio
-laybiy Buuinbai sysey Buibusjieyo
pue sawoo}no ajgeinsesw

Yim uononuisul Jo syun subiseqg

SIS Sunjulya

JapJo-1aysiy auinbau Ajaies sysey Jo/pue
pauyap Aliood aue sswo3no wspnys
SWOS Inq ‘e|ndLIINd [20|/SpJepUB]S 21e)S
ul pauyap s||1js pue aSpajmous| awos
SS2JppPEe 1Byl UoIIoNJISUl JO SHUN susisaq

S|Is Supjuiyy

[2A8] Jamo| uo AjaJ Ajzsow jeys sysey
apn|oul Jo/pue ‘S3W0I1N0 3|qelnsesaw
32e| ‘B|nJLIIND [B20] /SpJepuels

31e1S Yum pausije Jou ale eyl UoIdNIISUl
40 s)un sugisap Jo ‘uononuisul Jo

SHUN UBY3 JBY1R] SUOSSI| |enpIAIpUl SUB|d

usiseg uun
paseg-spJiepuels
snoJo3dry

eVl

Asejdwax3

Jusioyold

uswanosdw| spasN

A1oroejsizesun

192130e4d Sulydea] SAI13I9443 JO SI0IBIIPU| PUR SPIBPUER]S

oLIqny Jaydea]




IO

‘Juswala siy}

|[9pow 0} |ge S| "SHUN pue SUOSSs|
Jo suopeoyipow ajeudoidde pue
sjuapnjs jo sdnoib pue sjenpialpul
J0oJ sjusWwadUBYUS pUB SUOUSAIBUI
psjenuasayip ajeudoidde uswsajdwi
Jojpue Ajjuspi pue aopoeud jsnipe
0} sbulpul asay} sasn Ajjuanbauy
pue SSWo9}N0 papualul PJemo}
ssalbo.id sulwislep 0} sjusWSSasse
10 walsAs anisuayaidwoo e

wol} synsal sezAeue pue saziuebliQ

‘sjuapnjis 1o}

SJUSWIdUBYUS PUE SUOIJUBAISIUI
pajenuaiayip sjyeridosdde
juswajdwi Jojpue Ayuapl

pue aonoeud jsnipe 03 sbuipuly
9S9Y} SOSh pue SaWo93N0 papuajul
pldemo) ssaiboud sujwualap

0} SJUSWISSasSE Jo A}aLleA e woly
sj|nsal sazAjeue pue saziuebiQ

"sbuipuy auy}

uo paseq UolonJsuUl ainjny saipow
1o a9noeld sysnipe Ajjeuoisesoo
AJuo Ing synsal Juswissasse

awlos azAjeue pue aziueblio Aep

‘sjuswIssasse
|ELUIOJUI PUB [BWIOY UO paseq
2o11oel1d 0} sjuswisnlpe may saxeln

9ol10e1d
0} Juswisnipy

cal

"Juswsld

SIY} [opow 0} 8|ge S| "SpJepue}s
|eooy/a1ess buinsiyoe piemoy ssaiboud
pue ‘ymolb ‘Buluies| yuspnis
aInseaw 0} ‘S}UBWISSaSSE WiIdUI
uowwod Buipnjoul ‘sjuswissasse
[ew.o} pue [ewlojul JO WajsAs
aAIsuayaldwod ‘pajesbsiul ue sesn

‘splepuejs [eooj/ajels Buinsiyoe
piemo} ssaiboud pue ‘Yymoub
‘Bulules| sjuspnis yoes ainseaw
0] ‘SjUSWISSaSSE WILIdjUl UOWWOD
Buipn|oul ‘syjuswissasse pue
spoyjaw |ew.o} pue [ewJojul Jo
Aauien e sis)siulwpe pue subisag

‘splepuejs [eoo|/alels

Buinsiyoe piemoy ssaiboud Juspnis
sainseaw Ajalel nq Bujuies| Juspnis
2INSEaW 0} SJUSWISSISSE [BULIO}
JO/pUE [BWIOJUI SWOS Ja)Siuiwpe Aej\

‘Juswianalyoe

apn)s awi-ul-uiod Ajuo sainseaw
10/pue [0oyos ay} Aq palinbal
sjuawissasse ay} Ajuo siajsiuiupy

SPOYIeIN
Juswissassy
10 Alauep

gl

Arejdwaxg

jus10y0Id

Juawanoldw] spasN

fiojoeysnesun

sjuswa|g
al

‘uoionJjsul aininy snosdwi pue sasusiiadxs Buiules] pasueyua pue pajenualayip dojaasp o3 Buipuelsiepun
pue ‘Ymoub ‘Buiuses| Juspnis ainseaw 0} SJUSWISSISSE JO SPOYJaW [BULIOY pue [euliojul Jo AJSLIBA B SOS(] :JUSLISSISSY

"g-| Jojesipu]

190110844 Sulydoea] aA11d347 JO SI01eIIpU| pUE spiepuels

JLgNy J9ydea ]




(48]

‘Juswgle
SIY} [spow 0} 9|qe S| Juswanoidwi
pue ‘ssaiboud ‘eouewiopad

*aouewioad 1oy} anosdwi
ueo sjuapN)sS Moy UO Sasho0}
JeyY]} UOIESISAUOD SAI}INIISUOD

‘'saAlosfqo
piemo} souewlopad Jiey} anoidwi 0}

‘souewlopad 1oy} srosdw
0} sjuapnjs poddns jou saop jey
Syoeqpaea) sjeldosddeur sapinoid 1o

SuSpNIS YU

1noge anbojelp e ajeaid jey} saljiwe; ui saljiwe) pue sjuspnls sabebusa sjuapnjs 1o} saibajel)s saleys Ajalel ‘uone|dwod sk} Jo podal 1o sapelb suoisnjpuo)
pue sjuspnis yum sdooj yoeqpes) | pue yoeqpes) eAnduosap sepinoid Inqg sepeub puohksq aouewiopad ybnouy} ydeoxe souewiopad Juspnis Bueys
BAIJONIISUO0D ‘AlJes saysijgelsy ‘s}InsSaJ JUBWISSISSE UO paseyq INoge YoBqpas) aWos SapInoid uo YoBqpas} ou Jo ajjll| SapIn0ld €0

‘Juswis|d

Siy1 [epow 0} 3|qe S| JolsIp ay} Aq
awi} papinoid usym ‘Buiules| Juspnys
panosdwi poddns |jim jey; seonoeid
1noge way} wouly 3oeqpasy saidde
pue s)e9eg "ssaiboid Juspnjs Jnoge
sjybisul pue suoisnjouos senbes|j0d

Jousip ayy Aq sw papiaoid
usym ‘Buiuses| Juspnis pasoadul
Moddns |jim jey3 saonoead
JUSWSSISSE 10 [BuOlONIISUI
Jnoge wayj wodj yoeqpasy

s)o9s pue ssalboud juspnys jnoqe
sSuoIsSN|ouod (yeys Jauaes| ysijbug

1usip sy} Aq

aw} papinosd usym ‘Bulules| Juspnis
panoidwi poddns |jim jey; seonoeld
INoge way} Wolj Joeqpas) syoes

Joulsip ay} Aq swigy papinoid

senBes|joD Ui

ojeudoidde [je yum Buueys pue ‘uoijeanpsa [e1oads ‘uoipeaonpa Ajleuoisea20 Ajuo Jo/pue ssaiboid uaym “yoeqpas} s)aas Ajaiel Jojpue suolsnpuod
Auenbal oy uejd pue sjnpayos |esauab ““6°a) senbes|joo | juspN}s JNOGe SUOISN|OUD sanbes)|0o ssaiboud juspnys Jnoge suoIsnjoUoD Buueys
e sjuswo|dwi pue saysijgelsg ajeridosdde yjim saleys Apejnbay ypm saleys Ajjeuoisesdo AjuQ sanbes||09 yum saleys Ajpley 2-0
"JUSWISd SIY} |apow 0} 3|qe S|
"SUOISIOSP |euoljoNIISUl Wis)-Buo| pue ‘Bujuses| Juapnys
-Hoys anoidwi ey} ejep jJuswissasse aAosdwl 0} ejep JUSWISSISSE JO ‘SuoISIoap ‘spJed podau 1o} Buipeid
10 abuels epmm e Jo sisAjeue ybnoioy} abues apim e jo sishjeue ybnoaoyy uonjowoud pue Buipelb uspnis SE yons sjuswalinbal [ewiuiw suoisnpuoy
B WOoJ} SUOoISN|ou0d 9|geuoioe smelp B WoU} SUoISnjouood smelp wJojul 0} ejep juapnjs jo sisAjeue Bune|dwod puokaq ejep juspnis pue sishjeuy
‘sanbes||0d ypm pue Ajjenpiaipul ‘sanfes||0o y}im pue AjjenpiAipu| palW| B WOJ) SUOISN[OUOD SMel( WwoJ} SUOISN|OUOD MeIp JoU S80(] 1-0-
sjuswag
Arejdwaxg jualolyold juswanoldw| spasN Aiojoeyspesun o]

"Alejeridoidde way saleys pue ‘'SUOISN[OUOD SMEID “SJUSLISSISSE WO} Bjep sazhjeuy :sisAjeuy "O-] 103ed1pu]]

ougny Jaydea|

:90130e.1d SUlydoea ] DAI199443 JO SI03EIIPU| pUB SPIEPUE]S



e1o

‘Juswise sIy} [epowl
0} 9|qe S| "suoneoadxs |eioineyaq
pUB WN[NoLIND [B00]/SpJepue)s

‘siaules] ysijbug
pue sapljigesip yjim sjuspnis
Jo asoyj Buipnjoul ‘ssaulpeal

1O S|9A3] pue ‘s}salajul ‘spaau
‘sa|fys Buluiea| ui sasuatayIp

"saouaIayIp

S]e)s pa9oXxa Jo }9aWl 0} Juspn)s yoes 9)EPOWWOD9E 0} ‘Sp|oj}ess 1o ebuel ajenbape ue ssalppe 0} ‘saouaIayIp SpaaN
Joy saniunpoddo painjonu)s ajeald o} pue uononJjsul patan) Buipnjoul | S|ie) INg ‘SadUBIBYIP S}EPOWIWOIOE 0} ejepowiwoode o} seooeid | 9SI9AIQ Bunes|y
ssoljoe.d Jo allopedal pauea e sasn ‘seonoeud ojendoisdde sesn saoloeld ejeudosdde swos asn Aepy @leldolddeur Jo/pue paywi| sesn "S-Vl

‘Juswale

SIY} [opow 0} 3|ge S| "}JoM awoy pue
Jom Juspuadspul Buunp pue uosss| "uossa| ay} ‘sjuedpiued aalssed

8y} Buunp ylog syuspnjs 1sow abebus Bunnp sjuapnjs 3sow abebus pue JO/pue PaAjOAUIUN SIBYJO SABY| INg ‘sjuedpiped anissed swsabebuz

pue arennow AjleoidAl jeys seonoesd | sjeanjow o} Ajoyi| ale jey} sesnoeld sjuapnjs swos abebus pue ajeAow 10/pue paAjoAUIUN SjUSPN]S Jsow juspnis
[euoljonusul sasn Ajjuajsisuo) |euononJisul sasn Apuajsisuon 1ey) seonoeld |euojoniisul sesn | aAes| jey} saonoeld [BuOONIISUl S8SN 2V
‘Juswia|d SIy} ‘Hoya pue Ayjenb Joj suoneioadxs moj
[opow 0} 8|ge s| “om Ajenb-ybiy -aopoeud papinb pue | Ajgjeudoiddeur ysigelss Aew ‘wayy jo
@onpold pue aianasiad 0} Jayjo yoes ‘souqnJ ‘siejdwaxa sapinoid uayo pajoadxs s| jeym mouy| sjuapnis diay ‘Hoya
JoJ suolejoadxs ybiy jas o0} sjuspnis 31 @onpoud o) palinbai poyje pue | 0} spoddns Jayjo may Jo/pue ‘eonoeid 10 Ylom Ajijenb sonpoud o} sjuspnis
spoddns AjeAljosye pue Loge | asuelanssiad ay} pue ylom juspnis | papinb pajiwi ‘sougnt pue siejdwexe Jo} spoddns maj} slayo Jo/pue 10\ pue
pue yiom Ajjenb oy suoneioadxe Jo Ajijenb ayj 1o} suoneyoadxs ma} sepinold Ing ‘poye pue Ayjenb Joye pue yom Jo Ajijenb punote | HOH3 o Ajenp
ybiy sauyap Apusisisuo) ybiy sauyap Apusjisisuon 1o} suonejoadxs ybiy sajels Aepy suofjeoadxa mo| Jo ou saysi|qe}s] LY
Aejdwaxg juaIolold juawanoldw] spasn Kiojoeysnesun mg:oc.._ﬂ_.w_
‘Ssaulpead

10 s|aAd] pue ‘sysaualul ‘spasau ‘sajf)s Bulules| asiaAlp djepowwoddk o) pazijeuosiad ale pue isyuspnjs [je abebus
Hjdom pue 11048 Jo Ajijenb pue jusjuod Buipiebas suoneldadxa ybiy 303|321 ey seonoeid [BUOIIONIISUI SIS :UOIONIISU|

V-1l 103e31pu|

"SSQUIPEAI JO S[OAS] PUB ‘SISIIDUIL ‘SPISU ‘SI[AIS SUTUIBI] SSIQAIP 9JEPOUIIIOI. 0} PazZI[euosiod aIe pue ‘sjuopnys [[e 98eTuo
S[I0M pue 110339 JO Ajrfenb pue Juou0d SurpreSar suoneloadxe Y3y 1097501 ey} seonoeId [BOIUI[O PUB [BUOTONIISUI S3S[) {UONONISU] "~ 101BoIpU]

‘Aousioljoud [einyno ejeljsuowsp pue JUSLIUOIIAUS WOOISSED BAIJOBYS puUk 8jes e ojeald ‘suoljejoadxe ybiy
ysijqejse jeyj seonoeid jeuononiisul Ybnoyj spuspnjs jje jo ypmoub pue Buiuies| ay) Sejowold “spuspms [ buiyoes] | piepuels

olgny Joyoea|

:201)0eld Bulyoses] aAnRoayyg JO SI10}edlIpuU| pue spiepuels




1440

'sanbes||0o

1o} s||1s @say} s|apoyN “ssalboud
UMO J1ay} Jojluow pue ‘sjeob
Buluies| 19s ‘sanjosway} abus|ieyo
'Sysul oye)} ‘poddns Joy yse ‘spasu
pue ‘sjsaleul ‘syibuauis Apuapl
0] sjuspnis spoddns Ajjuajsisuon

‘ules| o} saA[esway} abusjjeys pue
‘S)su olwapeoe aye) ‘ojedosdde
uaym uoddns 10} yse ispasu pue
‘sysalayul ‘syjbuauys a1ay) Apuapl

0} sjuapnj}s apinb jey) seousuadxa

Buiuies| seyeald Apusysisuon

"SYSI OlWapedk aye) 0] SOA[OSWaY}
abus|leyo pue ‘woddns Joy yse
‘spasu Ajjuspl 0} sjuspnis apinb jey)
saoualadxe Bujuies| sawos sajealn

"ules| 0} senjasway} abusjeyo

J0O SYSlI DlWapEOE 9)E)} O} SJUSpN}s
Joj saiunpoddo ‘Aue yi ‘may Buipinoad
‘seousuadxs Buiuies) e syalig

uoneARol
Juspms
‘e-g-ll

"oonoeld

SIY} [opow 0} 9|ge S| "$a2Jnosal

se susad J1ay} Jno 39S sjuapnis jey]
0S S||I)S uoesunwwod pue ‘dnoib
‘leuosiadialul S8210julB pUB SBYOes |

*s199d asianIp

y3im sdnoub ul ules| o3 sjuspnis
Jo} saniunjuoddo sapinoud pue
S[|)s uonesiunwwod pue ‘dnolb
‘leuosiadiaiul syuspnys sdojanaq

'sdnoub ul yuom 0} sjuspnis

Joj seniunpoddo swos sapinoid
puE S||){S uolEdIUNWWOD pue
‘dnoub ‘|euosiadiajul swos sayoes |

"aAoayaul ale sjdwaye

yons Jo ‘sdnoub uj yiom juspnis
a]e}|10.] IO S||IYS UOI}EDIUNWIWLOD
pue ‘dnoib ‘|euosiadiaiul

Yoes] O} Loy S| saxeN

JUSWUOIIAUT
Buiuies
aAleIogR||0D

gl

‘Juswiaje

SIy} [opow 0} 8|ge S| “Buluies| yim
alapa)ul Jey) sioineyaq Bunusnaid
ul—A[an1199]|109 pue Ajjenpialpui—ajol
annoe ue Aeid pue sysu olwaspeoe
93] SJUSPNIS SI8YM JUSWIUOIIAUS
|enjos|jajul pue |eaisAyd ajes

e ulejulew pue sjeald jey) sesuodsal
aAlloeoud pue ‘ssunnol ‘sjeniu sesn

‘pajusaaid ale Bulules)

UM a19piajul Jey) sioiaeyad jsow
pue sysul dlwapeoe 9y} sjusapnls
8I9YM JUSWUOIIAUS [BN}OS)||SUI
pue [eoisAyd ajes e ujejuiew pue
ajeald jey) sesuodsal ajendoidde
pue ‘saunnol ‘sjenjl sasn

‘Buiuies| syuspnis [le-yim alapuaul
Jey} sioineyaq dois Jo/pue juanalid
0} pepsau sasuodsal pue ‘sauinol
‘slenju sulejulew Ajjuajsisuooul
ng uswuouinud |eaisAyd

9jes B ulejulew pue a}eald Aejy

‘Bujutes| sjuspnis yum alsapalul

Jey} sioineyaq o} puodsal 1o Joineyaq
ansod asuojulal 0] sesuodsal
JO/puUe ‘saufnol ‘sjeni aAoayauUl

Jo ajeudoiddeu sesn “Buiules)
Juspnjs poddns jou seop Jo ajesun si
jey} Juswuodiaus [eaisAyd e sulejuielp

JuswuoJdiaug
Buiuies sjes

gl

Aejdwaxg

jus1ol0Id

juswaroldw] spasN

Aioyoeysnesun

SUETIET
all

‘Buiuses] i9y) Jo diysiaumo wield pue ‘sarjaswiay}y abuajjeys ‘sysu dlwapese aye)
0] Ssjuspnj}s sajeAljoOW Jey} JuswuodAuS Bululea| sAljeIOqe[|0D pUE 3jeS B SUlejulew pue Sajeal) Juawuodiaug buiuies]

"g-1] Jojeaipu

aLigny Jeyoses |

:99130e1d Bulyoes] aAp09))g JO SI10}edIpuU| puk spiepuels




SIO

2on0eld siyp

[opow o} s|ge s| “Ajpuspuadapul swes
3y} op 0} 8|qe 8q 0} Sjuspn}s pes|
1ey} shkem ui saiiuapl pue ‘sebenbug|

‘saniuspl
pue ‘sabenbue| ‘spunoibyoeq

juswiuoliAug

‘spunoubyoeq ul seouaIaLIp ul seduaIaLp wody BuisLe *SI9UJ0 SaZIWIUIW Jo/pue saloubl Ingoadsay
wouy Buisue sbuipuelsiapunsiw sbulpuejsispunsiw 1o s}9Ijjuod 1nq sBulpuejsiapunsiw 10 SPIUOD ‘sAem ajeudoiddeul ul spuodsal sutejuie
Jo s1o1juod o} Ajelendoidde spuodsay 0} Aj9jelrdoudde spuodsay awos 0} Ajgjeudoidde spuodsay JO/puE s}oI|Ju0d saloubi Jo saziwiulp| okl
"ao1j0e.d SIy} [opow
01 9|qe s| "sabusjjeyo pue ‘syibuais ‘sabuajjeyo
‘abenbue| ‘Ayjuapi ‘punoibyoeq pue ‘syjbuanys ‘ebenbue| ‘fpuspi
0} pajejal saljle[iwls pue seoualayip | ‘punolbyoeq 0} pajejal SaoualaLIp
alojdxe pue aleys o0} papoddns | ,sI9Y}0 puE UMO JISY} LLIIE PUE 10}
aJe pue sedusIayIp SISYJ0 pue 109dsal ajesjsuowap 03 spuspnys S9oUBIBYIP [enpIAIpUl 10} 10adsal 'S82USIBYIp [BNpIAIpUI 1O} Sadualalid
UMO JISY} WJle pue joadsal sjuspnis a|qeus o} A|ay1] a41e Jey3 ssonoead slelisuowsap Ajjesausb syuspnis | joadsal pajwi| sjessuowap sjuspnls sjoadsay
UoIYM Ul JUSWUOIIAUS Ue Saysi|geisg pue saibajenys sasn Apuajsisuon UDIYM Ul JUSWUOIIAUS Ue Saysi|ge)s] yoIyMm Ul JUSWUOIIAUS UB Saysl|qels] 1-0-11
SUEIIE] |
Aiejdwaxg jusloyold juswanoldw| spasN Aiojoeysnpesun o1l

‘pojoadsai ale sabusjjeys pue ‘syjbuais
‘sannuapl ‘spunoibioeq aSISAIP SIUSPNJS YIIYM Ul JUSWUOIIAUS UE SUlBjUlewW pue sa)eald A[aA1joy :Aousidiyoid [e4nyng

“0-1] do3eaipu

ouqgny Jayoes |

:99110k.1d Bulyosea] aApo9))g JO SI0}edIpuU| pue Spiepuels




91O

"JUSWIS|S SIY} |opow 0} J|ge S|
"SOI||IgEeSIP YIM SJUSpN)s pue siaules)
ysiibu3 Buipnjoui ‘syuspnis |e 0}
a|qIssad2e Jajew Joalgns Buibus|ieyo

‘sapljiqesip Yim sjuspnis
pue sisauses| ysijbuz Buipnjouli
‘sjuapnj}s ||e 0} 9|qiSsa20e

‘sjuspn}s || 0}

"Sjuspn;s ||e o}

9)BW 0} SJUSWISSSSSE pue ‘s|eLajew Japew joalqns Bulbusjeyo ayew | 9|qIssaooe Japew 10afgns Buibusjieyd | s|qissadoe Jepew joalgns Buibusjeys abpajmou
‘uononJisul sydepe Ajjusisisuod 0] Sjuswssasse pue ‘sjelalew 9)ew 0} SjusWSSasSe pue ‘sjelsiew 9)EeW 0} SjusISSasse pue 0} $S300y
‘sanbes||00 yym pue Ajjenpiaipu| ‘uopongsui sydepe Apusysisuon ‘uononusul sjdepe AjjeuoisesoQ ‘sjeusjew ‘uononusul sydepe Ajaiey e-a-l|
‘Juswale SIyl
[epow 0} 3|ge S| “AlljIqe ajeuul Jnoqe
suondsouoosiw sjuapnis sabus|eyo Ayj1ge a3euul uo puadap 03 ‘AljIge sjeuul Jnoge
A|INySS200NS "HOYS SA0BYS Buiney uey} Jayjel ‘Lo aAoaa | suondaouoosiw Juapnis Joelsjunod o}
ybnouyy |eusyew Buibus|ieyo Jsysew ybnouyj jeusjew Bulbusjjeys | o[ S90p INg p.iey 3jlom 0} pasu Asy} ‘leusiew Buibusjeyo Jejsew suofjejoadx3
Ajpusisisuod ues sjuapnis jey} shem Jo)sew ued sjuapnis jey) sfem eyl pue Buibusjieyo si Juswubisse JouuBd SWOoS Jey) SejedlunwwWwoD ybIH
Soolojulal pue sjepow AjaAioayg S92.10jUla] pue sjopowl A[2A13934g 10 J03[gns ay} jey} syuapnis |8} A 10 SjuUapN]s awos uo dn sanlD 2-a-ll
‘JusWale SIy} [epowl
0} 9|qe s| "way} bunesw jo diysisumo
9e} pue way} 9quIosap 0} a|ge
ale sjusapn}s }soW ey} os Ioineyaq "JoIABY3( pue “WIBY) $821ojud AjaAnoayaul
pue ‘Loye ‘JJoM JuSpn]S 1o} Spiepuels ‘HoyJo “YJoMm Juapnjis 1o} spiepuels 10 Ajjusjsisuooul }nq ‘seguanbasuod ‘sjuspn)s suofjejoadx3
o10ads seo10jud Apualsisuod oly0ads saa.u0jua AjJUalsisuod pue sa|nJ Ioineyaq pue diwapede 0] Je3[o suole}oadxa Joineyaq 1e9|D
pue sajesiunwwod Aes|n pue sajesiunwwod Aes|n wooisse|o }sod pue sdunouue Ae|\ | pue dlwapede oy0ads ayew Jou s8oq L-a-ll
Arejdwaxg jusiojold Jusawanoldw| spasN Aiojoeyspesun syuswag "a-li

"sjuapnjs ||e 1oy

3|qissa99k abpajmou) ayew osje pue suonejdadxa ybiy pue Jes|d }os Jey} suossa| sjuswajdwi pue suejd :suonyeysadxy

"a-1| 403e21pUy]

oLigny Jayoea |

:9913081d Bulyoes] aAooyg Jo siojeslpu] pue spiepuels




LID

“Juswiale SIy} [epow
0} 9|ge s| "Joedwi Jioy} JO 8oUSpPINS
N0 SH99S pue BWOoY pue [00YdS

=fouaroyoud

ysiibuz pajiwi| 1o sapijiqesip
UM sjuapnjs o} uoneydepe
a)eridosdde Buipnjoul ‘swoy

pue jooyos je Bujuies| buiuoddns

1e Bujuies| Buipoddns Joy pajsebbns 1o} saibajesys sysabbns pue ‘|looyos je Jo swoy je ‘|looyos je Jo swoy je uoddng

saifajel)s oy} 4O SI0W JO BUO asn Jeal ayj noyBnouy} wnjnoLINg uaip|iyo poddns ued syualed moy uo uaip|iyd poddns 0} sAem uo sjuased wnnauIng

01 soljiwey }sow sjdwoud Ajnjsseoong uo sjualed sajepdn Aenbay suonsabbns [euoiseo20 awoy spuag U}IM S3)e21UNWIWOD ‘Jana JI ‘Ajlaley 2-g-lll
‘Juswia|e

SIy} [opow 0} 8|ge S| ‘suolejoadxe “101AeYa( pue Bulutes| Juspnis 1o} “1eak ay} Joj snge|As suojeoadxy

Joineyaq pue Bujules| Juspnis suonejoadxs Apusiiy-lasn ‘1es|o 10 auljno Bulules| ay} pue ss|ni ‘suojjejoadxe Joineyaq Jo Bujules) Buiulesn

sjua.ed jsow 0} skeauod Ajnisseoong | ypm syuased sepinoad Kjusysisuon WIOO0JSSE|D J0 S]] B Ajuo awoy spuss Inoge sjualed wioul jJou seoQ “L-g-11l

Arejdwaxg

juLI00Id

juawanoidwy spesn

Aioyoeysipesun

sjusws[3 “g-lll

"Jooyas Je pue awoy je yjoq juswdojorsp pue
Bujuses| Juspnys Buntoddns 1oy seibajenys Juswajdw] pue ajeaid 0} SaljIWE} YIIM S)eIoqe||0) uoljeloqe|oD “g-|| 103esipu]

Juswis|e
SIUY} [9pow 0} 8|ge S|-Ajunwwod
[00YOS puE WOOISSE|D 8y}

* flunwwo9 jooyas pue
wooisse|d ay} Ajojeridosdde

‘Buiuueld pue

‘uoijedioiped
J1oy} sabeunooasip AjgAioe Jo

ul uonedioned sjeudoldde pue pue AjaAnoe ajedionued ‘sbuijesw ‘saljiA}oB WOOISSED | AJUNWWOD [00YDS puE WOoOoISSEe|o jJuswsbebuz

SAIJOB JI9Y] SUIBISNS pue saljiue; o} Ajlwey Asans poddns Jo/pue |[ooyos Ul saljiwe) oy ulsyuedioed swooseq | Allwedpusied

1sow sebebus A||njsseoong 0} saibejeu)s jo AJaLieAa e sasn | aAj0AUl 0} sjdwiaye paywl| Seye 0} SaljlWe} SWO9|aM JoU S20(] L=l
sjuaWd

Aiejdwaxz jusuold juswaAosdw| spasN Aiojoeysnesun ! .<.__ﬂ

*Aunwwod

[ooyas pue wooisse|d ayj ui syuedionied sAjoe awo23q 03 Ajiwe) A1aAd sabelnodsua pue Sawod[ap) ;Juswabebug "y-||| 103e21pU|

'suoljeziuebio pue ‘siequisw Ayunwuwoo ‘sienibaied ‘sejjiwe) yum sdiysisuped
dAlJo8Ye ybnouy) sjuspnjs e jo yimoib pue bujuies| sy} sejowoid Jeyoes) ey | puswebebug Aiunwwon pue Ajiwe :jjj piepuels

oLIgNYy Jayoea |

:991j9k1d Bulyoes] aA1309))g JO Siojedlpu] pue spiepue}s




31D

"JUSWIdIS SIY}

[opow 0} 8|ge S| "S8n[eA pue ‘ain}nd
‘obenbue| swoy saljiwe} Jualayip
10 uoneaidde pue Buipuelsiopun
S9]eJ)SUOWSP pue SaljlWe) YIm
AlInyioadsal sajeoiunwiwos sAemy

*SanjeA pue ‘ainj|nd

‘abenbue] swoy  saljiwey Jualayip
03 AjAIsuass pue jo Buipuelsispun
S9jeljsuocwap pue saljiwe} Yjim
A|Inpoadsai sajesiunwiwiod skem|y

‘SedualayIp 8y} o} AlAjsuas

pue Buipuejsiapun ajeljsuowap
10U S90p Jo Ajjus)sisuodul

0S S90p INg ‘SenjeA pue ‘ain}no
‘abenbue| swoy ,saljiwe) JusIaLip
JUNO22E 0}Ul 9)E} O} SHOYS SyeW
pue Aj|nyjoadsal a1eolunwiwod Aejy

"AInpyoadsausip

10 Ajgyendoiddeur spuodsal

JO/pUB SWIoU [eln}nd Ajiwe} JusIayip
0] puodsal 0} sjdwape ma} saxe|

uoBEdIUNWWOY
Jusoyold
Alreanyng

ol

‘Juswiaje Siy} [pow 0} 3|ge

s| “Buluies| pue aouewlopad juspnis
INoge Saj|iWwe) YIMm Uoiediunuiwod
pazijeuosiad pue ‘aajoeold ‘Jusnbauy
spoddns jeyy wajsAs Aem-omy e sasn

*S9ljiwe) Wol) Suoiediunwuwod

03 Ajnja1es pue Apdwo.id spuodsau
pue Bujuies| pue asuewlorad
jusapnjs jnoqe saljiwey

UM uopesiunwwos Aem-om} sas)

"Saljiwe) wo.y

suopesiunwwod 0} Ajpdwoud spuodsal
Ajlensn pue eipaw Aem-auo Jay}o

pue siays|smau uo Ajuewnd saljey

‘Saljiwey

WwoJ} SUoledIuNwWWod o} Ajjnjaled
pue Ajpdwoud spuodsal 1o s}01j0S
AjaJel ‘spied podas ybnouyy ydaoxs
Sal|lWe) YHM Sajediunwiwod Ajaley

uoljealunwwo)
Aepp-om |

1O

Arejdwaxg

juLIol0Id

juswanosdw] spasN

Aiojoeysnesun

sjuswa|g
ol

2ouewLoLad pue Buiuies)

juspnjs Jnode saljiwe; Ym uonesiunwiwod juaidyold Ajjeinyno pue ‘Aem-omy ‘Jejnbai ui sabebu3 :uonesiunwiwion)

"O-111 10je31pu|

oLy Jayoea |

:99130e1d Bulyoesa] aA}09g JO SI0)edIpu| pue spiepuels




61D

‘Juswale

SIY] [epow 0} 9|qe S| “eyep bulules|
spn]s Jo sisAjeue pue juswissasse
-1|os ybnolioyy uo paseq sjeob
a|qelnsesw ‘Buibus|ieyo Joyuow

‘ejep Bujuies| Juspnys

1o sisAjeue pue juswssasse
-J|8s ybnoioyj uo paseq

aJle jey} sjeob Buiules| Juspnys

‘ejep Bujuies|
Juspn}s Jo sisAjeue pue juswssasse
-J|os pajw| e uo sjeob saseq

‘yoeal 0} Asea
Jo anben a.e jey sjeob sesodoid

pue ssodoud o} Ayoeded spjing pue ‘wes} ‘sanoeud jeuoissajoud Jo/pue anslyoe o} Ases Jo snben Jo/pue ssad0.d Buipes-jeob sy Bumes oo
senbes||0d yum pue Ajlenpiaipu) | ajqelnsesw ‘BuiBusjeyo sasodold sawijawos aJe jey) sjeob sesodolid u Alenissed sajedioied ‘Ajjessuss) VYN
‘JusWId|e SIY}
[opow 0} s|ge s| ‘Buiules| Juspnis pue ‘Bujuies)
2onjoeid anoldwi o} paureb syybisul juspnjs pue a9n3oead anosdwi
‘sanbes||02 ypm saleys pue sasn o3 pauteb syybisul sasn pue ‘aonoeld
pue :senbes||0o yum pue Ajjenpiaipul ‘sanbes|[0o y3im pue Ajjenpiaipur | anoidwi o} sjybisul sesn Ajauel Jo/pue
yiog ‘sjuspnis ylm suoijoeiaul Uy3oq ‘sjuspnis ypm suoijoesajul sanbes|joo ypm jou Ing syuspnis "oon0e1d anosdwi 0} aoloeld
PUB ‘SHuN ‘SUOSSI| JO SSBUBAIJOBYS | PUE ‘S)UN ‘SUOSSD| JO SSSUBAIROLO YUm suofjoeisiul pue syuun /suosss| | pauteb sjybisul jo asn lo/pue sonoeid SNO3)RY
8y} uo sjoajal Alenbey ayj uo sjos|jal Aenbay 10 SSaUBAIIOBYS By} UO 1o3|jal Aepy| UO Uoljosyal pajwl| sajessuowaq RN
Aejdwaxg jusioljold juswanosdw] spasn Mojoeysiesun sjuswWd|x "V-Al

‘Buiuies| pue buiyoes) anoidwi 03 1op.o ui sayseoidde mou dojorap pue
‘s|eob [njBuiuesw jos ‘senssj sujwexs ‘eyep azAjeue ‘uonewolul Jayjeh o} sdnoib JIom pue swea) yym sbuaaw se jjom
Se suesuw [ewiojul Buisn ‘aanoesd UMo s Jaysea] ay} snoidwi pue uo 3osyel 03 Ajoedes ayj sejelSUOWDQ (UOHIB|JOY "V-Al 103e21pU|

aLqny isyoeo |

‘901joe.Id BAI)RIOQE||0D PUB ‘PYJIIYS
Jusioyjold Ajjeiniino ‘eaiype ybno.y; syuspnys je Jo yimolb pue Buiuies| ay) sajowoid Jeyoea] Y| 8injn) [euoissajold :\] piepuels

:@91)0eId Bulyoes] aAnoayg Jo SI0}edIpuU| pue SPIEpUE)S




02O

“JuUswale SIy} [ppowl 0} a|qe
s| "uonuantslul eyedoidde Buiuued
pue ‘souewuopad uspnys BuizAjeue

“Jdom juspnis Buluiwexs ‘spun paseq
-spJepuels Buidojonsp se yons seale
ul ejeloge||02 0} senbes|j0d spoddng

‘uonuanisyul sjendoidde
Bujuue|d pue ‘esuew.oyiad
juapnjs BuizAjeue ‘jiom Juspnis
Bulujwexs ‘s}iun peseq-spiepuels
Buidojanap se yiom yons

ul senbes|jod ym sajeloqe|joo
AloAnoaye pue Apualsisuon

"Hoye wes) aAonpoud
Hoddns jey; sAkem ul senbea)joo
yum ajeloge||od Apuajsisuod jou seoqg

‘Bujuies) juspnys Buinoiduwi

UO SN0} 3OB| USYO SUOIBSISAUOD
‘sanbes||00 yym sajeloge|jod
KjeAnoayaul Jo/pue Ajoiey

uolneloqe||09
|euoissajoid

L-O-A

Aejdwaxg

jusIol0Id

jJuswanoldw] spasN

Aiojoeysiesun

Sjuswis|g "O-Al

"S)|S€} Jo abuel 3pIM B UC SSNBEd||0d YIIM A[SAI}OS})S S9)BI0qE[|0D (UOBI0qE][0D

*D-Al 103€21pU]|

RUENIETE]

Syl |spow 0} o|qe s| "diysiopes|
pue uononlsul Ul siayoes |

J8Y10 pue j|as Jo asipadxa pjing pue
aonoeld anosdwi yey saiunpoddo
Buluies| pue juswdojensp
Jeuoissajoud Jno syess Ajjuslsisuo)

‘sanijigisuodsal

diysispes| pue uononJjsul Jusayip
awnsse Jo/pue asijuadxa uieh

0} S82.n0sal I3Yjo pue ‘sapjiAljoe
juswdojansp jeuoissajold
‘sanbea||oo ‘siosiAladns

wo.y aonoeld Buirosdwi 10y

seapl ‘ejelsdosdde uaym ‘saidde
pue 1no syess Apusysisuo)

"aonoeld anosdwi o}

Buluies| mau sajjdde Ajsjeldoiddeul
10 Ajjuajsisuodul lojpue

saljiAjoe Juswdojansp |euoissajold
palinbal ui Ajuo seyedioipey

‘oo110e1d 0} Bulules)
mau 8y saijdde Jojpue sonoeid
anoidwi 0} sailunuoddo Buiules|

pue juswdojanap |euoissajold
‘Aue Ji ‘ma} ul sajedioiped

ymolg
pue Bujuiean
|euoissajold

L-a-Al

Arejdwaxg

jusIoyoId

juawanoidwy spesN

Aiojoeysiesun

sjuswis|zg “g-Al

"sajol diysiapes| pue [euoioONIISUl JUSISIP dWNsse 0} asusuadxa pue asijiadxe ayj pjing 1o asnoeld
jo fyjenb anoidwi 03 sepiunioddo Bujuses| pue Juswdojoap jeuoissajoid sansind AloAnoy :yimolds) |euoissajold "g-Al 103edipu|

ouqny Jayoea]

:90)30eId Bulyoses] aAno9)) JO SI10JeDIPU| PUE SpIepuElS




1cO

‘Juswiale

SIU} [9poW 0} 3|ge S| "Jooyos By}

Je sjuapnis ||e 4o Joineyaq aAonpo.d
pue Buiuies| sy} 0} 8)NQLIUOD

‘spaau

119y} Bunessw Joy fijiqisuodsal
Buueys Aq Buiuies| Jiayy

0} S3)JNqLI}U0D pue ‘sjuUapn3s |je 10}
suoijejoadxa Buiules] pue Joineyaq

‘sSpaau Jiay} Buneswl Joy

Ajigisuodsal Buneys Ajjusisisuooul
Aq Buluies| Jiay} 03 UoNQLIIUOD payWI|
B So)Bew Jo/pue ‘sjuspnjs ||e Joy
suoljeoadxs buiuies| pue Joineyaq

‘spaau

J1ay} Buneswi 1oy Ajiqisuodsal Bulieys
AjaJes Aq Buiuies) Jisy} 03 UOHNQLIUOD
pajiwi| B S8)Eew JOo/pue sjuspnis |je 1oy}

Ayqisuodsay

ley} suonoe pue ssibsjel)s sdojonsp | apimjooyds sasdojulal AjJus)sisuod SPIM|OOYDS Sa2J0jUIRI AJUd]SISUODUl suoneoadxs Bujuies| pue Joineyaq paJeys
sanbes||0d yum pue Ajjenpiaipu| ‘woolsse|d ayj puokaq pue UIypn ‘W00ISSEID By} puoAaq pue UIYUAA SpIM|[00YDS sa2I0juIBl Ajaiey L-3-Al
Arejdwaxg usiolold juswanoldw] spasN Aiojoeysiesun sjuswis|g "3J-Al

‘Jooyds ay3 uIyim sjuspnis |je jo asuewsopad ayj 1o} Ajljiqisuodsal saieyg :Ajiqisuodsay paleys

"3-Al 103e21pU]|

“JuUsw9|e SIy} [powl

0] 9|qe S| "SHOoYS Juswanoldwi [ooyos
0] [eonlo ale jey) asiuadxs pue
sespl S9INqUIU0D AJUSLSISUOD ‘[aAd]
opelb Jo/pue ‘yuswpedap ‘|o0oyos sy}
1e Bunjew-uoisiosp pue Buluueld u |

‘|oA9] apeub Jo/pue ‘Juawiiedsp
‘looyas ayj je Bupjew uoisioap pue
Buluueld o} asiuadxa pue seapl
JueAs|al saInquuod Apuslsisuon

"osiuadxa

10 Seapl JUBAS[al S9INQLIU0D Ajalel
ng |ans| apelb Jo/pue ‘uswpedap
‘looyos ay} 1e Bunjew uoisioap

pue Bujuue|d ui syedioiped Aep

-asipadxa Jo

Seap| JUBASJaJ SBINQLIU0D Ajalel pue
pase uaym Ajuo |ana] apelb Jo/pue
‘juswypedap ‘jooyos ay} je bupew
uoisioap pue buiuueld ui sejeddiped

Bupjep-uoisioag
L-a-Al

Arejdwaxg

jusIol0Id

juawanoidw spasn

Aiojoeysiesun

spuswalg "a-Al

‘Buiuued

jusawidAoiduwl [0OYIS Ul 3|01 dAIJOE UB S3)E) puk ‘Buijew UoISIoap aPIM|OOYDS Ul PAAJOAUI Sawodag :Bunjep-uolisioag *g-Al 103e21pu|

oLignNy Jayoea]

:99139k1d Bulyoea] aAoayg JO Si0jedIpuU| pue spiepuels




(440

‘looyos wodj Juasqe
1o aje| Aja4eu si pue ‘spuswubisse
pue ‘sapnp “yiomiaded

‘Jussqe Jo aje| Ajpusnbalj-tsaulpesp

‘JuswI9|e SIy} [9pow o} s|ge UY3im aqeljal pue jenjound 'SpJodal Ul siole sayew Jo/pue Siomieded sessiw Jo/pue ‘spiodal Aujqisuodsey
S| "spJepuels ybiy o} sanjjigisuodsau Apusysisuos si ‘sanjigisuodsal ‘ale| yiom sale|dwod ‘sjuswubisse ul slodls sayew ‘sjuswubisse ® Angeliey
Jeuolssajoud e s|jyn} Apuslsisuon |euoissajoud sjjiyny Apusisisuon 0} 3je| sl 1o sassiw Ajjeuoisess 0} 9)e] SI Jo sassiw Ajjusnbaiy "2-4-Al
‘Ajoyerdoidde
‘JUSWIsd SIY} [spow 0} 8|qe Ryrenuspyuos juspnis syosjoud ‘uoljew.oul
s| "Ajejes pue syybu ‘Ayjenuspyuos pue ssauiypiomisni} pue ‘ssauliey |enusplyuod saleys Ajjuspyanpeul ‘Ajojeudoiddeur uoneuwlojul
epn)s jo8j0.4d 0} Aj9jelidoidde soe ‘fysauoy ‘fubajul Bunosyyal Jo/pue juswbpn( ajqeuonssnb 1UspN]s [BIUSPLUOD SBSO[OSIP juswBpnp
pue uswbpn[ punos sajelisuowis(g juswbpnf punos ssjensuowsaq sejeljsuowap saWWOS Jo/pue juswbpn( iood ssjensuowag L-4-Al

Arejdwaxg

jusIol0Id

juswanoldw] spasn

Kojoeysiesun

Sjuswa|zg “4-Al

"Aus)sisuod sapijiqisuodsal SuiNoI S}38W pUE B[qel[a] PUE [EdIY}d S| :SenIIqisuodsay [euoissajoid “J-Al 1ojesipuj

ouqny isyoes |

:991joeld Bulyoes] aARoayg Jo si0)edipu| pue Spiepue}s




€co

pIepue)§ Yoes 10J Sunel e J1oddns 03 1018ITPUT AIOAD UO QOUSPIAD JO JUNOWE S[QBUOSEAI B PAIBYS
pue PaIoyjes 9ABY SIOJBN[BAS PUB SIOJRONDS ‘9[040 UONENn[eAd 9} JO PUd Y} Aq 1By} ST UOILI0AdX oy} IOASMOH "2A0Qe U} JO [[e
I0 “UOT)OJ[[0D SOUIPIAD AISUIYIdWO 9I0W JOJ SNO0J ' “Burpes (20T SuLmp pajodie) ‘Juswussasse-J[os suump yidop 1018013 ur pazA[eue
9q UBd SjUoWS[e JIo/pue siojedrpu] Ajroud ydry ‘ojdwrexd 10 ‘9[0Ad uonen[ead 9y} noysnoiy syjusuodwoo sy} oziseyduro 0}
SAem JO AJ9LIBA B OIR Q19 ], "SPaou JuruIes] jJuopnis pue 9onoe1d [euorssajoId Ioy /STy St [[om St SONIIqISUodsal pue 9]0I S, J0jeonps 1y}
01 Surp1oooe saniond Y31y o pnoys Jet} SJUSWS[ pue sI03edIpu] urelred uodn Sureaide pue Sulssnosip £q A[[eo1Sejens oLqnl oy} asn
0] SIOJeNn[eAd PUB SIOJRONP SOTRINOIUD JSH “ATeA [[Im parfdde oq [[IM OLIqNI SIY} WOYM 0] SIOIBINPI JO SANI[IQISUOdSaI pue SO[0I oY,

"SaN3ea[[09 I9Y}0 PUE ‘SIOJENSTUIUPE ‘SISYOB} YIIM UOTIBIOQR[[09 PUE 0} UONB)INSU0d YSnomy)
syuopnys 03 poddns joa1rpur opraoid AUl oym SIOJBONPS SB [[oM SB ‘SJUOpnIS JO PeO[Osed B 0} SISOUSBIP pUE ‘JUOWSSOSSE “SUI[osunoo
‘AdeIoy) ‘UONBONPS SB YONS SIOIAISS JOIP APIA0Id OUyMm SI0JRINPS I0J 9[040 uonenead dojs ¢ oy} INOY3NOIY) pasn 9 0} PopUSUL
SI [ "JuSuIeRISe Fururedieq 9ANI[[0d djenrdordde oy) Jo osne[d UONIUZ002I AU} UI PIUIJOP SISYI0 PUB ‘sasinu [00yds ‘sisISojoyoLsd
[OOU9S ‘SIOTASUNOd [00Yds s yons sofor poddns [euorssejoid ul SI10jeonps SSOIOR UOWWIOD ST Jey) 901oeid SOqUIOSOp OuLqNI ST

gy (JSIS) [PuuosIdd 3roddng [euonongysuy pazijeradg ayj Jo as))

‘Aiejdwax3g 10 ‘Jusioijoid
‘Juswsroidwi| spasN ‘Aiojoeysiesun selobajed Inoy Jo auo Ul souewlopad aAesIulLIPe 0 Bulyoes) jo [aAs] Y3 BulAuuspl 1o siseq oy} se aAles
pue juswsale yoes 0} paubije siolAnBYSQ puB SUOOE JO}EoNpa JO SJUSWS]E)S S|jgeinsesw pue a|gqeAlasdo ale siojdlosep aouelliopad :sloydioasaq

‘Juswianoldwi 1oy dewpeod
B Se SeAISS jey) Yoeqpes) pajielop Jayo 0} siojeneas Joj Ajunyuoddo ue spinoid pue sonjoeid Jojeonpe Jo sjoedse ouylosds alow Ojul SI01edipu|
Syl UMOp Mealq Jayln) sjusws|e ay| "I0}edlpu| yoes 0} psjejal SloiAeyaq pue suoijoe Jo suoliduosep ouioads aiow ale sjuswsle sy :spuswa|l

‘SISAjeuy pue Juswissassy ‘buiuueld pue wninouing 01qns 4SIS 2yl 1o | pJepuelS Ul SI0jedlpu| 8a.y) ale
aJ1ay) ‘s|dwexs Jo4 "plepuels yoes Joy souewlopad pue ‘s|iys ‘eBpsimous oloads aquUosep ‘suoieinbal sy ul psjielep OS|e ‘SI01edipu| Siojedipu|

"2Inyno
jeuoissejoid pue Juswebebug Ajyunwwod pue Ajwe- ‘sjuspnisS jjy Builyoes] JuswSSesSy pue ‘Buiuueld ‘Wninouing Siayoes) Io) Splepueis
Inoy aJe aiay] ‘suoljejnbal ayj ul pajiejep aonoeld 9Aoeue Jo souewlouad pue ‘s||iys ‘ebpsjmouy Jo selobeled peoiq ay] ale spiepuels ispiepuels

oniqny (JSIS) [Puuos.add jroddng [euononasuy paziferddds ay) Jo aInjonns

ouqny  JSIS,, [PPON ASH 2y} surejuod xipuadde S1y ], [[BISA0 PUR pIepuelS [[0B2 U0 S3UIeI 90UBULIONISd dAT)RUIIINS PUB

SATIBULIO] Jn0Qe sjudwdpnl [euolssayord powIour oyewl (€) Pue ‘“90USPIAD 9ZIUBFIO 0] 9INoNIs pue AF0[OUTILIS) Uowtod & dofoasp (7) ‘eonorid
Ur oYI[ SY00[ douewiiojied jusrorjord jeym Jo JUIpue)SIOpUN pareys Ju)SISuod e doeasp (]) siojen[eas pue siojeonpsd d[oy 0} pauSIsep oIe

SOLIQITY "I0)edNp AIoAQ I0J @OH«STO.H ole pue 3Iomotluel] UOTIeNn[eAs I01ednpo S)OSNYIBSSe]N a2} JO HGOQOQEOO [eonuo e are — (70°'SE AND

srqny (dSIS) [PuuosidJ j10ddng [euononaysuy pazijerdads 0} apins)

€09)
QOUBULIONISd JO S[9AS] JUSISMIIP Je S}oBJIIR IO 99130eId JO SONSLIONBIRYD 9qLIOSap 1By} [S][00} Surods,, se suone[nSal oy} Ul PSULJop — SOLIqNY



¥Z20 Z2-V/-I Juslws|g se 0} paliajal aq ued (Z) Juswsa|3 Juswabebug juspnig ay; (V) Jojesipu| uononssu| sy} Jepun :ABojouluLia) Juawalg

V/-// 403B0IpU| SE 0} pallajal aq ueo (V) .Jojedipu] uononisul 2y (1)) plepuels . siuepnis | Bulyoes] , ay) Jepun :ABojoulwia) Jojedipu|

"51IqNI 9} JO SPed 90Ual1a)al 0} MOH

"2]0.1 Aq 21017U2.42)]ip

daypanf o oriqn. S1yy juswajddns Ajjpo1321p.438 01 Moy o sajduins pup 2ouppInd PUOLIPPD 10f ., SL0IIIPUT I1f102dS-2]0Y,, SUlssaippv T xipuaddy
238 2SVI]J 'SAOIPINPD $SOAID SIUIPUOUULOD DZISDYUID O] 214GN.d L2YIDd] Y] YIIM JUUWUSIID 25010 2apY 0] paudisap S1 214qnd JSIS Y 210N

Aiqrsuodsay pue AIqer[ay ‘¢
juowspny ‘|
103821pU] sanIIqIsuodsay [euoIssajoJ

Aniqisuodsay pareys ‘|
J103e21pu] Ayjiqisuodsay pateys

95pajmoury] 03 SS90V *¢
suorjeloadxd ySiy ‘g
suone}oadxy Iea[) ‘1

J0321puU] suoneddxy

SUDRW-UOISIA(T ‘|
J10JBDIPUT SUD[BIA-UOISI( "

sorIwe
pUR SJUSPMIS YHAY SUOISNOUO)) SULIRYS ¢

uone}nsuo)) ‘g
UoneIOqR[[0)) [RUOISSAJOI] ']

103BJ1PU] UOHBIOQE[[0D) D)

UIMOID) pue SUTWIBd [RUOISSAFOI “|

J0331PUT YIMO.I5) [BUOISSIJO.I] *f

Sumeg 120D T
2010RIJ JATIOIOY ‘T

J103BJIPUT UOIIIPY 'V

UOBOIUNUWIWIO)) JUSIOOIJ A[[eInin) g
uoreOIUNWWO)) ABM-0M ], *T
10JEJ1PU] UOHEIIUNWUWIOD) *)

1oddng juspms§ g
suonejoadxy Sururea] ‘|
103ed1pu] uoneIoqe|[0) g

Juowade3uy A[rueJusred ‘|
J103BIIpU] JULUISBIUY "V

JUSWIUOIIAUY [NJ309dsay SUIBIUIBIA *T
SOOUAIRJJI(T S109dsay '|
103821pu] ASUdNdIoI [BININ)) *D)

UOTJBATJOJA] JUSPNIS *€
JUSUIUOJIAUF SUILIBST SAIJRIOGR[[0)) T
JUSUIUOIIAUY SuruIesT 9yes *|

10JBIIPU] JUIWUOIIAUY SUIWIBIT g

SPoaN 9SISAL( SUneeI €
juowaSeSuy juepmis 7

JHOA\ PUE HOJFF JO AN[end 1
J03BJ1pU] UOINISUT Y

san3ea[[0) YA\ suoIsnjouo)) SuLreys ‘g
SuoISN[ouo)) pue SISA[eUyY °|
10321pU] SIsA[euy D)

Q0130814 0 SpusUnSNpy g
SPOTIOJA] JUSWISSISSY JO AIDLIBA “[
107BJ1PU] JUIWISSISSY g

SUOSS] PaINONNS-TOM ‘¥
juowrdofers( ueld '€
Juawrdo[oA(] JUSISI[OPY PUR PIIYD) ‘T
9Spajmoury] [euolssajold |
103€21pu] SUIUUR[J PUE WN[NILLINY) Y

ainj|ny [euoissajoid juswalebuz Aunwwo) pue Ajjwe4 sjuapnjs ||y Buiyoes | i .mhﬂﬂumwwﬂﬂﬁo_ un
:Al piepuels ‘Il piepuels ‘Il pAepuelg 7 | E,_mw:myw_ g

NUB[H-V-IV Ny (dSIS) [uuosidd 31o0ddng [euononajsuy pazijerdadg




SO

« [opow 0} 3|qe S|, Aq pajousp siaspIada JO [9A9] SIU] DL SIY)
uj "Bunensuowsap Jojpue ‘Bunsisse Buiyseos ‘Buiyses) ‘Buiures; ybBnoay) Jusws|e SIY} |9POW 0} 3[qe SI AYS 10 3Y Jey} Yans si asiuadxe Jo [aAd) S.101e9Nnp3 ue ‘[aAd] Aiejdwaxg oy} 3y 830N

“JuUSWIs|d SIyY} [opouwl 0} ajge

S| 'SaW09}No paje}s Bunesw piemo)
ssalboud jueoyiubis ayew o} sjuapnis
|le Buiiqeus ‘souejsisse jo sadA;
Jo/pue ‘spoddns ‘saousiadxs Buiules)
puedxe pue sjenualayip o} abpamouy
Syl sesn pue Ajjelsausb alow joslgns

*Sawooino

papusjul Bungaasw piemo}

ssaifoid 0} spuapnis [je sjqeus
Jey) asuejsisse Jojpue ‘poddns
‘seousliadxa Bulutes| pajenualayip
Buipinoad Aq aneyaq Jo uies|

‘SaulooNo

papusjul Bueaw plemo} aAow o}
—ouwos )snf 0] pesoddo se—sjuspnis
||e 9|qeus p|nom jey} soue)sisse
Jo/pue ‘voddns ‘saousiiadxe

Buiuies| pajenualayip Buipinoid

‘S2wIod1no

papuajul ssaippe Ajojenbape jou
S90p Jey} SjusSpnjs |[e 1o} oue)sisse
Jo poddns jo adA} Jo/pue ‘aousiiadxs

swdojanag

Jo epelb ay} ul sjuspn}s pue sjuspnis sjuapn)s asay} sAem Jualayip ay3 usym abpajmouy siy} Aidde jou seop Buluses| suo sdojansp AjjeoidAy jusosa|opy
[BNPIAIPUI JO S[9AS] [EJUSWIAO|OASP BY} | pUuE S|oAd| [EjuswdojaAap Sjuapn)s | Ing jJuswdojansp JUSISSIOPE PUE PlIYD ‘Juswdojansp Jusosajope pue pjiyo pue piiyo
10 abpajmous| padxe sajelisuowaq 1o abpsimouy ssjesysuowaq Jo abpsjmouy| [e1sush sejesisuowa | Jo abpajmous ou 1o s Sejelsuowaqg 2V
*S||S pue abpajmouy alinboe

‘Juswis|e sy} 0} sjuspnj}s sjqeus jeyl sasnoesd 's9oljoeld

|opow 0} 8|ge S| “s||I}S pue abpajmouy |ea1ul|d Jo/pue [euoijeanp |ea1UI[0 JO/PUE [BUONEDNPS JO

azIsoyjuhs 0} syuspnys 8|qeus 1ey} 10 asn ay} ybnouy) sesusuadxa "soojoeud [eojuld | asn ay} ybnouyy seousiiadxe buluies)

‘ssonoeud [eo1ul[d Jo/pue [euoleonpe Buluies| [euonpowsy|eloos | Jo/pue euoieonps jo asn ayj ybnoayy |BUOIOWS/|BI00S puE ‘[eloineyaq

10 asn ay} ybnouy} ‘seousuadxs pue ‘[elolneyaq ‘olwepeoe | seousuadxe Bujules| [euoijows/[eoos | ‘olwapeoe Ul sjuspnis sebebus Ajpiey

Buluies| Jeuonjowayjeloos pue ul syuspnjs Buibebue Apusysisuod | pue ‘[eioineyaq ‘OlSpEDd. Ul SJuspn]s ‘yoJessal Aq papoddns seonoeid
‘leJoineyaq ‘OlwBpedk Ul Sjuapn;s ||e Aq AiaAijap pue uajuo9o abebus o} } sajdde sswijswos pue jua.LIno 0} pasoddo se saonoeid abpasjmouy
Buibebus Agq Aianijap sy pue jJusjuos |euoissajoud jo Buipuejsiapun pue Kianijep pue Jusjuo9 [euolissajold 8y} | pajepino uo Ajiaeay saljes ‘ebpajmous [euoisssjold
[euoissajoud Jo Als)sew sajelysuowag abpajmouy] punos ssjelisuowaq 1o abpsjmouy| |enjoe} sajelisuowiag [euoissajoid pajiwi| sajelisuowa L=V
Arejdwaxg juanojold juswanosdw] spasN Kiojoeyspesun sjuswis|g “v-|

*S8W09}N0 3[qeinseal Y}IMm SUOSS3| painjoniys-jjom
jo Bugsisuod poddns 1oy suejd snolobl pue aA1}oa)e subisap pue ‘uies| sjuapnis moy pue Juswidojansp pliyd jo dseb
poob e sey ‘Mjijiqisuodsai jeuoissajold Jo/pue Japew 3o3[gns 03 oy1oads abpsjmouy Buou)s seH :buluue|d pue wnjnoLINg  “y-| 10je2Ipu|

"SoAjoalqo buiuies) buiuie

Alsnonupuoa pue ‘siseq bujobuo ue uo yoeqpes) SAONISUCD Yum sjuspns Buipiroid ‘uononisul eaoidwi o} ejep siyy buisn ‘ejep ymoub
pue soueuuouad Juspnjs buizAjeue ‘sjuswssasse juspnjs [njbuiuesw pue ouayine Buusjsiuiupe pue Buiubisep ‘UoIoNSUl JUaIaLy0D
pue Ayrenb-ybly buipiroid Aq sjuspns jje jo yimouB pue Bujuies| sy} sejowiold Juswissassy pue ‘Buiuueld ‘wninaLuny :| piepue}s

oLIqny [auuosiad poddngs jeuononiysuj pazijeroads

:a0pokid buiyors | aA;pooyg Jo SI0)eIpU| pUL SPiepue)S




9T

"9]0J S, J0}EONPS By} 0} JUBAS|SI UoHIUYSP 3y} uodn Saibe pue puejsiapun pjnoys Iojen|eAs pue Joyeonpe ayj Yyiog ‘peenjeas Buieq

Jojeanpa ay} uo spuadap Joj a|gisuodsal si Joyeonpa ue ey} ueld jo adA} syl ‘sue|d $0S pue ‘sue|d Jeale) ‘(SdOHI) Sueld 8ieD yiesH pazijenpialpu] ‘(s43))
swelbold uoneonp3 pazifenpiAlpu] ‘suejd Jun ‘suejd uosse| :0) pajiwi| Jou Ing Buipnjoul ‘sue|d Jo AlaLEA B 0] Jajal 0] JUSWnoop Siy] Jnoybnoly) pasn si ueld, ,

‘Juswiale
SIY} |opow 0} 8|ge S| "Spaau S, uspn}s
fians 0} puaype oy Buidnolb pue
‘se1bojouyos} ‘seoinosal ‘sjeuslew
papinoid 1ou3sip Buisn ‘sanianoe
‘@ousnbas ‘Buioed ‘saibajens
Juswabebuas juspnis ajeudoidde

pue sannoalqo s|geinseaw
‘Buibus|eyo yum (suoissas

pue sapinoe dnoub pue jenpiaipul
apnjoul Aew yoiym) suosss| buibebus
Alybiy pue painjonys-jjom sdojensq

‘Buidnoub pue ‘saibojouyos}
‘saa4nosal ‘sjelajew papinoad
jou3sIp Buisn ‘saniAoe ‘@ouanbas
‘Buroed ‘saibajesys Juswabebua
jusapnjys sjeudoidde pue

saAnoalqo sjgeinseaw ‘Buibusjjeys
y3im (suoissas Jo saniapoe dnoub
pue [enpiAipul apnjoul Aew ysiym)
suossa| painjonJjs-[jam sdojanag

‘Buidnolb pue ‘saoinosal ‘sjelsiew
papinoid Jousip Buisn ‘saiialoe
‘aousnbas ‘Buioed ‘saibajens
juswabebus juspnis sjeudoidde

10 sjuswa|d awos Ajuo yum (suoissas
J0 sanAoe dnoub pue [enpialpul
apnpoul Aew yoiym) suossa| sdojanag

‘Buidnolb

Jo/pue ‘sadinosal ‘sjelsjew papinold
1o1s1p Buisn ‘sapiaioe ‘aouanbas
‘Buioed ‘saibajels uswabebua
juapnjs ajeudosddeur yum (suoissas
J0 saninoe dnolb pue [enpiaipul
apnjoul Aew yoiym) suossa| sdojonaq

SuossaT
painonis
-lIBM
Vvl

‘JUSWJS SIY} [9poW 0} 3|ge
s| ‘ueld ay} jo sannoalqo Jo sjeob |e
JoaW 0} sjuspnjs a|qeus eyl suoddns
apN|oul pue ‘sjuspnj}s asoy} 0}
ens|al sueld Jaylo Yim pajeulplood
dle ‘spasau Juspnjs [enplAlpul

uensjal ||e 0} puodsal Jey} sawooino
a|geinseaw yym suejd painjonils

‘uejd ayj jo sannoalqo

lo sjeob ayj 393w 03 sjusapnys
a|qeus jey} spoddns spnjoul pue
‘Spaau Jusapnj}s [enpIAIpUl JUBAS|3I
Ile 03 puodsau jey3} sawoo3no
o|gelnseaw Yjim suejd painjonus

‘uejd ay} Jo sanioalqo pue sjeob e
}J98W 0} sjuspnjs ajqeus jey} spoddns
JO SSWOI}N0 d|gelnseaw JuaIYNs
3oe| ey} suejd Jo/pue ‘spasu juspnis
|enpiAlpul JueAs|al ||e Jou Jng SWos

‘ue|d ay} Jo sanioalqo

pue s|eob ay} jJoaw 0} sjusapn)s s|qeus
pINOM ey} SSWO02)N0 djgelnseaw

1o spoddns ajeudosdde apnjoul

Jou op suejd ‘10 ‘sjuspnis [BNPIAIPUI JO
Spaau a8y} 0} palojie} Jou Jo/pue Ajpwi}

Juswdojaneqg

-llom ‘anisusyaidwod jo Juswdojanap -l1oMm jo juswdojansp Ajpwn 0} puodsal jey} sued jo juswdoanap jou aue jey; sueld jo Juswdoarsp ueld ¢-v-L
Ajpwiy ayy 0} saynquiuod Jo sdojena(g ayj 03 sanquuo9 1o sdojanaqg Ajpwiy ay} 03 sapnquiuod Jo sdojanaq 3y} 0} saynquIuod 1o sdojenaq
frejdwaxg juaiolold Juswanoldw| spasN Aiojoeyspesun sjuswis|g "v-|

OLIGNY [QUUOSLD ] 140ddNS [PUOIONLSU] PazIv102dS
:201JoD4J SUlYoVa ] 2A1392[JFT JO SAOIDIIPUT PUD SPADPUDIS




LTO

‘Juswaje sIy} [spow 0} a|ge s| ‘sue|d
10 suoljeaipow ajeudoidde pue
sjuspnjs jo sdnoub pue sienpialpul oy
sweJboud Jo ‘spoddns ‘suopusiiaiul
paienualayip sjeudoidde Juswajdui
Jo/pue Ayuspi pue aoioeud jsnlpe

03 sbuipul @say} sesn Ajjusnbauy

pue SaWwoo}nNo papuaiul pJemo}

*sjuapnjs Joj sweboud

pue ‘spoddns ‘suonuanlajul
pslenualayip sjeudoidde
Juswajdwi Jojpue Ajpuapl

pue san3oeld 3snfpe o3 sBuipuiy
9S9Y) SOsSn pue Sawod3no papuajul

"SjuapNjs oy
sweiboid pue ‘spoddns ‘suonuanisiul
pajenualayip ajeudosdde

sjuswa|dw] Jo/pue saunuapl

‘sjusIssasse
[BWIOJUI PUE |BWLIOL UO paseq
swelboud pue ‘spoddns ‘suonusniajul

ssalbold sujwisiep 0} sjussSsasse piemo} ssaiboud suiwisiap pue a2110e1d s)snlpe Ajjeuoisesdo pajenualayip ajeudosdde aoljoe.d
10 walsAs anisuayaidwos e 0} SJUSWSSIsSSe Jo A}JoLIEA B WOy AJuo Ing s}nsal Juswssasse Bunuswas|dwi Jojpue BulAyuspi 0} Juswisnlpy
woJy synsal sezAjeue pue saziuebliQ s}insaa sezAjeue pue saziuebliQ awos azAjeue pue azjuebio Aeyy | Aq eoioeld o} sjuswisnipe may sexe| 2-9-1
‘JusWal SIy} 9]qeoljdde alaym sjpuswissasse
[opouwl 0} o|ge S| Juswdojonsp pue | WIS3UI UOWWOD PUB SJUSWSSOSSE
‘ymolb ‘Bujues| Juspnis ainsesw [ew.o} pue Jewdojul Buipnjoul
0] ‘o|qeoljdde aleym sjuswissasse ‘spoyjaw jo f3aleA e ybnoayy ‘spoyjew jo abuel pajwi| ‘Juswdojansp
WILISIUl UOWWOD pue Spoyjew juswdojanap Jojpue ‘yamouhb e sasn Inq ‘Juawdojanap 1o ‘ymmolb 10 JUSWSA3IYOE. Jusapnis awi} SPOUIRIN
JUSWISSSSSE |BWIO) PUB [BWIOUI ‘Bujuses| Juapnis ainseaw 0} ‘Buiutes)| Juspnjs ainseaw o} ejep | -ul-juiod Ajuo sainseaw Jo/pue [00yoS juswissassy
Buipnjoul ‘welsAs Juswissasse Bjep S}99]|09 Jo/puUe SJUSWISSIsSe BWOS J99]|00 JO/pUB SJUSWISSISSe ay} Aq paJinbai eyep ay} Ajuo s}os)j0o 40 Aauep
anisusyaldwod ‘pajelbajul ue sasn sia)siulwpe pue subisag Jsjsiujwpe pue ubissep Aepy JO/pUB SJUBWISSISSE SIBJSIUILPY “L-g-1
sjuawalg
Arejdwaxg jusloyold juswanoldw spaspn Kiojoeyspesun ‘e
‘uononJisul ainny anoidwil pue sesusiadxs Bulules| pasueyua pue pajenualayip dojaasp o) Buipuejsiapun
pue ‘Ypmolh ‘Buluies| Juspnis aINSeE3W 0} SJUSWISSISSE JO SPOYISW [BULIO PUB [BULIOUI JO A}BLIBA B SOS() :JUSWISSasSy ‘g-] Jojeslpu|

O1AGNY [dUUOSADJ 140ddANS [DUOLIONLISUT PaZ1]D102dS
:201JoDA SUIYODS ] 2A1392[JF] JO SA0IDIIPUT PUD SPADPUDIS




‘Juswiaje

SIY} [opow 0} 3|qe S| JusWwanodwil
pue ‘ssaiboud ‘ymmolb juspnis
noge enbojelp e sjeaId Jey} saljiwe;
pue sjuspnis yum sdooj soeqpesy
aAIoNIISuU09 ‘Aes saysiigelsg

JuawaAosdwl
pue ypmoub jJuapnis uo sasnoaoj
1By} UOIJESISAUOI SAI}ONIISUOD

ul saljiwey} pue syusapnis

sobebus pue yoeqpasj anndiiosap
sapino.d ‘ejep Iayjo Jojpue
S}|NSal JUSWSSISSE UO paseq

‘anosdwi

pue moub 0} sjuspnis 1o} salbo)el)s
saleys Aja.el jnq spodas pasinbai
puoAsq ssaiboud Jo ymolb juspnys
INoge 30BqpPa9) SWOS SOPIN0Id

‘anoldwi pue moub

0} sjuapnis poddns jou saop 1eys
yoeqpesy sjeudosddeur sapinoad Jo
Buipodal pasinbaus Ajlewiuiw ybnouyy
ydeoxe ssalboud 10 ymmolb Juspnys
UO XOBqPa3) OU JO Sj}}I| S9PIN0Id

saljjwe4 pue
SjuspniS YU
suoIsnjpuo)
buneys

el

‘Juswale

SIU1 [Spow O} 3|qe s| "JoulsIp ay)

Ag swn pspinoid usym uswdojensp
Jo/pue Buluies| Juspnys panosduwil
uoddns ||im Jey} seonoeld noge weyy
woly yoeqpasy saljdde pue s)o9g
'ssaiboud Juspnis Jnoge sybisul

pue suoisnjouod (jpuuosiad poddns
|euoissejold pue ‘siojelisiuiwpe
‘siayoes) woousse|o “H-a) sanbes|joo

J191s1p 8y Aq swny

papinold usym jusawdojaasp 1o/pue
Buiuies| yuspnys paroidwi poddns
lIm 3ey) seonjoeid jnoge way)

woJ4y) Yoeqpas) sya9s pue ssatboad
juapnjs jnoge suoisnjouod
(]ouuosiad poddns jeuoissajoud

Joulsip sy}

Aq awiy papinoid usym uswdojansp
Jo/pue Buiuies| Juspnis panoidu
Hoddns |im jey) seonoeud Jnoge wayy

‘Poulsip sy}

Aq aw papinold usym uswdojansp
Jo/pue Bujuies| uspnis panoidul
Hoddns |im ey} saoioeld Jnoge way}

sanbes|00 Y

ojendoidde |l yum Buueys pue ‘siojes)siuiwipe ‘siayoes) | WOl Yoeqpas) s)a9s Jojpue ssalboud woJ} Xoeqpas) syeas AjaJel Joj/pue suoisnpuoy
Ajrenbal oy ueld pue ejnpayos woolsse|o “H-a9) senbes|joo | juspn}s Jnoge suoIsnjouod sanbes)|oo ssaiboud juapnis JNoge SuUoISNjoU0D Buueys
e sjusws|dwi pue saysijqeisg ojeridosdde yjim saleys Apeinbay ypm saueys Ajjeuoisesso AjuQ sanbes||00 yum saleys Ajpley 20
‘JuUswig|a SIY} |opowl
0} a|qe s| "suoisioep Buiuueld wis) | -JuswdojaAsp pue ‘Ymolb ‘Buiules)
-Buo| pue -poys anoidwi Jey) elep juspnjs anoiduwi o3 ejep jo abuel
40 abuels apim e Jo sisAjeue ybnoioy} | spim e jo sishjeue ybnoloyy e wo.y
e woJj saonoeud pue ‘sueld ‘sweiboid soonoeud pue ‘sueld ‘swelboid ‘Juswdojansp pue ‘ymolb ‘Buiules) ‘sjuswialinbal jewiuiw Bunejdwos suoisnpuo)
INOQE SUOISN|OUOD 3|GEBUOI}OE SMEIP Jnoge suoisn|ouod sSMmelp JUSpN}S Wojul 0} ejep Jo sisAjeue puoAaq ejep wolj suoisnjouod pue sisAjeuy
‘sanbes||00 yyum pue Ajjenpiaipul ‘sanbes||oo y}im pue AjjenpiAlpu| pajiWi| B WOl SUOISN[OUOD Smeld MeJp Jo/pue ejep azAeue jou s80( 1-0A
sjuswag
Aejdwaxg jusioloid juswanoldw| spasN Aiojoeyspesun o

‘Aisjeridoldde wayy saleys pue ‘suoisnjou0d SMelp ‘sjuswissasse wioly ejep sazhjeuy :siskjeuy *9-| 103ed1pu] |

aLIgny [suuos.Iad Joddng jeuononnysuj pazijerdoads
2910kl buiyoea | aA1o9y g JO SI0jRIIPU| PUR SPIepUR)S




6CD

BUETIETERST
[opow 0} 3|qe s| "Juswdojansp pue
ymolB Joy suonejoadxe pasoxs 1o

‘sioudes] ysijbug pue

SaIN|IGesIP YHM Sjuapn}s jo asouyy
Buipnjoul ‘ssaulpeal Jo S|oAd] pue
‘s)salajul ‘spasu ‘sajfys Bulules)
Ul S92U3IBYIP Sjepowwosse

"seoualayip jo abues ajenbape

198w 0] Juspnj}s yoes Jo} saniunyoddo 0] ‘spoddns Jayjo pue ‘spjoyess ue ssaippe 0} s|ie} Ing ‘seousalayip 'S90UBIBYIP 9}EpOWIWIOIOE Spa3aN
painjonuis sjealo 0} spoddns Jo/pue ‘uonontysul padtai} buipnjoul alepowwodde 0} spoddns Jo/pue o} spoddns Jo/pue seonoerd | @sieniqg Bunespy
saoljoe.d Jo aulopadal palen e sasn ‘saonoeud sjeldosdde sasn soonoeld ajeudoidde swos asn Aej a)eudoiddeu Jo/pue pajwi| sasn S-V-l
"Juswia|e Siy} [spowl 0}
3|ge s| “om juspuadapul Buunp pue ‘uolssas 1o ‘Aapoe
‘uoisses 1o ‘Ajnioe ‘uossa) ayy Bulnp ‘uossa| ay3 buunp sjuspnys "9AISSed Jo/pue panjoAuIun
sjuspnjs jsow abebus pue syeAow jsow abebus pue ajeAjow o3 SJ8YJo 9AB3| Ing Sjuspn]s aWwos "9AISsed 1o/pue paAjoAUIUN Juswabebuz
AjjeoidAy yeys seonoeud [eoluljo | Aoy aue jey3 seanoeld |eoiuljo pue abebus pue syeAnow jey; seonoeld sjuapn}s jsow aAes| jey; saonoeud juspnis
pue [euolonJisul sasn Ajjualsisuo) |euononaisul sasn Apuajsisuon [ealul[o JO/pUB |BUOIONIISUI S9SN |ealul|o Jo/pue [euononlsul sasn vl
Juswig|d sy} ‘sloineyaq sjeridoidde
[opow 01 3|ge S| “Jom Ayenb-ybiy S[epouw lo/pue ‘@op30ead papinb Jo ‘way} Jo pajoadxa si jeym
a@onpoud pue alenssiad 0} Jayjo yoes ‘soLignJ ‘siejdwaxe sapinoid usyjo mouy| sjuspnjs djey o} spoddns Jayjo
Joj suoneloadxs ybiy 19s 0} sjuspnis )1 eonpoud o0} paiinbai Joye pue |  Mmaj Jo/pue ‘@onoeld papinb payiwi| Jo ‘way} Jo paoadxa Si Jeym mouy
suoddns AjoAiloays pue Joineyaq @ouelanastad ay) pue ‘Ioineyaq ‘solgns pue siejdwaxa may sapinold sjyuepnss djay o} spoddns may siayo SO pue
pue 3iom Juspnjs 40} suoneloadxs pue }4om juapnjis 1o} suonejoadxa ng ‘J0oInBYyaq pue YoM Juspnis lo/pue Joineyaq pue yiom juspnys | Hoyd jo Ayenp
ybiy sauyep Apuaisisuon ybiy sauyep Apualsisuon Joj suonejoadxs ybiy ayeys Aepy | 1o} suoneloadxa moj 10 ou saysijgelsy RVl
sjuawialgy
Arejdwaxg jusIolold juswanosdw] spaspy Mojoeysipesun -l
*ssaulpeal Jo
S|°oA3] pue .w__.mo._mu:_ ,w_uww: .mm_?_.m m:_:._ww_ OS.ISAIP |)epouwllliodde 0} va__mcow._mQ 2.l pue mwwcmv_‘_um e obebua mv_._0>> pue
Hoye jo Ajijenb pue jusjuos Buipiehas suoneldsdxs Ybiy 3os)ja4 Jey) saopoeld [eD1UlD pue [BUOI}ONIISUI SBS() :UOKINISU| “V-|| J03edIpU|

‘Aousioljoud [einyino ejeljsuoWap pue ‘JUsLIUOIIAUS WOOISSEIO SAIJ0BYS puk 8jes e ajeald ‘suolejoadxse ybiy
ysijqejse jeyj seonoeid jeuononsul ybnody) spuspnjs jie Jo ypmoub pue Bujuies| ey} Sejowold “spuspms |y Buiysea] :jj piepuels

oLIgny jauuos.iad poddng jeuononysuj pazijerdads
2oljoeid buiyoes | aA1}o94g 4O SI0)RIIPU| PUR SPIEPUR)S




0D

‘Juswiaje

SIy} |apow 0} ajge s| “ssalboid

UMO JIay} Jojuow pue :sjeob
Buiuies| jos ‘sanjasway} abus|ieyo
sysu oxe) ‘poddns Joj yse ‘spasu
pue ‘sisausiul ‘syibuaus Jisy} Auapl
01 sjuapnjs spoddns Ajjuslsisuo)

‘Pa229ns 0} saAjasway) abuasjjeyo
pue (sysu aye} ‘ejendoidde

uaym poddns 1oj yse ispasu pue
‘sysalajul ‘syjbuauys J1ay) Ajpuspl
0} sjuapnjis apinb jey3 sssualiadxa
Buluies| seyeala Apusysisuon

"SYSII 93] 0} SaA|aSWaY]

abus|leyo pue ‘pwoddns oy yse
‘spaau Ajjuapl 0} sjuapnis apinb jey}
saoualadxe Buluies| swos sajeal)

EENTERTTETN

abus||eyo Jo sysl Sye} 0} sjuapn}s
Joj seiunpoddo ‘Aue ji ‘ma} Buipinoid
‘soousuadxs Buluies) e spalig

uoneAol
Juspmis
“e-g-ll

‘9o10e1d

SIy} [opow 0} 3|ge S| ‘sa0Inosal

se s19ad 19y} N0 Y99S suapn}s jeyl
0S S||I){S uoneduNWWod pue ‘dnoib
‘leuostadialul S82J04UlRl pUR SBYoeD |

*s193d asiaAIp

Yyym sdnouB ui uiesj o3 syuspnys
Joj sepiunjuoddo sapinouad pue
S[|MS uonesiunwwod pue ‘dnoib
‘leuosaadisiul syuspnys sdojanag

'sdnoJb ui yiom 0} sjuspnis

1o} saiunuoddo aswos sapinoid
pue S||{S UolESIUNWIWOD pue
‘dnoJb ‘[leuosiadiolul swos sayoes |

"9Al}08yeu] ale sjdwaype

yons Jo ‘sdnolb ul 3Jom juapnis
9]e}l|Io.} JO S||IS UOB2IUNWILWOD
pue ‘dnoib ‘[euosiadiaul

yoea} 0} Loye ol sexe

juswiuodiAug
Buiuiea
aAnieloge|0D

gl

‘Juswiae

SIy} [opow 0} 8|ge s| “Bulutes| yim
alapi|ul Jey} sioineyaq bunusnaid
UuI—A[oA1}09]|09 pue AjjenpiAlpul—a|o.
annoe ue Aeid pue sysu olwapeoe
9)E} SjuUspNIS oYM JUSWUOIIAUS
[enjos||8jul pue [edisAyd ajes

B Ulejulew pue ajeald jey) sesuodsal
aAIjoe0Id pue ‘saunlnod ‘sieniu sesn

‘pajusanald ale Bujuies|

Ullm alapiajul Jey} sioineyaq jsowl
pue sysi olwapede 3y e} sjuapn}s
213YM JUSWUOIIAUS [BeNn}O3]|a3ul
pue [eaisAyd ajes e ulejulew pue
ajeald jey3 sasuodsal sjendoidde
pue ‘sauijnod ‘sjenjid sasn

‘Bujuies) Ssjuapnis [|e YUm aiauaul
1ey} sloineysq dois Jo/pue anaid
0} papasu sasuodsal pue ‘saunnol
‘s|enj sulejuiew Ajjusisisuooul
Ing juswuolinus |eaisAyd

ajes e ulejulew pue sjeald Aep

‘Bulules| SusSpnys Yum asapalul

1ey} siolneyaq o} puodsal 1o Joineyaq
aAllsod 82104ulal 0} sesuodsal
Jo/pue ‘saunnol ‘s|enju aAioayaul

Jo eeudoiddeu sasn “Bulules)
juapnjs poddns jou sa0p Jo ajesun si
Jey} Juswuoliaus [eaisAyd e suiejure|y

JuswuolIAUT
Buiuiea] sjesg

gl

Arejdwax3g

jusIOyoId

uawanoldw] spasN

Miojoeyspesun

spusws|g
al

‘Buiuses] 19y} jo diysiaumo wiejd pue ‘sarjasway} sabus|jeys ‘sysu JlWapese aye)
0} SjuapN}s SdjeAlJOW ey} JUSWUOCIIAUS Buluies] 9AI}eI0(E[|0D pue 3jes B SUlejulew pue ssjeals ;JuswuodiAug buiuiea

"g-1| 403eaipu]

oLqgny [puuosiad poddns jeuononysuj pazijeioeds
9a1oe.id Buiyoses | oAlpd94)T JO SA0)BIIPU| PUE SPIEPUBIS




1€0

‘Juswigje siyl

|[opow 0} 8|ge s| "Apuspuadapul swes
3y} op 0} 8|qe 8q 0} Sjuspn}s pea|
1ey} shkem ui saiiuapl pue ‘sebenbug|

‘sapjuspl
pue ‘sabenbue] ‘spunoiboeq

JuswiuolIAUTg

‘spunoibyoeq ul saouaiayip Ul seoualaip wody buisue "SJaYJo sezjwjujw Jojpue saioubi Inpoadsay
woly Buisue sbuipuelsiepunsiw sBulpuejsiapunsiw 1o S}21[}uod 1nq sBuipuejsiapunsiw 10 SPIU0D ‘sAem ajeudoiddeu) ui spuodsal Sulejuie|y
10 S)o114u09 0} Ajejendoidde spuodsay 0} Ajejeladosdde spuodsay awos 0} Ajojerdoidde spuodsay Jo/pue sjoIuod sasoubi Jo saziwiulpy -0l
“Juswig|d SIY} |opoul
0} 9|qe s| ‘sabusjieyo pue ‘syjbualis ‘sabusjjeyo
‘ebenbue| ‘Ayjuspi ‘punoibioeq pue ‘syjbuapys ‘ebenbue| ‘Auspi
0} pajejel Saile|IWIS pue Seoualaylp | ‘punoibyoed o} paje|al Saoualayip
alojdxe pue aseys 0} papoddns | ,sIayjo pue UMO JIdy} WLIE PUE 10}
dle pue sadualayip SIaylo pue 102dsal ajelpsuowap 0} spuapnls "S80UBIBYIP |ENPIAIPUI 10} Joadsal "S80USIaYIP [BNPIAIPUI 1O} saouaidilg
UMO JIay} wuige pue joadsal sjuspnis a|qeus o0} A[ay1] a4e Jey) saonoeid slesjsuowap Ajjessuab sjuspnls | j0adsal paliwi| sjesjsuowep sjuspnis sjoadsay
UOIYM Ul JUSWIUOIIAUS Ue Ssaysi|geis] pue saibajess sasn Apusjsisuon YOIYM U] JUSWIUOIIAUS Ue Saysi|gelsT UoIYMm Ul JUSWILUOIIAUD Ue Saysiige)s] 1-0-|
sjuswa|g
Aejdwaxg jusIolold juswanoadw] spaspy Mojoejsiesun o

‘pajoadsal ale sabusj|jeys pue ‘syjbuaiys
‘sanpuapl ‘spunoibyoeq asIdAIp SIUSPNIS YIIYM Ul JUSWUOIIAUS Ue Sulejulew pue sajeald A|aAnRay :Aousioiold jelnying

‘01 103ed1pU|

olIqNyY [suuosiad Moddng Jeuononiysu| pazijeloadg
:991)9k1d Bulyoea] aAoayg Jo siojealpu] pue spiepuels




(459

“JuUsWis|e SIy} [epow 0} ajge S|
"SaN[IgesIp YliM Sjuspnis pue slaules)
ys!Buz Buipnjour ‘Ayjigisuodsa.

Sey Jojeanps ay} WOoyM 10} sluspnis
|le 01 e|qisseooe spoddns/wninoLIND
9)EeW O} SJUSWSSISSE o/pue

‘sapljigesip

UHMm sjuspnis pue siaules| ysijbug
Bulpnjoul ‘Ayijigisuodsal sey
103eonpa sy} woym Joj spuspnjs |je
0} 9|qissa29e spoddns jwuninoLunNd

"Ajjiqisuodsal
Sey J0jeonpa sy} Woym Jo} sjuapnis
||e 0} 8jqisseooe spoddns/wn|nNoLIND

‘Aljqisuodsal
Sey Jo}eonpa ay} woym Ioj sjuspnis
[le 0} 8|qissedoe spoddns/wnjnoLLIND

‘uoneoIuNwwod ‘sue|d ‘seolnies 9)ew 0} SJUSWISSISSE Jo/pue 9)ew 0] SJUSWSSasSe Jo/pue 9)ew 0} sjuswissasse abpajmouy
‘uononujsul sydepe Apjuajsisuoo ‘uonesiunwwo? ‘sueld ‘sadinles ‘uoneslunwwod ‘sueld ‘saoinIes Jo/pue ‘uonediunwwod ‘sue|d 0} SS90y
‘sanbes||0d yim pue Ajjenpiaipu] ‘uononaisui sydepe Apuajsisuon ‘uononuisul sydepe AjjeuoisesoQ ‘s@olnes ‘uononuisul sidepe Ajaley ‘e-a-l|
“Juswis|e SIy}
[spow o1 s|qe s| “Ajjiqe sjeuul Jnoge
suondeouoosiw sjuspnys sebusjieyo | “Ayjiqe eyeuur uo puadsp o3 Buiney " "HOYS Bnl0aye ybnouyy
Alingsse00ng "Hoye sAosye | uey) Joyjes ‘poye aaoays ybnoay) |eob ay} ysijdwoooe ueo syuspnis
ybnouy} sjeob Buibusjieyo ysiidwoosoe sjeob Buibusjjeys ysijdwooose sAem [spow Jou s90p INg pJey 3Jom - "s|eob Buibus|ieyo ysidwoooe suoljejoadx3
Ajpus)sisuod ueo sjuspnjs jey; shem pue jas ues syuapnss jeyj sfem 0} paau Aay} Jeyy pue Buibus|ieyo JOUUEBD SWOS ey} S8}ediuNWwuod ybiH
$82J0jUla) pue s[apow AjaAnoayg $99.10jUld] pue s|apowl A[aARoa4g S| |eob e jey) syuapnys ||} Aepy Jo sjuspnj}s swos uo dn sanlD 2-a-l
“JUsSwIala SIy} [opow 0} J|ge S| "Way)
Bunssw jo diysioumo aye} pue wayy
2quosap 0} 9|qe ale sjuspnis jsow
eyl 0s Joineyaq pue ‘suoljoeisul “10lABY3( pue "Wy} Se2.10jud AjoAnosyaul
‘Loys ‘YI0M Juspnjs 1o} splepuels ‘MOLI3 oM Juapnls 10} Spiepue}s Jo Ajus)sisuooul 3nqg ‘Joineyaq pue "Sjuspnjs 0} 1es|d Jolneyaq suolejoadxy
ol10ads saolojus Ajjus]sisuoo ol19ads saalojua Aus)sisuod ‘SUOIOBIBIU] ‘HIOYS ‘HIOM JUSPNIS JO) | PUE ‘SUOIOBISJUI ‘HOYS ‘HIOM JUSpN]S Jes|D
pue ssjesunwiwod Ales|) pue sajediunwiwod Aes|y | spiepuess oyjoads s1eoluNWWOD Aepy | Joy spaepuels oyoads exew jou sa0(] L-a-l
Aejdwexg jualoiold jJuswanoldwy| spasn Kiojoeysipesun spusws|3 "a-[l

*Sjuapnis ||e 10} d|qissadoe suoddns Jo/pue ‘uorpewiojui ‘obpasjmouy
d)ew os|e pue suoijejdadxa ybiy pue Jea|o 33s jeyy spoddns Jo/pue suossa| syuswejdwi pue suejd :suoneloadxy

*Q-11 10yed1pu)

ouqNy [duuosiad Joddng jeuoljondisu| pazijeloads
:99030eId Bulyoes ] 8A1}93))3 JO siO)eDIpU| pUe Spiepue)s




‘JusWwaje SIY} [Spow 0} 3|qe
S| "10edwl JI9y} JO SOUSPIAS INO SHeaS
pue ‘saifsjel)s 9say} JO SUO ISe|

1e asn 0} sa|jiwey jJsow sabeinoous
AjInyssa00ns ‘awoy pue jooyos e
Juswdojanap pue Buiuies| buipoddns

‘awioy pue jooyods
e juswdojanap pue Buiules|
Buipoddns a0y saifajesys Ayyuapl

‘looyos
Je Jo awoy Je juswdojenap pue

‘looyos
Je Jo swoy }e juawdojensp pue

Jo} seibajesys Ayuapl Jo/pue aieys o} lojpue ‘aieys ‘sjeald o3 sjuased Buiuies| yoddns ueo syusied moy uo Buiuses| poddns o) skem uo syuated | Hoddng juspms
sjualed yum sejeaiunwiwod Aueinbay UYHM sajediunwiwod Apieinbay suonsebbns |euoiseao0 swoy spuss UHM S8}eD1UNWILLOD ‘JaAs JI ‘Ajaiey 2-g-1|
“JUSWISI3 SIY} [opow 0} d|ge S| ‘Ssauj[om Jojpue “JeaA ay} Joj ue|d ssaujjem
‘suoljejoadxe ssaujjem pue ‘Ioineyaq ‘lolAeyaq ‘Bujuies| Juspnis 10} Jo ‘Joineyaq ‘Buiuies) Juapnjs ay} ‘suoljejoadxe suonejosdx3
‘Buiuies)| yuspnis Ajpusiiy-1asn ‘Jesjo suonejoadxs Ajpusiy-1asn “Ies|o 10 aulIno ue pue suoieoadxs/sa|nl ssau||am Jojpue ‘loineyaq ‘Buiuies) Buiures
sjualed jsow 0} sAenuod Anysseoong | ypm spuated sepinoid Ajpusysisuon 10 1sl| B Ajuo awoy spusg noqe sjualed wlioyul Jou $80( L-g-111

Arejdwaxg

sioy0Id

juswanoldw spesN

Kiojoeysnesun

sjpuswsg gl

"|ooy9s je pue awoy je yjoq Juswdojaasp pue
Buiuies| yuspnys Bunioddns 1oy saibajesys Juswajdwi pue a)eaid 0} SaljiWe) UM Sa)eloge[jo) :uonelodqe|jod “g-|i 103eipu|

Juswele
SIY} [opow 0} 8|ge S| ‘ANuNnwwod
|O0YOS puB WOOISSE|D 8y}

*Alunwwo?
|ooYyos pue wooisse|d ay}

‘Buiuueld pue

‘uonjedionied
Jlay} sebeunoosip Ajaaioe Jo

ul uonedionued sjeudosdde pue ul Ajejeridoidde pue Ajaanoe ‘sbunjesw ‘seljiAljoB WOOoISSED | AJunwiwoD [00YdS pue WOoOISSEe|D Juswabebus
SAIJOB 19y} sulelsns pue sal|iwe} ojedionued o3 saijiwe} poddns Jo/pue [00Yos Ul saljiwe) ay1 ul syuedioiued swooaq | Allwedpusied
1sow sabebus A||nysseoong 0} seibajeu)s Jo AjalieA B sas) | ©A|OAUI O} Sjdwaye pajwl| sexe|y 0} Sal[lwe) SWOodjoM Jou seo( L=V
Arejdwax3 jusiijold juswanoldw| spasN Aioyoeysiesun wacmmﬂ__ﬂ

*Aunwwod

looyos pue woolsse|d ay) ui sjuedionied aAoe awooaq 03 Ajiwey A1aas sabeinoous pue sawodap) ;Juswabebuy  “y-|j| 103e2IpU|

‘suonezjuebio pue ‘sisquislu Aunwiuwiod ‘sionibaied ‘saijiuue) Yim
sdiysisupied eAnjosye ybnoay) sjuspnjs jje jo yimoub pue bujuies] ey} sejoliold Juswabebuzy Munwwos pue Ajwe :jjj piepuels

oLIgny [auuos.iad joddng jeuonaniysuj pazijeidoads
:99o1joeld Bulyora ] aApda))g JO SI0)RIIPU[ pUk SPiepue)S




1430

‘Juswiae sy}

[Spow 0} 9|ge S| "sanjeA pue ‘ainjnd
‘ebenbue| swoy ,saljiwe} Jualayip
10 uoneoaidde pue buipuelsiopun
Sejeljsuowap pue saljiwe} yim
Kjinpoadsai sajeounwiwiod sAemjy

Sen|eA pue ‘ainjjno

‘abenbue| swoy  saljiwe} Jualapip
0} fj1alsuas pue jo Buipuejsiapun
sojeljsuowap pue saljiwe} Y3im
AjInpoadsal sejesiunwiwos skempy

‘saoualayip 2y} 0} AJAljISUSS

pue Buipuejsiapun ajeljsuowap
JouU S90p JO Ajjuajsisuooul

0S S90p INg ‘sanjen pue ‘ainynd
‘obenbue| swoy saljiwe} Jualayip
JUNO22E Oju] X} 0} SHOYS ayew
pue A||nyoadsal ayeoiunwiwod Aep

‘AInpyoadsaisip

10 Aj@reudoiddeur spuodsal

JO/pUE SWLIOU [ein}nd Ajiwe) Jusiayip
0} puodsal 0} sjdwape ma} saye

uoiediunwwo)
jusiolold
Alleanyng

raonll

“Juswiale

SIY] [opow 0} 3|ge S| "SSau|jem pue
‘Joineysq ‘Bulules| Juspnis [enpialpul
noge saljiwe) YyiMm uolediunwuwod

*S9|jlwe} Wol} suoesiunwwod
0} Ajjnjates pue Apdwoud
spuodsau issaujjem pue ‘1oineyaq

'Sol[IWe) WOl SUOIIeDIUNWWOoD
0} Ajjdwoud spuodsal Ajjensn
pue eipaw Aem-auo ybnouy} saljiwe;

"Sal|lWe) WoJj SuoledIunwwod
0} Ajpdwoud spuodsal 10 sHolj0s AjpJel

uonesiuNWWoy

pazijeuosiad pue ‘anoeoud ‘Jusnbauy ‘Buiuses| Juapnis Jnoge saljiwe} | YIMm SJUSWISBOUNOUUE pue UoIjeLUIOUI ‘{spodau palinbal ybnouy; 1deoxe Rep-om |

spoddns jey} wajsAs Aem-om} B sesn | Ypm uopesiunwiwos Aem-omy sasq) |essuab Buneys uo Ajuewnd saljoy SOl[IWe} YHIM Sa}ediunwiwod Ajpiey =011

sjuawa|g

fejdwoxg jusIoyold juswanoidwy spasN Kiojoeyspesun ‘oIl
'Ssaujjom pue 1olaeyaq ‘Buiuies|

juspnjs jnoge sajjiwe} Ym uonediunwiwiod jusioyold Ajjeinyino pue ‘Aem-om) ‘rejnbai uir sabebul :uopesiunwwios *o-||| 103e2ipu|

oLqny [puuos.iad poddng jeuononiysuj pazijersads
:901jokid Buiyoea aA1}od))g JO SI0)RIIPU| pUk Spiepuels




GED

‘JuswIsld siy} [epow

01 9|qe s| diysiepes| pue ‘Uoddns
OlWwapeoe ‘UoionJsul Ul sioyeonpa
Jaylo pue J|as Jo asipadxa pjing pue
9o110e1d anoidul Jey; senunpoddo
Bulules| pue yuswdojansp
Jeuoissajoud Jno syees Ajjualsisuo)

saljijiqisuodsau

diysiepes| pue uononJjsul Juaiayip
awinsse Jojpue asiuadxa uieb

0} S921N0s3al I3Y}0 pue ‘saljiAljoe
juswdojanap [euoissajoud
‘sanBea||oo ‘siosinladns

wo.y aonoeid Buiroadwi 10y

seap! ‘ejeudosdde usym ‘saijdde
pue 1no syeas Apusjsisuon

"eonoeld
anosdwi o} Bujuies| mau seidde
Ajerendoiddeul Jo Apusisisuooul

Jojpue saniAjoe Bulules|
pue juswdojanaap |euoissajoud
padinbai ur Ajuo sajedioied

‘921j0eld 0} Buluies|
mau 8| saijdde Jospue sonoeid
anoldwy o} saiiunpoddo Buiules|

pue juswdojanap [euoissajold
‘Aue JI ‘may ul sajedidied

uymmols
pue Buiulea
|euoissajold

L-a-Al

Arejdwaxg

jusioyoId

Juswenoldw] spasN

Aiojoeysnesun

Sjusws|g “g-Al

"s3joa diysiapes] pue [euoi3onjsul Jualoyip awnsse o) dsusuadxe pue asisadxa sy} pjing 1o sanoeid
jo fMyijenb anoidwi 03 sepiunyioddo Buiuses| pue Juswdojeasp jeuoissajosd sansind A1dAnoYy :ymmolo [euoissajoid

"g-Al 10}e3ipu|

“JuUsWIs|d SIy} [epow 0} d|ge S| “elep ‘Bjep juapnjs
1uapnN]s JO sISAjeue pue JusWISsSasse Jo sisAjeue pue jJuswissasse
-J1@s ybnoloy} uo paseq sjeob -j|@s ybnodoyj uo paseq "Blep Juspnjs Jo sisAjeue
a|qeinsesw ‘Buibus|ieyo Jojuow ale jey) sjeob Bujules| Juspnys pue juswissasse-j[es pajiwi| e uo | ‘yoeal o} Ases Jo anbea ale ey sjeob
pue ssodoud 03 Ayoedes spjing pue ‘wes) ‘eanjoeud jeuoissajoud s|eob saseq Jo/pue ansiyoe o} Ases sesodoud 10/pue ssaooid Buies Bumes [eoo
sanbes||00 yum pue Ajenpiaipu] | sjqesnseaw ‘Buibusjjeyo sasodold 10 anben si jey) |eob suo sesodoid -|eob sy} ul Ajonissed sejedioiued Z-Y-NI
"JuUswIs|d SIY}) [epow
01 9|ge S| "SaW09}N0 JUBPNIS pue *S8W09)N0 JuUapn3s
@o1oeud anoudwi o} pauieb syybisul pue aonoead anoudwi 03 pauieh
sanbes||0o yym seleys pue sesn | sjybisul sesn pue ‘senbes|o9d yim -ao10e.d anoidwl
pue :senbes||0d yym pue Ajjenpiaipul pue Ajjenpiaipul yjoq ‘sjuspnis 0] pauleb sjybisul sasn Ajaiel Jo/pue
ylog ‘sjuspnis ypm suoinoelaiul pue YHm suopnoesajul pue ‘spoddns | senbes||0d ypm jou Ing Sjuspnis yim ‘aon0eld anoldull o} aoloeld
‘spoddns ‘uoionIsul JO SSBUBAIBYS ‘uonjonuisul jo sssuaAlosye | suopoelsiul pue ‘spoddns ‘uononnsul | pauieb spybisul jo esn Jojpue sonoeld SAJO3oY
8y} uo sjpoajjal Aueinbay 8y} uo sjo9jal Aluenbay 10 SSaUBAIOaYS By} UO Jo3al Aej| uo UoNjos}al pajiwl| sajessuowaq LA
Arejdwaxg juaioold juswanosdw] spasn Aiojoeyspesun sjuawa|g v-Al

"Buiutes| pue Buiysesy snoidwi 0} sspio uj sayseosdde mau dojanep pue
‘sieob [njBuiuesw jos ‘sanssi suiwexs ‘ejep azAjeue ‘uoiewnioyul Jayjeb o} sdnoih HIoM pue swiesy yum sbunosuw se |jom
Se suesuw jeuiojul Buisn ‘@apoeid umo s 103eoNpPs 3y} anoadwil pue uo 3osjjel 03 Ayoedes ayj sajessuowaq :uonosay

"V-Al 103eaipu]

‘80130e4d 9A1JRI0qQE|j0D
pue ‘pajjpis Jusioyoud Ajjeinyno ‘jealyje ybnoiyy sjuspnjs jje Jo yimoub pue Bujuies] sy SejoL0Id “8in3ing [BUOISSJ0Id A] PIEPUB)S

oLIgny [suuosiad poddng jeuonaniysuj pazijeroads
:99nokid buiyoes | aAlpoeyg Jo SI0jeIIpPU| pUE SPIEpUL)S




9¢D

"JuUswIale SIy} [epow 0} a|qe

S| "sjuspnjs Joj seousladxs Buluies)
|euonjows/|elo0s pue ‘[eloineyaq
‘OlWspeoke aAljosye pue sjeudoldde
a1eaud Ajjnysseoons o} senbes||0
J3YJ0 pue slayoes} uoljeonpa

|esauab poddns o} paziwolsno si jeyl
asipadxe pue aoinpe apinold Alieinbal
0] sueaw jo Ajauen e sazi|in

‘paieys si Ayjiqisuodsai

WwoyMm JoJ sjuapnjis 10} saousadxa
Buiuies| [euojows/jeloos pue
‘ledolneyaq ‘OlwapeIE dAIJO8YS pue
ajeridosdde syesto o) sanbes)joo
Jayjo pue siayoes} uoijeonpa
|esauab poddns 03 paziwolsno

S1 Jey) espuadxa pue adiApe
ajeridoidde sapinoad Apeinbay

‘paziwolsno

Apood Jo sjeudoiddeur si jey;

90IApE Sapinoid sawBwos Jo ‘paleys
s Ajljiqisuodsal woym Joy syuspnis
awos Ajuo o} seouauiadxs Buluies)
[BUOIOWS/|BID0S puUE ‘[elolneyaq
‘olwapeoe aAloaye pue sjeudoidde
9)ea1o 0} sanbes||0o Jayjo pue
slayoes} uoljeonpa [eleusab poddns
0} asipadxa pue a2IApe SapInoId

‘ojenidosdde uaym aoinpe Jayo

0} S|ie} Jo/pue ‘os op o} pajdwolid
ssa|un senbes||02 Jay}0 Jo siayoes)
uoneonpa |elauab o} asiuadxe

pue 99iApe apinoid Jou saop (aoinpe
aendoiddeur sapinoid Alieinbay

uone}nNsuo)
CTON

RUEIIETE]

SIYy} [opow 0} 3|ge S| "|oA8| [00Y0S
pue WOoOoISSEe[O 3y} Je suopuaIdlul
anisusyaidwod ‘ejeudosdde Buiuueld
pue juswdojanap pue aouewlopuad
wiepn)s BuizAjeue se yiom yons uj
uonesIaAU09 [ewlojul Jo/pue Buluueld
paJeys ybnoly} senbes|j0o Buowe
UOI1BI0qE||00 BAI}0YS Saje)l|ioe

*|9A8] |OOYIS 10 WOOISSE|D

ay} je suonuaaisyul sjendoldde
Buiuue|d pue juswdojansp pue
souewsopad juspnys BuizAjeue :se
3}JOM YINS Ul UOIJBSISAUO0D [ewlojul
Jojpue Buruueld paseys ybnouayy
sanbes)|0o Yyjim sajeloqe|jod
AjaAosye pue Apusysisuo)

‘Hoya wes} aAnonpoud
poddns jey; shkem ul senbes)joo
Unm ayel1oge]joo Ajusisisuod jou ssoq

‘Juswdojansp

Jojpue aouewiopad juspnis

UO SN0} 3OB| USYO SUONEBSISAUOD
‘sanbes||0o yym sajeloge||od
Ajanjoayaul Jo/pue Ajpey

uoljeloqe||0D
|euoissajold

L-O-AI

Arejdwaxg

jus1ol0Id

juswanoisdwy] spasN

fioyoeysnesun

spusWag "D-Al

"S)| Sk} Jo abuel apIm e uo sanbeajjod YIM A[9AI303}9 Sajeloqe|[0) :UoijeIoqe[j0o) "O-Al 10}edipu]

aLIgny [auuos.iad poddngs jeuononaysuj pazijerdads
10010kl buiyoes | aApd94g JO SI0jRIIPU| pUE SPIePUR)S




LED

‘Juswiaje

Sy} [epow 0} 8|qe S| "|00Yyds ay}

Je sjuspnss |[e Jo Jolneyaq anionpo.d
pue Buiuies| sy} 0} 8InquUIUOD

ey} suonoe pue ssibsjens sdojensp
‘sanbes||0d yim pue Ajjlenpiaipu)

‘Spaau JIay}

Bunssw 1oy Ajiqisuodsal Bulieys
Aq Buiuies| 119y} 03 seInNqLILOD
pue ‘syuspnjs |je 10} suone}oadxs
Buluies| pue Joineyaq apim
-looyos saauojulal Apua)sisuod
‘woousse[o ay) puohkaq pue uiyiA

'spaau J1ay} Bunsaw Joy

Aupiqisuodsal Bulleys Ajpusisisuosul
Aq Buiuses) Jiay} 0} UORNQLIUOD Pl
B Sa)ew Jo/pue ‘sjuspnjs e 1o}
suopejoadxe Bulules| pue Joineysq
pIM|ooYyds savI0julRl Ajjus)sisuooul
‘WO0ISSE[D 8y} puoAaq pue UIYNIAA

‘spaau

Jiey) Bunesw Joy Ayjiqisuodsal Buueys
Kjauel Aq Bujuses) Jiay} 03 uolNALIUOD
paliwl| e seyeuw Jo/pue Sjuspnis |[e o}
suoljejoadxs Bujuies] pue Joireyaq
9pIM|o0oyds saa.0julal Ajaiey

Aynqisuodsay
paleys
LAl

Arejdwaxg

jusIOROId

juswanosdw] spasN

Aiojoeyspesun

Spuswa|zg “3-Al

1o0Yds ayj urypm syuspnss e jo sduewnopad ayy 1oy Ajiqisuodsal saleys Aijiqisuodsay paieys

"3-\l 103e3ipu]

‘JuswIsle siy} [epowl

0} 8|qe S| "suoye uswanoldwi [ooyos
0] |eonD ale jey) asipadxe pue

Seapl saInquUiuod AjJUslsIsuoD ‘[ang)
apeub Jo/pue ‘uswpedsp ‘|ooyos sy}
1e Bunjew-uoisioap pue Buiuueld uj

‘[oAe] apeub Jojpue ‘uswiedep
‘looyas ay3 3e Bupjew uoisiosp pue
Buluue|d oy asnuadxe pue sespi
jueAs|al seINqLIU0D AJuUs)sisuo)

"osipadxa

10 seapl JUBAS|a. SBINCLIIU0D Ajo.lel
Inqg [aAs| epelb Jojpue ‘yuswipedsp
‘looyas sy} Je Bupjew uoisioap

pue Buiuueld ui ajedioiued Aegpy

"osipadxs 10

seapl JueAs|al SeINgLIU0D Ajalel pue
payse uaym Ajuo |oAs] apelb Jo/pue
‘Juswipiedap ‘jooyos sy} 1e Bunjew
uoisiosp pue Bujuued ur sejedioiey

Bunye-uoisioaqg
L-a-Al

Arejdwaxg

jusroyoid

Juswanoldw] spaspn

Kiojoeyspesun

sjuswis|g “a-Al

‘Buluued

Juswianoidiul |00Y3Is ui 3]0 BAJOE UE Sa)E} PUE ‘BUBEW UOISIOBP SPIM[OOYDS Ul POAJOAUI SO0 :Bunjep-uoisioag *g-Al 103edipu|

2LIqNY [puuos.idd poddng jeuononysuj pazijeroeds
:9930eid bujyora aAlpo9jg JO SI0)RIIPU| PUB SPIEPUR]S




8¢EO

‘Juswiaje SIY} [epow 0} ajqe

‘Jooyoas wouy Juasqe

Jo aje| Ajalel si pue ‘syuswubisse
pue ‘sannp ‘jiomiaded

yym sjgeijal pue jenyound

'SpJodal Ul SI0LlS sa)ew Jo/pue

"Juasqe Jo aje| Ajjusnbaly ‘saulpesp
yiomiaded sassiw Jo/pue ‘spiodal

Ayjjiqisuodsay

S| "splepuejs ybiy o} sanijiqisuodsal Apusysisuo9 si ‘sapljiqisuodsal ‘ale| yJom so}e|dwod ‘sjuswubisse ul siolie seoxew ‘sjuswubisse % Aligeley
Jeuoissajoud |je s|jyny Ajusisisuo) Jeuoissajoud sjjyn} Apualsisuon 0} 91| S| Jo sass|w AjjeuoiseooQ 0} 9} sI 10 sassiw Apuanbalq 2-4-NAl
‘Ajererndoidde
‘JuUsSWI9|d SIY} [opow 0} 9|ge fjenuspluod jJuspnys syoajoid ‘uoljewoul

s| "Ajejes pue sjybu ‘Ajjenuspuyuod pue ssauiyliomisni} pue ‘ssauliey |enuapyuod saleys Ajjuspanpeul ‘Ajereudolddeur uonewoul
uspnjs 109304d 01 Ajoeudoldde syoe ‘fysauoy ‘AuBajul Bunospyal Jo/pue swbpnl sjqeuonsanb JUSpNIS [BIUSPLUOD SBSO[OSIP juswbpnp
pue wawbpnl punos sajelisuowaq juswbpn[ punos sajensuowaq sajeljsuowap sawiewos Jo/pue jJuswbpnl Jood sejelisuowiaq L-4-Al
sjuswdx “4-Al

Arejdwaxg

ua10l0Id

juswanoidw spasN

Aiojoeysnesun

"A]IUSISISUOD SINIIqISUOASIT SUNNOI S}39UWI PUB ‘S[qBI[oI PUR [BOTY)R S] :SOII[IISUOdSay [BUOISSajold - J- A I01edIpuf

oLIgny [auuos.iad poddng jeuononysuj pazijeroads
:aonoeid Buiyoea | aAlpoalg JO SI0je2IpU| pUR SPpIepuelS



Attachment One: Overview of Forms for Teacher Evaluation

The forms included in this Attachment are suggested templates, provided as tools to support Teachers and
evaluators as they implement the new Teacher evaluation framework. For all of these forms, additional pages
may be attached as needed.

Teacher Tracking Sheet. This form is intended to be used to track the completion of each step throughout the
Teacher's evaluation process. It will be completed by the Teacher in conjunction with his/her primary (and
possibly supervising) evaluator.

Self-Assessment Form. This form is intended to be used in support of Step 1: Self-Assessment, the Teacher's
initial step of the cycle. The form can be used by individuals or teams; however, each individual will need to
submit a self-assessment. Evaluators sign the form to indicate receipt. The form includes sections for the Teacher
to complete an analysis of student learning, growth, and achievement and an assessment of practice against
performance standards. Submission of this form will be noted and initialed on the Teacher Tracking Sheet.

Goal Setting Form. This form is intended to be used in support of Step 1: Self-Assessment and Step 2: Goal
Setting and Plan Development. Individuals and teams may use this form to propose goals (a minimum of one
student learning goal and one professional practice goal). The form should initially be submitted with the Self-
Assessment Form with the box “Proposed Goals” checked. If the goals are approved as written, the evaluator will
check the box “Final Goals” and include a copy of the form with the Teacher Plan Form. If the goals undergo
further refinement, edits may be made to the original, or the form may be rewritten. If the form is redone, the new
form should have the box “Final Goals” checked and should then be attached to the Teacher Plan Form.
Submission of this form will be noted and initialed on the Teacher Tracking Sheet.

Teacher Plan Form. This form is intended to be used in support of Step 2: Goal Setting and Plan Development. It
will either be completed by the Teacher for a Self-Directed Growth Plan, by the Teacher and the evaluator
together for a Directed Growth Plan and a Developing Teacher Plan, and by the evaluator for an Improvement
Plan. Completion and/or submission of this form will be noted and initialed on the Teacher Tracking Sheet.

Evaluator Record of Evidence Form. This form is intended to be used by the evaluator in gathering evidence of
an Teacher's practice during Step 3: Implementation of the Plan. It will be completed by the evaluator and may be
reviewed by the Teacher at any time.

Teacher Collection of Evidence Form. This form is intended to be used to support the Teacher in collecting
evidence of his/her practice. It will be completed by the Teacher and shared with the evaluator prior to Formative
Assessment/Evaluation and Summative
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Attachment One: Overview of Forms for Teacher Evaluation

* Formative Assessment Report Form. This form is intended to be used in support of an Teacher's formative
assessment (Step 4) at the mid-point of the evaluation cycle, at minimum; it can be used multiple times as
Formative Assessment can be ongoing. It will be completed by the evaluator. Evaluators are not required to
assess both progress toward goals and performance on Standards; they will check off whether they are
evaluating “Progress toward Attaining Goals,” “Performance on each Standard,” or both. Evaluators will provide a
brief narrative of progress that includes feedback. Teachers sign off to indicate that they have received a copy of
the report and may use the Teacher Response Form to provide a written response. Completion of this form will
be noted and initialed on the Teacher Tracking Sheet.

* Formative Evaluation Report Form. This form is intended to be used in support of an Teacher's formative
evaluation at the end of year one of a two-year Self-Directed Growth Plan. It will be completed by the evaluator.
Evaluators are not required to assess both progress toward goals and performance on Standards; they will check
off whether they are evaluating “Progress toward Attaining Goals,” “Performance on each Standard,” or both.
Evaluators will provide a brief narrative of progress that includes feedback. At the point of Formative Evaluation,
the overall rating is assumed to be the same as the prior summative evaluation unless evidence demonstrates a
significant change in performance leading to a change in Overall Rating and, possibly, Teacher Plan. If there is a
change in rating, evaluators must provide comments on each of the four Standards briefly describing why the
rating has changed, the evidence that led to a change in rating, and offering feedback (evaluators are encouraged
to provide comments even if there is no change to ensure that Teachers have a clear sense of their progress and
performance and receive feedback). Teachers sign off to indicate that they have received a copy of the report
and may use the Teacher Response Form to provide a written response. Completion of this form will be noted
and initialed on the Teacher Tracking Sheet.

* Summative Evaluation Report Form. This form is intended to be used for Step 5: Summative Evaluation. This
form applies to all Teacher Plans. It will be completed by the evaluator. The evaluator must complete all sections,
which are: “Attainment of Student Learning Goal(s),” “Attainment of Professional Practice Goal(s), “Rating on
each Standard,” “Overall Performance Rating,” and “Plan Moving Forward.” Evaluators must provide comments
on the student learning goal(s), professional practice goal(s), each of the four Standards, and the overall rating
briefly describing the level of attainment or performance rating, the evidence that led to the level of
attainment/rating, and offering feedback. Teachers sign off to indicate that they have received a copy of the report
and may use the Teacher Response Form to provide a written response. Completion of this form will be noted
and initialed on the Teacher Tracking Sheet.

= Teacher Response Form. This form is intended to be used in support of the Teacher, should he/she want to
have a formal response to any part of the evaluation process kept on record. It will be completed by the Teacher;
the evaluator will sign to acknowledge receipt. If the form is submitted in response to the Formative
Assessment/Evaluation or to the Summative Evaluation, receipt of the response will also be noted and initialed on
the Teacher Tracking Sheet.

= Improvement Plan Form. This form is intended to be used to create the Improvement Plan for the teacher that
has been rated unsatisfactory.

Attachment One: Overview of Forms for Teacher Evaluation — Page 2 of 2
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Evaluation Tracking Sheet

Teacher—Name/Title:

Primary Evaluator—Name/Title:

Supervising Evaluator, if any—Name/Title/Role in evaluation:

School(s):

Teacher Plan: [ | Self-Directed Growth Plan [ ] Directed Growth Plan
[ ] Developing Teacher Plan[_| Improvement Plan

Plan Duration: [ ]2-Year [ ] One-Year [ ]Lessthana year

Teacher | Evaluator(s)

Evaluation Step Date(s) Initials Initials

Self-Assessment received by evaluator

Teacher Plan development completed

[ ] Formative Assessment conference, if any?
[ ] Formative Evaluation conference, if any *

[ ] Formative Assessment Report completed
[] Formative Evaluation Report completed 4

Teacher response, if any, received by evaluator®

Summative Evaluation conference, if any

Summative Evaluation Report completed

Teacher response, if any, received by evaluator

1 In accordance with Appendix C, section Il
3 Formative Evaluation only occurs at the end of the first year of a two-year Self-Directed Growth Plan.

4 The Teacher’s formative evaluation rating at the end of the first year of the two-year cycle shall be the same as the previous
summative rating unless evidence demonstrates a significant change in performance. In such a case, the rating on the formative
evaluation may change. Assigning ratings is optional during Formative Assessment.

5 An Teacher may provide written comments to the evaluator at any time using the Teacher Response Form but 603 CMR 35.06
ensures that Teachers have an opportunity to respond to the Formative Assessment, Formative Evaluation, and Summative Evaluation
in writing.

Teacher Tracking Sheet — Page 1 of 1
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Self-Assessment Form
m

Teacher—Name/Title:

Primary Evaluator—Name/Title:

Supervising Evaluator, if any—Name/Title/Role in evaluation:

School(s):

Team, if applicable:
List Team Members below:

Self Assessment Form — Page 1 of 2
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Goal Setting Form

Self-Assessment Form

Teacher—Name/Title:

Team, if applicable:

List Team Members below:

Signature of Teacher Date

Signature of Evaluator Date

* The evaluator’s signature indicates that he or she has received a copy of the self-assessment form and the goal setting form with
proposed goals. It does not denote approval of the goals
Self-Assessment Form — Page 2 of 2
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Goal Setting Form

Self-Assessment Form

Teacher—Name/Title:

Primary Evaluator—Name/Title:

Supervising Evaluator, if any—Name/Title/Role in evaluation:

School(s):

Check all that apply': [ ] Proposed Goals [_] Final Goals Date:

A minimum of one student learning goal and one professional practice goal are required. Team goals

must be considered per 603 CMR 35.06(3)(b). Attach pages as needed for additional goals or

revisions made to proposed goals during the development of the Teacher Plan.

Student Learning Goal

Check whether goal is individual or team;

write team name if applicable.

Professional Practice Goal
Check whether goal is individual or team;
write team name if applicable.

[ ] Team:

[ ] Individual

[ ] Individual
[ ] Team:

This framework may help you formulate your goals.
SMART: S=Specific and Strategic; M=Measurable; A=Action Oriented,
R=Rigorous, Realistic, and Results-Focused; T=Timed and Tracked

! If proposed goals change during Plan Development, edits may be recorded directly on original sheet or revised goal may be recorded
on a new sheet. If proposed goals are approved as written, a separate sheet is not required.

Goal Setting Form — Page 1 of 1
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Teacher Plan Form

Teacher—Name/Title:

Primary Evaluator—Name/Title:

Supervising Evaluator, if any—Name/Title/Role in evaluation:

School(s):

Teacher Plan: [ | Self-Directed Growth Plan [ ] Directed Growth Plan
[ | Developing Teacher Plan [ | Improvement Plan*

Plan Duration: [ ]2-Year [ ] One-Year [ ] Less than a year

Start Date: End Date:

[ ] Goal Setting Form with final goals is attached to the Teacher Plan.
Some activities may apply to the pursuit of multiple goals or types of goals (student learning or
professional practice). Attach additional pages as necessary.

Student Learning Goal(s): Planned Activities
Describe actions the teacher will take to attain the student learning goal(s).
Activities may apply to individual and/or team. Attach additional pages as needed.

Supports/Resources from Timeline or

Action School/District Frequency

* Additional detail may be attached if needed

Teacher Plan Form - Page 1 of 2
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Teacher Plan Form
“

Teacher—Name/Title:

Professional Practice Goal(s): Planned Activities
Describe actions the teacher will take to attain the professional practice goal(s).
Activities may apply to individual and/or team. Attach additional pages as needed.

Supports/Resources from Timeline or

Action School/District Frequency

This Teacher Plan is “designed to provide Teachers with feedback, professional growth, and
leadership,” is “aligned to statewide Standards and Indicators in 603 CMR 35.00 and local
Performance Standards,” and “is consistent with district and school goals.” (see 603 CMR

35.06 (3)(d) and 603 CMR 35.06(3)(f).)

Signature of Evaluator Date

Signature of Teacher Date

e Asthe evaluator retains final authority over goals to be included in an Teacher’s plan (see 603 CMR 35.06(3)(c)), the
signature of the Teacher indicates that he or she has received the Goal Setting Form with the “Final Goal” box checked,
indicating the evaluator’s approval of the goals. The Teacher’s signature does not necessarily denote agreement with the
goals. Regardless of agreement with the final goals, signature indicates recognition that “It is the Teacher’s responsibility to
attain the goals in the plan and to participate in any trainings and professional development provided through the state,
district, or other providers in accordance with the Teacher Plan.” (see 603 CMR 35.06(4

Teacher Plan Form - Page 2 of 2
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Teacher Collection of Evidence Form

Teacher—Name/Title:

Primary Evaluator—Name/Title:

Supervising Evaluator, if any—Name/Title/Role in evaluation:

School(s):

Evidence pertains to (check all that apply)':

[] Fulfillment of professional responsibilities and growth

[ | Evidence of outreach to and ongoing engagement with families
[ Progress toward attaining student learning goal(s)

[ ] Progress toward attaining professional practice goal(s)

[ ] Other:

Summary of Evidence
Summarize the evidence compiled to be presented to evaluator with a brief analysis.
Attach additional pages as needed,

1 Per 603 CMR 35.07(1)(c)1, “Evidence compiled and presented by the Teacher include[s]: 1. Evidence of fulfillment of
professional responsibilities and growth, such as: self-assessments; peer collaboration; professional development linked to goals
and or Teacher plans; contributions to the school community and professional culture; 2. Evidence of active outreach to and
ongoing engagement with families.” However, Teacher collection of evidence is not limited to these areas.

Teacher Collection of Evidence Form — Page 1 of 1
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Formative Assessment Report Form
“

*For Teachers on a one-year cycle to be completed mid cycle.

Teacher—Name/Title:

Primary Evaluator—Name/Title:

Supervising Evaluator, if any—Name/Title/Role in evaluation:

School(s):

Assessing?:

[ | Progress toward attaining goals [] Performance on Standards []Both
Progress Toward Student Learning Goal(s)

Describe current level of progress and feedback. Attach additional pages as needed.

Progress Toward Professional Practice Goal(s)
Describe current level of progress. Attach additional pages as needed.

2 As per 603 CMR 35.02 and 603 CMR 35.06(5), formative assessment shall mean the process used to assess progress towards
attaining goals set forth in Teacher plans, performance on performance standards, or both.

Formative Assessment Report Form — Page 1 of 2
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Formative Assessment Report Form
[ e e e e e R R SR SRR e

Teacher—Name/Title:

Performance on Each Standard
Describe performance and feedback. Attach additional pages as needed.

I: Curriculum, Planning, & Assessment

II: Teaching All Students

ITI: Family & Community Engagement

IV: Professional Culture

The Teacher shall have the opportunity to respond in writing to the formative assessment
as per 603 CMR 35.06(5)(c) on the Teacher Response Form.

Signature of Evaluator Date Completed:

Signature of Teacher* Date Received:

* Signature of the Teacher indicates acknowledgement of this report; it does not necessarily
denote agreement with the contents of the report. Teachers have the opportunity to respond to

this report in writing and may use the Teacher Report Form.
Formative Assessment Report Form — Page 2 of 2
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Formative Evaluation Report From

“

*For Teachers on two-year Self-Directed Growth Plans at the end of Year One of the cycle

Teacher—Name/Title;

Primary Evaluator—Name/Title:

Supervising Evaluator, if any—Name/Title/Role in evaluation:

School(s):
Assessing3:
[] Progress toward attaining goals [ ] Performance on Standards [ | Both
Progress Toward Student Learning Goal(s)
Attach additional pages as needed.
[ ] Did not meet [_| Some progress L] Significant [ IMet [ ]Exceeded

Progress
Rationale, evidence, and feedback:

Progress Toward Professional Practice Goal(s)
Attach additional pages as needed.

[_] Did not meet [_] Some progress L] Significant [ 1Met []Exceeded
Progress

Rationale, evidence, and feedback:

3 As per 603 CMR 35.02 and 603 CMR 35.06(5), formative evaluation shall mean the process used to assess progress towards
attaining goals set forth in Teacher plans, performance on performance standards, or both.

Formative Evaluation Report Form — Page 1 of 3 52




Formative Evaluation Report Form

Teacher—Name/Title:

Rating on Each Standard
I: Curriculum, Planning, || [ ] Needs []
& Assessment Unsatisfactory ~ Improvement Proficient [ Exemplary
Rationale, evidence, and feedback:
II: Teaching All L] [ ] Needs L] _
Students Unsatisfactory ~ Improvement Proficient [] Exemplary
Rationale, evidence, and feedback:
III: Family/Community [ ] [] Needs L] [] Exemplar
Engagement Unsatisfactory ~ Improvement Proficient prary
Rationale, evidence, and feedback:
IV: Professional L] [ ] Needs L] _
Culture Unsatisfactory ~ Improvement Proficient L] Exemplary

Rationale, evidence, and feedback:

Formative Evaluation Report Form — Page 2 of 3
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Formative Evaluation Report Form
“

Teacher—Name/Title;

[_] Evaluator is assigning same ratings as prior Summative Evaluation; no comments needed

[] Evaluator is assigning ratings that differ from prior Summative Evaluation; comments required

Overall Performance Rating

[ ] Unsatisfactory [] Needs Improvement [ ] Proficient [ ] Exemplary

Rationale, evidence, and feedback:

Plan Moving Forward

[ ] Continue [ ] Directed [ ] Improvement [ ] Developing Teacher
Self-Directed Growth Plan Plan Plan
Growth Plan

The Teacher shall have the opportunity to respond in writing to the formative evaluation as
per 603 CMR 35.06(5)(c) on the Teacher Response Form.

Signature of Evaluator Date Completed:

Signature of Teacher* Date Received:

*Signature of the Teacher indicates acknowledgement of this report; it does not necessarily
denote agreement with the contents of the report. Teachers have the opportunity to respond to
this report in writing and may use the Teacher Report Form.

Formative Evaluation Report Form — Page 3 of 3 C54




Summative Evaluation Report Form

Teacher—Name/Title:

Primary Evaluator—Name/Title:

Supervising Evaluator, if any—Name/Title/Role in evaluation:

School(s):
Current Plan: [ ] Self-Directed Growth Plan [ ] Directed Growth Plan
[ ] Developing Teacher Plan [ ] Improvement Plan
Progress Toward Student Learning Goal(s)
Attach additional pages as needed.
[ ] Did not meet [ ] Some progress L] SIgnGAf! [ IMet [ ]Exceeded

Progress
Rationale, evidence, and feedback:

Progress Toward Professional Practice Goal(s)
Attach additional pages as needed.

[ ] Did not meet [ ] Some progress E():f?;ﬁcam [ ]Met [ ]Exceeded

Rationale, evidence, and feedback:

Summative Evaluation Report Form — Page 1 of 3 C55



Summative Evaluation Report Form

Teacher—Name/Title:

Rating on Each Standard
I: Curriculum, Planning, [ | [ ] Needs [] )
& Assessment Unsatisfactory  Improvement Proficient [ Exemplary
Rationale, evidence, and feedback:
II: Teaching All [] [ ] Needs []
Students Unsatisfactory ~ Improvement Proficient [ Exemplary
Rationale, evidence, and feedback:
III: Family/Community [ ] [ ] Needs [] [] Exemplar
Engagement Unsatisfactory ~ Improvement Proficient plary
Rationale, evidence, and feedback:
1IV: Professional [] [ ] Needs [] )
Culture Unsatisfactory ~ Improvement Proficient [] Exemplary

Rationale, evidence, and feedback:

Summative Evaluation Report Form — Page 2 of 3
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Summative Evaluation Report Form

Teacher—Name/Title:

Overall Performance Rating

[] Unsatisfactory [ ] Needs Improvement [ ] Proficient [ ] Exemplary

Rationale, evidence, and feedback:

Plan Moving Forward

[] Self-Directed [ ] Directed [ ] Improvement [ ]| Developing Teacher
Growth Plan Growth Plan Plan Plan

The Teacher shall have the opportunity to respond in writing to the summative evaluation
as per 603 CMR 35.06(6) on the Teacher Response Form.

Signature of Evaluator Date Completed:

Signature of Teacher* Date Received:

* Signature of the Teacher indicates acknowledgement of this report; it does not necessarily
denote agreement with the contents of the report. Teachers have the opportunity to respond to
this report in writing and may use the Teacher Report Form.

Summative Evaluation Report Form — Page 3 of 3
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Teacher Response Form

Teacher—Name/Title:

Primary Evaluator—Name/Title:

Supervising Evaluator, if any—Name/Title/Role in evaluation:

School(s):

Response to: (check all that apply)

[ ] Teacher Plan, including goals and activities

[ ] Evaluator collection and/or analysis of evidence
[ ] Formative Assessment or Evaluation Report

[ ] Summative Evaluation Report

[ ] Other:

Teacher Response
Attach additional pages as needed

Signature of Teacher

Date

Signature of Evaluator

Date

] Attachment(s) included

Teacher Response Form — Page 1 of 1
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IMPROVEMENT PLAN

Teacher: Date:
Assignment: Location:
Principal:

The following plan is based on the Evaluator Record of Evidence Form(s).

The Teacher is responsible for addressing the need for improvement.

1. Define the improvement goals directly related to the performance standard(s) and/or
student learning outcomes that must be improved.

2. Specific recommendations for improvement and expected outcomes.

3. Support and assistance that the District will provide to help the teacher (identify the
provider).

4. Detail the timeline for completion of each component of the Improvement Plan. This
shall include a mid-plan review of the teacher’s progress towards goals in the
Improvement Plan, which shall occur on and shall focus
on the teacher’s progress towards the above-referenced recommendations and expected
outcomes.

5. Date for the next follow-up conference:

6. Date for the Summative Evaluation relative to this Improvement Plan:

Principal: Date:

Teacher: Date:

The teacher’s signature on this Improvement Plan acknowledges only receipt and does not
necessarily indicate agreement with this plan.

C59




Attachment Three: Setting SMART Goals

Good goals help Teachers, schools, and districts improve. That is why the Teacher evaluation
regulations require Teachers to develop goals that are specific, actionable, and measurable. They
require, too, that goals be accompanied by action plans with benchmarks to assess progress.

This “SMART” Goal framework is a useful tool that individuals and teams can use to craft
effective goals and action plans:

S = Specific and Strategic

M = Measurable

A = Action Oriented

R - Rigorous, Realistic, and Results-Focused (the 3 Rs)
T = Timed and Tracked

Goals with an action plan and benchmarks that have these characteristics are “SMART.”

A practical example some of us have experienced in our personal lives can make clear how this
SMART goal framework can help turn hopes into actions that have results.

First, an example of not being “SMART” with goals: I will lose weight and get in condition.
Getting SMARTer: Between March 15 and Memorial Day, Iwill lose 10 pounds and be able to run 1
mile nonstop.

The hope is now a goal, that meets most of the SMART Framework criteria:

It’s Specific and Strategic = 10 pounds, 1 mile

It’s Measurable = pounds, miles

It’s Action-oriented = lose, run

It’s got the 3 Rs = weight loss and running distance
It’s Timed =10 weeks

! The SMART goal concept was introduced by G. T. Doran, A. Miller and J. Cunningham in There’s a S.M.A.R.T. way to write
management’s goals and objectives, Management Review 70 (11), AMA Forum, pp. 35-36. What Makes a Goal “SMART”?
also draws from the work of Ed Costa, Superintendent of Schools in Lenox; John D’Auria, Teachers 21; and Mike Gilbert,
Northeast Field Director for MASC.

Attachment Three: Setting SMART Goals — Page 1 of 2
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Attachment Three: Setting SMART Goals

SMART enough: To make the goal really “SMART,” though, we need to add an action plan and benchmarks. They make
sure the goal meets that final criteria, “Tracked.” They also strengthen the other criteria, especially when the
benchmarks include “process” benchmarks for tracking progress on the key actions and “outcome” benchmarks that
track early evidence of change and/or progress toward the ultimate goal.

Key Actions
®  Reduce my daily calorie intake to fewer than 1,200 calories for each of 10 weeks.
®  Walk 15 minutes per day; increase my time by 5 minutes per week for the next 4 weeks.
" Starting in week 5, run and walk in intervals for 30 minutes, increasing the proportion of time spent
running instead of walking until | can run a mile, non-stop, by the end of week 10.
Benchmarks:
" For process, maintaining a daily record of calorie intake and exercise

" For outcome, biweekly weight loss and running distance targets (e.g., After 2 wks: 2 Ibs/0 miles; 4
wks: 4 Ibs/0 miles; 6 wks: 6lbs/.2 mi; 8 wks: 8 Ibs/.4 miles)

S = Specific and Strategic

Goals need to be straightforward and clearly written, with sufficient specificity to determine whether or not they
have been achieved. A goal is strategic when it serves an important purpose of the school or district as a whole and
addresses something that is likely to have a big impact on our overall vision.

M = Measurable

If we can’t measure it, we can’t manage it. What measures of quantity, quality, and/or impact will we use to
determine that we’ve achieved the goal? And how will we measure progress along the way? Progress toward
achieving the goal is typically measured through “benchmarks.” Some benchmarks focus on the process: are we
doing what we said we were going to do? Other benchmarks focus on the outcome: are we seeing early signs of
progress toward the results?

A = Action Oriented

Goals have active, not passive verbs. And the action steps attached to them tell us “who” is doing “what.” Without
clarity about what we’re actually going to do to achieve the goal, a goal is only a hope with little chance of being
achieved. Making clear the key actions required to achieve a goal helps everyone see how their part of the work is
connected—to other parts of the work and to a larger purpose. Knowing that helps people stay focused and
energized, rather than fragmented and uncertain.

R = Rigorous, Realistic, and Results-Focused (the 3 Rs)

A goal is not an activity: a goal makes clear what will be different as a result of achieving the goal. A goal needs to
describe a realistic, yet ambitious result. It needs to stretch the Teacher, team, school, or district toward
improvement but not be out of reach. The focus and effort required to achieve a rigorous but realistic goal should
be challenging but not exhausting. Goals set too high will discourage us, whereas goals set too low will leave us
feeling “empty” when it is accomplished and won’t serve our students well.

T =Timed

A goal needs to have a deadline. Deadlines help all of us take action. For a goal to be accomplished, definite times
need to be established when key actions will be completed and benchmarks achieved. Tracking the progress we’re
making on our action steps (process benchmarks) is essential: if we fall behind on doing something we said we were
going to do, we’ll need to accelerate the pace on something else. But tracking progress on process outcomes isn’t
enough. Our outcome benchmarks help us know whether we’re on track to achieve our goal and/or whether we’ve
reached our goal. Benchmarks give us a way to see our progress and celebrate it. They also give us information we
need to make mid-course corrections.

Attachment Three: Setting SMART Goals — Page 2 of 2
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APPENDIX D

""o’&lﬁ‘o‘w&e
TOWN OF NORTH ATTLEBOROUGH
BOARD OF SELECTMEN
43 South Washington Street
North Attleborough MA 02760
508-699-0100
508-643-1268 (fax)

James C. Moynihan, Town Administrator

February 26, 2001

Ms. Anne Marie Dubois
AFT

38 Chauncy Street
Boston, MA 02111

Dear Ms. DuBois,

This letter serves to confirm the agreements that were reached in the Town’s negotiations with
your union (the Massachusetts Federation of Teachers) in December 1999 concerning changes in the
Town’s health insurance plans.

The Town agreed to increase to 75% its contribution toward the premium cost of Family coverage
for Blue Cross Blue Shield HMO Blue New England Plan. The Town also agreed to set at 77.61% its
contribution toward the premium cost of Family coverage for the HMO Blue New England Value Plan. The
enclosed chart outlines the percentage rates that the Town is paying toward the three (3) Blue Cross Blue
Shield plans for active employees effective Janvary 1, 2000.

‘We appreciate your cooperation in this process.

7y S

James C. Moynih%’
Town Administrator-
Enclosure ’
cc
Board of Selectmen
Attomey Paul V. Mulkem
File
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Town Contribution Percentages (Active Employees)

Plan
HMO Blue New England Value
HMO Blue New England

Blie Care Elect Preferred

Effective January 1, 2000

JIndividual Coverage

90%
88.08%

5%

Family Coverage
71.61%
75%

75%
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CONFLICT OF INTEREST MEMORANDUM OF AGREEMENT

WHEREAS, the North Attleborough School Committee (hereinafter, the Committee) and
the North Attleboro Federation of Teachers, NAFT (hereinafter, the Federation) are parties to
a collective bargaining agreement that extends through August 31, 2019; and,

WHEREAS, said collective bargaining agreement includes an Appendix B that lists
various positions/duties that are viewed as extensions of the basic job duties for an employee
of the school district, together with specific stipends that the parties have agreed will be paid
to the employees performing those duties; and,

WHEREAS, questions have arisen concerning the duties/positions listed in said
Appendix B relative to the implications of Massachusetts General Laws Chapter 268A, Section
20; and,

WHEREAS, the parties each believe that referencing those duties/positions in Appendix
B permits an employee within the teachers’ bargaining unit to perform those duties without
violating G.L. c. 268A; and,

WHEREAS, the parties hereby acknowledge that said positions are not exclusively
available to members of the teachers’ bargaining unit, subject to the provisions of Article X of
said collective bargaining agreement; and,

WHEREAS, the parties intend and desire to add certain duties/positions to said
Appendix B, but recognize that doing so may involve significant issues directly and indirectly
relative to G.L. c. 268A, and the parties desire to resolve this matter now on a short-term basis
and to enable themselves to donate more time to the implications of G.L. c. 268A on these
duties/positions in the future;

THEREFORE, the parties hereby agree as follows:

1. The parties hereby acknowledge that a similar memorandum of agreement may
be submitted by the Committee to other bargaining units, and/or individuals within
the school district, and that employees from said other units and/or such other
individual employees shall be entitled to apply for the duties/positions listed
above.

2. The parties hereby acknowledge that the Committee may append Appendix B,
as it has been negotiated with the teachers’ bargaining unit, to other collective
bargaining agreements and/or individual employment agreements within the
school district, and that employees from such other units or with such individual
employment agreements shall be entitled to apply for the duties/positions listed
in said Appendix B. However, any such agreements with other bargaining units
or individuals will terminate on August 31, 2019. As of that date, all Appendix B
positions over which the Federation currently maintains exclusive bargaining
rights, if any, shall again be regarded as belonging exclusively to the
Federation.

E1



3. The Federation hereby waives, only for the duration of this Memorandum of
Agreement, any right it may have to protest the Committee’s extending said
Appendix B to any other employee or group of employees as an unfair labor
practice, vis-a-vis the Federation negotiating on behalf of employees not covered
by the Federation.

4, The Memorandum of Agreement shall take effect on September 1, 2016, and
continue in full force and effect until August 31, 2019.

P K?WJ o, Ty i //W/w//w

Carol Wagner h/ Nicdle Remindet; President
North Attleborough Schiool Committee NAFT

KMVM/V 7,,2016 /&KWJJ/V 7 , 2016

Dated Dated
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