








Superintendent has 40 sick days accrued on July 1, 2023, the School Committee would 
contribute 140 days to the bank. This pattern would continue each contract year until the 
Superintendent has accumulated 180 days with his own annual accrual).  Sick leave shall be used 
for personal disability or illness, and a maximum of five (5) days per contract year may also be 
used in the event of disability or illness of the Superintendent's spouse, parent, or child, or of a 
person living in the Superintendent's household for the thirty days immediately preceding such 
leave. Notwithstanding any provision of this contract to the contrary, unused sick leave shall not 
be paid upon the termination of the Superintendent's service to the North Attleborough School 
District. Paid sick leave days shall not be counted against the Superintendent's unpaid Family 
and Medical Leave Act leave, if any, available under federal law. 
 

C.​ Bereavement Leave: The Superintendent may use a maximum of five (5) days paid bereavement 
leave in the event of the death of a spouse, parent, parent-in-law, sibling, sibling-in-law, child, or 
grandchild, or of a person living in the Superintendent's household for the thirty days 
immediately preceding such leave. 
 

D.​ Personal Leave: The Superintendent shall be entitled to three (3) paid personal days per fiscal 
year for personal emergencies, business, household, or family matters. The Superintendent’s 
schedule must be flexible and shall require  attendance at numerous evening meetings; 
therefore, it is expected that the Superintendent may structure  schedule so as to permit  to 
conduct some personal business during what would otherwise be work hours. 
 

E.​ Vacation Leave: The Superintendent shall be entitled to twenty-eight (28) days of paid vacation 
leave per contract year, which shall accrue, pro rata, on a one-twenty-sixth bi-weekly basis. The 
Superintendent will be allowed to access vacation before it has been accrued. If the 
Superintendent leaves the District’s employ before vacation that has been advanced to  has 
been earned, the Superintendent agrees the District may deduct any yet unearned days from  
final paycheck. The Superintendent shall attempt to avoid conflicts between  vacation time 
and regularly scheduled School Committee meetings, town meetings or special town meetings. 
The Superintendent shall not utilize more than ten (10) consecutive vacation days without the 
prior written approval of the Chairperson of the Committee. No more than ten (10) such vacation 
days may be carried over by the Superintendent from any single year to the next. The 
Superintendent agrees to take at least twelve (12) of  annual twenty-eight (28) days of annual 
vacation on days when school is not in session. 

 
F.​ Holidays:  In addition to vacation leave, the Superintendent shall be entitled to paid holiday leave 

for each day, or part thereof, recognized by the North Attleborough School Committee's school 
calendar as a legal holiday, and during which the schools are closed to students and faculty. 

 
G.​ Membership Dues:  The Committee shall pay the annual dues for the Superintendent's 

membership in the American Association of School Administrators, the Massachusetts 
Association of School Superintendents, and the A.S.C.D. 

 
12.​EVALUATIONS: 
 

The Committee shall evaluate and assess in writing the Superintendent's performance at least once 
each contract year during the term of this Agreement, using an evaluation instrument that is mutually 
agreeable to the Committee and the Superintendent, and consistent with Massachusetts Department of 
Elementary and Secondary Education Evaluation Regulations.  Said evaluation instrument shall reflect 
the Superintendent's annual goals, which shall be determined by the School Committee only after 
consultation with the Superintendent.  If the Superintendent's performance is found to be 
unsatisfactory, the Committee shall describe in writing the specific instances of unsatisfactory 
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performance.  The evaluation shall include recommendations for areas of improvement. The 
Superintendent shall have the right to make a written response to the evaluation.  The Superintendent 
and the Chairperson of the School Committee shall meet not less than monthly for the purpose of 
general discussion and to maintain full and open communication.  The Chairperson shall keep the 
Superintendent informed of any significant criticisms, complaints, suggestions, and commendations 
of the School Committee. 
 

13.​PERFORMANCE: 
 

The Superintendent shall substantially fulfill all aspects of this contract. Any exceptions thereto shall 
be by mutual agreement between the Chairperson of the School Committee and the Superintendent 
in writing. 

 
14.​ENTIRE AGREEMENT: 
 

This contract embodies the entire agreement between the School Committee and the Superintendent, 
and there are no inducements, promises, terms, conditions or obligations made or entered into by 
either party other than those contained herein. The contract may not be changed except by a writing 
signed by the party against whom enforcement thereof is sought. 

 
15.​INVALIDITY: 
 

If any paragraph or part of this contract is invalid, it shall not affect the remainder of said contract, 
but said remainder shall be binding and effective against all parties. 
 
 
 

IN WITNESS WHEREOF, the parties have set their hands and seals to this Agreement on this ___th 
day of ______, 2023 
 
 

 
By: ____________________      ​ By: _______________________ 

, Superintendent of Schools      , Chairperson 
 Authorized by Vote of the School 
 Committee Taken on __________ 

6 
 




