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AGREEMENT

This Agreement is entered into as of September 1, 2022, by and between the School Committee
of the Town of Holbrook (hereinafter referred to as the "Committee") and the Holbrook
Education (hereinafter referred to as the "Association"). The Holbrook Education Association is
a local affiliate of the Massachusetts Teachers Association and the National Education
Association.

ARTICLE I
RECOGNITION

A. The Committee hereby recognizes that the Association is the sole and exclusive
representative (bargaining agent) for the purpose of bargaining in accordance with the
provisions of Chapter 150E of the General Laws, namely with respect to wages, hours,
standards of productivity and performance, and any other terms and conditions of
employment for the following classifications of employees:

Classroom teachers

Counselors

Librarians

Director of Athletics

Program Specialists

Nurses

Physical Therapists
Occupational Therapists

School Psychologists

0. Speech and Language Therapists

SO RN =

The District may contract with agencies or individuals to provide services in the areas of
physical therapy, occupational therapy, psychological or speech if no qualified applicant
is available to provide such services.

B. This Agreement incorporates the entire understanding of the parties on all issues which
were or could have been the subject of negotiation. During the term of the Agreement,
neither party shall be required to negotiate with respect to any such matter whether or not
covered by this Agreement and whether or not within the knowledge or contemplation of
either or both of the parties at the time they negotiated or signed this Agreement.

ARTICLE 11
CONFORMITY TO LAW - SAVING CLAUSE

A. If any provision of this Agreement is or shall at any time be contrary to law, then such
provision shall not be applicable or performed or enforced, except to the extent permitted
by law, and any substitute action shall be subject to appropriate consultation and
negotiation with the Association.



In the event that any provision of this Agreement is or shall at any time be contrary to
law, all other provisions of this Agreement shall continue in effect.

ARTICLE 111
COMMITTEE RIGHTS CLAUSE

The Holbrook School Committee is a public body established under and with powers
provided by the General Laws of the Commonwealth of Massachusetts and nothing in
this Agreement shall derogate from the powers and responsibilities of the Committee
under the General Laws of the Commonwealth or the rules and/or regulations of the
Commonwealth of Massachusetts. The Committee retains those rights, powers, and
duties it now has, may be granted or have conferred upon it by the General Laws of
Massachusetts.

The Association agrees that the Committee of the Town of Holbrook has complete
authority over the policies and administration of all school departments which it exercises
under the provisions of law and in fulfilling its responsibilities under this Agreement,
including the establishment of work rules and regulations not inconsistent with the terms
of this Agreement. Any matter involving the management of school operations vested by
Law in the Committee, and not covered by this Agreement, is in the province of the
Committee. Should the Association object to any rule or regulation as being violative of
this Agreement, it may resort to the grievance procedure outlined herein.

ARTICLE 1V
NON-DISCRIMINATION

The Committee and the Association shall not unlawfully discriminate against any
employee because of such employee's age, sex, marital status, race, color, creed, religion,
national origin, sexual orientation, political affiliation, mental or physical handicap,
veteran status, and membership or non-membership in the Association.

The use of the masculine or feminine genders in this Agreement shall be construed as
including both genders and not as restrictions on the basis of sex, unless the contract
clearly requires a different language construction.

ARTICLE V
ASSOCIATION REPRESENTATIVES

The Association agrees that a written list of Association representatives shall be furnished
to the Committee immediately after their designation, and the Association shall notify the
Committee of any changes.

The Association will be provided with copies of minutes of the official public meetings
and all other printed materials will be made available, if requested, that are distributed to
Committee members at public meetings as soon as possible after such meetings.



The Association may make announcements to employees covered by the Agreement via
inter-school mail.

ARTICLE VI
ASSOCIATION DEDUCTIONS

Association members shall tender periodic membership dues by signing the
Authorization of Dues form. During the life of this Agreement and in accordance with
the terms of the form of Authorization of Payroll Deduction hereinafter set forth, the
Committee agrees to deduct Association membership dues from the pay of each member
who executes or has executed such form and remits the aggregate amount to the
Treasurer of the Association along with a list of members who have had said dues
deducted. Such remittance shall be made within thirty (30) days.

AUTHORIZATION FOR PAYROLL DEDUCTION

BY
Name of Association Member
TO
Holbrook School Committee
Effective , | hereby request and authorize you to deduct
from my earnings each ,the amount of § . This

amount shall be paid to the Treasurer of the Holbrook Education Association, and
represents payment of my Association dues/deductions.

These deductions may be terminated by me by giving you a sixty (60) day written
notice in advance, or upon termination of my employment.

Member's Signature

Member's Address

The Committee agrees to process deductions, other than dues, from the salaries of its
employees when authorized to do so by said employees. Other deductions include RAH
and MTA Credit Union, if approval from same (MTA Credit Union) is authorized by the
Treasurer of the Town of Holbrook.

Any voluntary agency fee payment is established as an authorized deduction.

The Committee will incur no liability for loss of monies collected pursuant to this Article
after delivering said monies to the Treasurer of the Association.



ARTICLE VII
AMENDMENTS

The understanding between the Committee and the Association has been set forth in this
Agreement, including the Appendices attached hereto.

On a claim of adverse treatment, resulting from a change in practice, rule or regulation on
a matter not specifically included in the contract, the teacher or the Association shall be
given the opportunity to confer with the Superintendent or his designee, with the right of
a further conference with the Committee. The decision of the Committee shall be final
and binding.

Any amendment to this Agreement or any interpretation of the true intent and meaning of
the provisions of this Agreement officially and mutually agreed to by the Committee and
the Association shall be committed to writing and signed by the official bargaining
representatives of the Committee and the Association.

The Association shall be responsible for seeing to it that sufficient copies of the contract
are printed and reproduced for use by the school committee and the Association. Upon
receipt of a bill from the Association, the Committee shall reimburse the Association, for
one-fourth of the cost of printing or copying the contract, provided however, that the
Committee shall be entitled to no fewer than fifty (50) copies of the collective bargaining
agreement from the Association,

In the event that any other collective bargaining groups employed by the Town of
Holbrook are awarded a salary adjustment greater than the amount agreed to in this
Agreement, the Committee and the Association agree to re-open negotiations on salary.

ARTICLE VIII
STRIKES AND SLOWDOWNS PROHIBITED

The Association agrees that during the term of this Agreement with the Committee no
employee covered by this Agreement shall engage in, induce or encourage any strike,
work stoppage, slowdown or withholding of service.

The Association further agrees that should any strike, slowdown, work stoppage or
withholding of services occur, the Association shall immediately exert every effort to
have the activity terminated.

In connection with any negotiations held, said negotiations shall be conducted without
threats of sanctions, threats of strikes, or any other public pressure by either party until
mediation, fact-finding and any other statutory impasse procedure have been exhausted.



ARTICLE IX
GRIEVANCE PROCEDURE

Definition: For the purpose of this Agreement, a grievance is defined as a dispute
between a person covered by this Agreement or the Association and the Committee over
the interpretation or application of an expressed written provision of this Agreement or
the alleged inequitable or discriminatory treatment of a person under such provision.

Purpose: The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to problems which may from time to time arise under this
Agreement affecting the working conditions of teachers and other employees. Both
parties agree that these proceedings will be kept as informal and confidential as may be
appropriate at any level of the procedure.

Protection of Individual/Association Rights: Nothing herein contained shall be construed
as limiting the right of a teacher and other employee having a grievance to discuss the
matter informally with any appropriate member of the administration, and to have the
matter adjusted on such a basis without intervention of the Association, provided that the
adjustment is not inconsistent with the terms of the Agreement. At the option of the
teacher, the Association will be given the opportunity to be present at the final adjustment
and to state its views. In any event, a copy of each grievance resolution under this
grievance provision will be furnished to the Association by the Committee. It is mutually
understood that only by the procedure spelled out in sub-paragraph G of the article may a
party proceed to Level Four of the Grievance Procedure.

Release Time For Association Business: If negotiation meetings between the Committee
and the Association are scheduled by mutual agreement of the parties of this Agreement
during the teacher's work day, the appropriate representatives of the Association shall be
relieved from all regular duties without loss of pay as necessary in order to permit their
participation in such meetings. If hearings held pursuant to this Grievance Procedure are
scheduled by the Committee or its representatives during the school day, then, this
grievant, and/or appropriate representatives of the Association shall be relieved of their
regular duties without loss of pay for the time necessary to attend such meetings.

Exchange of Information: The Committee will, upon request, make available to the
Association any documents in its possession which will assist the Association in
developing accurate and constructive programs on behalf of the teachers together with
any other available information which may be necessary for the Association to process
grievances under this Agreement.

Plant Access: The President of the Association or his/her designated representative shall
have the right to visit schools to investigate teacher complaints or problems, or for any
other purpose relating to the terms or conditions of this Agreement. Such visit shall in no
way interfere with the regular teaching duties of the President or his/her designated
representative or the instructional program of the school visited. Upon the
representative's arrival, he/she shall notify the Principal of his presence and the purpose
of the visit.



Grievance Mediation:

Il

The party seeking arbitration may, together with the notification of intent to
arbitrate, offer to the other the option to join in grievance mediation. Grievance
mediation shall not be deemed an alternative to arbitration of the grievance.

In the event the parties agree to submit the grievance to grievance mediation, they
shall jointly initiate expedited mediation. The mediation shall be conducted in
accordance with the grievance mediation rules and/or procedures of the Board of
Conciliation.

It is understood by the parties that the respective positions of the parties in
attempting a mediated resolution of the dispute in no way shall prejudice the
parties and their respective positions in arbitration in the event no settlement is
reached in mediation and the matter continues to arbitration.

The mediation process shall not be utilized for any grievance where the parties
mutually agree that the grievance go directly to arbitration.

Procedure: Since it is important that grievances be processed as rapidly as possible the
number of days indicated at each level is the maximum, and every effort should be made
to expedite the process. The time limits specified may, however, be extended by mutual
agreement between the Committee and the grievant(s).

1.

Level One -

An employee who is covered by this Agreement and who has a grievance shall
file a written statement of the grievance with the employee's immediate supervisor
and principal within ten school days after the date on which the incident giving
rise to the grievance has occurred. The written statement of the grievance shall
contain a description of the alleged facts of the dispute along with an indication of
the applicable provisions of the collective bargaining agreement which the
employee believes are pertinent. The supervisor shall attempt to adjust the matter
and shall respond in writing to the grievant within ten school days. The grievant
may choose to be represented by the Association.

Level Two

If the grievant(s) is not satisfied with the disposition of the grievance at Level
One, or if no decision has been rendered within ten (10) school days after
presentation of the grievance at Level One, said grievant(s) and/or the Association
may appeal within ten (10) school days thereafter to the Superintendent. Such
appeal shall be in writing, setting forth the details of the grievance, and the
applicable provisions of the Agreement. Within ten (10) school days after receipt
of the written grievance by the Superintendent, he or his designee shall confer
with the grievant. If the grievant is not represented by the Association, the
Superintendent shall advise the appropriate representative of the Association that
an appeal has been made and furnish the Association with the date and time of the



conference. The appropriate representative may be present at the conference to
state the views of the Association.

Level Three -

If the grievant(s) is not satisfied with the decision of the Superintendent or his
designee at Level Two, which decision if rendered shall be in writing, setting
forth the reasons; or if no decision has been rendered within ten (10) school days
after the Level Two conference, an appeal may be made within ten (10) school
days thereafter to the Committee by the grievant(s). The appeal shall be in
writing, setting forth the details of the grievance and the applicable provisions of
the Agreement. The Committee shall confer with the grievant(s) and or the
appropriate representative of the Association, if any, at an executive session at the
regularly scheduled meeting next following the receipt of the written appeal. The
Committee shall respond in writing fifteen (15) school days following the Level
Three conference.

Level Four -

a. If the grievant(s) is not satisfied with the decision of the Committee,
which decision, if rendered, shall be in writing setting forth the reasons
thereof, or if no decision has been rendered fifteen (15) school days after
the Level Three conference, the Association may within fifteen (15)
school days thereafter submit the grievance to arbitration as provided in
this Agreement.

b. The grievance shall be submitted to an arbitrator by the party demanding
arbitration and the party shall, upon written notice to the other, request the
American Arbitration Association to provide a panel of arbitrators. Said
arbitrator shall then be selected under the provisions of the Voluntary
Labor Arbitration Rules.

C. All arbitration hearings shall commence no earlier than 1:00 p.m. on the
assigned date unless an earlier time is mutually agreed to by both parties.

d. The arbitrator shall be bound by the written submission of both parties of
the grievance. The decision of the arbitrator shall be limited to the terms
and conditions of the Agreement as written and shall have no power to
modify, amend, or add or subtract from the Agreement. In no event shall
an arbitrator render a decision which shall impinge on any of the reserved
rights and duties of the Committee.

e. Further, the arbitrator shall render his decision in writing within thirty (30)
calendar days from the date of the completion of the hearings, which
decision shall be final and binding on both parties to the Agreement.

f. Both parties shall share equally the expenses of such arbitration.



A. Scope

ARTICLE X
SALARIES AND OTHER COMPENSATION

The salaries, stipends, and wages of persons covered by this Agreement are set forth in
Appendices A, B, C, and D which are attached hereto and made a part hereof.

B. Salary Payment

1. The Committee shall pay a teacher's salary in accordance with one of the
following two methods of payment which shall be optional with the teacher.

a.

The first of said methods of payment shall be derived from the following
formula: The Committee shall divide the total amount of a teacher's
annual salary into twenty-six equal amounts, each of which shall
constitute a biweekly payment to the teacher. The Committee shall make
such salary payments on every other Friday commencing with the first
regularly scheduled biweekly pay cycle in September of each year. On or
about the last week of school for teachers, the Committee shall pay to the
teacher in a lump sum all of the remaining salary which is still owed to the
teacher at such time.

The second of said methods of payment shall be derived from the
following formula: The Committee shall divide the total amount of a
teacher's annual salary into twenty-one equal amounts, each of which shall
constitute a biweekly payment to the teacher. The Committee shall make
such salary payments on every other Friday commencing with the first
regularly scheduled biweekly pay cycle in September of each year. On or
about the last week of school for teachers, the Committee shall pay to the
teacher all of the remaining salary which is still owed to the teacher.

2. The teacher shall make a selection of one of the two herein-above methods of
payment in writing at least one month prior to the opening of school. If the
teacher fails to make such selection, then the teacher shall be paid in accordance
with the first method of payment which is based upon twenty-six payments.

C. Lane Adjustments

1. Compensation for a change in salary classification may become effective on
September 1 and February 1 of any year provided that:

a.

Data substantiating eligibility for September changes must be received in
the Superintendent’s office no later than 5:00 p.m. of April 1 to be
included in the next annual contract; provided further, that the teacher has
notified the Superintendent, in writing, no later than 5:00 p.m. November
1 of the previous school year of an anticipated change in salary
classification. Revised individual contracts will be issued up to 5:00 p.m.
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August 31 for course work completed prior to September 1 of the year in
which the lane adjustment is to become effective.

b. A new contract will be issued effective February 1, provided that the
teacher has notified the Superintendent, in writing, no later than 5:00 p.m.
November 1 of the previous school year of an anticipated change in salary
classification; and, provided further, that data substantiating a teacher’s
eligibility is received no later than 5:00 p.m. January 31 of the year in
which the adjustment is to become effective.

Effective September 1, 2010 Graduate level courses to be applied to a change in
salary classification (Bachelor’s Degree plus 15 hours, Master’s Degree, Master’s
Degree plus 15 hours, Master’s Degree plus 30 hours, M+45/CAGS) must be
earned through an accredited institution of higher learning and must be related to
the teacher’s certification and/or included as part of a teacher’s approved
Professional Development Plan.

Norfolk/Plymouth County courses shall be creditable toward changes in
classification provided that said courses are recognized by an affiliated college as
graduate-level courses.

D. Other Compensations

1.

Longevity Provisions Teachers shall receive additional compensation for their
longevity of service in the Holbrook Public Schools non-cumulative for each year
as set forth below, provided, however, that no percentage of salary raise shall be
applied to longevity compensation.

Commencing in June of the tenth year and through fourteen years of service in the
System: FY-23 $1,200; FY-24 $1300; FY-25 $1400

Commencing in June of the fifteenth year and through nineteen years of service in
the System: FY-23 $1,400; FY-24 $1500; FY-25 $1600

Commencing in June of the twentieth year and through twenty-four years of
service in the System: FY-23 $1,700; FY-24 $1800; FY-25 $1900

Commencing in June of the twenty-fifth year and through twenty-nine years of
service in the System: FY-23 $2,100; FY-24 $2200; FY-25 $2300

Commencing in June of the thirtieth year of service and thereafter in the System:
FY-23 $2,500; FY-24 $2600; FY-25 $2700

Tutorial Fees
Tutorial rates are listed in Appendix B and shall be increased in accordance with

increases agreed upon for all other positions covered by this Agreement. Tutors
shall be paid in accordance with the rates established in Appendix D.

11



Notes on Appendix A

Appendix "A" is further amended to provide for extra class remuneration beyond
contractually assigned duties at the rate of 1/5 year course, 1/10 semester course, and
1/20 quarterly course.

Computation of Salary Deductions

1. In the event it becomes necessary to withhold one or more days of salary, this
deduction will be at the rate of 1/182 of the yearly salary rate.

2. In the event it becomes necessary to terminate an individual teacher's contract
before the close of the school year, the following method of computing the final
check will be used: the contract salary is divided by 182 (the number of school
calendar days) to determine the per diem rate. The per diem rate is then
multiplied by the number of days actually worked, including the approved
absences, to determine the total entitlement. The total entitlement minus the
money paid to that date represents the amount due the teacher.

ARTICLE XI
TEACHING DUTIES

Regular Work Year

Subject to the following sentence, the length of the work year for each person covered by
this Agreement shall be one hundred eighty-two days, provided that each person has
completed his administrative duties at the end of the school year to the satisfaction of the
principal, and provided further that new teachers and teachers who are to teach new
disciplines may be required to attend one (1) additional day of orientation which is in
addition to the number of days set forth herein. If the minimum requirements for the
length of the school year are changed by the State Board of Education, the length of the
work year shall not be more than two days in excess of such minimum requirements.

Regular Work Day

1. The "regular work day"” shall be defined as the period of time during which a
person covered by this Agreement is engaged in the professional duties for which
he is employed by the Committee. The length of the regular work day as set forth
herein shall be exclusive of the time which an employee spends in meetings and
conferences as set forth in Part F.

2. All teachers shall arrive at school fifteen minutes before the start of the pupils'
school day and shall remain fifteen minutes after the pupils' school day has ended.

3. Teachers shall not be required to sign into their respective buildings in the

morning; provided, however, that teachers may be required to check into their
building.
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Each teacher grades preK-5 shall be required to work seven hours daily.

Each teacher grades 6-12 shall be required to work seven hours daily and shall
also be required to spend a minimum of fifteen minutes per week after school per
discipline for the purpose of assisting pupils with any problems which they may
have relative to their courses of study. The manner in which this time may be
scheduled and distributed throughout the week shall be determined by the
principal.

Each school librarian shall be required to work eight hours per day Monday
through Thursday and seven hours and fifteen minutes on Friday, provided,
however, that the Superintendent of Schools or his designee may at his discretion
permit a school librarian to leave work at an earlier time. Each school librarian
may be required to teach up to three classes, in area(s) of licensure, per school
day. Preparation periods will be calculated upon how many classes the librarian is

assigned.

Guidance Counselors shall be required to work seven (7) hours daily and may be
required to work up to ten (10) days beyond the work year. Guidance Counselors
will consult with their individual building principals to arrange a mutually
satisfactory schedule for these days each year. Compensation for additional days
worked will be at the Guidance Counselor’s per diem rate of pay.
Notwithstanding the provisions of Section B.1 (regular work day), administration
may require no more than one guidance counselor to work a flexible work day
one day per month. The flexible work day shall not expand the length of the
regular work day as set forth in Section B.1 and shall not result in any “split
shifts.” Guidance counselors will be assigned to the flexible work day on a
rotating basis. The dates of the flexible work days shall be mutually agreed upon
by administration and the impacted guidance counselors. Every effort shall be
made to ensure the safety and well-being of the impacted guidance counselors.

Middle-High School Department Program Specialists shall have no extra duties
(i.e., corridor duty, lunchroom, etc.) and shall be assigned no more than four (4)
instructional duties per day. The Middle-High School Program Specialists shall
work three (3) days beyond the total number of days teachers are required to
work. Compensation for these additional days shall be at the per diem rate of pay;
i.e. per diem rate of pay includes the salary set forth in Appendix A and does not
include the stipend set forth in Appendix D. Middle-High School Program
Specialists will consult with their individual building principals to arrange a
mutually satisfactory schedule for these days each year.

Nurses shall work at least three (3) days beyond the total number of days teachers
are required to work. At the discretion of the building principal, nurses may be
required to work an additional two (2) days for a total of five (5) days beyond the
total number of days teachers are required to work. Compensation for these

13



10.

11.

additional days shall be at the per diem rate of pay. Nurses will consult with their
individual building principals to arrange a mutually satisfactory schedule for these
days each year.

The Athletic Director shall work five (5) days beyond the total number of days
teachers are required to work. The Athletic Director will consult with the
superintendent of schools or his designee to arrange a mutually satisfactory
schedule for these days each year. Compensation for additional days worked will
be at the Athletic Director’s per diem rate of pay; i.e. per diem rate of pay
includes the salary set forth in Appendix A, but does not include the stipend set
forth in Appendix B.

The district shall schedule an early release day for students and teachers on the
last day before the December holiday break each year.

Teaching Load

1.

Each teacher of grades 6-12 may be assigned a maximum of twenty-five (25)
teaching periods per week as designated by the principal.

The athletic director shall teach a maximum of three (3) periods per day.

No teacher of grades 6-12 shall ordinarily be required to teach more than two
subjects or more than three preparations within any of such subjects; provided,
however, that depending upon the nature of the curriculum such teacher may be
required to teach more than two subjects or more than three preparations within
any such subjects; and provided further that if the number of single subject
sections within a curriculum area commonly known as singletons, requires that
one or more teachers in the department teach more than three preparations, then
such preparations shall be assigned to teachers on a rotating basis. The
Committee shall be required to demonstrate the necessity for any of such teaching
requirements which deviate from the ordinary rule.

Elementary lunchroom monitors will be hired to enable more teaching time by
specialists.

Duty Free Time

1.

Each teacher of grades preK-5 shall be entitled to one duty-free recess period
every other day. The free time to which a grades preK-5 teacher is entitled during
said recess period shall be in addition to preparation time and duty-free lunch.

Teachers of grades 6-12 shall be entitled to one preparation period per day.
Notwithstanding any provision of this paragraph to the contrary, a teacher of
grades 6-12 without professional status may be required to spend a part of a
preparation period in a meeting or conference with another staff member during

14



said preparation time; provided, however, that in no event shall such teacher be
deprived of preparation time of at least fifteen (15) minutes on such an occasion.

A 6-12 "preparation period" shall be defined as a period equal in length to a class
period which a teacher uses in his own professional judgment for the purpose of
planning and preparing for the subjects which he teaches. During the teacher's
preparation period, the teacher shall be permitted to leave the school building for
an educational purpose; provided, however, that before the teacher leaves the
school building, the teacher shall inform the principal's office as to the teacher's
destination.

Any time which a teacher spends traveling from one school building to another
shall not detract from said teacher's preparation time.

All teachers of Grades preK-5 shall be entitled to a minimum of two hundred and
twenty-five (225) minutes of preparation time per five-day cycle exclusive of the
fifteen (15) minutes before school when said teacher is required to be in
attendance. Notwithstanding any provision of this paragraph to the contrary, a
teacher of grades preK-5 without professional status may be required to spend a
part of a preparation period in a meeting or conference with another staff member
during said preparation time; provided, however, that in no event shall such
teacher be deprived of preparation time of at least fifteen (15) minutes on such
occasion.

Each teacher shall have a duty free lunch period of twenty-five minutes daily. A
teacher shall be permitted to leave the building during his/her lunch period.

On early release days, students shall be released at 11:15 a.m. at the Middle High
School and at 11:45 at the Elementary School during the school year.

Exceptions

Exceptions to any of the provisions of Sections C and D of this Article may be made for
good cause on a temporary basis by the Superintendent of Schools or his designee.

Meetings and Conferences

1.

Employees covered by this Agreement shall be available after the regular work
day has ended for the purpose of participating in general meetings with the
Superintendent, the principal or an immediate supervisor, but no employee shall
be required to attend such meetings for more than thirty hours in the aggregate
during a school year unless the Superintendent requests further attendance in an

emergency situation.
Teachers shall also be available after the regular work day has ended for the

purpose of participating in any conferences with parents, students, or the principal
which may be necessary. Whenever possible, such conferences with parents shall

15



be scheduled at least twenty-four hours in advance, and in no event shall such a
conference be scheduled during a preparation period without the teacher's
consent.

Upon reasonable notice, any teacher may be required to attend three evening
meetings during the school year.

Notwithstanding the provisions of this part F to the contrary, new teachers who
have been transferred from one building to another may be required to attend
evening meetings and meetings after school which are in addition to the meetings
herein-above required.

Each guidance counselor shall be available to attend evening meetings as well as
meetings or conferences after school; provided, however, that no guidance
counselor shall be required to attend more than six such evening meetings per
year.

For part-time employees, attendance at scheduled after-school meetings shall be
prorated, with the understanding that the Principal will designate which meetings
the employee will attend based upon content and district priorities relevant to the
particular position held. The Principal shall provide notice at least five (5) school
days in advance if a scheduled meeting is to be designated for attendance for a
particular part-time employee. The Principal shall have the option of arranging
for participation by Zoom if appropriate.

Extracurricular Activities and Assignment of Student Teachers

1.

A teacher may be required to attend two extracurricular activities without
compensation during the course of any one school year. Any teacher who
supervises on a continuing basis any of the extracurricular activities which are set
forth in Appendix B shall be paid in accordance with the provisions of such
appendix.

A student teacher may be assigned to a teacher with professional status and only
with the consent of such teacher with professional status.

Teachers voluntarily working beyond the regular school year will be compensated
on a daily basis of one-one hundred and eighty-second (1/182) of their current
annual salary.

A professional employee who performs services related to guidance counseling
and who volunteers to perform services beyond the end of the regular school year
shall be compensated on a daily basis at a rate determined by dividing the annual
salary of such employee by one hundred eighty-two.

ARTICLE XII
NON-TEACHING DUTIES
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Teachers will not be required to perform the following:

1. Conduct student health examinations.

2. Collect money from students for non-educational purposes. However, teachers
who wish to collect money for educational purposes must receive the permission
of the Superintendent of Schools or his designee and will be required to tabulate
and account for such money.

3. Keep the school registers, school returns, and annual reports which are required to
be kept by the Superintendent of Schools under Chapter 72 of the General Laws;
provided, however, that classroom attendance will be kept.

4. Supervise physical education periods.

5. Collect attendance slips.

6. Conduct office detention.

7. Chaperone dances, except for proms.

Substitute Teaching

In accordance with the list of priorities set forth herein, the school department has the
authority to assign to a preK through 12 teacher the task of taking the place of and
substituting for another such teacher who is absent if the school department is unable to
secure a so-called replacement substitute teacher; provided, however, that the school
department may not assign more than seven such periods to any teacher in any given
school year without the consent of the teacher. A teacher shall be compensated for every
preparation period at the rate of $35.00 per period. In making such assignments, the
School Department shall follow the following list of priorities:

a.

d.

€.

Part-time teachers who may be assigned to the school building at the relevant
time.

Teachers who are not teaching a full schedule as defined in part C of Article XI
(Teaching Duties) of this contract.

Teachers who are assigned to a study hall on a rotating basis.
Teachers who volunteer for such assignment.

Teachers who do not volunteer on a rotating basis as they are needed.

Teachers required to substitute under this paragraph of this Article will be selected in
sequential order from a rotation list of teachers.
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Sidewalk/Bus Supervision

During the term of this Agreement, teachers will not be required to exceed present
requirements for supervision of school pupils and regarding sidewalks and school buses,
unless the particular school faculty and administration mutually determine a change.

Cafeteria Duty

A 6-12 teacher who is assigned lunch duty supervision shall have one twenty-five minute
lunch duty with the other half of the supervisory period being duty free.

Special Education Clerical Support

The Committee agrees to provide periodic temporary clerical support to Special
Education teachers for the processing of Individual Educational Plans ("IEP's"). This
clerical assistance is intended for use during high volume periods only. Arrangements for
this support is to be made between the teacher and the building principal.

ARTICLE XIII
TEACHER EVALUATION AND FILES

All monitoring or observation of the work performance of a teacher will be conducted
openly and with full knowledge of the teacher. Teachers will be given a copy of any
evaluation report prepared by their supervisors and will have a right to discuss such
reports with their supervisors.

Teachers will have the right, upon request, to review the contents of their personnel file.

No material derogatory to a teacher's conduct, service, character or personality shall be
placed in his file unless the teacher has had an opportunity to review the material. The
teacher shall acknowledge that he has had the opportunity to review such material by
affixing his signature to the copy to be filed within thirty days after receiving notice of
said material with the express understanding that such signature in no way indicates
agreement with the contents thereof. If the material is not signed within thirty days, then
it may be filed without the teacher's signature. The teacher shall have the right to submit
a written answer to such material and his answer shall be reviewed by the Superintendent
or his designee and attached to the file copy.

Any written or oral complaint about a teacher that the Superintendent, Principal or his/her
designee deems sufficiently serious to warrant investigation and/or disciplinary action,
consideration in one’s evaluation, or consideration for any other personnel decision shall
be promptly called to the attention of the teacher. The requirements of this paragraph
apply to every written or oral complaint, whether or not such complaint is to be placed in
the teacher's personnel file.
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E. No teacher will be disciplined or reprimanded, reduced in rank or compensation, or
deprived of any professional advantage without just cause.

F. Whenever a teacher is disciplined or reprimanded, such shall be done in private.
G. Criminal Offender Record Information
1. The parties agree that any information obtained pursuant to G.L. ¢.71, Sec. 38R as

amended by ¢.385 of the Acts of 2002, in order to ensure confidentiality, shall be
maintained in a secure and locked location, separate and apart from the
employee’s personnel file, shall include only the most recent reports, and the
previous reports shall be destroyed.

The employer agrees to provide the Association with the names of all persons
authorized to have access to such information.

Such information shall be obtained at least every three (3) years, and employees
will be routinely notified when such information is requested and supplied with a
copy of the requested information at the time it is received.

Such employee shall have the right to challenge any information therein contained
and to respond, in writing, prior to the use of such information in making an
adverse employment decision.

If such information is sealed by the Court, it shall be considered sealed for all
purposes.

In the event an employee covered by this agreement has questions concerning the
signing of the request form, (s)he may meet with the Superintendent. It is
understood that the Superintendent may take appropriate action if an employee
refuses to sign the CORI Release Form and the employee shall be provided with
the due process protections to which (s)he is entitled by law and under the
collective bargaining agreement.

ARTICLE X1V
PROTECTION

All employees covered by this Agreement shall be protected to the full extent required by
Chapter 258 of the General Laws.
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ARTICLE XV
PERSONAL INJURY BENEFITS

Members of the bargaining group injured in the course of employment shall be entitled to
Worker Compensation benefits as provided in the General Laws of Massachusetts, Chapter 152.
During absences covered by Worker Compensation, employees may use their accrued paid sick
time to supplement their Worker Compensation benefits so that when added to the amount of
weekly Worker Compensation disability allowance actually received, will result in the payment
to his/her or his/her weekly salary.

ARTICLE XVI
INSURANCE AND ANNUITY PLAN

A. The Committee agrees to pay the maximum percentage which is permitted under law and
under the by-laws of the Town of Holbrook towards the cost of the group health
insurance plan and term life insurance plan of the Town of Holbrook. Both of these plans
are presently available to all employees covered by this Agreement.

B. An employee who takes an unpaid leave of absence in accordance with this Agreement
may elect to continue to participate in the group health insurance plan and the life
insurance plan provided herein for the duration of his leave; provided, however, that said
employee shall be required to pay the entire amount of the premiums for such insurance
plan.

C. A person covered by this Agreement may elect to participate in a tax-sheltered annuity
plan or other tax deferred plan as provided for in Section 403(b) and 401(a), Sec. 125 of
the Federal Internal Service Code and Section 37B of M.G.L. c. 71.

ARTICLE XVII
TEACHER ASSIGNMENT

A. The Committee shall, by the end of the school year, notify in writing a teacher of such
teacher's assignment for the subsequent school year. With respect to teachers who teach
grades seven through twelve, such assignment shall include the specific courses which
the teacher will be teaching. In addition, if the Committee makes a change in a teacher's
assignment after the school year has ended due to an unexpected vacancy or other
unforeseen change in circumstances relevant to the needs of students, the Committee
shall notify the teacher in writing as soon as possible of such change and of the reasons
thereof.

B. Insofar as possible and in accordance with law, teachers will not be assigned outside the
scope of their teaching license; nor will evaluations be based upon a teacher's

performance in any such assignment outside the scope of their teaching license.

C. Insofar as possible, changes in grade and subject assignments will be voluntary.
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Teachers who are assigned to teach in more than one school in any one school day will be
compensated at the prevailing Town mileage rate for all inter-school driving done by
them.

ARTICLE XVIII
TRANSFERS

All members of the bargaining unit are eligible to apply for transfer to any vacant
position for which they are certified. All requests for transfer should be in writing and
submitted to the Superintendent.

When a reduction in the number of teachers in a school or department is necessary,
volunteers will be transferred first. When involuntary transfers are required, a teacher's
area of competence, major and/or minor fields of study, quality of teaching performance,
and length of service in the Holbrook School System shall be considered. Any teacher
being transferred involuntarily shall be notified of the reasons for the transfer no later
than June 1, except under unusual circumstances.

In the case of an involuntary transfer, the teacher involved shall be given the opportunity
of a conference with the Superintendent, and may be accompanied by a representative of
the Association. Recourse to settle the disputed transfer would be sent to the Committee
for final determination.

ARTICLE XIX
VACANCIES
Notification
1. Notice of vacancies in positions of a professional nature which occur during the

school year will be posted in each school building office and Teachers' Room.
Teachers will be given five (5) working days from the date of posting of the
notice of such vacancy to submit a written application to the Superintendent.

2. If a vacancy of a promotional nature should occur during the non-school months,
notice of such vacancy will be sent to all members, by way of school-based e-mail
and posted on the school department website. If a teacher provides the school
department with his/her personal e-mail account, the notice of such vacancy will
also be sent to the personal e-mail account provided. Teachers will be given ten
(10) calendar days from the date of mailing of such notice of vacancy of a
promotional nature to submit written application to the Superintendent. Any
notice given pursuant to this Article will contain the qualifications for such
position, the duties of the position, and the rate of compensation. If the
qualifications for any vacant position are changed, the original posting will be
withdrawn and the revised position will be posted. If a vacancy of a promotional
nature is changed during the non-school months, notice will be sent to all
members.
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Application Procedure

All teachers who submit written applications for vacancies in accordance with this Article
shall set forth their qualifications. Teachers who are serving in the school system shall be
given equal consideration for all vacancies; provided however, that qualified teachers
who apply for vacancies in positions involving extra-curricular activities shall be given
preference for such vacancies.

Interview Procedure

In the event a committee is formed to conduct a search or to interview candidates for
administrator positions, the Association shall be invited to appoint two members to serve
on such committee.

Bargaining unit members will work with the Superintendent to limit the disruption to
students, when possible, in setting their retirement dates.

ARTICLE XX
SICK LEAVE

Sick Leave Entitlements and Accumulation

1. All teachers shall be entitled to fifteen days (15) of paid sick leave annually which
shall be cumulative to a maximum of one hundred eighty days (180).

2. It is provided, however, that a teacher in the first year of employment who does
not report for duty on the first day of work shall be entitled to a proportionate
number of sick leave days related to the portion of the year in which the teacher
has actually served.

3. In any contract year in which an employee's entitlement of sick days, when added
to those already accumulated, exceeds the maximum accumulation stated herein,
the following procedure for the use of those sick days in the current school year
will apply:

a. All entitled days will be applied first for that contract year. If an
employee uses the prescribed number of entitled days, then the maximum
accumulation shall be applied for absences beyond the yearly entitlement.

b. Any unused sick days, in excess of the maximum accumulation, will
revert to the School Committee at the end of that contract year.

C. No employee shall have available any sick days in excess of one hundred
eighty (180) plus one year's entitlement. If, at the end of a work year, an
employee has accumulated sick days in excess of one hundred eighty
(180), the employee may voluntarily deposit three excess days into the
sick leave bank.
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Teachers are permitted to use their sick time in half-day increments. Similarly,
sick leave remaining from a so-called "partial" day shall be carried over in half-
day increments.

In addition to teacher's sick leave days, additional days will be given according to
the terms of the Article entitled "Temporary Leaves of Absence."

Each individual teacher shall receive notification at the beginning of each school
year of the amount of sick leave accumulated to date.

Sick Leave for Bedside Care

1.

In addition to the personal illness or injury of the teacher, sick leave may be
utilized for the following purposes:

a. One (1) day when emergency illness or injury in the teacher's immediate
family requires said teacher to make arrangements for necessary medical
and nursing care.

b. Up to five (5) days at any one time in the event of the serious or critical
illness of a member of the immediate family of a teacher, provided that
said teacher's presence or bedside attention is required.

For the purpose of this Section, ‘immediate family’ is defined as the teacher's
spouse, life partner who resides within the teacher’s household, children, parents,
parents-in-law, grandparents, grandchildren, and siblings.

Sick Leave Bank

A sick leave bank (Bank) shall be established for extended illness of an employee. This
bank will acquire its days by the voluntary donation of one sick day each year from any
employee who wishes to join the bank. Bank days are only available to those employees
who donate a day during each year of his/her employment. Persons donating to the bank
lose the day donated from their normal entitlement.

All deposits to the Bank are to be voluntary, however, any employee who desires not to
participate in the Bank must affirmatively notify the Superintendent's office using the
Sick Leave Bank Non-Participation Form as listed in Appendix F ("Non-Participation
Form") within the time limits set forth herein.

Each newly hired employee shall be provided the Non-Participation Form upon which the
newly hired employee may elect to designate his/her desire not to join the Bank and thus
not donate his/her personal sick day(s) in accordance with this section. Any newly hired
employee must submit the form to the Superintendent's office within thirty (30) school
days following the first date of employment. If the newly hired employee does not
submit the Non-Participation Form to the Superintendent’s office within the thirty (30)
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school day time period, the employee shall have one sick day deducted from his/her sick
leave entitlement and deposited into the Bank on an annual basis.

The awarding of sick leave days from the bank will be governed by a four- member
Board of Directors, two of whom are appointed by the School Committee and two
appointed by the Union. An employee initiates the process of applying for Bank benefits
by submitting a request in writing to the Superintendent. The initial grant of sick leave
by the Board to an employee shall not exceed thirty (30) days. Upon completion of the
thirty (30) day period, the grant may be extended by the Board.

The following criteria shall be used by the Board in administering the Bank and in
determining eligibility and amount of leave:

1. Adequate medical evidence of serious illness.

2. Prior utilization of all accrued personal and sick leave.

3. Length of service in the Holbrook School District.

4. Propriety and conservative approach in prior use of sick leave.

The decision of the Board with respect to eligibility and entitiement shall be final and
binding and not subject to appeal.

Sick Leave Buy Back

When an employee retires irrevocably, such employee shall be entitled to receive
payment from the Committee of an amount of money equal to the remaining number of
accumulated and unused sick leave days to a maximum of one hundred and fifty (150)
days retained by the teacher multiplied by the amount of sixty-five ($65.00) dollars per
day; provided, however, that all employees agree to give notice by December 1 if they
intend to retire or resign before the start of the next school year. An employee failing to
give such notice shall not be entitled to receive the payment for accumulated and unused
sick leave set forth in this Article, provided that exceptions shall be granted if the
employee could not reasonably anticipate extenuating circumstances such as a change in
family circumstance, residence or ill health.

Notwithstanding the foregoing paragraph, an employee who has completed twenty (20)
years of service in the Holbrook School System and who has been laid off and not
recalled within the recall period set forth Article XXVIII, Reduction-In-Force shall be
entitled to receive the payment for accumulated and unused sick leave set forth in this
Article. Further, in the event of the death of an employee who has completed twenty (20)
years of service in the Holbrook School System, the Executor or Administrator of such
employee shall be entitled to the payment for accumulated and unused sick leave set forth
in this Article.
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Effective August 31, 2014, only employees with twenty (20) or more completed years of
service in the Holbrook School System who die while employed or are impacted by the
provisions of Article XXVIII Reduction In Force shall be entitled to the payment for
accumulated and unused sick leave set forth in this Article. Effective August 31, 2014
the payment for accumulated and unused sick leave set forth in this Article shall be
eliminated for all other employees.

In the event of death, amounts due to an employee under this provision shall be deemed
by the School Committee to be fully earned and payable to the teacher’s Executor or
Administrator.

ARTICLE XXI
TEMPORARY LEAVES OF ABSENCE

Teachers will be entitled to the following leaves of absence with full pay each year:

1. Personal Business

Two (2) days of paid leave for the purpose of attending to a personal matter which
requires the teacher's presence during the school year. The teacher shall furnish
written notice to the principal at least one school day prior to such leave; and
provided further that with respect to one of said two days of leave, the teacher
shall advise the building principal as to the reason for such leave. Under no
circumstances may any teacher be entitled to take personal leave for the purpose
of extending a holiday or vacation or for creating a personal holiday. An
additional personal day may be granted at the discretion of the Superintendent of
Schools. Effective September 1, 2009, the number of days of paid leave under
this article shall be increased to three (3), with the understanding that the teacher
shall advise the building principal as to the reason for such leave with respect to
two of the three days. At the end of each school year, an employee may convert
one personal day into paid sick leave, so long as the employee has a minimum of
thirty-five sick days accrued at the time of the conversion.

2. Religious Observance

Up to two (2) days of absence from school shall be granted to a teacher without
loss of salary for the purpose of fulfilling a required obligation in accordance with
tenets of his/her faith. A third day of said leave, if required, shall be deducted
from the teacher’s accumulated sick leave. No such days shall be granted if a
person’s obligations can be fulfilled at a time when schools are not is session.
Written notice to the individual’s Principal at least one week prior to such leave is
prerequisite to the granting of said leave.

3. Bereavement Leave

Up to five (5) days at any time in the event of death in the teacher's family which
shall include the teacher's spouse, child, parent, grandparent, brother, sister,
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grandchild, mother-in-law, father-in-law, son-in-law, daughter-in-law, sister-in-
law, brother-in-law, and a life partner who resides within the teacher’s household;
up to two (2) days in the event of the death of a teacher’s aunt, cousin or uncle;
provided; however, that such bereavement leave shall be taken at or about the
time of death. Additional leave may be granted at the discretion of the
Superintendent.

4, Educational Meetings. Conferences. School Visitations

With the prior approval of the Superintendent of Schools or his designee, teachers
may visit other schools or attend meetings or conferences of an educational
nature.

5. Association Business

With the prior approval of the Superintendent, upon sufficient notice,
representatives of the Association may be allowed ten (10) days total at the
election of the H.E.A. per school year to attend M.T.A. and/or H.E.A. conferences
or conventions.

6. Court Appearances

Time necessary to appear in court when the teacher's attendance in court is
required.

7. Reserve Duty

A maximum of ten (10) days per school year for persons called into temporary
active duty of any unit of the U.S. Reserves or the State National Guard, provided
such obligations cannot be fulfilled on days when school is not in session.
Teachers will be paid the difference between their regular pay and the pay which
they receive from the State or National Government.

8. Jury Duty

A teacher shall be entitled to take a leave of absence for the purpose of serving on
jury duty. Such teacher shall receive compensation in an amount equal to the
difference between the teacher's regular salary and the amount of compensation
which the teacher receives for service on jury duty; provided, however, that the
teacher shall be required to submit to the Superintendent of School evidence of
compensation which the teacher has received for jury duty.

Leave taken pursuant to this Article will be in addition to sick leave of this Agreement.
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ARTICLE XXII
EXTENDED LEAVES OF ABSENCE

Teachers with professional status covered by this Agreement will be entitled to the following
leaves of absence:

A. Peace Corps/Exchange Program

1. A leave of absence without pay of up to two (2) years will be granted to two (2)
teachers per school year who join the Peace Corps as a teacher or who serve as a
teacher in an exchange program approved by the Superintendent; and, provided
said teacher is a full-time participant in either of the afore-described programs.
Upon return from such leave, a teacher will be considered as if he were actively
employed by the Committee during the leave and will be placed on the salary
schedule at the level he would have achieved if he had not been absent on said

leave.

2. It is agreed between the parties to this Agreement that, if a teacher who takes a
leave of absence pursuant to this Section does not return at the end of two (2)
years, said teacher will be presumed to have resigned from the Holbrook Public
School System.

B. Military Leave

Upon return from a military leave taken under USSERA, employees will be placed on the
salary schedule at the level they would have achieved had they remained actively
employed in the System during the period of their absences to a maximum of three (3)

years.

C. Parental Leave

1. A teacher who is pregnant shall be entitled to use her accumulated sick leave for
sickness and physical disability which are caused by pregnancy in the same
manner and to the same extent that a teacher may use sick leave for any other
sickness and physical disability of the teacher. The use of accumulated sick leave
shall be supported by a physician's certificate in the same manner and to the same
extent that the use of sick leave is supported by such certificate for any other
sickness or physical disability of the teacher.

2. Parental leave will be granted to employees in accordance with the Massachusetts
Parental Leave Act at MGL Chapter 149 Section 105D (MPLA) and the Family
Medical Leave Act (FMLA). (“Statutory Leave™)

3. Initial Notice: In order to allow the District ample time to plan for coverage,
when employees become aware that they are likely to access leave under this
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section, they shall inform the Superintendent (or designee) in writing as soon as is
practicable, generally at least twelve (12) weeks in advance of the anticipated date
of departure. At the time of initial notice, employees will inform the
Superintendent of their anticipated departure date and their preliminary plans
regarding whether to take only Statutory Leave or to also add an Unpaid Extended
Leave (as provided below). In order to allow the District time to adjust plans for
coverage, employees will keep the Superintendent/designee informed of changes
to their own plans.

Statutory Leave and Unpaid Extended Leave

Statutory Leave Only: Unpaid Massachusetts Maternity Leave (MGL Chapter
149, Section 105D) or unpaid leave under the Family Medical Act Leave. An
employee who is pregnant or giving birth may substitute her accumulated
personal sick leave during this period to cover days during the school year when
she is medically incapacitated from working in her professional role. An
employee who gives birth is presumed to be medically incapacitated from
working for eight weeks immediately following the birth. The Superintendent
may require an employee to submit adequate evidence of medical incapacity for
any other period of disability relating to pregnancy/childbirth. Employees who
are adopting or otherwise taking maternity/paternity leave without giving birth
may substitute five (5) workdays of paid leave, to be deducted from accumulated
sick leave and five (5) days of family sick leave, as allotted under Article XX,
Sec. B, also to be deducted from accumulated sick leave. The duration of
Statutory Leave shall not exceed eight (8) weeks (or in the case of FMLA, twelve
(12) workweeks) from the date of leave’s commencement, provided that in the
event the employee is unable to return because of medical incapacity, as
documented by a physician, the employee shall be placed on paid sick leave to the
extent the employee has any remaining.

Unpaid Extended Leave: In addition to taking Statutory Leave as set forth
above, employees have the option of taking Unpaid Extended Leave through the
end of the school year in which their Statutory Leave ends. In order to maximize
the potential for obtaining consistent class coverage during an employee’s Unpaid
Extended Leave, employees are asked to notify the Superintendent/designee as
soon as they become aware that they may be interested in taking Unpaid Extended
Leave. In all instances, the employees must notify the Superintendent at least
two weeks prior to the conclusion of their Statutory Leave and must at that time
specify their return date (which must be no later than the first day of the following
school year).

An employee on Unpaid Extended Leave who is scheduled to return at the
beginning of the following school year, must notify the Superintendent by March
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1 of his/her intent to return to work as scheduled. If the Superintendent does not
receive any such notice, the Superintendent shall send a letter of inquiry to the
teacher by certified mail, return receipt requested. Thereafter, if the
Superintendent does not receive a written response from the teacher within a
reasonable time, but not later than thirty days from the letter of inquiry, the
Committee reserves the authority to determine that the teacher shall not be
restored to a position in the Holbrook Public Schools.

Upon returning to employment, the teacher shall be restored to the teacher’s
previous position or to similar position if available. A teacher who had taught for
at least ninety-three school days during the school year in which the teacher takes
the unpaid maternity leave of absence shall be given one full year's credit for
increment step placement on the salary scale when the teacher returns to work.
Otherwise, such teacher shall remain on the same step of the salary schedule.

Extended Bedside Care

A leave of absence without pay or increment of up to one (1) year will be granted for the
purpose of caring for a sick member of the teacher's immediate family when the teacher's
presence is required. (Immediate family as defined in Article XX, Sick Leave, B: Sick
Leave for Bedside Care, paragraph 2). Additional leave may be granted at the discretion
of the Committee.

Miscellaneous

Other leaves of absence without pay or increment may be granted by the
Committee.

All benefits to which a teacher was entitled at the time the leave of absence
commenced, including unused accumulated sick leave, will be restored to him
upon his return, and he will be assigned to the same position which he held at the
time said leave commenced; or if not, to a substantially equivalent position if
available.

All requests for extensions or renewals of leaves will be applied for and answered
in writing. Any teacher who is on an extended leave of absence under this Article
is required to send written notice to the Superintendent of Schools on or about
March 1 of the preceding school year of the teacher's intention to return to
employment in the succeeding school year. If the Superintendent does not receive
any such notice, the Superintendent shall send a letter of inquiry to the teacher by
certified mail, return receipt requested. Thereafter, if the Superintendent does not
receive a written response from the teacher within a reasonable time, but not later
than thirty days from the letter of inquiry, the Committee reserves the authority to
determine that the teacher shall not be restored to a position in the Holbrook
Public Schools.

29



ARTICLE XXIIT
SABBATICAL LEAVES

The School Committee may grant sabbatical leaves under the following provisions:

1.

2.

Recommendations of the Superintendent of Schools.

No more than 2% of the teaching staff will be absent on sabbatical leave at any
one time.

Requests for sabbatical leave expressing an intention must be received by the
Superintendent no later than November 1 of the school year preceding the school
year for which the sabbatical leave is requested. However, all requests for
sabbatical leave which express intent only must be confirmed by the applicant as
a firm request no later than five (5) school days prior to the Annual Town
Meeting of the school year preceding the school year for which the sabbatical
leave is requested. Any teacher who requests a sabbatical leave shall first present
such request in the form of a written proposal to the Superintendent of Schools.
Such proposal shall include, among other things, a statement of the project or
training which the teacher shall undertake during the time of the sabbatical leave.
Thereafter, a teacher who is a candidate for a sabbatical leave shall be required to
appear before the Committee and to make a verbal presentation to the Committee
regarding such written proposal which shall also be submitted for review by the
Committee.

The teacher has completed at least six (6) consecutive full school years of service
in the Holbrook School System. In computing full years of service, ninety-one
days are continuous with the remaining five (5) full school years of service.

Teachers on sabbatical leave will be paid fifty (50) percent of their regular salary
rate, provided that such pay when added to any program grant will not exceed the
regular salary rate.

The teacher will agree to return to employment in the Holbrook School System
for two (2) full years in the same position.

All benefits to which a teacher was entitled at the time his sabbatical leave
commenced will be restored to him upon his return.

During the sabbatical leave, the teacher's benefits shall continue.

ARTICLE XXIV
TEACHER FACILITIES

A. Each school will have the following facilities, where and when such are feasible:

1.

Space in each classroom for the storage of instructional materials and supplies.
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2. A teacher work area containing equipment and supplies to aid in the preparation
of instructional material.

3. A furnished room to be reserved for the exclusive use of the teachers as a faculty
lounge.

4. A serviceable desk and chair for the teacher in each classroom.

5. A communication system so that teachers can communicate with the main

teaching building office from the classroom.

6. A well-lighted and clean restroom for male teachers and a well-lighted and clean
restroom for female teachers.

7. A separate, private dining area for the exclusive use of the teachers.

8. An adequate portion of the parking lot at each school reserved for teacher parking.
9. A telephone provided for the use of teachers, limited to school purposes.

Health and Safety:

In order to enhance the teacher’s focus on the education of students, the administration
will investigate any written staff complaint dealing with situations which adversely
impact the learning process, health and/or safety of staff and students.

ARTICLE XXV
USE OF SCHOOL FACILITIES

When available, facilities and equipment will be made available, without charge, for the
use of all employees covered under this Agreement. At least seventy-two hours' notice
will be given. Custodial services will be compensated by the Association consistent with
established Committee policy.

There will be one bulletin board in each school building, which will be placed in the
faculty lounge, if any, for the purpose of displaying notices, circulars and other
Association material.

Teachers may be allowed the use of the school telephone. However, personal calls must
be charged to the said teacher's home phone.

ARTICLE XXVI
CLASS SIZE

The Association and the Committee agree that class size is an important factor in creating
optimum teaching and learning conditions.
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The goal for teachers of English will be one hundred and twenty students.
If feasible, no more than two students will be assigned to a station in the science class.

The Committee shall schedule and maintain class sizes which are appropriate to the nature of the
learning activity.

The Committee shall assign pupils to classrooms in numbers which are appropriate to the
capacity of the teaching and learning facilities of such classroom.

In developing student class size assignments, Principals will consider the number of special
needs children as weighting factor in balancing class size.

ARTICLE XXVII
EARLY RETIREMENT INCENTIVE PLAN

A. The purpose of paragraphs A and B of this Article is to provide a financial incentive plan
to encourage a teacher with professional status employed by the school committee prior
to June 30, 2000 to retire voluntarily at the end of a contract year in which he shall have
attained the age of 55, 56, 57, 58, 59, or 60; provided, however, that a notice of intent to
so retire has been given to the Committee on a form furnished for this purpose by the
Superintendent of Schools. Any such teacher with professional status who intends to
retire under this plan shall fill out a form furnished by the Superintendent and shall mail it
to the Committee by certified or registered mail return receipt requested. Such form shall
be mailed to the Committee on or before December 10 of the contract year which ends
three years prior to the intended date of retirement.

B. During each of the three contract years next following the school year in which the notice
of intent to retire has been mailed, the participating teacher shall be paid an annual salary
at a rate which is seven per cent higher than the rate at which he would otherwise have
been paid. If the teacher revokes his intention to retire, he shall repay the Town of
Holbrook the additional seven per cent salary which he received under the retirement
plan plus interest thereon computed in accordance with customary banking practices at
the annual rate of five per cent.

ARTICLE XXVIII
REDUCTION-IN-FORCE

A. Scope: In the event it becomes necessary to reduce the number of teachers within the
school system, then no teacher with professional status shall be laid off if there is a
teacher without professional status serving in a position that a teacher with professional
status is certified to fill. The terms of this Article shall apply only to teachers with
professional status.

B. Seniority Units: In determining the order in which teachers shall be laid off, the
Committee shall lay off teachers within disciplines based on a teacher’s job performance
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and the best interest of the students. A teacher’s job performance and the best interest of
the students are defined by the teacher’s past summative evaluation ratings. The
summative evaluations compared shall include only those received by teachers with
professional status in the targeted discipline since the 2013-14 work year. Furthermore,
the total number of summative evaluations compared shall be the total number of
summative evaluations received since the 2013-14 work year by the least senior teacher
with professional status in the targeted discipline. Ratings of Proficient and Exemplary
shall be considered equal. If there is a tie using the above criteria, the tie shall be broken
by seniority, with the least senior teacher in the discipline targeted being laid off first.

1. Separate seniority lists shall be established for the following disciplines:
a. preK-5
b. 6-12
1. English S. Business
2. Social Studies 6. Foreign Language
3. Mathematics 7. Family & Consumer Science
4. Science

C. System Wide

1. Guidance 5. Physical Education
2. Visual Arts 6. Reading
3. Music 7. Special Education
4, Media Specialists 8. Technology Education
2. In order for a teacher to be included on a seniority list in any one or more of the

above disciplines, he/she must be certified within the discipline and must:

a. Have taught in the discipline within the past five years; or
b. Be currently teaching within the discipline.
3. Definitions:
a. Seniority shall be defined as the number of consecutive days, months and

years of continuous teaching experience in the Holbrook School System.
A teacher shall receive additional credit towards seniority for certain
advanced degrees which the teacher has earned beyond the teacher's
bachelors degree; provided, however, that a teacher shall receive no more
than a total of two years' credit towards seniority regardless of the number
of advanced degrees which the teacher may hold beyond the bachelors
degree. As used herein, an advance degree shall be deemed to be the
category of master's degree and the category of doctorate degree and
certificate of advanced graduate studies. A doctorate degree and a
certificate of advanced graduate studies shall be alternate to one another.
Provided, further, that no more than one-year credit towards seniority shall
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be granted for any one of such categories of degrees regardless of the
number of degrees which a teacher may hold in any one of such
categories; and provided, further, that no credit shall be given unless such
degree is earned during the course of the teacher's employment in the
Holbrook Public Schools or unless such degree has been set forth on the
teacher's original application for employment in the Holbrook Public
Schools. Unless the college or university which confers the degree is
accredited by a national regional accrediting association at the time when
the degree is conferred, the teacher shall not receive credit for such degree.
In order to receive credit towards seniority for purposes of reduction in
force, a teacher shall prior to February 1 present evidence to the
Superintendent of Schools that the degree has been awarded. A teacher
shall receive such credit for purposes of recall when the teacher presents
evidence to the Superintendent of Schools that the degree has been
awarded.

b. The word "consecutive" shall be defined as years of service which follow
one another without interruption, including years the whole or a part of
which are taken as leaves of absence with pay. Unpaid leaves of absence
taken in accordance with this Agreement shall not be considered as breaks
in said continuous service, except that the time of said leaves shall not be
counted as days, months and years for the purpose of this definition.

Layoff Procedure

No later than May fifteenth the Superintendent shall send to each such teacher a letter
notifying such teacher of the proposed action on reduction in force.

Recall Procedure

1.

Teachers who are laid off because of a reduction shall be recalled to fill vacancies
and new positions for which they are certified. Such recall shall be by seniority
within certificate(s).

A teacher's name will remain on the recall list for one calendar year after August
31st of the year in which the reduction-in-force was voted.

A teacher on the recall list will be entitled to two refusals of an offered position
before his/her name is removed from the recall list. The second position offer
must be made at least one month after the first position offer before being
considered the second refusal.

It is understood by both parties that nothing in this provision would preclude the

Committee from employing a teacher who is not in the Unit when a position has
been refused by a Unit member and no other Unit member is certified.
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5. During the recall period, teachers who have been laid off shall be given absolute
preference on the substitute list, provided, however, that the teacher makes
application to have his/her name included on the substitute list.

6. A teacher must respond to a written communication of recall within five days of
its receipt as verified by a return receipt certified letter or the offer will be
considered null and void and be counted as a refusal.

7. After the recall period teachers laid off from the Holbrook Public Schools will,
upon proper application, be given equal consideration for new positions and/or
vacancies.

8. Teachers with professional status who are laid off shall be recalled with
professional status. All teachers who are recalled will be credited with sick leave
credit and salary step placement accrued up to the time of lay off.

Teachers who are laid-off may continue group insurance coverage during the recall
period as provided by the Committee to members of the bargaining unit subject to the
provisions of Chapter 32B of the General Laws; provided, however, that said teacher
shall pay the entire cost of said insurance and there shall be no contribution by the
Committee for such teacher's insurance. Such group insurance shall be treated in
accordance with the provisions of paragraph two of Article XVI, Insurance and Annuity

Plan, of this Agreement.

ARTICLE XXIX
PART-TIME TEACHERS

Salaries: A part-time regular teacher and a part-time special subject teacher shall receive
compensation at the appropriate step and lane of a regular teacher's salary; provided
however, that the rate of such compensation for a part-time regular teacher shall be
twenty per cent of the regular teacher's salary multiplied by the number of periods which
the part-time special subject teacher actually teaches. In addition, a part-time regular
teacher and a part-time special subject teacher shall be required to perform certain non-
teaching duties in an amount of time which shall be determined by the number of
teaching periods which the part-time regular and special subject teachers actually teach,
namely fifteen minutes for every such teaching period for a part-time regular teacher, and
ten minutes for every such teaching period for a part-time special subject teacher;
provided however, that such non-teaching duty time shall not be compensated.

The Committee shall make every effort to make assignments of both teaching periods and
non-teaching duty time as consecutively as possible.

Sick Leave: A part-time teacher shall receive the same number of days of sick leave and
personal as a regular teacher, but the per diem pay for each such day will be prorated
based upon the part-time teacher's compensation.
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Other Benefits: All other benefits, rights, and privileges under the Agreement, including

seniority, shall be granted on the same proportionate basis as for salaries.

ARTICLE XXX
PROFESSIONAL DEVELOPMENT AND IMPROVEMENT

Tuition Cost Reimbursement

1.

Bargaining unit members will be annually entitled to reimbursement of the full
tuition cost of one graduate level course and/or its equivalence for clinical
evaluation units or continuing education units (“CEU’s”) applicable to a
bargaining unit member’s area of responsibility completed during the twelve (12)
month period commencing July 1 of any year. A teacher may be reimbursed
hereunder for no more than three credit hours per approved course. Satisfactory
completion is defined as a grade of “B” or better, “Pass” in a pass/fail system, or a
certificate indicating “Satisfactory Completion” if specific grades are not issued.

An "approved" course is one which is in a teacher's role and beneficial to the
growth of the teacher in his/her area of responsibility and for which approval for
reimbursement from the Superintendent has been obtained prior to the teacher's
commencement of the course. Courses other than those earning university credit
may be accepted for reimbursement at the discretion of the Superintendent. The
Superintendent's decision on whether to approve a course is final and binding and
not subject to arbitration.

A minimum of thirty thousand ($30,000) dollars shall be budgeted for the purpose
of this Article. All reimbursements for approved courses will be distributed by or
before July 15. The reimbursement shall not exceed the Bridgewater State
College tuition rate.

In the event that there are insufficient funds to cover the full cost of one course,
the funds available will be distributed by apportioning the said funds such that the
numerator is the total amount of funds available and the denominator is the total
number of all approved courses taken by teachers.

In order to ensure timely distribution of funds, employees seeking reimbursement
must submit each of the following by June 15 prior to the fiscal year in which the
course is completed:

a. Reimbursement form
b. Proof of payment
c. Transcript showing the grade earned, subject to the substitutions below.

In the event the employee has completed the course but has not received the
transcript by June 15, the employee may submit notice of completion in lieu of
the transcript. In the event the course ends between June 15 and the end of the
fiscal year, the employee may submit notice of anticipated completion in lieu of
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transcript. Upon receipt, the funds will be encumbered on behalf of the employee
but will not be released until the District receives the transcript.

A listing of the no-cost options will be provided in each year to bargaining unit
members as required by G.L. ¢.71, Sec. 38G. Professional development no-cost
options shall include no fewer than 3 PDPs in ELL and 3 PDPs in Special
Education each year.

Professional Days:

1.

The Professional Development Committee, including teachers and administrators
representing each school, shall have authority for the planning and coordination of
all professional day activities.

Professional Development Days, herein defined, are contingent upon continued
funding of professional development by the State Legislature through Chapter 70
school funding program.

Recertification (Relicensure)

1.

The Principal shall be responsible for approving the Individual Professional
Development Plans (IPDPs) of the teachers at the elementary level. The principal
or the assistant principal, at the discretion of the principal, shall be responsible for
approving the IPDPs at the middle school and high school levels. In the case of
shared staff, the principal or the assistant principal, at the discretion of the
principal, at the teacher’s home school shall be responsible for approving the
IPDP.

Each teacher must seek initial approval of the IPDP no later than June 30, unless
there is mutual agreement between the teacher and the person responsible for
approving the IPDP to extend the deadline to no later than October 1.

The IPDP shall be submitted on the form attached as Appendix F.

In each year, each teacher will be provided with a copy of the district Professional
Development Plan and the relevant School Improvement Plan no later than
opening of school.

If a principal or an assistant principal refuses to approve an IPDP, the reason for
said refusal must be set forth in writing to the teacher.

A teacher on a leave of absence shall be granted three (3) months from the date of
return to work to obtain approval of the IPDP.

In the event that teachers are no longer required, by regulation, to obtain initial

approval or final endorsement of an IPDP for recertification, this Section shall be
declared null and void.

37



ARTICLE XXXI
DURATION

A. This Agreement shall take effect on September 1, 2022 and shall continue in full force
and effect until and including August 31, 2025 and, shall continue in force and effect
thereafter until a successor agreement is signed by both parties.

B. Negotiations for Successor Agreement

1. This Agreement, except as otherwise provided above, may be reopened by either
party no earlier than October 1, 2024, for the purpose of commencing negotiations
for a successor Contract.

2. Negotiation meetings shall start no earlier than October 1, 2024 and no later than
January 15, 2025, unless the parties agree to an earlier date.

C. At the initial negotiation session, both parties will endeavor to establish an agenda of
items to be discussed at subsequent sessions.

IN WITNESS WHEREOF, the SCHOOL COMMITTEE OF THE TOWN OF HOLBROOK has
caused this AGREEMENT to be signed in its name and behalf by its chairman, and the
HOLBROOK EDUCATION ASSOC ON has cdused thi§ Agreement to be signed in its
name and behalf of its President, the day of ’lE 2022,

School Committee of the Holbrook Education Association
Town of Holbrook

" Nas . A0 s WW
Chair President

Holbrook/teacher neg-2022/22-08-23-CBA-teachers for signature
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Appendix A

Teachers Salary Schedule Sept 1, 2022 - August 31, 2023 includes 2.25 % increase

New M

Step B B+15 B +30 M M+15 M+30 +45/CAGS DOC
1 ELIMINATED inFY23
2 $49,679 $52,540 $53,746 $54,975 $56,613 558,248 $59,917 $61,712
3 $52,247 $54,452 $55,693 $56,948 $58,578 $60,210 $61,749 $63,603
4 $56,015 $58,250 $58,904 $60,787 $62,769 $64,753 $66,442 $68,436
5 $59,467 $62,415 $63,395 $64,658 $66,679 $68,701 $70,139 $72,535
6 $62,714 $65,686 $67,506 $68,359 $70,042 $71,725 $73,462 $75,665
7 $66,046 $68,389 $69,729 $71,066 $72,748 $74,430 $76,055 $78,339
8 $69,431 $71,733 $73,108 $74,397 $76,519 $78,571 580,341 $82,751
9 $72,751 $75,148 $76,539 $77,917 $80,002 $82,066 $83,866 $86,383

10 $75,465 $78,561 $79,987 $81,390 $83,108 $84,828 586,627 $89,224
11-12 $82,830 $85,289 $86,737 $88,169 $89,900 $91,632 593,313 $96,113 Year1l
11-12 5$82,830 $85,289 $86,737 $88,169 $89,900 $91,632 $93,313 $96,113 Year 12
13-17 $83,451 $85,928 $87,388 $88,831 $90,575 $92,319 $94,012 $96,833 Year 13
13-17 $83,451 $85,928 $87,388 $88,831 $90,575 $92,319 $94,012 $96,833 Year 14
13-17 $83,451 $85,928 $87,388 588,831 $90,575 $92,319 $94,012 $96,833 Year 15
13-17 $83,451 $85,928 $87,388 $88,831 $90,575 $92,319 $94,012 $96,833 Year 16
13-17 $83,451 $85,928 $87,388 588,831 $90,575 $92,319 $94,012 $96,833 Year 17
18-19 $84,073 $86,567 $88,037 $89,490 $91,249 $93,007 $94,713 $97,555 Year 18
18-19 $84,073 $86,567 $88,037 $89,490 $91,249 $93,007 $94,713 $97,555 Year 19

20 + $85,754 $88,299 $89,776 $91,282 $93,075 $94,866 $96,608 $99,506 Year 20+
*Effective with the 2022-2023 school/work year, Step 1 was eliminated: Employees with a start date on or after July 1,
2022 will be placed on Step 2 (or above if commensurate with applicable factors). Current employees (those with a start

date before July 1, 2022) are not impacted by the elimination of Step 1 {e.g., current employees who were on Step 1
during the 2021-2022 school year will move to Step 2 for the 2022-2023 school year).
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Appendix A

Teachers Salary Schedule Sept 1, 2023 - August 31, 2024 includes 2.0 % increase

New M
Step B B+15 B+ 30 M M+ 15 M+ 30 +45/CAGS DOC

1 ELIMINATED inFY23

2 $50,673 $53,591 $54,821 $56,074 $57,745 $59,413  $61,116 $62,946
3 $53,292 $55,541 $56,806 558,087 $59,750 $61,414 $62,984 $64,875
4 $57,135 559,415 $60,082 $62,002 $64,025 $66,048 $67,771 $69,805

5 $60,656 $63,664 564,663 $65,951 $68,013 $70,075 $71,542 $73,986
6 $63,968 S67,000 $68,857 $69,726 $71,443 $73,160 $74,931 $77,178
7 $67,367 $69,757 $71,124 $72,487 $74,203 $75,918 $77,576 $79,906
8 $70,819 $73,168 $74,570 $75,885 $78,049 $80,142 $81,948 $84,406
9 $74,206 $76,651 $78,070 $79,475 $81,602 $83,707 585,544 $88,111
10 $76,974 $80,132 $81,587 $83,018 $84,770 $86,524 88,360 $91,009

11-12 $84,486 $86,995 $88,471 $89,933 $91,698 $93,465 $95,180 $98,035 Year 11
11-12 584,486 $86,995 $88,471 $89,933 $91,698 $93,465 $95,180 $98,035 Year 12
13-17 $85,120 $87,646 $89,136 $90,607 $92,387 $94,166  $95,892 $98,769 Year 13
13-17 $85,120 $87,646 $89,136 $90,607 $92,387 $94,166  $95,892 $98,769 Year 14
13-17 $85,120 $87,646 89,136 $90,607 $92,387 $94,166  $95,892 $98,769 Year 15
13-17 $85,120 $87,646 $89,136 S$90,607 $92,387 $94,166 $95,892 $98,769 Year 16
13-17 $85,120 $87,646 $89,136 $90,607 $92,387 $94,166  $95,892 $98,769 Year 17
18-19 $85,754 $88,298 $89,798 $91,280 $93,074 $94,867  $96,607 $99,506 Year 18
18-19 $85,754 $88,298 $89,798 $91,280 $93,074 $94,867 $96,607 $99,506 Year 19

20 + $87,469 $90,065 $91,571 $93,107 $94,937 $96,763  $98,540 $101,496 Year 20+
*Effective with the 2022-2023 school/work year, Step 1 was eliminated: Employees with a start date on or after July 1,
2022 will be placed on Step 2 (or above if commensurate with applicable factors). Current employees (those with a start

date before July 1, 2022) are not impacted by the elimination of Step 1 (e.g., current employees who were on Step 1
during the 2021-2022 school year will move to Step 2 for the 2022-2023 school year).
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Appendix A

Teachers Salary Schedule Sept 1, 2024 - August 31, 2025 includes 2.0 % increase

New M
Step B B+15 B + 30 M M+ 15 M+ 30 +45/CAGS DOC

1 ELIMINATED inFY23

$51,686 $54,663 $55917 $57,196 $58,900 $60,601  $62,338 $64,205
$54,357 $56,652 $57,942 $59,249 $60,945 $62,642 564,243 $66,172
$58,278 $60,603 $61,284 $63,242 $65,305 $67,369 569,126 $71,201
$61,869 $64,937 $65956 $67,270 $69,373 $71,476  $72,973 $75,466
$65,248 $68,340 $70,234 $71,121 $72,872 $74,623  $76,429 $78,722
$68,715 $71,152 $72,546 $73,937 $75,687 $77,437  $79,127 $81,504
$72,236 $74,632 $76,061 $77,403 $79,610 $81,745  $83,587 $86,094

W 0 N O U A W N

$75,690 $78,184 $79,631 581,064 $83,235 $85,381  $87,255 $89,873

10 $78,513 $81,735 $83,219 $84,678 $86,465 588,255  $90,127 $92,829
11-12 586,176 $88,734 $90,241 $91,731 $93,532 $95,334  $97,083 $99,996 Year 11
11-12 $86,176 $88,734 $90,241 $91,731 $93,532 $95,334 597,083 $99,996 Year 12
13-17 $86,823 $89,399 $90,918 $92,419 $94,234 $96,049  $97,810 $100,745 Year 13
13-17 $86,823 $89,399 $90,918 $92,419 $94,234 $96,049 597,810 $100,745 Year14
13-17 $86,823 $89,399 $90,918 $92,419 $94,234 $96,049  $97,810 $100,745 Year 15
13-17 $86,823 $89,399 $90,918 $92,419 $94,234 $96,049  $97,810 $100,745 Year 16
13-17 $86,823 $89,399 $90,918 $92,419 $94,234 $96,049  $97,810 $100,745 Year 17
18-19 $87,470 $90,064 $91,594 $93,106 $94,935 $96,764  $98,540 $101,496 Year 18
18-19 $87,470 $90,064 $91,594 $93,106 $94,935 $96,764  $98,540 $101,496 Year 19

20 + $89,218 $91,866 $93,402 $94,969 $96,835 $98,698 $100,511  $103,526 Year 20+
*Effective with the 2022-2023 school/work year, Step 1 was eliminated: Employees with a start date on or after July 1,
2022 will be placed on Step 2 (or above if commensurate with applicable factors). Current employees (those with a start

date before July 1, 2022) are not impacted by the elimination of Step 1 (e.g., current employees who were on Step 1
during the 2021-2022 school year will move to Step 2 for the 2022-2023 school year).
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Appendix B1
Athletics

September 1, 2022 - August 31, 2023 includes 2.25 % Increase
Interscholastic Sports*
Step 2

Position

Athletic Director S
Athletic Event Supervisor

W

Head Coaches
Football

Hockey

Basketball

Soccer

Baseball

Softball

Wrestling
Gymnastics

Track

Volleyball

Field Hockey

Cross Country
Cheerleaders/Season
Golf S

R ¥ Y I VA R Vo R Vo T V2 T Vo Vo SRV R T2 7o i V0

Step 1

8,695
83.42

6,717
4,818
4,818
4,664
4,206
4,206
4,081
4,081
4,081
3,879
3,879
3,516
2,046
2,046

mhrnnrnnnnnnn;y:;yn n

$

9,308

7,196
5,239
5,239
5,071
4,569
4,569
4,382
4,382
4,382
4,211
4,211
3,832
2,212
2,212

$
$
$
$
$
$
s
$
$
$
$
$
$
$

Step 3

9,924

7,826
5,539
5,539
5,415
4,878
4,878
4,730
4,730
4,730
4,492
4,492
4,122
2,342
2,342

*Coaching Stipend for extended seasons due to playoffs is $ 200.00 per week.

Assistant Coaches
Football
Basketball

Softball

Baseball

Field Hockey
Volleyball

JV Soccer

Track

Hockey

Freshman Basketball

rnnumnv sy, nn

4,161
3,457
3,176
3,176
2,487
2,487

2,487
2,413
2,390
2,390

$

wvnn nnn v Wn

$

also known as Junior Varsity

4,491
3,787
3,410
3,410
2,666
2,666

2,666
2,616
2,609
2,609

wvrnn v nn

$

4,862
4,073
3,654
3,654
2,858
2,858

2,858
2,776
2,796
2,796

s

B2 R Vo Vs B Vo RV R Y2 T 72 Vo i Vo e ¥ S VA 72 R Vo i 72

v nn v n-nn

$

Step 4

10,583

8,216
5,885
5,885
5,773
5,174
5,174
5,033
5,033
5,033
4,796
4,796
4,445
2,511
2,511

5,073
4,317
3,867
3,867
3,010
3,010

3,010
2,970
2,972
2,972

*Market adjustment effective September 1, 2022: Athletic Director $500, all coaches $250.
**Assistant Coaching Stipend for extended seasons due to playoffs is $ 100.00 per week
***When an assistant coach (assistant in Holbrook) becomes the head coach, the individual
will be placed on the head coach’s salary scale at a step that provides for an increase over the
individual’s most recent salary as an assistant.

Intramural Sports S

27.64 perevent
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Step 5

11,286

8,712
6,316.49
6,316
6,151
5,539
5,539
5,341
5,341
5,341
5,099
5,099
4,693
2,652
2,652

5,506.69
4,604
4,106

4,106.75
3,201
3,201

3,201
3,145
3,151
3,151
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Appendix B2
Athletics

September 1, 2023 - August 31, 2024 includes 2.0 % Increase

Position

Athletic Director S
Athletic Event Supervisor ~ $

Head Coaches
Football

Hockey

Basketball

Soccer

Baseball

Softball

Wrestling
Gymnastics

Track

Volleyball

Field Hockey

Cross Country
Cheerleaders/Season
Golf $

vy ;NN

Step 1

8,869
85.09

6,852
4,915
4,915
4,757
4,290
4,290
4,163
4,163
4,163
3,957
3,957
3,587
2,087
2,087

Interscholastic Sports

$

wr PPNV WD

Step 2

9,494

7,340
5,343
5,343
5,173
4,661
4,661
4,470
4,470
4,470
4,295
4,295
3,909
2,256
2,256

$

R 2 V2 SR Ve i Ve Vs R " R V2 R V) B Vs B Ve R Y R 23

Step 3

10,122

7,982
5,649
5,649
5,523
4,975
4,975
4,825
4,825
4,825
4,582
4,582
4,204
2,389
2,389

*Coaching Stipend for extended seasons due to playoffs is $ 200.00 per week.

Assistant Coaches
Football
Basketball
Softball

Baseball

Field Hockey
Volleyball

JV Soccer
Track
Hockey
Freshman Basketball S

v v n

4,244
3,526
3,239
3,239
2,537
2,537

2,537
2,461
2,437
2,437

$

wvrnn 5 n n

$

also known as Junior Varsity

4,580
3,863
3,478
3,478
2,720
2,720

2,720
2,669
2,661
2,661

v Ny n

4,959
4,154
3,728
3,728
2,915
2,915

2,915
2,831
2,852
2,852

$

wvrrrnwvVrnnmnngo v ;y;nn

R 72 VTR O R V2 I ¥ SV BV I Ve S

$

Step 4

10,795

8,380
6,003
6,003
5,888
5,277
5,277
5,134
5,134
5,134
4,892
4,892
4,534
2,561
2,561

5,174
4,404
3,945
3,945
3,070
3,070

3,070
3,030
3,031
3,031

**Agsistant Coaching Stipend for extended seasons due to playoffs is $ 100.00 per week.
***\When an assistant coach (assistant in Holbrook) becomes the head coach, the individual
will be placed on the head coach’s salary scale at a step that provides for an increase over the
individual’s most recent salary as an assistant.

Intramural Sports S

28.19 perevent
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Step 5

11,511

8,886
6,442
6,442
6,274
5,649
5,649
5,447
5,447
5,447
5,201
5,201
4,787
2,705
2,705

5,616
4,697
4,188
4,188
3,265
3,265

3,265
3,208
3,214
3,214



No.

O o0 N O W

10
11
12
13
14
15
16

17
18
19
20
21
22

23
24
25
26

Appendix B3
Athletics

September 1, 2024 - August 31, 2025 includes 2.0 % Increase

Position

W

Athletic Director
Athletic Event Supervisor  $

Head Coaches
Football

Hockey

Basketball

Soccer

Baseball

Softball

Wrestling
Gymnastics

Track

Volleyball

Field Hockey

Cross Country
Cheerleaders/Season
Golf S

RV Vo Vo NIV A V2 R 72 T Vo U Vo S Vs R 0 R T SR VA R VS

Step1

9,046
86.79

6,989
5,013
5,013
4,852
4,375
4,375
4,246
4,246
4,246
4,036
4,036
3,658
2,129
2,129

Interscholastic Sports

$

“mvurnonndonmd:nne;y: e ;! n

$

Step 2

9,684

7,487
5,450
5,450
5,276
4,754
4,754
4,559
4,559
4,559
4,381
4,381
3,987
2,301
2,301

$

$

Step 3

10,325

8,142
5,762
5,762
5,634
5,075
5,075
4,921
4,921
4,921
4,673
4,673
4,288
2,436
2,436

Coaching Stipend for extended seasons due to playoffs is $ 200.00 per week.

Assistant Coaches
Football
Basketball

Softball

Baseball

Field Hockey
Volleyball

JV Soccer
Track
Hockey
Freshman Basketball )

wvrnuvn nn v,y n

4,329
3,596
3,304
3,304
2,588
2,588

2,588
2,511
2,486
2,486

$

wvrnnmv nnnmv;s ey

$

also known as Junior Varsity

4,672
3,940
3,548
3,548
2,774
2,774

2,774
2,722
2,714
2,714

v wnwvn vy N n

5,058
4,237
3,802
3,802
2,973
2,973

2,973
2,888
2,909
2,909

$
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$

Step 4

11,011

8,548
6,123
6,123
6,006
5,383
5,383
5,237
5,237
5,237
4,990
4,990
4,624
2,612
2,612

5,277
4,492
4,023
4,023
3,131
3,131

3,131
3,090
3,092
3,092

**Assistant Coaching Stipend for extended seasons due to playoffs is $ 100.00 per week.
***When an assistant coach (assistant in Holbrook) becomes the head coach, the individual
will be placed on the head coach’s salary scale at a step that provides for an increase over the
individual’s most recent salary as an assistant.

Intramural Sports S

28.75 perevent

44
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Step 5

11,741

9,064
6,571
6,571
6,400
5,762
5,762
5,556
5,556
5,556
5,305
5,305
4,882
2,760
2,760

5,728
4,790
4,271
4,271
3,331
3,331

3,331
3,272
3,279
3,279



Class Advisors:
Grade 12

Grade 11

Grade 10

Grade 9

Grade 8

Grade 7

Middle School

Band

GSA Advisor

Mock Trial Advisor
Civics Club

Chess Club

Health & Fitness Club
Art Club Advisor
Photography Club
Social Justice Club Advisor
E-Sports Coach
Animae Club Advisor

School Activities Advisors:

Yearbook
Art
Literary

Drama/Musicals

Senior Musical:
Drama Director
Music Director

School Play:
Director (per play)

Student Activities

Student Council

Art Work - High School
Majorettes

Newspaper

Honor Society

Jr. Honor Society

Director of Choral Activities

Robotics

Appendix C1

Extracurricular Activities Stipends
September 1, 2022 - August 31, 2023 includes 2.25 % Increase

$2,510
$1,882
$1,444
$1,259
$1,130
$1,004
$1,004

$1,152
$988
$988
$988
$988
$988
$988
$988
$957
$979
$979

Step 1 Step 2

$2,340
$2,340

$2,164
$2,164

$1,791 $1,956
$1,791 $1,956

$1,791 $1,956

$2,060 $2,454
$1,791 $1,956
$1,791 $1,956
$2,130 $2,270
$1,534 $1,602
$1,534 $1,602
$1,534 $1,602
$3.008 $3,415

$6,717 $7,196

Elementary Grades Extra Activities:

Student Council

Ecology Club

Gymnastics

Band

Chorus

Beginner and Experienced
Band Director

$822
$822
$822
$1,152
$1,1562

$2,257

45

Step 3

$2,516
$2,516

$2,087
$2,087

$2,087

$2,709
$2,089
$2,089
$2,501
$1,712
$1,712
$1,712
$3,741

$7,826

Step 4

$2,723
$2,723

$2,256
$2,256

$2,256

$2,987
$2,256
$2,256
$2,681
$1,796
$1,796
$1,796
$4,069

$8,216

Step 5

$2,889
$2,889

$2,695
$2,695

$2,695

$3,261
$2,396
$2,396
$2,811
$1,846
$1,846
$1,846
$ -

$8,712



Extracurricular Activities Stipends

Appendix C2

September 1, 2023 - August 31, 2024 includes 2.0 % Increase

Class Advisors:
Grade 12
Grade 11
Grade 10
Grade 9

Grade 8

Grade 7
Middle School

Band

GSA Advisor

Mock Trial Advisor
Civics Club

Chess Club

Health & Fitness Club
Art Club Advisor
Photography Club
Social Justice Club Advisor
E-Sports Coach
Animae Club Advisor

School Activities Advisors:

Yearbook
Art
Literary

Drama/Musicals

Senior Musical:
Drama Director
Music Director

School Play:
Director (per play)

“Student Activities

Student Council

Art Work - High School
Majorettes

Newspaper

Honor Society

Jr. Honor Society

Director of Choral Activities

Robotics

$2,560
$1,919
$1,473
$1,284
$1,152
$1,024
$1,024

$1,175
$1,008
$1,008
$1,008
$1,008
$1,008
$1,007
$1,008
$977

$998

$998

Step 1

$2,207
$2,207

$1,826
$1,826

$1,826

$2,101
$1,826
$1,826
$2,173
$1,564
$1,564
$1,564
$3,068

$6,852

Elementary Grades Extra Activities:

Student Council

Ecology Club

Gymnastics

Band

Chorus

Beginner and Experienced
Band Director

$839
$839
$839
$1,175
$1,175

$2,303

Step 2

$2,387
$2,387

$1,996
$1,996

$1,996

$2,503
$1,996
$1,996
$2,315
$1,634
$1,634
$1,634
$3,484

$7,340

46

Step 3

$2,566
$2,566

$2,128
$2,128

$2,128

$2,764
$2,131
$2,131
$2,551
$1,747
$1,747
$1,747
$3,816

$7,982

Step 4

$2,778
$2,778

$2,301
$2,301

$2,301

$3,047
$2,301
$2,301
$2,734
$1,832
$1,832
$1,832
$4,151

$8,380

Step 5

$2,947
$2,947

$2,748
$2,748

$2,748

$3,326
$2,444
$2,444
$2,867
$1,883
$1,883
$1,883
$ -

$8,886



Extracurricular Activities Stipends

Appendix C3

September 1, 2024 - August 31, 2025 includes 2.0 % Increase

Class Advisors:
Grade 12

Grade 11

Grade 10

Grade 9

Grade 8

Grade 7

Middle School

Band

GSA Advisor

Mock Trial Advisor
Civics Club

Chess Club

Health & Fitness Club
Art Club Advisor
Photography Club
Social Justice Club Advisor
E-Sports Coach
Animae Club Advisor

School Activities Advisors:

Yearbook
Art
Literary

Drama/Musicals

Senior Musical:
Drama Director
Music Director

School Play:
Director (per play)

Student Activities

Student Council $1,863
Art Work - High School
Majorettes

Newspaper

Honor Society

Jr. Honor Society

Director of Choral Activities

Robotics

$2,612
$1,958
$1,502
$1,309
$1,175
$1,045
$1,045

$1,198
$1,028
$1,028
$1,028
$1,028
$1,028
$1,028
$1,028
$996

$1,018
$1,018

Step 1

$2,251
$2,251

$1,863
$1,863

$1,863

$2,143
$2,035
$1,863
$2,216
$1,596
$1,596
$1,596
$3.129

$6,989

Elementary Grades Extra Activities:

Student Counci I
Ecology Club

Gymnastics

Band

Chorus

Beginner and Experienced
Band Director

$855
$855
$855
$1,198
$1,198

$2,349

Step 2

$2,434
$2,434

$2,035
$2,035

$2,035

$2,553
$2,173
$2,035
$2,361
$1,666
$1,666
$1,666
$3,553

$7,487

47

Step 3

$2,618
$2,618

$2,171
$2,171

$2,171

$2,819
$2,347
$2,173
$2,602
$1,781
$1,781
$1,781
$3,892

$8,142

Step 4

$2,833
$2,833

$2,347
$2,347

$2,347

$3,108
$2,493
$2,347
$2,789
$1,869
$1,869
$1,869
$4,234

$8,5648

Step 5

$3.006
$3,006

$2,803
$2,803

$2,803
$3,393

$2,493
$2,924
$1,920
$1,920
$1,920
$ -

$9,064



Appendix D1
Staff Assistant Activities
September 1, 2022 - August 31, 2023 includes 2.25 % Increase

Annual Stipends

Secondary Program Specialist $5,757
Elementary Asst.Prinicpal (Teaching) $4,137
SPED Liaison (K - 12) $2,758
Audiovisual Advisor $2,054
Mentor $521
Teacher Led PD $261
NEASC Chair during Prep Year $1,500
NEASC Chair during Visit Year $2,000
Hourly Compensation
Detention/After School Suspension $39.58 per hour
Supervisor for Student Athletes for winter sports $39.58 per hour
Home Tutors (Academic) $30.00 per hour
Home Tutors (SPED) per diem hourly rate
Bull Dog Academy $39.00 per hour
Curriculum Coordination $39.00 per hour
Technology Liaison $1,887
Web Page Liaison $1,887
SIMS Coordinator $3,129
WEB Master $1,302
Appendix D2
Staff Assistant Activities

September 1, 2023 - August 31, 2024 includes 2.0 % Increase

Annual Stipends

Secondary Program Specialist $5,872
Elementary Asst.Prinicpal (Teaching) $4,220
SPED Liaison (K - 12) $2,813
Audiovisual Adviso $2,005
Mentor $532
Teacher Led PD $266
NEASC Chair during Prep Year $1,530
NEASC Chair during Visit Year $2,040
Hourly Compensation
Detention/After School Suspension $40.37 per hour
Supervisor for Student Athletes for winter sports $40.37 per hour
Home Tutors (Academic) $39.78 per hour
Home Tutors (SPED) per diem hourly rate
Bull Dog Academy $39.78 per hour
Curriculum Coordination $39.78 per hour
Technology Liaison $1,925
Web Page Liaison $1,925
SIMS Coordinator $3,191
WEB Master $1,328
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Appendix D3
Staff Assistant Activities
September 1, 2024 - August 31, 2025 includes 2.0 % increase

Annual Stipends

Secondary Program Specialist $5,990
Elementary Asst.Prinicpal (Teaching) $4,304
SPED Liaison (K - 12) $2,869
Audiovisual Advisor $2,137
Mentor $543
Teacher Led PD $271
NEASC Chair during Prep Year $1,561
NEASC Chair during Visit Year $2,081
Hourly Compensation
Detention/After School Suspension $41.18 per hour
Supervisor for Student Athletes for winter sports $41.18 per hour
Home Tutors (Academic) $40.58 per hour
Home Tutors (SPED) per diem hourly rate
Bull Dog Academy $40.57 per hour
Curriculum Coordination $40.57 per hour
Technology Liaison $1,964
Web Page Liaison $1,964
SIMS Coordinator $3,255
WEB Master $1,355
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Appendix E
Holbrook Public Schools

Teacher and Caseload Educator Contract Lanquage

During the term of this agreement (2022-2025), the parties agree to convene a subcommittee to update

Appendix E, including but not limited to eliminating “multiple measures of student learning” and bifurcated

rating based upon “student impact.”

1)

2)

Purpose of Educator Evaluation

A) This contract language is negotiated and based on M.G.L., ¢.71, § 38; M.G.L. ¢.150E;
and the Educator Evaluation regulations, 603 CMR 35.00 et seq- In the event of a
conflict between this collective bargaining agreement and the governing laws and
regulations, the laws and regulations will prevail.

B) The purposes of evaluation are:

i) To promote student learning, growth, and achievement by providing Educators
with feedback for improvement, enhanced opportunities for professional growth,
and clear structures for accountability, 603 CMR 35.01(2)(a);

ii) To provide a record of facts and assessments for personnel decisions,
35.01(2)(b);

iii) To ensure that every school committee has a system to enhance the
professionalism and accountability of teachers and administrators that will enable
them to assist all students to perform at high levels, 35.01(3); and

iv) To assure effective teaching and administrative leadership, 35.01(3).

Definitions

A) Artifacts of Professional Practice: Products of an Educator’'s work and student work
samples that demonstrate the Educator’s knowledge and skills with respect to specific
performance standards.

B) Caseload Educator: Educators who teach or counsel individual or small groups of

students through consultation with the regular classroom teacher, for example, school
nurses, guidance counselors, speech and language pathologists, and some reading
specialists and special education teachers.
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C)

D)

E)

F)

G)

Classroom teacher: Educators who teach preK-12 whole classes, and teachers of
special subjects as such as art, music, library, and physical education. May also include

special education teachers and reading specialists who teach whole classes.

Categories of Evidence: Multiple measures of student learning, growth, and
achievement, observations, artifacts of professional practice, and additional evidence

relevant to one or more Standards of Effective Teaching Practice-

District-determined Measures: Measures of student learning, growth and achievement
related to the Massachusetts Curriculum Frameworks, Massachusetts Vocational
Technical Education Frameworks, or other relevant frameworks, that are comparable
across grade or subject level district-wide. These measures may include, but shall not be
limited to: portfolios, approved commercial assessments and district-developed pre-and

post- unit and course assessments, and capstone projects.

Educator(s): Inclusive term that applies to all classroom teachers and caseload

educators, unless otherwise noted.

Educator Plan: The growth or improvement actions identified as part of each Educator’s
evaluation. The type of plan is determined by the Educator’s career stage, overall
performance rating, and the rating of impact on student learning, growth and

achievement. There shall be four types of Educator Plans:

i) Developing Educator Plan shall mean a plan developed by the Educator and
the Evaluator for one school year or less for an Educator without Professional
Teacher Status (PTS); or, at the discretion of an Evaluator, for an Educator with
PTS in a new assignment. An educator with PTS shall be considered in a new

assignment when teaching under a different license.

i) Self-Directed Growth Plan shall mean a plan developed by the Educator for
one or two school years for Educators with PTS who are rated proficient or
exemplary.

iii) Directed Growth Plan shall mean a plan developed by the Educator and the

Evaluator of one school year or less for Educators with PTS who are rated needs

improvement.

iv) Improvement Plan shall mean a plan developed by the Evaluator of at least
three months and no more than one school year for Educators with PTS who are
rated unsatisfactory with goals specific to improving the Educator’s unsatisfactory

performance.
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H)

)

K)

L)

M)

ESE: The Massachusetts Department of Elementary and Secondary Education

Evaluation: The ongoing process of defining goals and identifying, gathering, and using
information as part of a process to improve professional performance (the “formative
evaluation” and “formative assessment”) and to assess total job effectiveness and make

personnel decisions (the “summative evaluation”).

Evaluator: Any person designated by a superintendent who has primary or supervisory
responsibility for observation and evaluation. The superintendent is responsible for
ensuring that all Evaluators have training in the principles of supervision and evaluation.
Each Educator will have one primary Evaluator at any one time responsible for
determining performance ratings.

i) Primary Evaluator shall be the person who determines the Educator’s
performance ratings and evaluation.

i) Supervising Evaluator shall be the person responsible for developing the
Educator Plan, supervising the Educator’s progress through formative
assessments, evaluating the Educator’s progress toward attaining the Educator
Plan goals, and making recommendations about the evaluation ratings to the
primary Evaluator at the end of the Educator Plan. The Supervising Evaluator
may be the primary Evaluator or his/her designee.

iii) Teaching Staff Assigned to More Than One Building: Each Educator who is
assigned to more than one building will be evaluated by the appropriate
administrator where the individual is assigned most of the time. The principal of
each building in which the Educator serves must review and sign the evaluation,
and may add written comments. In cases where there is no predominate
assignment, the superintendent will determine who the primary evaluator will
be.

iv) Notification: The Educator shall be notified in writing of his/her primary
Evaluator and supervising Evaluator, if any, at the outset of each new evaluation
cycle. The Evaluator(s) may be changed upon notification in writing to the
Educator.

Evaluation Cycle: A five-component process that all Educators follow consisting of 1)
Self-Assessment; 2) Goal-setting and Educator Plan development; 3) Implementation of

the Plan; 4) Formative Assessment/Evaluation; and 5) Summative Evaluation.
Experienced Educator: An educator with Professional Teacher Status (PTS).

Family: Includes students’ parents, legal guardians, foster parents, or primary caregivers.
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N)

0)

P)

Q)

R)

S)

T)

Formative Assessment: The process used to assess progress towards attaining goals
set forth in Educator plans, performance on standards, or both. This process may take

place at any time(s) during the cycle of evaluation, but typically takes place at mid-cycle.

Formative Evaluation: An evaluation conducted at the end of Year 1 for an Educator on
a 2-year Self-Directed Growth plan which is used to arrive at a rating on progress
towards attaining the goals set forth in the Educator Plan, performance on Standards and

Indicators of Effective Teaching Practice, or both.

Goal: A specific, actionable, and measurable area of improvement as set forth in an
Educator’s plan. A goal may pertain to any or all of the following: Educator practice in
relation to Performance Standards, Educator practice in relation to indicators, or specified
improvement in student learning, growth and achievement. Goals may be developed by
individual Educators, by the Evaluator, or by a team of Educators. “Team Goals” can be
developed by grade-level or subject area_teams, departments, or other groups of

Educators who have the same role.

Measurable: That which can be classified or estimated in relation to a scale, rubric, or

standards.

Multiple Measures of Student Learning: Measures must include a combination of
classroom, school and district assessments, student growth percentiles on state
assessments, if state assessments are available, and student MEPA gain scores. This
definition may be revised as required by regulations or agreement of the parties upon

issuance of ESE guidance.

Observation: A data gathering process specifically undertaken pursuant to this
agreement_that includes notes and judgments made during one or more classroom or
worksite visits(s) of at least ten (10) minutes in duration by the Evaluator and may include
examination of artifacts of practice. An observation shall occur in person. All
observations will be done openly and with knowledge of the Educator. Classroom or
worksite observations conducted pursuant to this article must result in feedback to the
Educator. Normal supervisory responsibilities of department, building and district
administrators will also cause administrators to drop in on classes and other activities in
the worksite at various times as deemed necessary by the administrator. Carrying out
these supervisory responsibilities, when they do not result in targeted and constructive

feedback to the Educator, are not observations as defined in this Article.

Parties: The Holbrook Education Association and the Holbrook School Committee are

the parties to this agreement
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U)

V)

W)

X)

Y)

Performance Rating: Describes the Educator’s performance on each performance

standard and overall. There shall be four performance ratings:

Exemplary: the Educator’s performance consistently and significantly exceeds the
requirements of a standard or overall. The rating of exemplary on a standard
indicates that practice significantly exceeds proficient and could serve as a model

of practice on that standard district-wide.

Proficient: the Educator’s performance fully and consistently meets the requirements

of a standard or overall. Proficient practice is understood to be fully satisfactory.

Needs Improvement: the Educator’s performance on a standard or overall is below the
requirements of a standard or overall, but is not considered to be unsatisfactory at

this time. Improvement is necessary and expected.

Unsatisfactory: the Educator's performance on a standard or overall has not
significantly improved following a rating of needs improvement, or the Educator’s
performance is consistently below the requirements of a standard or overall and is
considered inadequate, or both.

Performance Standards: Locally developed standards and indicators pursuant to M.G.L.
c. 71, § 38 and consistent with, and/or supplemental to 603 CMR 35.00.

Professional Teacher Status: PTS is the status granted to an Educator pursuant to
M.G.L.c. 71, § 41.

Rating of Educator Impact on Student Learning: A rating of high, moderate or low
based on trends and patterns on state assessments and district-determined measures.
The parties will negotiate the process for using state and district-determined measures to
arrive at an Educator’s rating of impact on student learning, growth and achievement.

Rating of Overall Educator Performance: The Educator’s overall performance rating is
based on the Evaluator's professional judgment and examination of evidence of the
Educator’s performance against the four Performance Standards and the Educator’s

attainment of goals set forth in the Educator Plan, as follows:
i) Standard 1: Curriculum, Planning and Assessment
ii) Standard 2: Teaching All Students

iii) Standard 3: Family and Community Engagement

iv) Standard 4: Professional Culture
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3)

Z)

AA)

BB)

CC)

DD)

V) Attainment of Professional Practice Goal(s)
vi) Attainment of Student Learning Goal(s)

Rubric: A scoring tool that describes characteristics of practice or artifacts at different
levels of performance. The rubrics for Standards and Indicators of Effective Teaching

Practice are used to rate Educators on Performance Standards, these rubrics consists of:

i) Standards: Describes broad categories of professional practice, including those
required in 603 CMR 35.03

i) Indicators: Describes aspects of each standard, including those required in 603
CMR 35.03

iii) Elements: Defines the individual components under each indicator

iv) Descriptors: Describes practice at four levels of performance for each element

Summative Evaluation: An evaluation used to arrive at a rating on each standard, an
overall rating, and as a basis to make personnel decisions. The summative evaluation
includes the Evaluator’s judgments of the Educator’s performance against Performance
Standards and the Educator’s attainment of goals set forth in the Educator’s Plan. The
summative evaluation rating must be based on evidence from multiple categories of
evidence. MCAS growth scores cannot be the sole basis for a summative evaluation
rating. 603 CMR 35.08(3). To be rated Proficient overall, a teacher shall, at a minimum,
have been rated Proficient on the Curriculum, Planning, and Assessment and the
Teaching all Students standards for teachers, 603 CMR 35.03(1) and 35.03(2).
Evaluations used to make the educator’s overall performance rating and the rating on
each of the four standards which may inform personnel decisions such as assignments,

transfers, PTS or dismissal pursuant to Massachusetts general laws.

Superintendent: The person employed by the school committee pursuant to M.G.L. c.
71 §59 and §59A. The superintendent is responsible for the implementation of 603 CMR

35.00.
Teacher: An Educator as defined above.

Trends in student learning: At least three (3) years of data from district-determined
measures and state assessments used in determining the Educator’s rating on impact on

student learning as high, moderate or low.

Evidence Used In Evaluation

The following categories of evidence shall be used in evaluating each Educator.
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A)

B)

C)

Multiple measures of student learning, growth, and achievement, which shall include:

i) Measures of student progress on classroom assessments that are aligned with
the Massachusetts Curriculum Frameworks or other relevant frameworks and are

comparable within grades or subjects in a school;

i) At least two measures of student learning related to the Massachusetts
Curriculum Frameworks or the Massachusetts Vocational Technical Education
Frameworks or other relevant frameworks that are comparable across grades
and/or subjects district-wide. These measures may include: portfolios, approved
commercial assessments and district-developed pre and post unit and course

assessments, and capstone projects.

iii)) Statewide growth measure(s) where available, including the MCAS Student
Growth Percentile and the Massachusetts English Proficiency Assessment
(MEPA) gain scores; and

iv) Measures of student progress and/or achievement toward student learning goals
set between the Educator and Evaluator for the school year or some other period
of time established in the Educator Plan.

v) For Educators whose primary role is not as a classroom teacher, the appropriate
measures of the Educator’s contribution to student learning, growth, and
achievement. The measures shall be based on the Educator’s role and
responsibility.

Observations and artifacts of practice including;

i) Unannounced observations of at least 10 minutes.

ii) Announced observation(s) of at least 30 minutes of educator in main assignment.
iii) Examination of Educator work products.

iv) Examination of student work samples.

Other Evidence, including but not limited to:
i) Evidence compiled and presented by the Educator or Evaluator, including :

(a) Evidence of fulfilment of professional responsibilities and growth such as
self-assessments, peer collaboration, professional development linked to
goals in the Educator plans, contributions to the school community and

professional culture;
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4)

Rubric

(b) Evidence of active outreach to and engagement with families;

ii) Evidence of progress towards professional practice goal(s);
iii) Evidence of progress toward student learning outcomes goal(s); and
iv) Student Feedback — the parties agree to bargain over this matter after guidance

issued by DESE-

The rubrics are a scoring tool used for the Educator’s self-assessment, the formative assessment, the

formative evaluation and the summative evaluation. The Holbrook rubric is attached to this agreement.

5)

6)

Evaluation Cycle: Training

A)

B)

Prior to the implementation of the new evaluation process contained in this article,
districts shall arrange training for all Educators, principals, and other evaluators that
outlines the components of the new evaluation process and provides an explanation of
the evaluation cycle. This training shall occur during the contractual time. The district
through the superintendent shall determine the type and quality of training based on
guidance provided by ESE and input from the Association.

By November 1%t of the first year of this agreement, all Educators shall complete a
professional learning activity about self-assessment and goal-setting satisfactory to the
superintendent or principal. Any Educator hired after the November 1¢ date, and who
has not previously completed such an activity, shall complete such a professional
learning activity about self-assessment and goal-setting within one (1) month of the date
of hire. If mandatory, this learning activity shall occur during the contractual time. If the
learning activity is voluntary, the parties may agree to hold it outside of contractual time.
The district through the superintendent shall determine the type and quality of the
learning activity based on guidance provided by ESE and input from the Association.

Evaluation Cycle: Annual Orientation

A)

At the start of each school year, the superintendent, principal or designee shall conduct a
meeting for Educators and Evaluators focused substantially on educator evaluation. The

superintendent, principal or designee shall:

i) Provide an overview of the evaluation process, including goal setting and the

educator plans.

i) Provide District and School goals and priorities, as well as professional

development opportunities related to those goals and priorities.
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iii)

Provide all Educators with directions for obtaining a copy of the forms used by
the district. These may be electronically provided when the availability and use of

technology permit.

7) Evaluation Cycle: Self-Assessment

A) Completing the Self-Assessment

i)

ii)

The evaluation cycle begins with the Educator completing and bringing to the
goal setting meeting a self-assessment by October 15% or within six weeks of the

start of their employment at the school.
The self-assessment includes:

(a) An analysis of evidence of student learning, growth and achievement for

students under the Educator’s responsibility.

(b) An assessment of practice against each of the four Performance

Standards of effective practice using the rubric.

(c) Proposed goals to pursue as described below.

B) Proposing the goals

i)

ii)

Educators must consider goals for grade-level, subject-area, department teams,
or other groups of Educators who share responsibility for student learning and
results, except as provided in (ii) below. Educators may meet with teams to
consider establishing team goals. Evaluators may participate in such meetings.
Prior to the goal-setting process, school and/or district leaders will provide
educators with assessment data analysis and copies of the school and/or district
goals.

For Educators in their first year of practice, the Evaluator will meet with each
Educator by October 15" (or within six weeks of the Educator’s first day of
employment if the Educator begins employment after September 15th) to assist
the Educator in completing the self-assessment and drafting the professional
practice and student learning goals which must include induction and mentoring

activities and may be part of a team goal.

Unless the Evaluator indicates that an Educator in his/her second or third years
of practice should continue to address induction and mentoring goals pursuant to
603 CMR 7.12, the Educator may address team goals.
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8)

iv) For Educators with PTS and ratings of proficient or exemplary, the goals may be
team goals. In addition, these Educators may include individual professional
practice goals that address enhancing skills that enable the Educator to share

proficient practices with colleagues or develop leadership skills.

v) For Educators with PTS and ratings of needs improvement or unsatisfactory, the
professional practice goal(s) must address specific standards and indicators

identified for improvement. In addition, the goals may address team goals.

Evaluation Cycle: Goal Setting and Development of the Educator Plan

A)

B)

C)

Every Educator has an Educator Plan that includes, but is not limited to, one goal related
to the improvement of practice; one goal for the improvement of student learning. The
Plan also outlines actions the Educator must take to attain the goals established in the

Plan and benchmarks to assess progress.

To determine the goals to be included in the Educator Plan, the Evaluator reviews the
goals the Educator has proposed in the Self-Assessment, using evidence of Educator
performance and impact on student learning, growth and achievement based on the
Educator’s self-assessment and other sources that Evaluator shares with the Educator.
The process for determining the Educator’s impact on student learning, growth and

achievement will be determined.
Educator Plan Development Meetings shall be conducted as follows:

i) Educators in the same school may meet with the Evaluator in teams and/or
individually at the end of the previous evaluation cycle or by October 15th of the
next academic year to develop their Educator Plan. Educators shall not be

expected to meet during the summer hiatus.

i} For those Educators new to the school, the meeting with the Evaluator to
establish the Educator Plan must occur by October 15% or within six weeks of the

start of their assignment in that school

fii) The Evaluator shall meet individually with Educators with PTS and ratings of
needs improvement or unsatisfactory to develop professional practice goal(s)
that must address specific standards and indicators identified for improvement,

whether they be individual or team goals.

iv) For educators with Professional Teacher Status with ratings of Proficient and
Exemplary, the professional practice goal may be a team goal. In addition, these

educators may include professional practice goals that address enhancing skills
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9)

D)

that enable the educator to share proficient practices with colleagues or develop

leadership skills.

The Evaluator completes the Educator Plan at the goal setting meeting and submits the
plan. The Educator shall sign the Educator Plan within 5 school days of its receipt and
may include a written response, which shall be attached to the plan. The Educator’s
signature indicates that the Educator received the plan. The signature does not indicate
agreement or disagreement with its contents. The Evaluator retains final authority over
the content of the Educator’s Plan.

Observations

The Evaluator’s first observation of the Educator shall take place by November 15. Observations

required by the Educator Plan should be completed by May 15th. The Evaluator may conduct

additional observations after this date.

The Evaluator is not required nor expected to review all the indicators in a rubric during an

observation.

A)

Unannounced Observations

i) Unannounced observations may be in the form of partial or full-period

classroom visitations, but not less than 10 minutes.

i) The Educator will be provided with at least brief written feedback from the
Evaluator within seven {7) school days of the observation. The written feedback
shall be delivered to the Educator in person, by email, placed in the Educator’s

mailbox or mailed to the Educator’s home.

iii) Any observation or series of observations resulting in one or more standards
judged to be unsatisfactory or needs improvement for the first time must be
followed by at least one announced observation of at least 30 minutes in

duration within 30 school days. All procedural aspects of Section B shall apply.
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B)

Announced Observations

All non-PTS Educators in their first year in the school, PTS Educators on

Improvement Plans and other educators at the discretion of the evaluator shall

have at least one Announced Observation.

(a)

(b)

(c)

(d)

The Evaluator shall select the date and time of the lesson or activity to
be observed and discuss with the Educator any specific goal(s) for the

observation.

Within seven (7) school days of the scheduled observation, upon
request of either the Evaluator or Educator, the Evaluator and Educator
shall meet for a pre-observation conference. In lieu of a meeting, the
Educator may inform the Evaluator in writing of the nature of the
lesson, the student population served, and any other information that

will assist the Evaluator to assess performance

(1st)  The Educator shall provide the Evaluator a draft of the lesson,
student conference, IEP plan or activity. If the actual plan is
different, the Educator will provide the Evaluator with a copy

prior to the observation.

(2nd) The Educator will be notified as soon as possible if the Evaluator
will not be able to attend the scheduled observation. The
observation will be rescheduled with the Educator as soon as

reasonably practical.

Within seven (7) school days of the observation, the Evaluator and
Educator shall meet for a post-observation conference. This timeframe
may be extended due to unavailability on the part of either the
Evaluator or the Educator, but shall be rescheduled within two (2)

school days if possible.

The Evaluator shall provide the Educator with written feedback within

seven (7) school days of the post-observation conference. Forany
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standard where the Educator’s practice was found to be unsatisfactory

or needs improvement, the feedback must:

(1st)  Describe the basis for the Evaluator’s judgment.

(2nd) Describe actions the Educator should take to improve his/her

performance.

(3rd) Identify support and/or resources the Educator may use in

his/her improvement.

{4th)  State that the Educator is responsible for addressing the need

for improvement.

10) Evaluation Cycle: Formative Assessment

A)

B)

C)

D)

A specific purpose for evaluation is to promote student learning, growth and
achievement by providing Educators with feedback for improvement. Evaluators are
expected to make frequent unannounced visits to classrooms. Evaluators are expected
to give targeted constructive feedback to Educators based on their observations of
practice, examination of artifacts, and analysis of multiple measures of student learning,
growth and achievement in relation to the Standards and Indicators of Effective
Teaching Practice.

Formative Assessment may be ongoing throughout the evaluation cycle but typically
takes places mid-cycle when a Formative Assessment report is completed. For an
Educator on a two-year Self-Directed Growth Plan, the mid-cycle Formative Assessment
report is replaced by the Formative Evaluation report at the end of year one. See
section 13, below.

The Formative Assessment report provides written feedback and ratings to the Educator
about his/her progress towards attaining the goals set forth in the Educator Plan,
performance on Performance Standards and overall, or both

No less than two weeks before the due date for the Formative Assessment report,
which due date shall be established by the Evaluator with written notice to the
Educator, the Educator shall provide to the Evaluator evidence of family outreach and
engagement, fulfillment of professional responsibility and growth, and progress on
attaining professional practice and student learning goals. The educator may provide to
the evaluator additional evidence of the educator’s performances against the four
Performance Standards.
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11)

E)

F)

G)

H)

1)

Upon the request of either the Evaluator or the Educator, the Evaluator and the
Educator will meet either before or after completion of the Formative Assessment

Report.

The Evaluator shall complete the Formative Assessment report and provide a copy to
the Educator. All Formative Assessment reports must be signed by the Evaluator and
delivered face-to-face, by email or to the Educator’s school mailbox or home.

The Educator may reply in writing to the Formative Assessment report within seven (7)
school days of receiving the report.

The Educator shall sign the Formative Assessment report by within seven (7) school days
of receiving the report. The signature indicates that the Educator received the Formative
Assessment report. The signature does not indicate agreement or disagreement with its

contents.

As a result of the Formative Assessment Report, the Evaluator may change the activities
in the Educator Plan.

If the rating in the Formative Assessment report differs from the last summative rating
the Educator received, the Evaluator may place the Educator on a different Educator
Plan, appropriate to the new rating.

Evaluation Cycle: Formative Evaluation for Two Year Self-Directed Plans Only

A)

B)

Q)

D)

Educators on two year Self-Directed Growth Educator Plans receive a Formative
Evaluation report near the end of the first year of the two year cycle. The Educator’s
performance rating for that year shall be assumed to be the same as the previous
summative rating unless evidence demonstrates a significant change in performance in
which case the rating on the performance standards may change, and the Evaluator may
place the Educator on a different Educator plan, appropriate to the new rating.

The Formative Evaluation report provides written feedback and ratings to the Educator
about his/her progress towards attaining the goals set forth in the Educator Plan,
performance on each performance standard and overall, or both.

No less than two weeks before the due date for the Formative Evaluation report, which
due date shall be established by the Evaluator with written notice provided to the
Educator, the Educator shall provide to the Evaluator evidence of family outreach and
engagement, fulfillment of professional responsibility and growth, and progress on
attaining professional practice and student learning goals. The educator may also
provide to the evaluator additional evidence of the educator’s performance against the
four Performance Standards.

The Evaluator shall complete the Formative Evaluation report and provide a copy to the
Educator. All Formative Evaluation reports must be signed by the Evaluator and
delivered face-to-face, by email or to the Educator’s school mailbox or home.
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12)

E)

F)

G)

H)

Upon the request of either the Evaluator or the Educator, the Evaluator and the
Educator will meet either before or after completion of the Formative Evaluation
Report.

The Educator may reply in writing to the Formative Evaluation report within seven (7)
school days receiving the report.

The Educator shall sign the Formative Evaluation report by within seven (7) school days
of receiving the report. The signature indicates that the Educator received the Formative
Evaluation report. The signature does not indicate agreement or disagreement with its
contents.

As a result of the Formative Evaluation report, the Evaluator may change the activities in
the Educator Plan.

If the rating in the Formative Evaluation report differs from the last summative rating
the Educator received, the Evaluator may place the Educator on a different Educator
Plan, appropriate to the new rating.

Evaluation Cycle: Summative Evaluation

A)

B)

C)

D)

E)

F)

The evaluation cycle concludes with a summative evaluation report. For Educatorsona
one or two year Educator Plan, the summative report must be written and provided to
the educator by May 15th.

The Evaluator determines a rating on each standard and an overall rating based on the
Evaluator’s professional judgment, an examination of evidence against the Performance
Standards and evidence of the attainment of the Educator Plan goals.

The professional judgment of the primary evaluator shall determine the overall
summative rating that the Educator receives.

For an educator whose overall performance rating is exemplary or proficient and whose
impact on student learning is low, the evaluator’s supervisor shall discuss and review
the rating with the evaluator and the supervisor shall confirm or revise the educator’s
rating. In cases where the superintendent serves as the primary evaluator, the
superintendent’s decision on the rating shall not be subject to review.

The summative evaluation rating must be based on evidence from multiple categories of
evidence. MCAS Growth scores shall not be the primary basis for a summative
evaluation rating.

To be rated proficient overall, the Educator shall, at a minimum, have been rated
proficient on the Curriculum, Planning and Assessment and the Teaching All Students
Standards of Effective Teaching Practice.
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13)

G)

H)

J)

K)

L)

M)

N)

0)

No less than four weeks before the due date for the Summative Evaluation report,
which due date shall be established by the Evaluator with written notice provided to the
Educator, the Educator will provide to the Evaluator evidence of family outreach and
engagement, fulfillment of professional responsibility and growth, and progress on
attaining professional practice and student learning goals. The educator may also
provide to the evaluator additional evidence of the educator’s performance against the
four Performance Standards.

The Summative Evaluation report should recognize areas of strength as well as identify
recommendations for professional growth.

The Evaluator shall deliver a signed copy of the Summative Evaluation report to the
Educator face-to-face, by email or to the Educator’s school mailbox or home no later

than May 15™,

The Evaluator shall meet with the Educator rated needs improvement or unsatisfactory
to discuss the summative evaluation. The meeting shall occur by June 1st.

The Evaluator may meet with the Educator rated proficient or exemplary to discuss the
summative evaluation, if either the Educator or the Evaluator requests such a meeting.
The meeting shall occur by June 10th.

Upon mutual agreement, the Educator and the Evaluator may develop the Self-Directed
Growth Plan for the following two years during the meeting on the Summative
Evaluation report.

The Educator shall sign the final Summative Evaluation report prior to the end of the
school year. The signature indicates that the Educator received the Summative
Evaluation. The signature does not indicate agreement or disagreement with its

contents.

The Educator shall have the right to respond in writing to the summative evaluation
which shall become part of the final Summative Evaluation report.

A copy of the signed final Summative Evaluation report shall be filed in the Educator’s
personnel file.

Educator Plans — General

A)

B)

Educator Plans shall be designed to provide Educators with feedback for improvement,
professional growth, and leadership; and to ensure Educator effectiveness and overall
system accountability. The Plan must be aligned to the standards and indicators and be
consistent with district and school goals.

The Educator Plan shall include, but is not limited to:

i) At least one goal related to improvement of practice tied to one or more
Performance Standards;
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14)

15)

16)

ii) At least one goal for the improvement the learning, growth and achievement of
the students under the Educator’s responsibility;

iii) An outline of actions the Educator must take to attain the goals and benchmarks
to assess progress. Actions must include specified professional development
and learning activities that the Educator will participate in as a means of
obtaining the goals, as well as other support that may be suggested by the
Evaluator or provided by the school or district. Examples may include but are
not limited to coursework, self-study, action research, curriculum development,
study groups with peers, and implementing new programs.

C) It is the Educator’s responsibility to attain the goals in the Plan and to participate in any
trainings and professional development provided through the state, district, or other
providers in accordance with the Educator Plan.

Educator Plans: Developing Educator Plan

A) The Developing Educator Plan is for all Educators without PTS, and, at the discretion of
the Evaluator, Educators with PTS in new assignments.

B) The Educator shall be evaluated at least annually.
Educator Plans: Self-Directed Growth Plan

A) A Two-year Self-Directed Growth Plan is for those Educators with PTS who have an
overall rating of proficient or exemplary, and after 2013-2014 whose impact on student
learning is moderate or high. A formative evaluation report is completed at the end of
year 1 and a summative evaluation report at the end of year 2.

B) A One-year Self-Directed Growth Plan is for those Educators with PTS who have an
overall rating of proficient or exemplary, and after 2013-2014 whose impact on student
learning is low. In this case, the Evaluator and Educator shall analyze the discrepancy
between the summative evaluation rating and the rating for impact on student learning
to seek to determine the cause(s) of the discrepancy.

Educator Plans: Directed Growth Plan

A) A Directed Growth Plan is for those Educators with PTS whose overall rating is needs
improvement.
B) The goals in the Plan must address areas identified as needing improvement as

determined by the Evaluator.

Q) The Evaluator shall complete a summative evaluation for the Educator at the end of the
period determined by the Plan, but at least annually, and in no case later than May 15%.
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17)

D)

E)

For an Educator on a Directed Growth Plan whose overall performance rating is at least
proficient, the Evaluator will place the Educator on a Self-Directed Growth Plan for the
next Evaluation Cycle.

For an Educator on a Directed Growth Plan whose overall performance rating is not at
least proficient, the Evaluator will rate the Educator as unsatisfactory and will place the
Educator on an Improvement Plan for the next Evaluation Cycle.

Educator Plans: Improvement Plan

A)

B)

Q)

D)

E)

F)

An Improvement Plan is for those Educators with PTS whose overall rating is
unsatisfactory.

The parties agree that in order to provide students with the best instruction, it may be
necessary from time to time to place an Educator whose practice has been rated as
unsatisfactory on an Improvement Plan of at least three months and no more than one
school year.

The Evaluator must complete a summative evaluation for the Educator at the end of the
period determined by the Evaluator for the Plan.

An Educator on an Improvement Plan shall be assigned a Supervising Evaluator (see
definitions). The Supervising Evaluator is responsible for providing the Educator with
guidance and assistance in accessing the resources and professional development
outlined in the Improvement Plan. The primary evaluator may be the Supervising
Evaluator.

The Improvement Plan shall define the problem(s) of practice identified through the
observations and evaluation and detail the improvement goals to be met, the activities
the Educator must take to improve and the assistance to be provided to the Educator by
the district.

The Improvement Plan process shall include:

i) Within ten school days of notification to the Educator that the Educator is being
placed on an Improvement Plan, the Evaluator shall schedule a meeting with the
Educator to discuss the Improvement Plan. The Evaluator will develop the
Improvement Plan, which will include the provision of specific assistance to the
Educator.

ii) When providing notice to an Educator that he/she is being placed on an
Improvement Plan, the Evaluator will provide the Educator with a copy of this
section (Section 17 - Educator Plans: improvement Plan).

iii) Upon the educator’s request a representative of the Association shall attend the
meeting to discuss the Improvement Plan.
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G)

H)

The Improvement Plan shall:

i)

ii)

vi)

vii)

Define the improvement goals directly related to the performance standard(s)
and/or student learning outcomes that must be improved,;

Describe the activities and work products the Educator must complete as a
means of improving performance;

Describe the assistance that the district will make available to the Educator;

Articulate the measurable outcomes that will be accepted as evidence of
improvement;

Detail the timeline for completion of each component of the Plan, including at a
minimum a mid-cycle formative assessment report of the relevant standard(s)
and indicator(s);

Identify the individuals assigned to assist the Educator which must include
minimally the Supervising Evaluator; and,

Include the signatures of the Educator and Supervising Evaluator.

A copy of the signed Improvement Plan along with a copy of Section 17 of this
document shall be provided to the Educator. The Educator’s signature indicates that
the Educator received the Improvement Plan. The signature does not indicate

agreement or disagreement with its contents.

Decision on the Educator’s status at the conclusion of the Improvement Plan.

i)

All determinations below must be made no later than June 1. One of three
decisions must be made at the conclusion of the Improvement Plan:

(a) If the Evaluator determines that the Educator has improved his/her
practice to the level of proficiency, the Educator will be placed on a Self-
Directed Growth Plan.

(b) In those cases where the Educator was placed on an Improvement Plan
as a result of his/her summative rating at the end of his/her Directed
Growth Plan, if the Evaluator determines that the Educator is making
progress toward proficiency, the Evaluator shall place the Educator on a
Directed Growth Plan.

(c) In those cases where the Educator was placed on an Improvement Plan
as a result of his/her Summative rating at the end of his/her Directed
Growth Plan, if the Evaluator determines that the Educator is not
making substantial progress toward proficiency, the Evaluator may
recommend to the superintendent that the Educator be dismissed.
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(d) If the Evaluator determines that the Educator’s practice remains at the
level of unsatisfactory, the Evaluator may recommend to the
superintendent that the Educator be dismissed.

20. Timelines

I Activity: Completed By:
[ Superintendent, principal or designee meets with evaluators and educators to September 15
explain evaluation process
Evaluator meets with first-year educators to assist in self-assessment and goal October 1

setting process

Educator submits self-assessment and proposed goals
Evaluator meets with Educators in teams or individually to establish Educator Plans | October 15
(Educator Plan may be established at Summative Evaluation Report meeting in prior
school year)

Evaluator completes Educator Plans November 1

Evaluator should complete first observation of each Educator November 15

Educator submits evidence on parent outreach, professional growth, progress on January 5*
goals (and other standards, if desired)

* or four weeks before Formative Assessment Report date established by Evaluator
Evaluator should complete mid-cycle Formative Assessment Reports for Educators February 1
on one-year Educator Plans
Evaluator holds Formative Assessment Meetings if requested by either Evaluator or | February 15
Educator
Educator submits evidence on parent outreach, professional growth, progress on April 20*
goals (and other standards, if desired)

*or 4 weeks prior to Summative Evaluation Report date established by evaluator

Evaluator completes Summative Evaluation Report May 15
Evaluator meets with Educators whose overall Summative Evaluation ratings are June 1
Needs improvement or Unsatisfactory
Evaluator meets with Educators whose ratings are proficient or exemplary at June 10
request of Evaluator or Educator
Educator signs Summative Evaluation Report and adds response, if any within 5 End of school year
school days of receipt
A) Educators with PTS on Two Year Plans
Activity: | Completed By: ]
Evaluator completes unannounced observation(s) Any time during the 2-
| year evaluation cycle
Evaluator completes Formative Evaluation Report | June 1 of Year 1
" Evaluator conducts Formative Evaluation Meeting, if any | June 1 of Year 1
Evaluator completes Summative Evaluation Report N | May 15 of Year 2
' Evaluator conducts Summative Evaluation Meeting, if any | June 10 of Year 2
. |
Evaluator and Educator sign Summative Evaluation Report | June 15 of Year 2
|
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21.

22,

23.

24.

25.

B) Educators on Plans of Less than One Year

i) The timeline for educators on Plans of less than one year will be established in
the Educator Plan.

Career Advancement

A) In order to attain Professional Teacher Status, the Educator should achieve ratings of
proficient or exemplary on each Performance Standard and overall. A principal
considering making an employment decision that would lead to PTS for any Educator
who has not been rated proficient or exemplary on each performance standard and
overall on the most recent evaluation shall confer with the superintendent by May 1.
The principal’s decision is subject to review and approval by the superintendent.

B) In order to qualify to apply for a teacher leader position, the Educator must have had a
Summative Evaluation performance rating of proficient or exemplary for at least the
previous two years.

C) Educators with PTS whose summative performance rating is exemplary and, after 2013-
14 whose impact on student learning is rated moderate or high, shall be recognized and
rewarded with leadership roles, promotions, additional compensation, public
commendation or other acknowledgement as determined by the district through
collective bargaining where applicable.

Rating Impact on Student Learning Growth

ESE will provide guidance on rating educator impact on student learning growth based on state
and district-determined measures of student learning by July 15, 2012. Upon receiving this
model contract language and guidance, the parties agree to bargain with respect to this matter.

Using Student feedback in Educator Evaluation

ESE will provide guidance on using student feedback in Educator Evaluation by June 30, 2013.
Upon receiving this model contract language, direction and guidance, the parties agree to
bargain with respect to this matter.

Using Staff feedback in Administrator Evaluation

ESE will provide guidance on using staff feedback in Administrator Evaluation by June 30, 2013.
Upon receiving this model contract language, direction and guidance, the parties agree to
bargain with respect to this matter.

Transition from Existing Evaluation System

A) The parties may agree that 50% of more of Educators in the district will be evaluated
under the new procedures at the outset of this Agreement, and 50% or fewer will be
evaluated under the former evaluation procedures for the first year of implementation
of the new procedures in this Agreement.
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26.

B)

C)

C)

The parties shall agree on a process for identifying the Educator Plan that each Educator
will be placed on during the Educator’s first year being evaluated under the new
procedures, providing that Educators who have received ratings of unsatisfactory or its
equivalent in the prior year will be placed on Self-Directed Growth or Improvement
Plans at the sole discretion of the Superintendent.

The parties agree that to address the workload issue of Evaluators, during the first
evaluation cycle under this Agreement in every school or department, the names of the
Educators who are being placed on Self-directed Growth Plans shall be literally or
figuratively “put into a hat.” The first fifty (50) percent drawn shall be on a 1-year Self-
directed Growth Plan and the second fifty (50) percent shall be on a 2-year Plan.

The existing evaluation system will remain in effect until the provisions set forth in this
Article are implemented. The relevant timeframe for adopting and implementing new
systems is set forth in 603 CMR 35.11(1).

General Provisions

A)

B)

Q)

D)

E)

Only Educators who are licensed may serve as primary evaluators of Educators.

Evaluators shall not make negative comments about the Educator’s performance, or
comments of a negative evaluative nature, in the presence of students, parents or other
staff, except in the unusual circumstance where the Evaluator concludes that s/he must
immediately and directly intervene. Nothing in this paragraph is intended to limit an
administrator’s ability to investigate a complaint, or secure assistance to support an
Educator.

The superintendent shall insure that Evaluators have training in supervision and
evaluation, including the regulations and standards and indicators of effective teaching
practice promulgated by ESE (35.03), and the evaluation Standards and Procedures
established in this Agreement.

Should there be a disagreement between the Educator and the Evaluator regarding an
overall summative performance rating of unsatisfactory, the Educator may meet with
the Evaluator’s supervisor to discuss the disagreement. Should the Educator request
such a meeting, the Evaluator’s supervisor must meet with the Educator. The Evaluator
may attend any such meeting at the discretion of the superintendent.

Violations of this article are subject to the grievance and arbitration procedure.
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APPENDIX F ARTICLE XX, SECTION C

HOLBROOK PUBLIC SCHOOLS TEACHERS UNIT
SICK LEAVE BANK NEW EMPLOYEES NON-PARTICIPATION FORM

To: Date

From: [School Business Manager]

Pursuant to Article XX (Sick Leave), Section C, of the collective bargaining agreement between
the Holbrook Education Association (Teacher Unit) and the Holbrook School Committee, all new
employees have a single opportunity to join the Sick Leave Bank (“Bank™). Those who choose to
become members donate one of their annual sick days each year to the Bank. Bank members
may draw on sick days from the Bank if they have exhausted their own sick leave, contingent
upon application to and approval from the Board of Directors for the Bank.

Membership in the Bank is voluntary. All bargaining unit members have the opportunity not to
join the Bank. If you wish not to join the Sick Leave Bank, you must sign and submit this
form to the Superintendent’s Office no later than thirty (30) school days following the first
day of employment (e.g., employment on July 1, 2022 would require submission by October
[ 1, 2022.) If you submit this Non-Participation Form, you will not be permitted to join the
Bank at any later time.

In the alternative, if you wish to become a member of the Bank, you do not need to submit any
form to the Superintendent’s Office. Unless this Non-Participation Form is received by the date
designated above, you will automatically become a member of the Bank and one of your sick
days will be donated for deposit into the Bank during each year of your employment.

I DO NOT wish to donate one of my sick days for deposit into the Sick Leave Bank. I
understand in choosing not to make a deposit, I am declining my only opportunity to
become a member of the Bank and I will not be permitted to join at a later time.

If you become a member of the Bank, you can later opt out of Bank membership by sending
written notice to the Superintendent. In that event, moving forward the Employer will cease
deducting your one-day donation each year. However, days previously donated are forfeited.

Date: - School:

Name Printed Signaturg -
RETURN THIS FORM TO PAYROLL AT THE SUPERINTENDENT’S OFFICE

Original to payroll
Copy for employee

Rb/Holbrook/teacher neg-2022/22-08-23-CBA teachers for sig
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