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SETTLEMENT AGREEMENT BY AND BETWEEN
THE ROWE SCHOOL COMMITTEE
AND THE
THE ROWE TEACHERS ASSOCIATION/MTA/NEA

The Rowe School Committee and Rowe Teachers Association hereby agree to the

following terms, conditions, and understandings to be incorporated into a successor labor
agreement. This Settlement Agreement is subject to ratification by the respective
constituent bodies,

1.

ARTICLE 8 - JUST CAUSE

Revise as follows:

“No Teacher with Professional Teacher Status (PTS) will be disciplined,
reprimanded...”

ARTICLE 18 - SICK LEAVE

Delete Section D.

ARTICLE 19 - SICK LEAVE BANK

Retitle this Article “Sick Leave Donation” and replace current language with the
following:

Sick leave may be transferred from one teacher to another teacher provided:

(a) To qualify for extended sick leave the recipient must have completed three
(3) full years of employment by the Rowe Elementary School.

{b) The recipient must have exhausted histher own sick leave.

(¢} The recipient must have been absent due to personal illness for at least ten
{10) consecutive workdays,

(d)  The recipient can only receive one week, five (5) days of transferred sick
leave per completed vears of service not to exceed one full year of paid
extended leave for each illness.

{e) Each teacher may clect to donate up to ten (10} days of sick leave per case,
Those electing to do this must make their wishes know to the principal or
the Superintendent in writin g prior to the recipient exhausting his/her
regular sick leave.

{H The recipient must make a request in writing to the Superintendent and the
Principal, stating the number of days needed, and including a doctor's note
indicating the amount of time the employee will need to be out due to their
personal illness.

(&)  Approval is at the discretion of the Superintendent and Principal and will
be reviewed on a case-by-case basis after verification of sick leave
availability with the Superintendent,

(hy  Upon receiving the request for sick leave transter and verification of
eligibility the Superintendent and/or Principal will put out a notice to staff
notifying them that "a staff member” is in need of X number of sick days.



{i) When the needed number of days has been filled, the Superintendent or
the Principal will notify staff that no more donations are needed. If more
than the needed number of donations is offered, they will be taken on the
basis of those donated first. Additional sick leave days offered will be
returned to the donor for their own sick time use.

The Association my present to the School Committee, on a case-by-case basis,
requests to donate sick leave days to Rowe Elemen tary employees not in the
bargaining unit.

- ARTICLE 24 & 25 — MATERNITY LEAVE AND PATERNITY LEAVE

Replace these Articles with a new Article titled “Parental Leave” as follows:

“Rowe School Committee shall grant Parental Leave which shall be paid or
unpaid based upon practice of the parties, in accordance with the Massachusetts
Parental Leave Act {(MPLA) (M,G.L, Chapter 149 § 1 03D, as follows:

L. Eligibility. All employees covered by this agreement who qualify under
Massachusetts law will be eligible for up to eight (8) weeks of Parental Leave
for the purposes of;

a) giving birth or for the placement of a child under the age of 18, or
under the age of 23 if the child is physically or mental ly disabled;

b} for adoption if the employee is adopting or intending to adopt; or

c) for the placement of a child with an employee pursuant to a court
order;

If both parents work for the District, they shall be eligible for up to eight (8)
weeks of leave in the aggregate,

2. Notification. An employee must give at least two (2) wecks notice to the
Superintendent’s Office of his/her anticipated date of departure and intention
to return, or as soon as practicable if the delay in notice is for reasons beyond
the employee’s control.

3. Documentation. The Superintendent may require the employee to submit
documentation sufficient to demonstrate cligibility for Parental lcave,

4. Use of Paid Leave. An employee who has accrued sick leave may use his/her
leave during Parental Leave, provided that sick leave may only be used if a
physician has certified the medical necessity for the leave time,

5. Restoration and Other Rights. An employee who complies with the
requirements for Parental Leave will be restored to his/her previous or a
similar position with the same status, pay, length of service credit and
seniority, whenever applicable, as of the date his/her leave began. The period
of Parental Leave will not count toward length of service or seniority.”
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6.

Co

neurrent Leave. Leaves under the provisions of this Agreement, which arc

also eligible under the FMLA and/or MPLA, shall run concurrently as both
FMLA/MPLA and contractual leave, and the more liberal of the provisions
shall apply.”

ARTICLE 29 REDUCTION IN FORCE

Revise/integrate the following language:

(&A
*

C.

Should the Superintendent decide to reduce the number of professional
employees, insofar as possible, he/she will attempt to reduce the number
of professional staff in the first instance through the attrition of members
who retire or resign, provided, that there are qualified professional
employees available who are capable of filling such positions.

Where it is reasonably foreseeable that a reduction in force will occur, the
District wifl notify teachers in June 15th of the scheol year proceeding the
year in which the reduction will take effect.

In the event it becomes hecessary to reduce the number of employees in
the bargaining unit, the Superintendent wil] consider ability,
qualifications, the teachers area of license, indicators of Jjob performance,
including overall ratings resulting from comprehensive evaluations
consistent with M.GL,c. 72, 5.38 and the best interest of the students in
the Rowe School District; and provided further, that for the purposes of
this Article, no distinction shall be made between the overall performance
ratings established by the board of elementary and secondary education
finding that the teacher has met or exceeded acceptable performance
standards under said Section 38 and that are defined by the board as

to the most recently hired professional status teacher in the target license
area. If all of the above factors are equal, then the least senior teacher in
the licensure area will be laid off first. A teacher’s placement on the
salary schedule shall not be a factor in the consideration of the best
interest of students,

Seniority shall be defined as the first day of employment as a teacher at
Rowe School District, including all time spent on recognized leaves of
absence,

No teacher with professional teacher status shall be laid off pursuant to a
reduction in force or reorganization if there is a teacher without such status
for whose position the covered employee is currently certified or if there is
a less qualified teacher with such status holding the same or similar
position for which the covered employee is currently certified. No teacher
with such status shali be displaced in accordance with the terms of a
collective bargaining agreement or otherwise by a more senior teacher
with such status unless the more senior teacher is currently certified
pursuant to section 38G and is at least as qualified for the position as the
Junior teacher holding the position.
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Should a reduction be necessary, the School Committee will notify
all teachers as soon as possible after identifying the subject, grade, or
who is threatened with reduction should supply the Superintendent
of Schools with all teaching certifications they have in areas outside
that in which they have been teaching should a teacher have
certificate or be certifiable before the start of the next school year,

Nothing in this Agreement shall bar the Association from mail ing to
teachers who have been “laid-off" under this section, notices of
vacancies that occur within the unit,

Employees with professional teacher status who are
separated under this clause of the contract (that is the
separation is due to decrease in enrollment, economic cause,
O reorganization rather than conduct unbecoming a teacher,
or other disciplinary case), shall be entitled to recal] rights
for one year from the effective date of termination. Recall
shall mean that if 3 vacancy occurs during the period of
recall for which that employee on recall is qualified and
certified, they shall first be offered the position and shall be
appointed, if they accept.

Employees on recall shall be responsible for providing
update of their addresses to the Office of the Superintendent.
Notice of vacancy shall be sent by one registered letter to
the last address provided and failure to respond to such
notice within fifteen (15) days shall forfeit recal rights. An
employee must aceept the hours of the offercd position,
whether greater than or less than the employee’s previous
position, or forfeit recall rights, unless the offered position is
less than one-half {1/2) of the weekly hours of the
employee’s previous position. Employees on recal] shall
notify the Superintendent of any new certification they
obtain during such recall.

Employces on recall may maintain their membership in the
group health insurance plan provided they pay the total costs
of such plan, subject to the provisions of the Town plan. An
employee who declines recall, except as specifically noted
above, shall be considered terminated without further recall
rights or benefits. All rights and benefits that an employee
was entitled to when laid-off shall be restored, in full, upon
recall,



6. NEW ARTICLE - STATUTORY LEAVE
Add the fol lowing in a new Article titled “Statutory Leave™:

The School Committee shall abide by the provisions of the Family and Medical
Leave Act {"FMLA™, M.G.L. . 149, § 105D (the so-called Massachusets
Parental Leave Act ("MPLA”), Small Negessities Leave Act (“SNLA™Y M.G.L.
¢.149, 5. 52D, and the Domestic Violence Leave Act {("DVLA™ Chapter 260.
The School Committee’s policies regarding the above-referenced provisions wili
be posted in each administrative office.

Leaves under the provisions of this Agreement, which are also eligible under the
EMLA and/or M PLA, shall run concurrently as both FM LA/MPLA and
contractual leave, and the more liberal of the provisions shall apply.”

7. ARTICLE 37 - DURATION

Revise to reflect a three year term, August 15, 2017 1o August 14, 2020.

8. WAGE INCREASE

Three year contract as follows:

Effective August 15, 2017 1.50% across the board wage increase
Effective August 15, 2018: 1.75% across the board wage in¢rease
Effective August 15, 2019: 2% across the board wage increase.

FOR THE ROWE SCHOOL FOR THE ROWE TEACHERS
COMMITTEE: :

AS%?F_&TK}N; |
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ARTICLE 1
RECOGNITION

The Rowe School Committee (hereinafter referred to as the "Committee") recognizes the Rowe
Teachers Association/Massachusetts Teachers Association/National Education Association
(hereinafter referred to as the "Association") as the exclusive bargaining agent for the purposes
of collective bargaining as defined in Chapter 150E of the General Laws of the Commonwealth.
The collective bargaining unit shall consist of all ful] time and regular part time professional
employees who work with students in support of the educational program, excluding the
Superintendent of Schools, the principal, and all other employees of the Rowe School District.

ARTICLE 2
NEGOTIATIONS PROCEDURE

Not later than December 1 of the calendar year preceding the calendar year in which this
agreement expires, either party may give written notice to the other that it desires to alter or
modify this agreement, and upon receipt of such written notice the parties agree to meet for the
purpose of negotiating a successor agreement.

ARTICLE 3
MANAGEMENT RIGHTS

Under the laws of Massachusetts, the School Committee of Rowe, its principal, and
superintendent as the case may be has final responsibility for establishing the educational
policies of the Rowe School District for management of said school and for directing its
operation. This responsibility which includes the duty to maintain public schools and such other
educational activities as it finds will best serve the interest of member towns, to decide the need
for school facilities, to determine the care, maintenance and operation of buildings, lands,
apparatus and other property used for school purposes; to employ, assign, transfer and promote
teachers; to suspend, demote or dismiss teachers of the schools for just cause in the manner
provided by statute or ordinance; to evaluate the performance of and to make work schedules for
teachers; to grant professional teacher status to teachers; to regulate and restrict the use of school
property (real or personal); to implement improved benefits at any time for all or some; make
any pay deductions because of absence of, or failure to perform work by employees; and .
prescribe any professional improvement program or policies; to determine class size; to prescribe
rules for management, studies, classifications, and discipline for the public schools; to prepare
and submit budgets to respective member towns and, in its sole discretion, expend monies
appropriated by the member towns for maintenance of the schools, and to make such transfers of
funds within the appropriated budget as it shall deem necessary; and to exercise such other
authority, rights and powers conferred upon the Committee and its superintendent and principal
by the law of Massachusetts and the Rules and Regulations of any pertinent agency of the
Commonwealth.

The Committee agrees to take whatever action that may be necessary to give full force and effect
to the provisions of this Agreement.



As to matters not covered by this Agreement, except as abridged or modified by this Agreement
or any supplements hereto, the Committee and its superintendent and principal retain all the
rights and powers that they have or may hereafter be granted by law. The exercise by them of
any of the foregoing right shall not alter any of the provisions of this agreement, nor shall they be
made to discriminate against any member of the bargaining unit.

ARTICLE 4
VOIDABLE WAIVER

The waiver by either party of any provisions or requirements of this Agreement shall not be
deemed a waiver of such provision or requirements for the future and shall not constitute a
modification of this Agreement. The withholding or failure by either party to exercise its rights
recognized or reserved by this Agreement shall not be deemed a waiver of said recognized or
reserved rights or the right to exercise them in the future in a way that does not conflict with the
specific terms of this Agreement.

ARTICLE 5
NO-STRIKE

Neither the Association nor any employee shall engage in, induce, support, encourage or
condone a strike, work stoppage, slowdown or the withholding of services by employees.

For the life of this Agreement, the Association shall exert its best efforts to prevent violations of
the Agreement, and the provisions of Section 9A of Chapter 150E mentioned above, and, if any
such actions do occur, to exert its best efforts to terminate them.

Nor shall there be any strike or interruption of work during the term of this Agreement because
of any disputes, or disagreements between any other persons or other employers, unions, or
associations who are not signatory parties to this Agreement.

Employees who violate this provision, as set forth in this Section, shall be subject to disciplinary
action, including discharge for just cause.

If the School Committee claims the Association has violated any provision of this Section, it may
present such claim to the Association in writing. The President of the Association shall arrange
for a meeting between the School Committee's representatives and the Association or its
representatives to take place within five (5) school days. Upon conclusion of the meeting, the
Association will provide the School Committee with its written decision within five (5) school
days. If the claim is not resolved, the School Committee may submit the dispute to arbitration.

ARTICLE 6
SALARIES

A.  The salaries of all persons covered by this agreement are set forth in Appendix "A", which
is attached hereto and made a part hereof,

B.  Pro-ration of Salaries Any teacher who is hired to less than a full time position, or any
teacher whose teaching assignment is less than a full time assignment, will be compensated
on a pro rata basis for the time actually worked.
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Head Teacher The School Committee will annually appoint one of the teachers to serve as
the Head Teacher. The teacher so appointed as Head Teacher will assume the duties and
responsibilities of the Principal whenever the Principal is absent. The Head Teacher will
be paid an annual stipend as listed in Appendix A.

Retirement Benefit A Teacher, who retires from the service of the Committee, after twenty
(20) or more years of service to the Committee in the Rowe Elementary School shall be
paid a retirement bonus in addition to his/her salary for the last year of service to the
Committee.

The retirement bonus shall be in an amount equal to the product of the retiring teacher’s
per-diem rate of pay multiplied by a factor. For purposes of this section, “per-diem rate of
pay” means the teacher’s annual salary divided by 184 work days (whether or not the
employee actually works 184 days). The factor shall be the product obtained by
multiplying the total number of “years of service” (computed in conformity with the
provisions of this article) by the value of one and one-half (1.5). One half (1/2) of the
retirement bonus shall be paid to the retired teacher not later than two (2) months following
the date of retirement. The other one half (1/2) of the retirement bonus shall be paid to the
retired teacher not later than twelve (12) months after the first payment.

For the purpose of this article, "retirement" shall mean resignation from the service of the
Committee and eligibility for retirement benefits from the Massachusetts Teacher
Retirement Board.

The provisions of this article define the calculation and payment of a retirement bonus to be
paid and reported separately from regular salary payments and statements. The retirement
bonus is not to be construed as affecting the retirement benefits paid by the Massachusetts
Teachers Retirement Board.

ARTICLE 7
GRIEVANCE PROCEDURE
Definition
1. A "grievance" is a claim based upon an event or condition which involves the

interpretation, meaning, or application of any of the provisions of this agreement.

2. An "aggrieved teacher" is the person or persons making the claim.

3. A "party in interest" is the person or persons making the claim and any person who
might be required to take action or against whom might be taken in order to resolve
the claim.

Purpose

1. The purpose of this procedure is to secure, at the lowest possible administrative

level, equitable solutions to the problem which may from time to time arise
affecting the welfare or working conditions of teachers. Both parties agree that
these proceedings will be kept as informal and confidential as may be appropriate at
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C.

any level of the procedure.

2. Nothing herein contained will be construed as limiting the right of any teacher
having a grievance to discuss the matter informally with the Principal and having
the grievance adjusted without intervention of the Association, provided the
adjustment is not inconsistent with the terms of this agreement and that the

Procedure

Since it is important that grievances be processed as rapidly as possible, the number of days

indicated at each level should be considered as a maximum, and every effort should be

made to expedite the process. The time limits specified may, however, be extended by
mutual agreement.

In the event a grievance is filed after June 1 which, if left unresolved until the beginning of
the following school year, could result in irreparable harm to a party in interest, the time

1. Level One. A teacher with a grievance will, discuss it with his/her
principal, either directly or through the Association's school
representative, with the objective of resolving the matter informally. If the
matter is not resolved informally through discussion, the grievance shall
be submitted in writing to the principal within ten (10) school days after
the teacher knew or should have known of the act or condition on which
the grievance is based. Decisions at this level will not serve as precedents
for future adjustments.

2. Level Two. (a) If the aggrieved teacher is not satisfied with the
disposition of his/her grievance at Level One, or if no decision has been
rendered within five (5) school days after presentation of the grievance in
writing, he/she may file the grievance in writing with the Superintendent
of Schools within five (5) school days after the decision at Level One or
ten (10) school days after the grievance was presented in writing to the
principal, whichever is sooner.

(b) The Superintendent will represent the administration at this level of
the grievance procedure. Within ten (10) school days after the receipt of
the written grievance by the Superintendent, the Superintendent will meet
with the aggrieved teacher and/or Association school representative in an
effort to resolve it.

(¢) If a teacher does not file a grievance in writing with the
Superintendent within thirty (30) school days after the teacher knew or
should have known of the act or condition on which the grievance is
based, then the grievance will be considered waived.
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Level Three. If the aggrieved teacher is not satisfied with the disposition
of his/her grievance at Level Two, of if no decision has been rendered
within ten (10) school days after he/she has first met with the
Superintendent he/she may file the grievance in writing with the Chairman
of the School Committee within five (5) school days after a decision by
the Superintendent or fifteen (15) school days after he/she has first met
with the Superintendent whichever is sooner. Within ten (10) school days
after receiving the written grievance, the School Committee will meet with
the aggrieved person and the Association representative for the purpose of
resolving the grievance. The decision at this level will be rendered by the
School Committee.

Level Four. If the grievance is not settled to the grievant's satisfaction
within twenty (20) school days after the grievance has been referred to the
School Committee and if the Association determines the grievance is

Within five (5) days after the Association notifies the Committee of its
intention to proceed to arbitration, a sub-committee from each of the
parties hereto will meet in an effort to select a mutually acceptable
arbitrator. If no agreement is reached, the Association shall submit a
request to the American Arbitration Association for the assignment of an
arbitrator to hear the dispute.

statements and proof. The arbitrator's award shall be in writing and set forth his/her
findings, reasoning, and conclusions. The arbitrator shall have no power to add to,
subtract from, modify, or amend any of the provisions of this agreement, nor modify
disciplinary action, nor shall he/she usurp the functions of the Committee or the
proper exercise of its judgment and discretion under the law and this agreement, nor
may he/she compel an act which is in derogation of such rights. It shall be submitted
to the School Committee and the Association and shall be final and binding on the
School Committee, Association, and the Employee.

All costs of the arbitrator sha] be borne equally by the School Committee
and the Association.

D.  Rights of Teachers to Representation

L.

No reprisals of any kind will be taken by the School Committee or by a
member of the administration against any party in interest, any school
representative, any member of the PR&R Comnmittee, or any other
participant in the grievance procedure by reason of such participation.
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2. Any party in interest may be represented at all stages of the grievance
procedure by a person of his/her own choosing, except that he/she may not
be represented by a representative or an officer of any teacher organization
other than the Association. When a teacher is not represented by the
Association, the Association shall have been given notification of the
grievance two (2) school days in advance and shall have the right to be
present and state its views at all stages of the grievance procedure.

Limitations

All of the provisions of Massachusetts General Laws Chapter 71, including but not
limited to sections 41, 42, 42A, 42D, and 43, thereof are incorporated herein by
reference as if at length fully set forth. The exercise of any of the powers and rights
established by these laws shall not be subject to the grievance procedure, but the
Committee and the teachers shall have all rights established by said laws.

Miscellaneous

1. If, in the judgment of the PR&R Committee, a grievance affects a group or class
of teachers, the PR&R Committee may submit such grievance in writing to the
Superintendent directly and the processing of such grievance will be
commenced at Level Two. The PR&R Committee may process such a
grievance through all levels of the grievance procedure even though the
aggrieved teacher does not wish it to do so.

2. Decisions rendered at Levels One, Two and Three of the grievance
procedure will be in writing setting forth the decision and the reasons
therefore and will be transmitted promptly to all parties in interest and to
the Chairman of the PR&R Committee.

3. All documents, communications, and records dealing with the processing
of a grievance will be filed separately from the personnel files of the
participants.

4. Forms for filing grievances, serving notices, taking appeals, making
reports and recommendations, and other necessary documents will be
Jointly prepared by the Superintendent and the Association and given
appropriate distribution so as to facilitate operation of the grievance
procedure.

5. Ifthe Association fails to process a grievance in accordance with the
timelines contained in the grievance procedure, then the grievance will be
considered waived.



ARTICLE 8
JUST CAUSE

No Teacher with Professional Teacher Status will be disciplined, reprimanded, reduced in rank,
denied professional advantage, or have his/her compensation reduced without just cause. No
Teacher with professional status will be dismissed without Just cause. The provisions of M.G.L.
c. 71, § 42 will be followed regarding dismissal of teachers without professional status.

employee who is subjected to disciplinary action, where such disciplinary action can be reviewed
by an arbitrator appointed by the Massachusetts Department of Education pursuant to M.G.L. c.
71 or through this Article, may pursue an appeal of his/her grievance through either the
grievance procedure or such state appointed arbitrator. The parties further agree that whichever
arbitration forum in which review of a disciplinary action is first requested shall be the exclusive
method for the resolution of such dispute, foreclosing access to the other arbitration forum. If
the grievance is pursued through the grievance procedure, the grievance will not proceed to

Level Three of the grievance procedure, but instead will go directly from Level Two to Level
Four.

ARTICLE 9

COMPLAINTS AGAINST TEACHERS
== 010 AUAINST TEACHERS

Any credible complaint made against a teacher by any parent, student or other person shall be
called to the attention of teacher before any such record of the complaint is filed in the teacher's
personnel file. The teacher will have the right to file a rebuttal to the complaint.

ARTICLE 10
NEW TEACHERS

ARTICLE 11
INSURANCE




A.

ARTICLE 12
DUES DEDUCTIONS
==L DEDUCTIONS

The Committee hereby accepts the provisions of General Law, Chapter 180, Section
17C, and in accordance therewith, shall certify to the Town Treasurer payroll

deductions for the payment of dues to an Association of teachers duly authorized by
its members. The following form will be used for authorizing such deductions:

DUES AUTHORIZATION FORM

membership dues as certified to the said Treasurer by the Association or Associations
respectively, such deductions to be made in equal bi-weekly payments. T understand

therefore.
Rowe Teachers Association

Massachusetts Teachers Association
National Education Association

prior to the effective date of such change.

in which the payroll deduction is to be made. Late authorizations will not be
honored.



ARTICLE 13

WORK DAY/ WORK YEAR
Work Day

The starting and dismissal time for students wil] normally be as follows:

8:30 a.m. to 3:15 p.m. (Mondays through Fridays)

The workday of classroom teachers and other teachers will begin fifteen (15) minutes
before the aforesaid starting time, and will end fifteen (15) minutes after the aforesaid
dismissal time. In the event the Committee elects to exercise its right to alter the
starting and/or dismissa] time for students in such a manner that the school day for
students is Increased, the fifteen (15) minute limit governing the work day shall not
apply, but the work day of teachers shall not be increased.

Further the parties hereto agree that fifteen (15) minutes (whether before the starting
ume or after the dismissa] time for students) may be insufficient to meet with the

To the extent possible, meetings with parent/guardians wil] be scheduled on school
days, before or after school. When such scheduling is not possible, meetings will be
scheduled at some other mutually agreeable time.

The parties to this Agreement further agree that while some required meetings with
parents/guardians, activities, conferences, and other school-related programs may be
scheduled during evening hours, teachers shall not be required to attend more than six
(6) such evening meetings, conferences or programs per year.

assistants, if any. All teachers shall be guaranteed a duty free thirty (30) minute lunch
period each day, and 2 forty-five (45) minute daily preparation and common planning
time for professiona] duties. The lunch period and preparation and common planning
time do not have to be contiguous.



B.

Work Year

The work year of teachers (other than new personnel who may be required to attend
additional orientation sessions) shall be one hundred eighty four (184) days. One of
these one hundred eighty four (184) days shall be an orientation day to occur before
the official first day of school for students. Another of these one hundred eighty four
(184) days shall be a workday without the presence of students to occur:

L. After the first but before the last school day for students;
2. Or, after the last school day for students.

Two of these one hundred eighty-four (184) days shall be professional
development days.

In the event the work year exceeds one hundred eighty four (184) days of work,
teachers will be paid one hundred eighty-fourth (1/184th) of their regular salary rate
for such extra days.

The present practice of soliciting teacher input for the school calendar will be
maintained for the duration of this agreement.

ARTICLE 14
TEACHER ASSIGNMENT
=0 HER ASSIGNMENT

Teachers will be notified in writing of their teaching assignment for the coming
school year and the grade and subjects that they have, not later than the end of the
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Mileage will be paid for re

ARTICLE 15
TRAVEL REIMBURSEMENT
==Y oL REIMBURSEMENT

by the School Commitee.

A.

ARTICLE 16
SUBSTITUTE TEACHERS
==2011 1 VIE IBACHERS

It shall be the policy of the School Committee to employ substitutes, whenever
possible and available, to replace all teachers in the event of illness.

The School Committee wil] determine the rate of compensation for substitute
teachers.

ARTICLE 17
TEACHER FACILITIES

Within the existing space limitations, each teacher will have the following facilities
available:

1. Space, i.e.: lockable desk or file cabinet, or locker or closet in each
classroom in which teachers may safely store instructional materials and
supplies.

2. An appropriately furnished room to be used by teachers as a faculty
lounge.

3. The Committee will place a bulletin board for Association use in the
teacher faculty lounge for the purpose of displaying notices, circulars or

principal or his/her designee, prior to their being posted. The Association
agrees the materials will be non-political.

ARTICLE 18
SICK LEAVE

Fifteen (15) days of sick leave per school year is granted to teachers by the Committee. In
the first year of employment teachers shal] begin the year with three (3) sick days and shall

accumulate 1.2 sick days per month thereafter.

Sick leave days are for personal illness or injury, the nature of which prohibits the
teacher from carrying out the duties and responsibilities of the teacher's position.

11
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from reporting for work and performing his/her duties, The administration may
require a teacher to provide a physician’s certificate after the teacher has used three
(3) consecutive days of sick leave, if there is a pattern of sick leave use, if abuse of
sick leave is suspected, or in accordance with the FM.L.A. 0of 1993. In the event of a

personal employment contract, irrespective of the full-time Or part-time employment
Status of the teacher. Accumulations of sick leave of teachers who change from full-
time to part-time status (or vice versa) or who otherwise change in the pro-rated basis
of part-time status shall not be increased or decreased as aresult of such changes.

Notwithstanding the limitations set forth in Section C of this Article (above), the
Committee authorizes teachers to use up to twenty-five (25) of their sick leave days
per school year (see Section A above) in instances of family emergency, but only
with prior approval of the Principal or his/her designee. Family emergency shall
mean an illness or injury to a member of the teacher's immediate family, as defined in
the FM.L.A. of 1993, which requires the absence of the teacher from school in order
to provide necessary care to the afflicted family member.

A teacher who retires, is laid off, including the closing of School after ten (10) years
of service, defined in Article 6, Section D., including approved leaves of absence,
shall receive fifteen percent (15%) on all accumulated sick leave at the Teacher’s then
current rate of pay. A teacher who terminates his/her employment by choice after ten
(10) years of service, including approved leaves of absence, shall receive ten percent

ARTICLE 19
SICK LEAVE DONATION
=== LA VE DONATION

Sick leave may be transferred from one teacher to another teacher provided:

(a) To qualify for extended sick leave the recipient must have completed three (3) full
years of employment by the Rowe Elementary School.

(b)  The recipient must have exhausted his/her own sick leave.

(c) The recipient must have been absent due to personal illness for at least ten (10)
consecutive workdays.

(d) The recipient can only receive one week, five (5) days of transferred sick leave
per completed years of service not to exceed one full year of paid extended leave
for each illness.

12



(e) Each teacher may elect to donate up to ten (10) days of sick leave per case. Those
electing to do this must make their wishes know to the principal or the
Superintendent in writing prior to the recipient exhausting his/her regular sick
leave.

63) The recipient must make a request in writing to the Superintendent and the
Principal, stating the number of days needed, and including a doctor's note
indicating the amount of time the employee will need to be out due to their
personal illness.

(2) Approval is at the discretion of the Superintendent and Principal and will be
reviewed on a case-by-case basis after verification of sick leave availability with
the Superintendent.

(h) Upon receiving the request for sick leave transfer and verification of eligibility the

a staff member" is in need of X number of sick days.
(1) When the needed number of days has been filled, the Superintendent or the

The Association my present to the School Committee, on a case-by-case basis, requests
to donate sick leave days to Rowe Elementary employees not in the bargaining unit.

ARTICLE 20
BEREAVEMENT LEAVE
==RLAVEMENT LEAVE

A teacher will be granted up to two (2) days of paid leave for the death of the
teacher's aunt, uncle, grandparents, mother-in-law, father—in-law, or the spouse of the
teacher's brother or sister.

A teacher may be granted one (1) day of paid leave for the death of the teacher's other
relatives or close friends,

Authorization for bereavement leave will be made by the building principal.

ARTICLE 21
PERSONAL LEAVE

Up to three (3) days of personal leave with pay (for (as examples) religious
observations, personal legal and business affairs, etc.) is provided for each teacher per
school year, subject to the following conditions.

1. Absence during the workday is necessary.
2 Exceptin cases of emergency, personal leave must be applied
for at least five (5) school days in advance of the proposed

13



date(s) of leave.

Applications for personal leave shall be in writing and directed to the principal who
shall answer the same within two school days. Grants of personal leave are subject to
the approval of the principal. Personal leave may not be taken immediately preceding
or immediately after a school vacation or holiday period.

B.  Unused personal leave shall accumulate ag sick leave at the end of each school year,
applied to each teacher's personal accumulation of sick leave effective the first day of

the following school year, subject to the rules of maximum accumulation under
Article 18.

ARTICLE 22
PROFESSIONAL LEAVE
St DOSIUNAL LEAVE

ARTICLE 23
SABBATICAL LEAVE
RODDALILAL LEAVE

A.  Sabbatical leave applications shall be in writing, directed to the Superintendent, and
received by him/her not later than one (1) year prior to the commencement date of
proposed sabbatical leave.

B.  Sabbatical leave may be granted to a teacher, but only if approved by the
Superintendent and only, if deemed by him/her as fulfilling a valid educational need
of the Rowe School Department.

C.  Ifthe sabbatical leave is for a term or period of six (6) months, then the Committee
shall pay to the teacher on sabbatical leave, fyl] salary payment subject to the
provisions of Article 6.

D. If the sabbatical leave is for a term or period of twelve (12) months, then the
Committee shall pay to the teacher on sabbatica] leave, half salary payment (i.e., fifty
percent (50%) of salary) subject to the provisions of Article 6.

E.  For the purpose of computing salaries paid to teachers on sabbatical leave, the
attached salary schedule shal] apply, and step and personal preparation column
placement shall be by rule of Article 30. The awards of increments during and

14



ARTICLE 24
PARENTAL LEAVE

Rowe School Committee shall grant Parenta] Leave which shall be paid or unpaid based upon
practice of the parties, in accordance with the Massachusetts Parental Leave Act (MPLA)
(M.G.L. Chapter 149 § 105D), as follows:

1. Eligibility. All employees covered by this agreement who qualify under
Massachusetts law will be eligible for up to eight (8) weeks of Parental Leave for the

purposes of?
a) giving birth or for the placement of a child under the age of 18, or under
the age of 23 if the child 1s physically or mentally disabled,;
b) for adoption if the employee is adopting or intending to adopt; or
c) for the placement of 3 child with an employee pursuant to a court order;

If both parents work for the District, they shall be eligible for up to eight (8) weeks of
leave in the aggregate.

2. Notification. An employee must give at Jeast two (2) weeks’ notice to the
Superintendent’s Office of his/her anticipated date of departure and intention to

return, or as soon as practicable if the delay in notice is for reasons beyond the
employee’s control.

3. Documentation. The Superintendent may require the employee to submit
documentation sufficient to demonstrate eligibility for Parental leave.

5. Restoration and Other Rights. An employee who complies with the requirements for
Parental Leave will be restored to his/her previous or a similar position with the same
status, pay, length of service credit and seniority, whenever applicable, as of the date
his/her leave began. The period of Parental Leave will not count toward length of
service or seniority.



6. Concurrent Leave. Leaves under the provisions of this Agreement, which are also
eligible under the FMLA and/or MPLA, shall run concurrently as both FMLA/MPLA
and contractyal leave, and the more liberal of the provisions shall apply.

ARTICLE 25
STATUTORY LEAVE
==V URY LEAVE

The School Committee shall abide by the provisions of the Family and Medical Leave Act
(“FMLA”), M.G L. c. 149, § 105D (the so-called Massachusetts Parental Leave Act (“MPLA”),
Small Necessities Leave Act (“SNLA”) M.G.L. c. 149, s. 52D, and the Domestic Violence Leave
Act (“DVLA”) Chapter 260. The School Committee’s policies regarding the above-referenced
provisions will be posted in each administrative offjce.

ARTICLE 26
MILITARY LEAVE
——=1ARY LEAVE

The School Committee agrees to abide by relevant M.G.L.A. statutes on this matter.

ARTICLE 27

OTHER LEAVES
Other leaves of absence, with or without pay may be granted at the discretion of the School
Committee,

ARTICLE 28
VACANCIES

The School Committee agrees to maintain the current practice regarding vacancies.

ARTICLE 29

REDUCTION IN FORCE
=== 1IN IN FORCE

as possible, he/she will attempt to reduce the number of professional staff in the first
instance through the attrition of members who retire orresign, provided, that there are
qualified professiona] employees available who are capable of filling such positions.

B.  Where it is Teasonably foreseeable that areduction in force wi]] occur, the District wil]
notify teachers in June 15th of the school year proceeding the year in which the reduction
will take effect.

C.  Inthe event it becomes necessary to reduce the number of employees in the bargaining
unit, the Superintendent will consider ability, qualifications, the teachers area of license,
indicators of job performance, including overall ratings resulting from comprehensive

16



Seniority shall be defined as the first day of employment as a teacher at Rowe School
District, including all time Spent on recognized leaves of absence.

bargaining agreement or otherwise by a more senior teacher with such statys unless the
more senior teacher is currently certified pursuant to section 38G and is at least as qualified
for the position as the Jjunior teacher holding the position.

Should a reduction be necessary, the School Committee will notify all teachers as soon as

i the subject, grade, or who is threatened with reduction should
supply the Superintendent of Schools with a]] teaching certificationg they have in areas
outside that in which they have been teaching should a teacher have a certificate or be
certifiable before the start of the next schoo] year.

1. Employees with professional teacher status who are separated under this

shall mean that if 5 vacancy occurs during the period of recall for which
that employee on recal] is qualified and certified, they shall first be offered
the position and sha]] be appointed, if they accept.

2. Employees on recall shall be responsible for providing update of their
addresses to the Office of the Superintendent. Notice of Vacancy shall be
sent by one registered letter to the ast address provided and failure to
respond to such notice within fifteen (15) days shall forfeit recall rights.
An employee must accept the hours of the offered position, whether
greater than or less than the employee’s previous position, or forfeit recal]
rights, unless the offered position is Jess than one-half (1/2) of the weekly



hours of the employee’s previous position. Employees on recall shall
notify the Superintendent of any new certification they obtain during such

ARTICLE 30

PROFESSIONAL DEVELOPMENT
— = AL DEVELOPMENT

A, Award of Increments

L.

Advancement on the salary schedule will not be automatic. Each year the
teacher will be evaluated and a recommendation made by the principal as
to whether an increment will be awarded by the Committee

preparation column) will be required to complete three (3) credits and/or
forty-five (45) PDPs every three (3) years. Of these three (3) credits
and/or forty-five (45) PDPs, all three (3) credits and/or forty-five (45)

B.  Horizontal Advancement on the Salary Schedule

1.

Horizontal advancement on the salary schedule shall be awarded upon
completion of degrees from accredited colleges or universities, or upon
completion of additiona] credit hours of forma] course work in addition to,
and following, degree award.

18



Credit hours of course work used to satisfy the requirements for the

determined as fifteen (15) hours.

C. Reimbursement of course costs

1.

1.

It shall be the duty of teachers to apply to the principal in writing, for
approval of course work or professional study, prior to commencing such
courses or programs of study, and prior to incurring expense for the same.

In order to recejve reimbursement, teachers must notify the principal prior
to December 1st of the year preceding the commencement of the course.
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ARTICLE 31
CLASS SIZE

ARTICLE 32

PROFESSIONAL STANDARDS
— =22 NAL STANDARDS

ARTICLE 33

OVERNIGHT CLASS TRIPS
L CLASS TRIPS

Each teacher will receive fifty dollars ($50.00) per night for overnight class trips if the following
criteria are met:

1) The trip is overnight;

2) Full participation of the clasg Is expected;

3) The teacher is present and participates for the entire trip;
4) The trip is curriculum based; and

5) The trip counts as a school day(s).

ARTICLE 34

N ON—DISCRIMINATION
L URIMINATION

sex, handicap or other basis protected by applicable law, including but not limited to their
exercising or choosing to refrain from exercising their right to join a unijon or engage in
concerted and lawfully protected activity.
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ARTICLE 35
AFTERSCHOOL MEETINGS
== HDOL MEETINGS

ARTICLE 36
TEACHER MENTOR
==L HER MENTOR

reciprocal classroom obligations, and constructive feedback in a mutually supportive
environment. The teacher mentor shall maintain g log which details al] of the time spent
performing mentoring activities. The teacher mentor sha] receive a stipend between the range of
two hundred fifty dollars ($250) to five hundred dollars ($500) per year as determined by the
Principal based upon the level of mentoring responsibilities,

ARTICLE 37
DURATION

A.  Zipper Clause The parties acknowledge that during the negotiations that resulted in
this Agreement, each had the unlimited right and Opportunity to make demands and

AGREEMENT at any time.

B.  Legality of Provisions If any provision of this Contract is held to be contrary to law
by an appropriate court of law, all other provisions of the Contract will continue in

full force and effect, and the Committee and the Association will meet for the purpose
of amending the illegal provision to meet the requirements of Jaw. Any such
amendments mutually agreed upon by the Committee and the Association will be
reduced to writing and added to the Contract as an addendum.

C.  Term of Agreement This AGREEMENT shal] remain in full force and effect from
August 15, 2017 to August 14, 2020. 1f negotiations for a Successor AGREEMENT



Said written notice must be served at least forty-five (45) days prior to the actual
termination, It ig expressly understood the termination of the AGREEMENT under
this Article will result in the elimination of a]] contractual obligations for both Parties
as expressed in this AGREEMENT.

IN WITNESS WHEREOF, the parties hereunto set their hands and seals this { % The
day of September, 2017,

ROWE SCHOOL COMMITTEE

ROWE TEACHERS ASSOCIATION/MTA/NEA
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