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CONTRACT OF TEACHING PRINCIPAL
———=" N1 PRINCIPAL

THIS AGREEMENT, made as of July 1, 2017 ang between the SAVOY PUBLIC SCHOOLS, hereinafter referred
to as SAVOY, and hereinafter referred to as the TEACHING PRINCIPAL.

In consideration of the promise herein contained, the parties hereto mutually agree as follows:

1. EMPLOYMENT: SAVOY hereby employs s - - .. 18 TEACHING PRINCIPAL of the Savoy
Elementary School within the public schools of SAVOY, and the TEACHING PRINCIPAL hereby accepts employment on
the following terms and conditions:

2. TERM: The TEACHING PRINCIPAL shal be employed for g three (3) year period commencing July 1, 2017
Through June 30,2020 The Teaching Principal will be notified in writing by April 1, 2020 if her contract is not to be
rénewed for the next ensuring year,

3. COMPENSATION:
=TT ENSATION

a) The TEACHING PRINCIPAL shall be paid an annyaj salary Commencing as of the effective date

of this Agreement payable in 26 equal instaliments according to the following schedule:
2017-2018- 73,224.00

$
2018-2019- TBD
2019-2020- TBD

4. CONDITIONS OF EMPLOYMENT-
= ———=2F EMPLOYMENT

a) MEDICAL INSURANCE: TEACHING PRINCIPALS are eligible to receive the same health
insurance benefits and options as are available to all other District employees.

b) LIFE INSURANCE: TEACHING PRINCIPALS are eligible to receive life insurance in the

c) EXPENSE REIMBURSEMENT: TEACHING PRINCIPALS shall be reimbursed for all expenses



d) PROFESSIONAL IMPROVEMENT: TEACHING PRINCIPALS will be reimbursed for up to three
(3) college level three (3) credit courses per year at the rate of $100 per credit. Courses myst
have prior approval of the Superintendent and may be in the area of instruction or administration,
All courses must receive a passing grade to qualify for reimbursement

e) SICK LEAVE: TEACHING PRINCIPALS are entitled to twelve (12) days

of sick leave annually to be yseqd when illness makes attendance impossible. This leave shall be
permitted to accumulate to one hundred and eighty ( 180) days.

f) PERSONAL LEAVE: TEACHING PRINCIPALS are allowed, on g non-cumulative basis, three
(3) days of paid personal leave. No reason other than "leave for personal reasons" shal| be

g) BEREAVEMENT LEAVE: In the event of the death of the husband, wife, child, mother, father,
stepmother or stepfather, for 5 period not in excess of five (5) consecutive schoo| days, and in the
event of the death of mother-in-law, father-in-law, brother, sister, guardian, grandfather or
grandmother, for g Period not in excess of three (3) consecutive schoo| days and in the event of

h) JURY DUTY: The TEACHING PRINCIPAL who is required to be absent from work because of
jury duty shall continue to be paid his/her regular salary during the first three (3) days of jury duty.

Absence from work because of jury duty will not adversely affect the retention and/or accrual of
any benefits. :

el policies and budgetary restrictions and subject to the approval of the Superintendent, for hiring all
teachers, Instructiona) or administrative aides, and other Personnel assigned to the school, ang for terminating all such

personnel, subject to review and prior approval by the Superintendent and subject to the provisions of M.G.L, Chapter 71
as amended by the Education Reform Act of 1993.

~ The TEACHING PRINCIPAL shall also faithfully and effectively perform the duties contained in the job description
of TEACHING PRINCIPAL as attached hereto in attachment marked "A",

The TEACHING PRINCIPAL récognizes that his/her responsibilities and conduct is not determined by prescribed
hours and conditions and wil| perform the directed and implied duties of his/her position as determined by the

Superintendent of Schools and will expend the time and effort necessary to effectively achieve the goals and purposes of
the Savoy Public Schools.

6. ANNUAL WORK SCHEDULE: The TEACHING PRINCIPAL'S work year shal| consist of one hundred angd
ninety-one (1 91) work days. The TEACHING PRINCIPAL shail be available on other days at the request of the
i /i

Superintendent unless other arrangements and/or planned vacations have been made with the Superintendent of



8. PERFORMANCE: The TEACHING PRINCIPAL shall fuifil a
shall be by mutual agreement between the TEACHING PRIN

9. TERMINATION, DEMOTION AND SUSPENSIONS;

a) In the event that a TEACHING PRINCIPAL desires to terminate his/her contract before the term
of service shall have expired, he/she may do so with at least sixty (60) days written notice of intent
to the Superintendent of Schools and the Superintendent accepts said resignation. Otherwise,

the Superintendent may dismiss, demote or suspend the TEACHING PRINCIPAL at any time for

good cause and in accordance with the procedures contained in Massachusetts General Laws,
Chapter 71, Section 41 ang 42D.

b) As used herein, "good cause” shall mean any grounds put forth by the Superintendent which are
not arbitrary, irrational, unreasonable, in bad faith or relevant to the sound operation of the schogl
system. No Arbitrator may '

apply a definition of the words "good cause" other than the definition a

above and arbitral review shall be limited to the question whether suc
good faith. '

11.  ENTIRE AGREEMENT: This contract embodies the whole AGREEMENT between the TOWN OF SAVOY
SCHOOL DEPARTMENT and the TEACHING PRINCIPAL and there are no inducements, promises, terms, conditions, or
obligations made or entered into by either party other than those contained herein. The contract may not pe changed
except in writing, by the party against whom enforcement thereof is sought.

gned and sealed this AGREEMENT and a duplicate
the year Two Thousand Seventeen.

TEACHING PRINCIPAL for the SAVOY PUBLIC
=<5 PRINCIPAL

rintendent of Schools

CHOOLS

Cathy-Ann Chapman



