
CONTRACT BETWEEN 

 and the 

CITY OF CHELSEA SCHOOL COMMITTEE 

This contractmade this__gay of June 2019 by and between the Chelsea Public School District by 
its School Committee hereinafter referred to as the "Committee" and  
hereinafter referred toas the " ", collectively the "Parties". 

WITNESSETH: 

WHEREAS, the Committee desires to provide the Superintendent with a written 
employment contract in order to enhance administrative stability and continuity within the 
schools, which the Committee believes generally improves the quality ofits overall educational 
program; and, 

WHEREAS, the Committee and  believe that awritten employment contract 
is necessary to describe their expectations, goals, relationship and mutual obligations and to 
serve as the basis of effective communication between them as they fulfill their policy making 
and administrative functions in the operation of the education program of the schools; and, 

WHEREAS,  is certified as such in the Commonwealth of Massachusetts as a 
Superintendent of Schools. 

NOW, THEREFORE, in consideration of the promises herein contained, the parties 
hereto mutually agree as follows: 

1. EMPLOYMENT

The Committee hereby appoints  as the Associate Superintendent for the 
period of August 1, 2019 to December 31, 2019 and further appomis  as the 
Superintendent of the Chelsea Public School District for the period of January 1, 2020 through 
December 31, 2022. 

The Parties acknowledge that there is a Succession Plan in place and during the transition  
title shall be Associate Superintendent. Sample Succession Plan is attached to this 

Agreement as Exhibit A. The Parties fully understand and acknowledge that if for any reason, 
 is on vacation and/or leaves town,  will assume the full duties of 

Superintendent. 

2. RESPONSIBILITIES AND DUTIES

The Committee is responsible for the establishment of a school budget, development of 
policy and employment of the Superintendent pursuant to M.G.L. c. 71 §37. The administration 
of school policy, the operation and management of the schools, and the direction of employees, 
shall be through the "Superintendent", pursuant to M.G.L. c. 71, §59. The parties hereto agree 
that: 
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