
EMPLOYMENT AGREEMENT 

BY AND BETWEEN 

THE BEYERL Y SCHOOL COMMITTEE 

AND 

 

March 27, 2019 

This Employment Agreement (hereinafter refeffed to as "this AGREEMENT") is made 
between the Beverly School Committee (hereinafter referred to as "the Committee") and   
(hereinafter refe1Ted to as "the Superintendent" or ). This AGREEMENT will be effective as of 
July 1, 2019 and shall supersede all prior agreements between the Beverly Public Schools and . 
For mutual consideration expressed herein, the parties agree as follows: 

1. EMPLOYMENT: The Committee hereby agrees to employ   as Superintendent of the 
Beverly Public Schools, and  accepts such employment on the terms and conditions contained in 
this AGREEMENT. 

2. DURATION: The Superintendent shall be employed as the Superintendent of the 
Beverly Public Schools for three (3) years, from July 1, 2019 through June 30, 2022, except as 
this AGREEMENT may be otherwise extended by mutual agreement or terminated as provided 
herein. No later than December 30, 2021, the Committee shall notify the Superintendent in 
writing as to whether or not it desires to continue the Superintendent's employment beyond June 
30, 2022. Should the Committee and the Superintendent mutually desire to continue the 
Superintendent's employment, they will make a good faith effmi to complete negotiations for a 
successor employment agreement on or before January 30, 2022. If they are unable to agree 
upon a new employment agreement or an extension of this AGREEMENT, then this 
AGREEMENT will expire, and the Superintendent's employment will end on June 30, 2022. 

3. COMPENSATION: Salary: The Superintendent will be paid in accordance with the 
following schedule: 

Contract Year 
July 1, 2019-June 30, 2020 
July 1, 2020-June 30, 2021 
July 1, 2021-June 30, 2022 

Base Salary 
$183,000.00 
$186,000.00 
$189,000.00 

The Superintendent's Base Salary shall be subject to withholdings for state and federal taxes and 
other withholdings required by law or authorized by the Superintendent. 
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13. NOTICES: All notices required or desired to be given under this AGREEMENT 
will be deemed to be served if in writing and delivered by in-hand delivery to the Superintendent 
or sent by certified mail to the Superintendent's residence in the case of the Superintendent, or 
sent by ce1tified mail to its central office in the case of the Committee with a copy sent by 
ce1tified mail to the home address of the Chairperson of the Committee. 

14. ENTIRE AGREEMENT: This AGREEMENT contains the whole agreement 
between the Committee and the Superintendent and effective July 1, 2019, supersedes all prior 
agreements between the Beverly Public Schools and . There have been no inducements, promises, 
te1ms, conditions, or obligations made or entered into by either patty other than those set forth 
herein. No modification of or addition to this AGREEMENT shall be effective unless and until 
set forth in writing and signed by the parties. 

15. SEVERABILITY: If any term(s) or provision(s) of this AGREEMENT are held to 
be invalid or unenforceable for any reason by a court of competent jurisdiction, the validity and 
enforceability of the remaining terms and provisions shall not be affected, and such invalid 
and/or unenforceable term(s) and/or provision(s) shall be modified to the extent necessary to 
make it or them enforceable. 

16. GOVERNING LAW: This AGREEMENT shall be interpreted, enforced, governed
and construed under and in accordance with the laws of the Commonwealth of Massachusetts. 

17. COUNTERPARTS: This AGREEMENT shall be executed in two counterparts, each 
of which shall be deemed to be an original and both of which taken together will be deemed one 
and the same instrument. 

IN WITNESS WHEREOF the patties have caused this AGREEMENT to be subscribed in 
duplicate on this 27th dayof March 2019

ON BEHALF OF THE BEYERL Y SCHOOL COMMITTEE 
BY: 

President 
Beverly School Committee 
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