as follows:

14.

stablishing wmtofall school system policy
#v to administer said policy with proper

2.1

2.2

oméatethﬁ:t;_ i -
°ﬂe'¥wpmod Smdmﬁecofmcschmiwmmueesmntmemmwmmm
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2.5

expnatianhemundermustbe given by certified mail, _return receipt requested to the
tendent at his address of record.

Notwithstanding any provision to the contrary, this Agreement sy be terminated for
goodcausemwhlchcaseanyandaﬂﬁnancialandomerobhgaaonsbyeﬂherpmfyshal]
cease. Forpmposesofﬂ:eAj;‘“"j ent, “good cause” shall mean any ground that is put
forthby ﬂae Committee cin good? %ith thatis 116t arbitrary or irrelevant to the task of

ood cause, wherccanseemsts the

meehngbeheldmpubhc. }”

staﬁementofchmg&m : ;
for such intended actions. Suehmeeﬁng_. ,behe
requirements ofChapter’:‘ﬂAofﬁxe fassachusetts Generl , .
Commitice may imine: A_’_,‘_j,lysusmdﬂw" ':-"‘tfmmallduuespnortothe

meenngwﬁhpayandunwaﬁnaldemmm:smadeondischﬂgebythe&mmmee

ARTICLE THREE —

i*oﬂﬁsabﬂ;ty,ﬁacdums of the
e i,,__iof the Commmseas

authomyandﬁxelwmdeﬁeassagnmé NAnAge ersonne

andoftheSchooi- f_""a:tafebestsexved Th;sleadershlpreqmrement

dlrecﬁonof mtmcﬁona!, s‘f f_needs ﬁﬂancml, and\eﬂler education and
ated - and: As to all matte farwh;chﬁnalmﬂhontyxsvsswd




3.3

4.1.

42

43

4.4

Supmntmden:t fm‘ smdy ;remmm éixl suhwqueﬁt actmn

Performance Review

5-1.2

Page 3



5-2.

5-4.

6-1.

n time in accordance with this Article will be paid to the
Superintendont (or bis ¢ _"“,:i_)mthemxtpgy eriod following resigaation,
retm'meni, torn m, or death at the then effective per diem rate of pay
ealculatedbasedanthem mber of days in cach year the Superintendent is
required 1o work

5-1.3.

5-1.5. mswmdwsmasobc-‘"-,toallpaldlegalhehdaysgrantedto
twelve-month employees of Bedford Public Schools.

Sick Leave

5-2.1. OnJulylofmchywnﬁhls fit sha
eighteen.(18) éaysefpmdswklemfe The Superintendent ¢

the same basis andfm: sueh purposes as such leave is: avatlable to employees of
Bedford Public Sclicols.

522

days _ evmt ‘ofﬂle"dééﬂl ofa spouse chﬂd,
nt, mother-in-law, father-in-law, logal guardian,
: it tinic --."tsmmadlatehousehold

d thosc Teaves included in this section, salary
260 of thie annual salary of the

Page 4



6-2.

shallpayalidaesand ssociated eéosts of membership for the
srintendent in the following professional Associations:

e in def “
obligation shafl Gonttmw:n ﬁxllfome and. eﬂ:’ectaﬁerﬂle S; endent leave:
his POS“IOB fo any :vA__;_
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3 . 'anbthchoals Anyndent

| ff‘ ; ‘dentandtherem;eno mducements promises,
entered into by either party other than

83,

'elect onéA aﬂa&hatifm_
the time xt 15 ﬁled.
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