CONTRACT OF EMPLOYMENT

SUPERINTENDENT OF SCHOOLS

Town of Agawam, Massachusetts

This CONTRACT OF EMPLOYMENT is made this ____ day of January, 2021 pursuant to the provisions of Massachusetts General Laws Chapter 71, Section 41 by and between Redacted as Superintendent of the Agawam Public Schools (hereinafter referred to as the "SUPERINTENDENT") and the Agawam School Committee (hereinafter referred to as the "COMMITTEE").  In consideration of the promises and consideration herein contained, the parties hereby mutually agree as follows:

1. EMPLOYMENT:  
The COMMITTEE hereby employs Redacted as Superintendent of Schools for the public schools of Agawam, Massachusetts, and the SUPERINTENDENT hereby accepts such employment as set forth herein and will undertake and carry out the full responsibility and duties of the Superintendent of Schools for the public schools of Agawam, Massachusetts in accordance with the federal, state, and local laws.  Such employment shall be on the following terms and conditions:

2. TERM:  
The SUPERINTENDENT shall be employed in the capacity outlined in Section 6 of this Agreement and under the terms and conditions of this Agreement for a term beginning on January 1, 2021, and automatically terminating on June 30, 2023.  
3. COMPENSATION:
A. Beginning January 1, 2021, contingent upon the faithful, diligent, and competent performance of the duties and responsibilities of a Superintendent of Schools in accordance with all federal, state, and local laws and under the terms and conditions of this Agreement, the COMMITTEE agrees to pay the SUPERINTENDENT the annual rate of pay in the amount of one hundred and sixty-five thousand dollars ($165,000) (pro-rated from January 1, 2021 to June 30, 2021).  The salary to be effective July 1, 2021, will include an increase of 2%, and July 1, 2022 shall be negotiated by the parties, but in no event shall be less than the prior fiscal year.  The salary due and payable under this Agreement shall be payable in equal installments convenient to the parties, but not less often than monthly.

B. In May of each year, the COMMITTEE and the SUPERINTENDENT shall meet for the purpose of reviewing the SUPERINTENDENT’S performance, in accordance with Section 12 of this Agreement.

4. WORK YEAR:
The annual work year for the SUPERINTENDENT shall be two hundred and sixty (260) days, including all state legal holidays, vacation, and other paid time.  All per diem calculations shall be based upon two hundred and sixty (260) work days, except as specifically noted otherwise in Section 10 of this Agreement.

5. TERMINATION:
The SUPERINTENDENT may terminate this Agreement prior to June 30, 2023, provided the SUPERINTENDENT provides the COMMITTEE no less than one hundred and twenty (120) days written notice.

6. DUTIES:  
The SUPERINTENDENT shall diligently and faithfully perform to the best of her ability, all duties as set forth in the Superintendent of Schools’ job description as adopted by the COMMITTEE, and shall serve as Chief Executive Officer of the Agawam Public Schools as provided in the Massachusetts General Laws.

7. OTHER ACTIVITIES:
In addition to engaging in consulting work, the SUPERINTENDENT may accept speaking, writing, lecturing, or other engagements of a professional nature as she sees fit, provided they do not conflict with or interfere with her duties as SUPERINTENDENT.  The SUPERINTENDENT shall notify the COMMITTEE in writing prior to engaging in any other activities as set forth herein.

8. REIMBURSEMENT FOR EXPENSES:

The COMMITTEE shall reimburse the SUPERINTENDENT for all reasonable expenses incurred in the performance of her duties under this Agreement.  Such expenses may, with prior written approval of the COMMITTEE, include the cost of transportation, lodging, and attendance at appropriate local, state, and national meetings and conferences.

9. STATE RETIREMENT ASSOCIATION:
The SUPERINTENDENT shall be a member of the Teacher’s Retirement System as required by Massachusetts General Laws Chapter 32, Section 2.

10. ADDITIONAL BENEFITS:
The SUPERINTENDENT shall be entitled to all health, dental, and basic life insurance benefits subject to such terms and conditions and applicable co-payment requirements as are in effect from time to time.
The SUPERINTENDENT will receive eighteen (18) days of sick leave a year.  Upon retirement from Agawam or death (while employed by Agawam), the SUPERINTENDENT shall be entitled to one (1) day's pay for every four (4) accumulated sick leave days above thirty (30).  The daily rate shall be determined by dividing the SUPERINTENDENT’S annual salary as set forth above by 260 days.  The SUPERINTENDENT will qualify for leave with pay, which will be charged to her sick leave account for the following reasons and under the following conditions:

a. Sick leave, for sickness or accident, the nature of which incapacitates the SUPERINTENDENT from performing the duties of the SUPERINTENDENT’S position to the limit of the SUPERINTENDENT’S accumulated total.

b. Three (3) religious days, which will not be charged to Leave With Pay.

c. Five days (5) for critical illness in the immediate family.  The SUPERINTENDENT may extend the days for justifiable reasons and also may approve attendance at funerals for other than members of the immediate family or household.  Five (5) days for each such death in the immediate family will not be deducted from the SUPERINTENDENT’S Leave With Pay account.  The definition of immediate family includes mother, father, sister, brother, spouse, child, mother-in-law, father-in-law, foster parent, significant other, or guardian.

d. Three (3) personal business days for reasons, including but not limited to, legal matters not involving the school, attending graduations, or other family matters of major importance or concern, and medical checkups.  Except in emergencies, the SUPERINTENDENT will give notice in writing at least one (1) day in advance of the day to be taken.

If the SUPERINTENDENT retires on or before June 30, 2023, any payment for accumulated sick leave that is due and shall be calculated using the SUPERINTENDENT’s current per diem rate of pay (see sections 3 and 4 above) based upon a 260 day work year.  
11. ANNUAL VACATION:
The SUPERINTENDENT shall receive thirty (30) vacation days on July 1, 2021, exclusive of legal holidays.  Vacation usage by the SUPERINTENDENT shall be subject to the prior written notice of the SUPERINTENDENT, and the written approval of the Chairperson of the School Committee, which approval shall not unreasonably be withheld.  Vacation time shall be cumulative to forty-six (46) days.  Vacation days not used shall be paid to the SUPERINTENDENT on a per diem basis, not to exceed a total of ten (10) days in any one year.
In the event the SUPERINTENDENT leaves employment prior to the conclusion of a contract year, the SUPERINTENDENT shall be compensated at her then current per diem rate for a prorated number of unused vacation days.  For example, if the SUPERINTENDENT worked for one-half of the contract year and had not used and vacation days, then the SUPERINTENDENT would be entitled to payment for fifteen (15) vacation days.

12. EVALUATION:

The COMMITTEE shall review the performance of the SUPERINTENDENT in May of each year.  The process and method to evaluate the SUPERINTENDENT shall be the same as the evaluation that was used for the prior Superintendent, or as otherwise mandated by the Commonwealth.
13. LONGEVITY:
The SUPERINTENDENT shall be entitled to additional compensation for longevity at the following rate: (prior years of service with the Agawam Public Schools shall count in the determination of longevity payments):


At the end of the 5th year


$800

At the end of the 10th year


$1,250

At the end of the 15th year


$1,600

At the end of the 20th year


$1,900

At the end of the 25th year


$2,200

At the end of the 30th year


$2,700

At the end of the 35th year


$2,900
14. EARLY RETIRMENT INCENTIVE:

The SUPERINTENDENT may qualify for an early retirement incentive as set forth in the table below, provided the following conditions are met:

a. The SUPERINTENDENT must have at least 10 years of continuous service in the Agawam Public Schools

b. The SUPERINTENDENT’S retirement must take place at the end of a school year; and

c. The SUPERINTENDENT must notify the SCHOOL COMMITTEE, in writing, of her intention to retire no later than March 1st of the school year at the end of which the retirement shall take place.

Age (at retirement)
55


$21,229

56


$20,411

57


$19,596

58


$18,780
59


$17,964
60


$17,145

61


$16,330
15. TERMINATION OF AGREEMENT BY COMMITTEE:
The COMMITTEE may terminate this Agreement prior to June 30, 2023, for just cause as set forth in MGL c.71, s. 42, including but not limited to inefficiency, incompetence, incapacity, conduct unbecoming a superintendent, insubordination, or failure on the part of the SUPERINTENDENT to satisfy performance standards, or other just cause.

The SUPERINTENDENT may seek review of a contract termination within thirty (30) days after receiving notice of his dismissal by filing a petition with the American Arbitration Association for an arbitration hearing before a National Academy of Arbitrators accredited arbitrator.  The arbitration shall be conducted in accordance with the rules of the American Arbitration Association, and shall be consistent with the procedures of MGL c. 71, s. 42.  The fee for the arbitration shall be split equally between the two parties involved in the arbitration.

16. CERTIFICATE:
The SUPERINTENDENT shall furnish and maintain throughout the term of this Agreement a valid and appropriate certificate qualifying her to act as Superintendent of Schools for the Agawam Public Schools, as required by Massachusetts General Laws, Chapter 71, Section 38G.

17. INTERIM PROVISIONS:
At the time of signing of this Agreement, the SUPERINTENDENT represents that she is in excellent health and knows of no physical or psychological condition or reasons that would prevent her from performing all the essential functions of the position of Superintendent of Schools.
18. ENTIRE AGREEMENT:
This Agreement contains the entire and complete agreement between the School Committee and the SUPERINTENDENT, and there are no inducements, promises, terms, conditions, or obligations made or entered into by either party other than those contained herein.  This Agreement may be amended only by a written addendum or agreement signed by both parties.

19. INVALIDITY:
This Agreement shall be governed and construed in accordance with the laws of the Commonwealth of Massachusetts.  If any paragraph or part of this Agreement is to any extent ruled or determined to be invalid, it shall not affect the remainder of this Agreement, and all other terms and conditions of this Agreement shall be binding and effective against both parties.

IN WITNESS WHEREOF, the parties hereunto signed and sealed this Agreement to become effective on January __, 2021.
AGAWAM SCHOOL COMMITTEE

SUPERINTENDENT OF SCHOOLS

_______________________________

_________________________________

_________________________________


_________________________________
_________________________________
_________________________________
_________________________________

_________________________________

Date: __________________________

Date: _____________________________

1
2

