West Bridgewater Public Schools
Superintendent’s Office
2 Spring Street
West Bridgewater, MA 02379
508-894-1230 Ph  508-894-1232 Fax

Mark Bodwell Tel: 508-894-1230
Superintendent of Schools Fax: 508-894-1232
mbodwell@wbridgewater.com

Director of Student Services

This Agreement: made as of June 2021 by and between the West Bridgewater School Department,
hereinafter referred to as the "School Department,” and the Director hereinafter referred to as the
"administrator."

In consideration of the promises herein contained, the parties hereto mutually agree as follows:

1. Employment: The School Department hereby employs(g
Services for the West Bridgewater Public Schools and the Director 1eley accepts employment on the
following terms and conditions:

2. Term: The administrator shall be employed for a three (3) year period commencing July
1, 2021 and ending June 30, 2024 or until this contract shall otherwise be legally terminated.
Compensation shall be determined and paid on an annual basis,

3. Compensation: The administrator shall receive an annual salary in the amount of one
hundred four thousand dollars ($104,000) and a stipend for two thousand ($2,000) for ESY Director
for year one (1) and a stipend of five thousand (§5,000) for McKinney-Vento Ditector for year one (1).
Stipends will be reviewed between the administrator and Superintendent yearly. Administrator's salary
shall normally be paid in twenty-six (26) equal payments. The parties shall meet in each year of this
agreement prior to the commencement of a new fiscal year to renegotiate salary and compensation to
be paid to the administrator in the new fiscal year. The administrator's salary, specific benefits or
compensation of any kind shall not be reduced during the life of this agreement or any addendum,
modification, or amendment hereto without mutnal agreement. The salary of the administrator shall
~ not be reduced at any time during his employment by the School Department unless universal to the
department.

4. Duties: The administrator shall perform faithfully to the best of her ability the duties as
outlined in the job description and the administrator hereby agrees to be governed by the policies of
the School Department.

The West Bridgewater Public Schools do not discriminate on the basis of race, eolor, sex, religlon, notional origin, sexual orvientation or disability.




5. Discharge: Only the Superintendent may dismiss the administrator. An administrator shall
not be dismissed unless she has been furnished with a written notice of intent to dismiss with an
explanation of the grounds for the dismissal, and, if she so requests, has been given a reasonable
opportunity within seven (7) days after receiving such notice to review the decision with the

Superintendent at which meeting such employee may be represented by an aitorney or other

representative to present information pertaining to the basis for the decision and to such employee's
status.

6. Termination: There shall be no penalty, upon agreement between the administrator and the
Superintendent, for release or resignation by the administrator from this contract, provided no
resignation shall become effective until the close of any school year in which this contract is in effect,
or upon ninety (90) days of notification from the administrator unless the School Department fixes a
different time at which the resignation or release is to take effect.

7. Fringe Benefits: The administrator shall be entitled to all insurance benefits and all other
fringe benefits afforded to the professionals of the West Bridgewater Public Schools. The School
Department shall also pay the administrator’s membership dues for one (1) local, one (1) State, and
one (1) national professional organization of administrators.

The School Department agrees to pay seven hundred fifty dollars ($750) for course
reimbursement for graduate courses taken during a school year. v

The administrator is entitled to three (3) personal days leave per year with the approval of
the Superintendent.

The administrator shall be a member of the Massachusetts Teachers® Retirement System as
provided by Massachusetts General Laws, Chapter 32, Section E.

The administrator upon retirement will be paid for 25% of unused accumulated sick days at
the current per diem rate up to a maximum of 45 days.

8, Annual Vacation, Sick Leave, Holiday and Other Leaves of Absence:

For the term of this contract, the administrator shall be entitled to twenty five (25) paid
vacation days exclusive of legal holidays. Days will increase by five (§) beginning the second year of
employment to a maximum of thirty (30) days. A maximum of five (5) unused vacation days may be
catried over to the next contract year to be used at the administrators discretion, at a time agreeable to
the administrator and the Superintendent.

The vacation time must be taken in the twelve month (12 mo.) period in which it is earned

unless there are extenuating circumstances, which are brought to the attention of the Superintendent in
which case consideration will be given to an extension of this period.

The West Bridgewater Public Schools do not discriminate on the basis of race, colow, sex, religion, national origin, sexual oviemtation or disabilify.




The administrator shall be entitled to sick time in an amount equal to eighteen (18) days of
sick leave for each year. Sick leave shall be cumulative to two hundred twenty (220) unused days. The
administrator shall receive up to five (5) days of sick leave for iliness in the immediate family,
subtracted from the days allowed for sick leave ecach year. If the administrator is ill for more than five
(5) consecutive days, the administrator may be required to submit a report from the administrator's
physician and subsequent reports may be requested at the discretion of the Superintendent,

In the event of death in the immediate family, the administrator shall be granted five (5)
work days leave. For the purposes of this provision, the immediate family shall include: parents,
spouse, siblings, children, parents-in-law and any relative living in the administrator's household, One
(1) day will be allowed to attend the funeral or memorial services of other members of the family.

In the event of the administrator’s death while in office, unused accumulated sick pay, to a
maximum of seventy-five (75) days at a per diem rate will be paid to a designated beneficiary.

9. Certification: The administrator shall provide evidence of appropriate administrative
certification and maintain throughout the term of this agreement a valid and appropriate certificate
qualifying him

to act as an administrator pursuant to Massachusetts General Laws and Department of Education
regulations. (M.G.L. Ch. 71, Sec. 38G)

10. Performance: The administrator and School Department shall fulfill all of the terms of
this contract. Any exceptions thereto shall be by mutual agreement between the school district and
the administrator in writing.

The Superintendent shall evaluate the performance of the administrator in writing which
clearly articulates the goals standards, indicators, and elements by which the administrator's
performance will be measured. Such instrument shall be considered as part of and incorporated by
reference in this document. The individual evaluation shall be prepared by the Superintendent,
signed by the Superintendent and administrator and placed in his personnel file, Such signature shall
not necessarily indicate agreement with the content thereof but rather acknowledgment of receipt of
the document. The administrator may respond to the evaluation in writing and may attach his
response to the evaluation on file.

11. Indemnification: The School Department will indemnify and defend the administrator
from personal financial loss and expense, including legal fees and costs, atising out of any claim,
action, award, compromise, settlement or judgment attributable to any act or omission of the
administrator while acting within the scope of his official duties of employment up to the limits
provided in M.G.L. Ch. 258, and subject to the exclusions contained in M.G.L. Ch. 258, Sec. 9-10.

12. Entire Agreement: This contract embodies the whole agreement between the

Superintendent and the administrator and there are no inducements, promises, terms, conditions or
obligations made or entered into by either party other than those contained herein.

The West Bridgewater Public Schoels do not discriminate on the basis of race, coloi; sex, religion, national origin, sexual ovientation or disability.




The contract may not be changed without mutual agreement, except in writing signed by
the party against whom enforcement thereof is sought. This contract will remain in effect even
though a Superintendent may leave the system and be replaced. All benefits accrued prior to the
agreement of this contract will remain and be binding.

13. Invalidity: If any paragraph or part of this agreement is invalid, it shall not affect the
remainder of said agreement, but said remainder shall be binding and effective against all parties.

14, Arbitration: Any controversy or claim arising out of, or relating to any term or condition
of this agreement or employment practices or policies of the School Department or the breach thereof
shall be settled and determined by arbitration in accordance with the Voluntary Labor Arbitration
Rules of the American Arbitration Association and judgment or decision by an Arbitrator selected
pursuant to such rules shall be final and binding and may be entered into any court, tribunal, or
commission otherwise having jurisdiction, The entire cost shall be funded by the School Department.

IN WITNESS THEREOY, the parties have signed and sealed this agreement, and duplicate thereof,
this 22 dayof vk, in the year 2021,

Superintende

The West Bridgewater Public Schools do not discriminate on the basis of race, color, sex, religion, national origin, sexual ovientation or disability.
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Director of Curriculum And Professional Development

This Agreement: made as of June 2019 by and between the West Bridgewater School Department, hereinafter
referred to as the "School Department,” and the Director hereinafter referred to as the "administrator,"

In consideration of the promises herein contained, the parties hereto mutually agree as follows:

1. Employment: The School Department hereby employs |8 B Y Director of Curriculum and
Professional Development for the West Bridgewater Public Schools and the Director hereby accepts

employment on the following terms and conditions:

2. Term; The administrator shall be employed for a three year (3) period commencing July 1,2019 and ending
June 30, 2022 or until this contract shall otherwise be legally terminated. Compensation shall be determined
and paid on an annual basis, The School Department shail notify the administrator at least ninety (90) days
prior to the stated expiration date whether or not it intgnds to renew or extend this agreement for a specific
length of time beyond the stated expiration date. If there is no notification pending renewal by March 1,
2022, the contract will be renewed automatically for one (1) more year.

3, Compensation: The administrator shall receive an annual salary in the amount of ninety-five thousand
dollars ($95,000) for year one (1). Administrator's salary shall normally be paid in twenty-six (26) equal
payments. The first year payments will be pro-rated per the actual start date. The parties shall meet in each
year of this agreement prior to the commencement of a new fiscal year to renegotiate salary and compensation
to be paid to the administrator in the new fiscal year. The administrator's salaty, specific benefits or
compensation of any kind shall not be reduced during the life of this agreement or any addendum,
modification, or amendment hereto without mutual agreement. The salaty of the administrator shall not be
reduced at any time during his employment by the School Department unless universal to the department.

4. Duties: The administrator shall perform faithfully to the best of her ability the duties as outlined in the job
description and the administrator hereby agrees to be governed by the policies of the School Department,

5. Discharge: Only the Superintendent may dismiss the administrator. An administrator shall not be dismissed
unless she has been furnished with a written notice of intent to dismiss with an explanation of the grounds for
the dismissal, and, if she so requests, has been given a reasonable opportunity within seven (7) days after
receiving such notice to teview the decision with the Superintendent at which meeting such employee may
be represented by an attorney or other representative to present information pertaining to the basis for the
decision and to such employee's status.

6. Termination: There shall be no penalty, upon agreement between the administrator and the Superintendent,
for release or resignation by the administrator from this contract, provided no resignation shall become
The mission of West Bridgewaler Public Schools is to work logether with home and community to provide our students a safe environment in which o
acquire the knowladge , skills and vaiues needed for success in tho diverse and global sociely of the 21st Century

The West Bridgewater Schoofs do not discriminate on the basis of race, color, ags, religion, gendet, nalional origin, sexual orfentation, gender identity,
homelessness or disability .
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effective until the close of any school year in which this contract is in effect, or upon ninety (90) days of
notification from the administrator unless the School Department fixes a different time at which the
resignation or release is to take effect.

7. Fringe Benefits: The administrator shall be entitled to all insurance benefits and all other fringe benefits
afforded to the professionals of the West Bridgewater Public Schools. The School Departiment shall also pay
the administrator’s membership dues for one (1) local, one (1) State, and one (1) national professional
organization of administrators.

The School Department agrees to pay seven hundred fifty dollars ($750) for course reimbursement for
graduate courses taken during a school year.

The administrator is entitled to three (3) personal days leave per year with the approval of the Superintendent. -

The administrator shall be a member of the Massachusetts Teachers’ Retirement System as provided by
Massachusetts General Laws, Chapter 32, Section E.

The administrator upon retirement will be paid for 25% of unused accumulated sick days at the current per
diem rate,

8. Annnal Vacation, Sick Leave, Holiday and Other Leaves of Absence:

For the term of this contiact, the administrator shall be entitled to twenty (20) paid vacation days exclusive
of legal holidays. Days will increase by five (5) beginning the second year of employment to & maximum of
25 days.

The vacation time must be taken in the twelve month (12 mo.) period in which it is eamned unless there are
extenuating circumstances, which are brought to the aftention of the Superintendent in which case
consideration will be given to an extension of this period.

A maximum of five (5) unused vacation days may be carried over to the next contract year to be used at the
administrator's discretion, at a time agreeable to the administrator and the Superintendent.

The administrator shall be entitled to sick time in an amount equal to eighteen (18) days of sick leave for
each year. Sick leave shall be cumulative to two hundred twenty (220) unused days. The administrator shail
receive up to five (5) days of sick leave for illness in the immediate family, subtracted from the days allowed
for sick leave each year, If the administrator is ill for more than five (5) consecutive days, the administrator
may be required to submit a report from the administrator's physician and subsequent reports may be
requested at the discretion of the Superintendent.

Tha mission of West Bridgewaler Public Schaols is to work together with fiome and communily fo provide our students a safe environment in which fo
acquire the knowledge , skills and values needed for success in tha diverse and global sociefy of the 21st Century

The West Bridgewater Schools do not discriminate on the basis of race, color, age, refigion, gender, nalional origin, sexual srienlatfon, gehder identity,
homelessness or disabllity
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In the event of death in the immediate family, the administrator shall be granted five (5) work days leave.
For the purposes of this provision, the immediate family shall include: parents, spouse, siblings, children,
parents-in-law and any relative living in the administrator's household. One (1) day will be allowed to attend
the funeral or memorial services of other members of the family. |

In the event of the administrator's death while in office, unused accumulated sick pay, to a maximum of
seventy-five (75) days at a per diem rate will be paid to a designated beneficiary.

Certification: The administrator shall provide evidence of appropriate administrative certification and
maintain throughout the term of this agreement a valid and appropriate certificate qualifying him

to act as an administrator pursuant to Massachusetts General Laws and Department of BEducation regulations.
(M.G.L. Ch. 71, Sec. 38G)

Performance: The administrator and School Department shall fulfill all of the terms of this contract. Any
exceptions thereto shall be by mutual agreement between the schoo! district and the administrator in writing.

The Superintendent shall evaluate the performance of the administrator in writing which clearly articulates
the goals standards, indicators, and elements by which the administrator's performance will be measured.
Such instrument shall be considered as part of and incorporated by reference in this document, The
individual evaluation shall be prepared by the Superintendent, signed by the Superintendent and
administrator and placed in his personnel file. Such signature shall not necessarily indicate agreement with
the content thereof but rather acknowledgment of receipt of the document. The administrator may respond
to the evaluation in writing and may attach his response to the evaluation on file.

Indemnification: The School Department will indemnify and defend the administrator from personal
financial loss and expense, including legal fees and costs, arising out of any claim, action, award,
compromise, settlement or judgment atiributable to any act or omission of the administrator while acting
within the scope of his official duties of employment up to the limits provided in M.G.L. Ch. 258, and
subject to the exclusions contained in M.G.L. Ch. 258, Sec. 9-10.

Entire Agreement: This contract embodies the whole agreement between the Superintendent and the
administrator and there are no inducements, promises, terms, conditions or obligations made or entered into
by either party other than those contained herein.

The contract may not be changed without mutual agreement, except in writing signed by the party against
whom enforcement thereof is sought. This contract will remain in effect even though a Superintendent may
leave the system and be replaced. All benefits accrued prior to the agreement of this contract will remdin
and be binding.

]

The mission of Wast Bridgewater Public Schools Is fo worl fogather with home and communily to provide our students a safe environmant in which to

acquire the knowledge , skifls and values needed for success in the diverse and globel society of the 21st Century

The West Bridgewater Schools do not discriminate on the basis of race, color, age, religion, gendet, national origin, sexual orientation, gendler identily,

homelessness or disabiiity
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13. Invalidity: If any paragraph or patt of this agreement is invalid, it shall not affect the remainder of said
agreement, but said remainder shall be binding and effective against all parties,

14, Arbitration: Any controversy or claim arising out of, or relating to any term or condition of this agreement
or employment practices or policies of the School Department or the breach thereof shall be settled and
determined by arbitration in accordance with the Voluntary Labor Arbitration Rules of the American
Arbifration Association and judgment or decision by an Arbitrator selected pursuant to such rules shall be
Tinal and binding and may be entered into any coutt, tribunal, or commission otherwise having jurisdiction.
The entire cost shall be fanded by the School Department.

IN WITNESS THEREOF, the parties have signed and sealed this agreement, and duplicate thereof, this
day of in the year 2019.

‘Administrator

The mission of West Biidgewaler Public Schools is to work fogether with home and community to provide our studenis a safe environment in which to
acquire the knowledge , skilis and values needed for success In the diverse and global society of the 21st Century

Tha West Bridgewaler Schoals do not discriminate on the hasis of rave, color, age, reffgion, gender, national otigin, sexual orientation, gender identity,
: homelessness or disability




West Bridgewater Public Schools
Superintendent’s Office
2 Spring Street
West Bridgewater, MA 02379
508-894-1230 Ph  508-894-1232 Fax

Mark Bodwell Tel: 508-894-1230

Superintendent of Schools Fax: 508-894-1232
mbodwell@wbridgewater.com

Principal

This Agreement: made as of June 2020 by and between the West Bridgewater School Department,
hereinafter referred to as the "School Department," and the Principal hereinafter referred to as the

"administrator."

In consideration of the promises herein contained, the parties hereto mutually agree as follows:

1.Employment: The School Department hereby employs B R < Principal for the West
Bridgewater Middle Senior High School and the Principal heleby accepts employment on the
following terms and conditions:

2. Term: The administrator shall be employed for a one year (3) period commencing July 1.
2020 and ending June 30, 2023 or until this contract shall otherwise be legally terminated.
Compensation shall be determined and paid on an annual basis. The School Department shall notify
the administrator at least ninety (90) days prior to the stated expiration date whether or not it intends
to renew or extend this agreement for a specific length of time beyond the stated expiration date., If
there is no notification pending renewal by March 1, 2023, the contract will be renewed

automatically for one (1) more year.

3. Compensation: The administrator shall receive an annual salary in the amount of

one hundred twenty thousand dollars ($120,000) for year onme (1). Administrator's salary shall
normally be paid in twenty-six (26) equal payments. The first year payments will be pro-rated per the
actual start date. The parties shall meet in each year of this agreement prior to the commencement of a
new fiscal year to renegotiate salary and compensation to be paid to the administrator in the new fiscal
year. The administrator's salary, specific benefits or compensation of any kind shall not be reduced
during the life of this agreement or any addendum, modification, or amendment hereto without mutual
agreement. The salary of the administrator shall not be reduced at any time during his employment by
the School Department unless universal to the department.

The West Bridgewater Public Schools de not discriminate on the basis of race, color, sex, religion, national ovigin, sexual orientation or disability.




4. Duties: The administrator shall perform faithfully to the best of her ability the duties as
outlined in the job description and the administrator hereby agrees to be governed by the policies of
the School Department.

5. Discharge: Only the Superintendent may dismiss the administrator. An administrator shall
not be dismissed unless she has been furnished with a written notice of intent to dismiss with an
explanation of the grounds for the dismissal, and, if she so requests, has been given a reasonable
opportunity within seven (7) days afier receiving such notice to review the decision with the
Superintendent at which meeting such employee may be represented by an atiomey or other
representative to present information pertaining to the basis for the decision and to such employee's

status.

6. ‘Termination: There shall be no penalty, upon agreement between the administrator and the
Supetintendent, for release or resignation by the administrator from this contract, provided no
resignation shall become effective until the close of any school year in which this contract is in effect,
or upon ninety (90) days of notification from the administrator unless the School Department fixes a
different time at which the resignation or release is to take effect.

7. Fringe Benefits: The administrator shall be entitled to all insurance benefits and all other
fringe benefits afforded to the professionals of the West Bridgewater Public Schools, The School
Department shall also pay the administrator’s membership dues for one (1) local, one (1) State, and
one (1) national professional organization of administrators.

* i

The School Department agrees to pay seven hundred ﬁfty' dollars ($750) for course
reimbursement for graduate courses taken during a school year.

The administrator is entitled to three (3) personal days leave per year with the approval of
the Superintendent.

The administrator shall be a member of the Massachusetts Teachers’ Retirement System as
provided by Massachusetts General Laws, Chapter 32, Section E.

The administrator upon retivement will be paid for 25% of unused accumulated sick days at
the current per diem rate.

8. Annual Vacation, Sick Leave, Holiday and Other Leaves of Absence:

For the ternt of this contract, the administrator shall be entitled to thirty (30) paid vacation
days exclusive of legal holidays.

The vacation time must be taken in the twelve month (12 mo.) period in which it is earned
unless there are extenuating circumstances, which are brought to the attention of the Superintendent in
which case consideration will be given to an extension of this period.

The Iest Bridgewater Public Schools do not discriminate on the basis of race, color, sex, religlon, national origin, sexval orvientation or disabilitn.




A maximum of five (5) unused vacation days may be carried over to the next contract year
to be used at the administrator's discretion, at a time agreeable to the administrator and the

Superintendent.

The administrator shall be entitled to sick time in an amount equal to eighteen (18) days of
sick leave for each year. Sick leave shall be cumulative to two hundred twenty (220) unused days. The
administrator shall receive up to five (5) days of sick leave for illness in the immediate family,
subtracted from the days allowed for sick leave cach year. If the administrator is ill for more than five
(5) consecutive days, the administrator may be required to submit a report from the adminisirator's
physician and subsequent reports may be requested at the discretion of the Superintendent.

Tn the event of death in the immediate family, the administrator shall be granted five (5)
work days leave. For the purposes of this provision, the immediate family shall include: parents,
spouse, siblings, children, parents-in-law and any relative living in the administrator's household. One
(1) day will be allowed to attend the faneral or memorial services of other members of the family.

In the event of the administrator's death while in office, unused accumulated sick pay, to a
maximum of seventy-five (75) days at a per diem rate will be paid to a designated beneficiary.

9. Certification: The administrator shall provide evidence of appropriate administrative
certification and maintain throughout the term of this agreement a valid and appropriate certificate
qualifying him

to act as an administrator pursuant to Massachusetts General Laws and Department of Education
regulations. (M.G.L. Ch. 71, Sec. 38G)

10. Performance: The administrator and School Department shall fulfill all of the terms of
this contract. Any exceptions thereto shall be by mutual agreement between the school district and
the administrator in writing.

The Superintendent shall evaluate the performance of the administrator in writing which
clearly articulates the goals standards, indicators, and elements by which the administrator's
performance will be measured. Such instrument shall be congidered as part of and incorporated by
reference in this document. The individual evaluation shall be prepared by the Superintendent,
signed by the Superintendent and administrator and placed in his personnet file. Such signature shall
not necessarily indicate agreement with the content thereof but rather acknowledgment of receipt of
the document, The administrator may respond to the evaluation in writing and may attach his
response to the evaluation on file,

1L Indemnification: The School Department will indemmify and defend the administrator
from personal financial loss and expense, including legal fees and costs, arising out of any claim,
action, award, compromise, settlement or judgment attributable to any act or omission of the
administrator while acting within the scope of his official duties of employment up to the limits
provided in M.G.L. Ch. 258, and subject to the exclusions contained in M.G.L. Ch. 258, Sec. 9-10.

The IWest Bridgewater Public Schools do not discriminate ou the busis of race, color, sex, religion, national origin, sexual orvientdtion or disability.




12, Entire - Agreement: This contract embodies the whole agreement between the
Superintendent and the administrator and there are no inducements, promises, terms, conditions or
obligations made or entered into by cither party other than those contained herein.

The contract may not be changed without mutual agreement, except in writing signed by
the party against whom enforcement thereof is sought. This contract will remain in effect even
though a Superintendent may leave the system and be replaced. All benefits accrued prior to the
agreement of this contract will remain and be binding.

13. Invalidity: If any paragraph or part of this agreement is invalid, it shall not affect the
remainder of said agreement, but said remainder shall be binding and effective against all parties.

14, Arbitration: Any coniroversy or claim arising out of, or relating to any term ot condition
of this agreement or employment practices or policies of the School Department or the breach thereof
shall be settled and determined by arbitration in accordance with the Voluntary Labor Arbitration
Rules of the American Arbitration Association and judgment or decision by an Arbitrator selected
pursuant to such rules shall be final and binding and may be entered into any coutt, tribunal, or
commission otherwise having jurisdiction. The entire cost shall be funded by the School Department,

IN WITNESS THERXOF, the parties have signed and sealed this agreement, and duplicate thereof,
this R/ day of Stplesmbem in the year 2020.

The West Bridgewater Public Schools do not discriminate on the busis of race, colos, sex, veligion, national origin, sexnal orientation or disabilipy,




West Bridgewater Public Schools
Superintendent’s Office
2 Spring Street
Waest Bridgewater, MA 02379
508-894-1230 Ph  508-894-1232 Fax

Mark Bodwell Tel: 508-894-1230
Superintendent of Schools Fax: 508-894-1232
mbodweli@wbridgewater.com '

Assistant Principal
This Agreement: made as of June 2020 by and between the West Bridgewater School Department,
hereinafter referred to as the "School Department,” and the Assistant Principal hereinafter referred to

as the "administrator.”"

In consideration of the promises herein contained, the parties hereto mutually agree as follows:

1.Employment: The School Department hereby employs [ RBEINEEEE s / ssistant Principal for
the West Bridgewater Middle Senior High School and the ASSlstant Principal hereby accepts
employment on the following terms and conditions:

2. Term: The administrator shall be employed for a one year (3) petiod commencing July 1,

2020 and ending June 30, 2023 or until this contract shall otherwise be legally terminated.
Compensation shall be determined and paid on an annual basis. The School Department shall notify
the administrator at least ninety (90) days prior to the stated expiration date whether or not it intends
to renew or extend this agreement for a specific length of time beyond the stated expiration date. If
there is no notification pending renewal by March 1, 2023, the contract will be renewed
automatically for one (1) more year,

3. Compensation: The administrator shall receive an annual salary in the amount of
ninety-five thousand dollars ($95,000) for year one (1), Administrator's salary shall normally be paid
in twenty-six (26) equal payments. The first year payments will be pro-rated per the actual start date.
The parties shall meet in cach year of this agreement prior to the commencement of a new fiscal year
to renegotiate salary and compensation to be paid to the administrator in the new fiscal year, The
administrator's salary, specific benefits or compensation of any kind shali not be reduced during the
life of this agreement or any addendum, modification, or amendment hereto without mutual
agreement, The salary of the administrator shall not be reduced at any time during his employment by
the School Department unless universal to the department,

The West Bridgewater Public Schools do not discriniinate on the basis of race, colo, sex, religion. national origin, sexuad ovientation or disabifity.




4. Duties: The administrator shall perform faithfully to the best of her ability the duties as
outlined in the job description and the administrator hereby agrees to be governed by the policies of
the School Department.

5. Discharge: Only the Superintendent may dismiss the administrator. An administrator shall
not be dismissed unless she has been furnished with a written notice of intent to dismiss with an
explanation of the grounds for the dismissal, and, if she so requests, has been given a reasonable
opportunity within seven (7) days after receiving such notice to review the decision with the
Superintendent at which meeting such employee may be represented by an attormey or other
representative to present information pertaining to the basis for the decision and to such employee's
status. '

6, Termination: There shall be no penalty, upon agreement between the administrator and the
Superintendent, for release or resignation by the administrator from this contract, provided no
resignation shall become effective until the close of any school year in which this contract is in effect,
or upon ninety (90) days of notification from the administrator unless the School Depariment fixes a
different time at which the resignation or release is to take effect.

7. Fringe Benefits: The administrator shall be entitled to all insurance benefits and all other
fringe benefits afforded to the professionals of the West Bridgewater Public Schools. The School
Department shall also pay the administrafor’s membership dues for one (1) local, one (1) State, and
one (1) national professional organization of administrators.

The School Department agrees to pay seven hundred fifty dollars ($750) for course
reimbursement for graduate cowrses taken during a school year. ‘

The administrator is entitled to three (3) personal days leave per year with the approval of
the Superintendent.

The administrator shall be a member of the Massachusetts Teachers’ Retirement System as
provided by Massachusetts General Laws, Chapter 32, Section E,

8. Annual Vacation, Sick Leave, Holiday and Other Leaves of Absence:

For the term of this contract, the administrator shall be entitled to twenty (20} paid
vacation days exclusive of legal holidays. Days will increase by five (5} beginning the second year of
employment to a maximum of 25 days.

The vacation time must be taken in the twelve month (12 mo.) period in which it is earned

unless there are extenuating circumstances, which are brought to the attention of the Superintendent in
which case consideration will be given to an extension of this period.

The West Bridgewater Pullic Sehools do not discriminate ot the basis of vace. colon, sex, religion, national origin, sexval orieniatton or disabifii.




The administrator shall be entitled to sick time in an amount equal to eighteen (18) days of
sick leave for each year. Sick leave shall be cumulative to two hundred twenty (220) unused days. The
administrator shall receive up to five (5) days of sick leave for iliness in the immediate family,
subtracted from the days allowed for sick leave each year. If the administrator is ill for more than five
(5) consecutive days, the administrator may be required to submit a report from the administrator’s
physician and subsequent reports may be requested at the discretion of the Superintendent.

In the event of death in the immediate family, the administrator shall be granted five (5)
work days leave. For the purposes of this provision, the immediate family shall include: parents,
spouse, siblings, children, parents-in-law and any relative living in the administrator's household, One
(1) day will be allowed to attend the funeral or memorial services of other members of the family,

In the event of the administrator's death while in office, unused accumulated sick pay, to a
maximum of seventy-five (75) days at a per diem rate will be paid to a designated beneficiary.

9. Certification: The administrator shall provide evidence of appropriate administrative
certification and maintain throughout the term of this agreement a valid and appropriate certificate
qualifying him

to act as an administrator pursuant to Massachusetts General Laws and Department of Education
regulations. (M.G.L. Ch. 71, Sec. 38G)

10, Performance: The administrator and School Department shall fulfill all of the terms of
this contract, Any exceptions thereto shall be by mutual agreement between the school district and
the administrator in writing,

The Superintendent shall evaluate the performance of the administrator in writing which
clearly articulates the goals standards, indicators, and elements by which the administrator's
performance will be measured, Such instrument shall be considered as part of and incorporated by
reference in this document, The individual evaluation shall be prepared by the Superintendent,
signed by the Superintendent and administrator and placed in his personnel file. Such signature shall
not necessarily indicate agreement with the content thereof but rather acknowledgment of receipt of
the document. The administrator may respond to the evaluation in writing and may attach his
response to the evaluation on file.

11, Indemnification: The School Department will indemnify and defend the administrator
from personal financial loss and expense, including legal fees and costs, arising out of any claim,
action, award, compromise, settlement or judgment attributable to any act or omission of the
administrator while acting within the scope of his official duties of employment up to the limits
provided in M.G.L. Ch. 258, and subject to the exclusions contained in M.G.L. Ch. 258, Sec. 9-10.

12. Entire Agreement: This contract embodies the whole agreement between the
Superintendent and the administrator and there are no inducements, promises, terms, conditions or

obligations made or entered into by either party other than those contained herein.

The Wost Bridpewater Public Schools do not discrivinate on the basis of race, color, sex, veliglon, national origtn, sexual orientation or disabifity.




The contract may not be changed without mutual agreement, except in writing signed by
the party against whom enforcement thereof is sought. This contract will remain in effect even
though a Superintendent may leave the system and be replaced. All benefits accrued prior to the
agreement of this contract will remain and be binding,

13, Invalidity: If any paragraph or part of this agreement is invalid, it shall not affect the
remainder of said agreement, but said remainder shall be binding and effective against all parties.

14, Arbitration; Any controversy or claim arising out of, or relating to any term or condition
of this agreement or employment practices or policies of the School Department or the breach thereof
shall be settled and determined by arbitration in accordance with the Voluntary Labor Arbitration
Rules of the American Arbitration Association and judgment or decision by an Arbitrator selected
pursuant to such rules shall be final and binding and may be entered into any court, tribunal, or
commission otherwise having jurisdiction, The entire cost shall be funded by the School Department.

IN WITNESS THEREOF, the parties have signed and sealed this agreement, and duplicate thereof,
this day of in the year 2020.

Administrator Date Superintendent Date

The West Bridgewaier Public Schools do not discrivinaic on the basis of race. coloy; sex, religion, national origin, sexwal orientation or disability.




West Bridgewater Public-Schools
Superintendent’s Office
2. 8pring Street
~ West Bridgewater, MA 02379
508-894-1230 Ph  508-894-1232 Fax

‘Mark Bodwell | Tel: 508-894-1230
Suparintandent of Schools Fax: 608-804-1232
mbodwell@wbridgewaler.com

Howard School Principal
This Agreement: made as of March 30, 2021 by and. between the West Bridgewdter School
Department, hereinafler refetred 1o as the "School Department;* and the Howatd School Principal

herelnafter referréd to ay the “administrator.”

Iri considération of the promises herehi cotitained, the parties hereto mutually agree as follows;

1. Emphyment' The School Department heréby employsig B a5 Howard Sohool
Principal for the ‘West Bridgewater Public Sohools hereby accepts employment on the following terms
arid conditions:

2, Terni:: Tlie- adminlsnatox shall be employed for a thuee (3) yeor period-commencing July
1.:202) and. onding . » or until this confract shall otherwise be legally terminated,
Compengation shall be determmed and paid-on an annual basis, If there is no notification by the
School Department -regarding pending renewal by April 1, 2024, the contract will be renewed
automatically for one (1) mote year,

3, Compensation: The adiministrator shall receive an annual salary in the amount of one
hundred and:-eight thousand dollars ($108,000) for yeir one (1). Administrator's salary shall normally
be paid in twenty-six (26) equal payments. The'pasties shall teet ih-each yoat of this agreement prim
to the commencement. of & new fiscal yeai-to renegotinie. saldry and compensation o be paid to the
administrator in the new fiscal year, The admihistrator's salary, specific benafits or compensation of
any kind shall siot be reduced during the [ife of this agrecment or. any addendum, modifivation, or
athehdment thereto without nmitual agteement, The salary of the administeator: shall not be reduced at,
anly tiivie during his employment by the School Depattment unfess univirsal to the depattment,

4. Duties: The, administrator shall perform faithfully. to the best of his ability. the duties as.
outlined in thg job deseription and the. admindstrator lietdby agrées:to be gover ned by the policies of
the School Depatimerit, i

5, Discharge: Only the Superintendent may dismiss the administrator..An administeator shall

The Iest Bildgewiter Publle Schoals.de md diserimiegte o e hosic afvace, color sox, veligion, wationgl anrigin, sexcuad brivusition o disebifity,




not be dismissed woless he has been furnished with a written notice of intent o disiniss with an
explanation, of the grounds for the dismissal, and, if he so requests, has beon given a feasopable
opportunity within, seven (7) days afler teceiving such notice to review the decision with the
Superintendent’ at which meeting such cmployee nmay be representcd by an attorney ot other
representative to present information peitaining to the basis for the decision and to such employee's
status,

6.  Termination: There shall be no penalty, upon agreeient between the administrator and the
Superintendent; for. feleass or reésignation by the administrator from this: contract, provided no
resignation shall become effective until the:olase of any.school year in which.this contract i in effect,
or npon ninety (90) days of notification from the adaiinistator unless the School Department fixes a
different time at whitch the résignation or reledse Is to take effect..

7. Fringe Benefits: The administrator shall be entitled to. all fnsurance benefits and all other
fiinge- benefits afforded to ihe professionals of the West Bridgawater Public. Sefiools, The Schoo]
Dispartment shall also: pay the administrator’s membership dues for-one. (1) local; one (1) State, and
otie-(1) natlonial professional organization of administrators.

The Sshool Department agrees: to pay ‘seven hundred fifty dollars ($750) for course
teimbursement for graduate courses taken during & school year

The adminisivator is entitled to three (3) personal days. loave per year with the approval of
the Superintendent, i

The administrator shall be a tmember of the Massachusetts Tenchers” Retirenent Systerh as
provided by Massechusetts General Laws, Chapter 32, Section E.

8. Annual Vacatfon, Sick Leave, Holiday and Other Leaves of Absenie;

For the termn of this contract, the administeator shall be entifled to twenty (20) paid
vacafion days exclusive of legal holidays, Days will incrense by five (5) beginning the second yeat of
employment to 4 maximuniof 30 days.

The vacation time, miust be.taken in the twelve month (12 mo:) perfod in which if is earned
wniless. there:ate extonvating-eitcumstances, which:are brought to the attention of the Superintendent in
which case cangideration will be given to-an-extension of this perlod,

The adminisfrator shall be entitled to sick Hme in an amount equal fo eighieen (18) days of
sick leave for each year; Sick leave-shall be cumulative to two hundred twenty (220) unused days, The
administtator shall receive wp to five (5) days of sick leave for illnéss in the immediate. family,
subtracted from the days allowed for sick leavo ach yedr, If the administrator s 1ll Tor more than tive
(5). conseeutive days; the administeator may be fequired to stbmit & feport from the administrator's
physiclan.and subsequent reports may be requested at the diséretion of the Supetimtendent,

It the-event of death. in the ismédiate family, the adiministrator shall be granted. five (3)

Tl Wosr Bidyewater Public Sﬁhzfuﬂi e wot diverin ity ail the fedds of racd, colen v, velisicn, deiiunal orighy o exientittor or dizaddliy.




work days leave. For the purposes of this provision, the immediate family shall include: parents,
spouse, siblings, childrén, parents-inelaw and any velative lmng in the administrator’s household, One
(1) day will b allowid to attend the funeral or memorial services of other members of the family,

T the event of the administrator's death while in office, unused accumulated sick pay, to a
maximum of seventy-five (75) days:at a per dietn rate will be paid to.a designated beneficiary,

9, Certification; The administrator shall provide evidence of appropriate administrative
certification and mpintain throughout-the term -of this agreement a valid and appropriate certificate
qualifying him to act as an administrator puisuant-to Massachuseits General Laws and Department of
Rducation regulations. (M.G,L, Ch, 71, Se6. 38G)

10, Pexformance: Tlhoe administrator and School Depaitiiient shall fulfill all of the terms of
this contract. Any exceptions thereto shall Be by mutual agreement between the School
‘Deparimentand the administrator in writinig,

' The Siperintendent skiill evaluate he performance of the administrator in writing which
cléarly atticulates the goals: standards, Indicators, and. elements by which the administratos's
petfitinance will be. maasured. Suel fstrament shall be considored ag patt of and incorporated by
reference. In this document, The Individual evaluation shall be prepared by the Superintendent,
signed by- the Superinterident and adminisivator and placed inhis personnel file, Such signature shall
‘not nedessaily indicate agreement with the content thereof but rather acknowledgment of receipt of
the documeni,. The administiator. may ‘respond fo the evaluation in writing. and may attach his
respanse to the evatuation on-file,

11. Indemnification; The: School Department will indemnify and defénd the administrator
from personal financial loss and expense; including legal fees and costs, arising out of any claim,
action, award, compromise, seftlement or judgment atiributable. to dny act of omission of the
administrator while acting within the scope of his official duties of employment. up to the limits
provided in M.G.L. Ch, 258, and siibject to the exclnsions dontalned in M.G.L, Ch, 258, 8e¢. 9-10.

12, Entive Agresment:. This contract embodies the whole. dgroeniont botween the
Superintendent-and the administeator and there are. ito inducements, promises, terms, conditions or
obligations madé or enteted into by either-party other than those contained fereln:

Thé contract iy not be changed without mutual.agresment, oxcept in writmg signed by
the party. against whomt énforcement, thereof is sought. This contract will remain in effect even
though a Supsrmtendent may leave: the system and be replaged. All benefits acerued prior to the
agteeinent of thig contract will remain.and bobinding,

13, Tavalidity: If any paragraph. or part of this agreement is invalid; it shall not affeci the
remainder of said agreement, but.sald remainder ghall be binding and-effective against all parties.

14. Arbitration: Any confroversy .or claim arising out of; of relating to any term or conidition

The-West Bridgewaicr Publie Slwils do totdiseriminete o thie basls of race, eiloy, sexy reltgiin, waflonad orlgti; sexocd orlentadon or disabibity.




of this agreément of employment. practices of pohues of the School Department ot the breach thereof
shall be settléd and defermined by arbitration in accordance with the Volintary Labor Arbifration
Rulés of the Ameticaii Atbitration Assoclation and judgment or decision by an. Atbittatot selected
pursudnt to steli tules shall be firal wid. binding and may-be ettered into any cou, ttibunal, or
commission otherwise havirig jurisdiction, The &iitiré cost shall be funded by the Sehool Department.

IN WITNESS THEREOF, the: pmties have signed and sealed this ‘agreemeni, and duplicate thereof,
this 3¢5 30 ay of ) ercls i the year2021,

Admifistrator

The Bt ':[]_',-{;Igém;fm" !’_ufxf!c'.?i_:iimalx_ ol et (Ii,\'w"faium?:‘s ot fh hosis uf rac, calon sex, setlgion, sattonad.oxlpl, seanl .;er-fwm'uim: v disehiliy
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ROSE L. MACDONALD PRINCIPAL

This Agreement made as of July 1, 2018 by and between the West Bridgewater School Department,
hereinafter referred to as the ”Schoo! Department” and the Principal, hereinafter referred to as the

“administrator”.

In consideration of the promises herein contained, the parties mutually agree as follows:
1. Employment. The School Department hereby employs/iE Principal for the
Rose L. MacDonald School for the West Bridgewater Public Schools and the Principal hereby
accepts employment for the following terms and conditions: '

2. Term: The administrator shall be employed for a five-year (5) period cornmencing July 1, 2018
or until this contract shall otherwise be legally terminated. Compensation shali be determined
and paid on an annual basis. The School Department shall notify the administrator at least
ninety (90) days prior to the stated expiration date whether or not it intends to renew or extend
this agreement for a specific length of time beyond the stated expiration date. [f there is no
notification pending renewal by April 1, 2023, the contract will be renewed automatically for

one (1) year.

3. Compensation: The administrator shall receive a salary in the amount of one hundred four
thousand dollars {($104,000) for year one (1). Administrator's salary shall normally be paid in
twenty-six (26) equal payments. The parties shall meet in each year of this agreement prior to
the commencement of a new fiscal year to renegotiate salary, benefits and compensation to be
paid to the administrator in the new fiscal year. The administrator's salary, specific benefits or
compensation of any kind shall not be reduced at any time during her employment by the
School Department, unless universal to the department.

4, Duties: The administrator shall perform faithfully to the best of her ability the duties as outlined
in the job description and the administrator hereby agrees to be governed by the policies of the
School Department.

5. Discharge: Only the Superintendent may dismiss the administrator. An administrator shall not
he dismissed unless he/she has been furnished with a written notice of intent to dismiss with
an explanation of the grounds for the dismissal, and, if he/she so requests, has been given a
reasonable opportunity within seven (7) days after receiving such notice to review the decision

The mission of West Bridgewater Public Schools Is to work together with hotne and communlly to provide our students a safe environmeni In which to
acquire the knowledge , skills and values needed for sticcess in the diverse and global sociely of the 21st Gentury

The West Bridgewater Schools do not discriminate on the basis of race, color, age, religion, gender, national origin, sexual orientafion, gender identity,
homelessness or disabilify
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with the Superintendent at which meeting such employee may be represented by an attorney
or other representative to present information pertaining to the bases for the decision and to
such employee’s status.

6. Termination: There shall be no penalty, upon agreement between the administrator and the
Superintendent, for release or resignation by the administrator from this contract, provided no
resignation shall become effective until the close of any school year in which this contract is in
effect, or upon ninety (90) days of notification from the administrator unless the School
Department fixes a different time at which the resignation or release is to take effect.

7. Fringe Benefits: The administrator shall be entitled fo all insurance bensfits and all other
fringe benefits afforded to the professionals of the West Bridgewater Public Schools. The
School Department shall also pay the administrator's membership dues for one (1) local, one
(1) State, and one (1) national professional organization of administrators.

The School Department agrees to pay one thousand ($1,000) dollars for course
reimbursement for graduate courses taken during a school year.

The administrator is entitled to three (3) personal days leave per year with the approval of the
Superintendent.

The administrator shall be a member of the Massachusetts Teacher’s Retirement System as
provided by Massachuseits General Laws, Chapter 32, Section E.

8. Annual Vacation, Sick Leave, Holiday and Other Leaves of Absence:

For the term of this contract, the administrator shall be entitled to twenty-five (30) paid
vacations annually exclusive of legal holidays.

The vacation time must be taken in the twelve (12) month period in which it is earned unless
there are extenuating circumstances, which are brought to the attention of the Superintendent
in which case consideration will be given to an extension of this period.

A maximum of five (5) unused vacation days may be carried over to the next contract year to
be used at the administrator’s discretion, at a time agreeable to the administrator and the
Superintendent.

The administrator shall be entitled to sick time in an amount equal to eighteen (18) days of sick
leave for each school year. Sick leave shall be cumulative to two-hundred twenty (220)
unused sick days. The administrator shal! receive up to five (5) days of sick leave for iliness in
the immediate family, subtracted from the days allowed for sick leave each year. If the

The mission of West Bridgewaler Public Schools Is to work together with home and community to provide our students a safe environment in which to
acquire the knowledge , skills and valties needed for success in the diverse and global society of the 21st Cenlury

The West Bridgewater Schools do hot discriminate on the basis of race, color, ags, religion, gender, national origin, sexual arfentation, gender fdentity,
homelessness or disability
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administrator is ill for more than five (5) consecutive days, the administrorquied to
submit a report from the administrator's physician and subsequent reports may be requested
at the discretion of the Superintendent.

In the event of death in the immediate family, the administrator shall be granted five (5) work
days leave. For the purposes of this provision, the immediate family shall include: parents,
spouse, siblings, children, parents-in-law, and any relative living in the administrator’s
household. One (1) day will be allowed to attend the funeral or memorial services of other
family members,

In the event of the administrator's death while in office, unused accumulated sick pay, to a
maximum of seventy-five (75) days at a per diem rate will be paid to a designated beneficiary.

Upon retirement, the administrator will be paid for twenty-five (25%) percent of unused
accumulated sick time at the current per diem rate,

9. Certification: The administrator shall provide evidence of appropriate administrative
certification and maintain throughout the term of this agreement a valid and appropriate
certificate qualifying him/her to act as an administrator pursuant to Massachusetts General
Laws and the Department of Elementary and Secondary Education regulations. (M.G.L. Ch 71,
Sec. 38G)

10. Performance: The administrator and School Department shall fuifill all of the terms of this
contract. Any exceptions thereto shall be by mutual agreement between the School District
and the administrator in writing.

The Superintendent shall evaluate the performance of the administrator in writing in
accordance with a mutually agreed upon evaluation instrument which clearly articulates the
goals, objectives and standards by which the administrator's performance will be measured.
Such instrument shall be considered as part of and incorporated by reference in this
document. The individual evaluation shall be prepared by the Superintendent, signed by the -
Superintendent and administrator and placed in his/her personnel file, Such signature shall
not necessarily indicate agreement with the content thereof but rather acknowledgment of
receipt of the document. The administrator may respond to the evaluation in writing and may
attach his/her response to the evaluation on file.

In addition, the administrator shall meet with the Superintendent at least once each year for the
purpose of discussing his/her performance, as well as the working relationship between the
Superintendent and administrator.

The mission of West Bridgewater Public Schaols is fo work together with home and community to provide our students a safe environment in which to
acquire the knowledge , skills and values needed for success in the diverse and global socfely of the 21st Century

Tha West Bridgewaler Schools do nol discriminate on the basis of race, color, age, religion, gender, national origin, sexual otfentation, gender Identily,
homeigssness or disabliity
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11.Indemnification: The School Department will indemnify and defend the administrator from
personal financial loss and expense, including legal fees and costs, arising out of any claim,
action, award, compromise, settiement or judgment attributable to any act or omission of the
administrator while acting within the scope of his/her official duties of employment up to the
limits provided in M.G.L. Ch. 258, and subject to the exclusions contained in M.G.L, 258, Sec

9-10,

12.Entire Agreement: This contract embodies the whole agreement between the Superintendent
and the administrator and there are no inducements, promises, terms, conditions, or
obligations made or entered into by either party other than this contained herein.

The contract may not be changed without mutual agreement, except in writing and signed by
the party against whom enforcement thereof is sought. This contract will remain in effect even
though a Superintendent may leave the system and be replaced. All benefits accrued prior to
the agreement of this contract will remain and be binding.

13.Invalidity: If any paragraph or part of this agreement is invalid, it shall not affect the remainder
of said agreement, but said remainder shall be binding and effective against all parties.

14. Arbitration: Any controversy or claim arising out of, or relating to any term or condition of this
agreement or employment practices or policies of the School Department or the breach thereof
shall be settled and determined by arbitration in accordance with the Voluntary Labor
Arbitration Rules of the American Arbitration Association and judgment or decision by an
Arbitrator selected pursuant to such rules shall be final and binding and may be entered into
any court, tribunal, or commission otherwise having jurisdiction. The entire cost shall be
funded by the School Department, ' '

IN WITNESS THEREOF, the parties have sighed and ‘sealed this agreement, and duplicate thereof,
this day of June in the year 2018.

i ministrator Date

The mission of West Bridgewaler Public Schools Is o work together with home and communfly io provide our students a safe environment in which lo
acquire the knowledge , skills and velues needed for success in the diverse and global saciety of the 21st Century

The West Bridgewater Schools do not diseriminale on the basis of race, color, age, religion, gender, national orfgin, sexual orfentation, gender identity,
homelossnass or disability
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Athletic Director
Contract Agreement

s the Athletic

As of July 1, 2018 the West Bridgewater School Department employ (St
e-agreed terms and conditions:

Director for the West Biidgewater Public Schools, The following are th

The Athletic Director shall be employed in a 205-day position commencing July 1,.2021 through Jurie 30, 2024
or uitil this contract shall otherwise be legally terminated. The School Departiment shall notify the employee at
least sixty (60) days prior to the stated expiration date whether or not if intends to.renew or extend this
agreement for a specific length of time beyond the statéd expiration date. The employee shall perform faithfully
to'the best of her ability the duties as outlined in the job description and agrees to be governed by the policies of
the School Department. .

The base salary is seventy thousand dollars ($80,000) for one (1) year. The employee's salary shall be paid in
twenty-six (26) equal payments. The employee will be given a travel stipend for two thousand dollers-($2,000)
to be paid out each year of the contract. The parties shall meet at least sixty (60) days prior to the
commencement of a new fiscal year to negotiate salary, benefits and compensation to be paid to the einployee in
the new fiscal year. The employee’s salary, specific benefits or compensation of any kind shall not be reduced
during the life of this agreement or any addendum, modifications, or ameidmient hereto without mutuel
agreeirient. The salary shall not be reduced at any time during her employment by the School Department,
unless universal o the department.

The employee shall be entitled to sick time in an amount equal to fifteen (15) days of sick leave for sach year,
Sick leave shall be cumulative to one-hundred twenty (120) unused days. The employee shall receive up to five
(5) days of sick leave for illness in the immediate family, subtracted ffom the days allowed for sick leave each.
year,

The employee is entitled to three (3) personal days leave per year with the approval of the. Superintendent.

The employee shall be entitled to all insurance benefits and all other fringe benefits afforded to the employees
of the West Bridgewater Public Schools. The School Department agrees to pay seven hunidied fifty dollars
($750) for approved training courses taken during a school year. The School Department shall also pay the
director’s membership dues for one (1) State professional organization of Athletic Directors and annual
conferences.

The mission of Wesl Bridgewater Middie-Senior High School is to piovide a safe, supportive !aami:fg eavironment in which each studenl will acquiré the
knowledge, skills, and values necessary fo become a life-long learher and responsible cltizen In our diverse and changing soclely.
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In the event of death in the immediate family, the employee shalt be granted five (5) work days leave. For the
purposes of this provision, the immediate family shall include: parents, spouses, siblings, children,
parents-in-law and any relative living in the employet’s household. One (1) day will be allovied to attend the
funeral or memorial services of other members of the family or fiiend,

Upon completion of her Masters Degree in Athletic Administration, the Athletic Director will receive a stipend
of two thousand dollars ($2,000).

Only the Superintendent may dismiss the employee, The employee shall not be disimissed unless unless she has
been furnished with a written notice of intent to dismiss with an explanation of the grounds for the dismissal,
and, if she so requests, has been given a reasonable opportunity within seven (7) days after receiving such
notice to review the decision with the Superintendent at which meeting such emiployee may be represented by
an attorney or other representative to present information pertaining to the bases for the decision and to such
employee’s status.

There shall be no penalty for release or resignation by the employee fiom this contract, provided no resignation
shall become effective until the close of any school year in which this contract is in effect, ot upon sixty (60)
days of nofification from the employee uniess the School Department fixes a different time at which the
resignation or release is to take effect,

IN WITNESS THEREOF, the parties have signed and sealed this agreement, and duplicate thereof, this
24a dayof O ‘-// 7 in the year 2021,

T

The mission of Wesl Bridgewater Middle-Senlor High School fs (o, provide a safe. supportive fearning environment in which each student wili acquire the
knowledge, skitls, and values hecessary (o become a life-long learner and responsible citizen in our diverse.and changing society.




