EMPLOYMENT AGREEMENT

and the

Tri-County Regional Vocational Technical School District Committee

This Employment Agreement is made and entered into September 1, 2022, by the Tri-County Regional
Vocational Technical School District Committee, hereinafter referred to as the Committee, and
hereinafter referred to as the Director of Vocational Programs.

Now, therefore, the Committee and the Director of Vocational Programs, for the consideration herein specified,

agree as follows:

1.

TERM

The Committee, in consideration of the promises herein contained, hereby employs and the
Director of Vocational Programs hereby accepts employment as the Director of Vocational
Programs for a term commencing September 1, 2022 and ending August 31, 2023.

The Committee may by specific action and with the consent of the Director of Vocational
Programs, extend the terinination date of the existing agreement to the full extent permitted
by state faw.

[fthe Committee does not notify the Director of Vocational Programs in writing before April
2 that this employment agreement will not be renewed, it shall be deemed that the Commitiee
has renewed the employment agreement for one (1) year, extending from the termination
date set forth in Paragraph 1-A above.

In the event that said Director of Vocational Programs desires to terminate this Agreement
before the term of service shall have expired, they may do so by giving the Committee at
least ninety (90) days’ notice of their intention to terminate this Agreement.

The Director of Vocational Programs shall have a work year consisting of two hundred six
(206) days, which includes eleven (11} holidays. A timesheet should be prepared and signed
by the Principal for any days worked beyond the cne-hundred ninety-five (195) contractual
work days, not to exceed ten (10) days. Additional work days will be paid at the per diem
rate of five hundred seventy-seven doliars ($577).

2. COMFPENSATION

The Committee shall pay the Director of Vocational Programs at an annual salary rate of $118,884. The
annualsalary rate shall be paid to the Director of Vocational Programs in twenty-six (26) equal payments
on a bi-weekly basis.

Any adjustment in salary made during the life of this agreement shall be in the form of an amendment
and become part of this agreement, but it shall not be deemed that the Committee and the Director of
Vocational Programs entered into a new agreement or that the termination date of the existing agreement
has been extended.









derogate from their duties as Disector of Vocational Programs of the Tri-County Regional Vocaiional
Technical School District.

5. DUTIES & RESPONSIBILITIES

The Director of Vocational Programs recognizes that their responsibilities and conduct are not
determined by preseribed hours and conditions and will perform the directed and implicd dutics of their
position as determined by the Superintendent-Director and will expend the time and ¢ffort necessary to
cffcctively achieve the goals and purposes of the Tri-County Regional Vocational Technical Schuool
District. A job description of the Dircetor of Vocational Programs is attached hereto.

6. LICENSURE

The Director of Vocational Programs shali fumish to the Superintendent-Director (and maintain
throughout the term of this Agreement) a valid and appropriate license issued by the Commonwealth of
Massachusetts as requircd by M.G.L.

7. STATE RETIREMENT ASSOCJATION

The Director of Vocational Programs shall be a member of the appropriate State Retirement Svstem as
required by M.G.L.

8. EVALUATION
The Principal shall evaluate and assess in writing the performance of the Director of Vocational

Programs at least once a year during the term of this Agreement. This evaluation and assessment shall
be conducted in accordance with the State’s Educator Evaluation System.

9. SAVINGS CLAUSE

If, during the term ofthis agreement, it is found thata specific clause of the agreementis illegal in federal
orstate law, the remaining parts of the agreement not affected by such ruling shall remain in force.

In witness whereof, the Committee has caused this employment agreement to be approved on its behalf by a
duly authcrized officer and the Director of Vocational Programs has approved this employment agreement
effective on the day and year specified in paragraph one above,

For purposes of this Agreement, the anniversary date of employment shall be considered to be September 1 of
each year.
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